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The purpose of this research was to study positive organizational beha%igs?:nergs%g
organization Governmental University Hospitals using Fthnographic Delphi Future Research
technique. The subjects were 20 experts including nursing administrators, nursing educators,
staff nurses and human resource administrators. Research instruments were open ended
questionnaire in round 1 and likert scale questionnaire in round 2 and round 3. The EDFR
consisted of 3 steps. Step I, all experts were interviewed. Step 2, data was analyzed by using
content analysis and developed into likert scale questionnaire. All items in the questionnaire were
ranked in step 2 and 3. The data were analyzed by using median and interquartile range.

Positive organizational behaviors in nursing organization Governmental University Hospitals

were consensus by all experts.

The results revealed that positive behaviors in nursing organization Governmental
University Hospitals composed of 7 factors which were 1) Teamwork 2) Emotional intelligence

3) Hope 4) Self-efficacy 5) Optimism 6) Subjective well being / Happiness and 7) Resilience.





