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The objectives of this study were 1) to analyze factors affecting the career
advancement of the commissioned police officers in Lampang Province; 2) to study the career
advancement of the commissioned police officers in Lampang Province; 3) to examine the'
attitudes toward the promotion of the commissioned polipe officers in Lampang Province. Data
were collected by questionnaires from 158 commissioned police officers in Lampang Provincial

Police. The study could be summarized as follows:

The majority of the respondents was, on average, 41-50 years old and married. Their

service period as well as the period of time in the commissioned position was 11-20 years. They

" were responsible in an inquiry field. Their education was higher than the bachelor’s degree and
the educational background .that they largely possessed for appointing into the commissioned

police officers was the bachelor’s degree. Most of the respondents were now Police Licutenant

Colonel and were the commissioned police officers/inquiry officers. Most of them had never

worked in the commander’s office. The personal relationship among the superiors, colleagues

and subordinates was reasonably agreeable. They had a considerable commitment with the police

officer life. In the past, they were entirely determined, and dedicated their knowledge, ability,

strength, intelligence, and time to their work, however, it lessened at present.
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The majority of the respondents had the career advancement in the commissioned
police officers in the medium level. They conveyed their views in the promotion in the high
level. They argued that the career advancement was subjected to the patronage system,
favoritism, and politician influences. However, they asserted that the promotion system of the

Royal Thai Police was remarkably impartial.

Factors affecting the career advancement in the commissioned officers were in order as
follows: familiarity with the commanders; the good financial status; knowledge, ability, diligence
and responsibility; luck and destiny; politician influences; graduation from the Royal Police

Cadet Academy; and enthusiasm in performing the duty, respectively.

According to the hypotheses, the study revealed that: (1) Personal factors, namely,
age, working period, period in commissioned police officers, education, family background,
financial status and the graduating institutes affected the advancement of the commissioned police
officers in Lampang Provincial Police at a significant level of 0.05. (2) The relationship between

the superiors and the career advancement related at a significant level of 0.05.

Finally, the researcher suggested that the superiors or Board of the Royal Thai Police
Officer should focus on utilizing the good governance in personnel management. Information
relevant to the police officers should be revealed to public in order to be more transparent leading
to the merit system of the Royal Thai Police’s personnel management. Besides, the
commissioned police officers should be developed to be equipped with knowledge, skills and
expertise in the responsible field. Moreover, development in mentality, attitude, ethics and
morality as well as higher educational support should be conducted so that the police officers

would be more advanced in their career and it would increase their motivation in working.





