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Female nurses play an important part in the health care service system. One characteristic
of nursing work is shift work. Female nurses combine their occupational role with a domestic role
and this may result in role overload and the potential of fatigue. Selected factors related to the
mechanism of fatigue are job stress, sleep quality, and social support. The purpose of this descriptive
study was to determine level of fatigue, job stress, sleep quality, social support and correlation of job
stress, sleep quality, social support to fatigue among female nurses. -The subjects were 301 female
nurses at Maharaj Nakorn Chiang Mai hospital. They were selected by multistage cluster sampling
during May to June 2006. A questionnaire comprising of Demographic Data Form, Fatigue
Questionnaire, Job Stress Measurement, The Pittsburgh Sleep Quality Index (PSQI) and Social
Support Measurement were used as outcome measures. Descriptive statistics were used for data
analysis. Correlations between variables were analyzed by using Pearson’s product moment
correlation coefficient.

The study demonstrated that the sample who had fatigue was at a minimal level, job stress
was at a moderate level, sleep quality was at a poor lev.el, social support was at a high level and the
study found that job stress had a significant positive relationship with fatigue (r=0.313, p<0.01). Sleep
quality had a significant positive relationship with fatigue (= 0.306, p<0.01) and social support had a
significant negative relationship with fatigue (r=-0.115, p< 0.05).

This study demonstrates that insight into factors which may be related to fatigue may
prevent the mechanism of fatigue. The use of fatigue management may improve quality of health and

work in female nurses. The results from this study can also provide baseline data for further research.





