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ABSTRACT

This research aimed to 1) study the change management of the school
administrators in Lop Buri province under the Secondary Education Service Area Office
5, 2) compare the change management of school administrators in Lop Buri province
under the Secondary Education Service Area Office 5. The samples of this study were
305 administrators and teachers from the school in Lop Buri province under the
Secondary Education Service Area Office 5 in the first semester of the academic year
of 2015. The were selected by stratified random sampling. The instrument used for
data collecting was a five rating scale questionnaire with the reliability of 0.957, and
validated by the 5 selected experts. The data were analyzed by using various statistical
techniques including means, standard deviation, t-test, the one-way analysis of variance
(ANOVA) and L.S.D. method (Fisher’s)

The findings indicated that:

1. The change management of the school administrators in Lop Buri province
under the Secondary Education Service Area Office 5 had a high level which could be
arranged form higher to lower scores as follow: technological structure culture and
personnel

2. The comparison of the change management of school administrators in Lop
Buri province under the Secondary Education Service Area Office 5, when classified by
size of school the difference was statistically significan ta the .05 level However, when
classified by gender, position, educational background, and working experience found

that there was no difference statistically significant.



