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This study was to investigate the factors leading private sector employees to seek
secondary job. The information was collected through observation and interview with an
employee who was successful in her main and the secondary careers. The collected information
was checked and analyzed. The finding reveal that the factors leading to the success of the
secondary job included the information to have additional income, the need for new experiences,

self challenge, and the skills of self-management in the aspected of time, finance, and work.





