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ABSTRACT

The objectives of this research are 1) to study personal factors, level of job satisfacion
factors, level of organization commitment factors and level of turnover intention of engineers in
Bangkok 2) to study the relation between personal factors, job satisfaction factors and
organization commitment that influence engineer’s turnover intention in Bangkok. The sample
consists of 370 engineer respondents in Bangkok, and was collected by accidental sampling
methods. Questionnaires were used as a research instrument. The data explored in percentage,
arithmetic mean, and standard deviation. Multiple Linear Regression was used to test the

hypotheses.

The result showed that the majority of samples were men, average age was 30 years
old, who were single, bachelor’s degree graduated, under 5 years old tenure, most of them are
industrial engineers and work for not Japanese national organization. Results of the Regression
Analysis indicated that personal factors including sex, age, marital, nationality of organization,
job satisfaction, organization commitment in affective commitment factor and organization
commitment in continued commitment affected turnover intention at 0.01 and 0.05 level of

significant.
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