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This study aims to study transformational leadership and the benefits that affect
organizational commitment of staffs in the psychiatric hospital group, to compare the staffs’
relationship towards organization in the psychiatric hospital group divided by personal
factors, and to study the relation between transformational leadership and the benefits, and
the commitment of staffs in the psychiatric hospital. Sample of this study were 475 staffs in
psychiatric hospital group chosen by Stratified sampling. Questionnaires were used for data
collection and setting the statistical significance of the data. Statistics used in this study
were through frequency, percentage, mean, Standard Deviation, variance, and correlation.

The study showed that transformational leadership of organization executive,
benefits of organization, relationship of staffs in psychiatric hospital group towards organization
are in high ranking, both generally and by aspect. Staffs with different personal factors such as
gender, levels of education, types of job and job positions affected the staff's commitment
towards the hospital group significantly by 0.001%. Their age difference affected the
commitment by 0.05%. Relationship between transformational leadership, benefits, and
relationship of staffs including building prestige, non-finance benefits, inspiration creating,
and individual realization statistically affected the commitment of psychiatric hospital groups

in Thailand by levels of .001, .001, .01 and .05.
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