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ABSTRACT 201926

The purpose of the research was to develop a personnel information
system for Kalasin Rajabhat University. The information system covered data about
applicants, personnel, promotion, training, leave and evaluation.

This study was research and development. The system development life
cycle methodology was used. A preliminary study was conducted through interviews
with 5 administrators and 2 employees. The analysis and design of the new system
were carried out accordingly. The information system consisted of 4 main menus:
main data menu, endorsement menu, supporting data menu, and report menu.

- Borland Delphi 6.0 and Paradox 7.0 under Microsoft Windows XP operatmg system
were used as research tools.

The information system allowed users to conveniently and efficiently
store, update and retrieve data about applicants and personnel for university personnel
management. The evaluation of the information system from 2 groups of users
comprising 4 administrators and 4 employees revealed that most users were satisfied
with the overall system at the high level.





