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ABSTRACT

This research aimed to 1) to study Desirable characteristics transformational
leadership of administrators in the opinions of the administrators and teachers under
Department of Education Bangkok Metropolitan Administration of Pravet 2) to compare
Desirable characteristics transformational leadership of administrators in the opinions of
the administrators and teachers under Department of Education Bangkok Metropolitan
Administration of Pravet position, age, education, academic standing ,experience, and
school size. The sample in this research were: administrators and teachers under
Department of Education Bangkok Metropolitan Administration of Pravet 233 samples,
the academic year of 2013. Analyzed by a ready-made program to -calculate
percentage, mean, standard deviation, t-test, one-way analysis of variance: ANOVA and
Scheffe’s method.

The findings indicated that:

1. Desirable characteristics transformational leadership of administrators in the
opinions of the administrators and teachers under Department of Education Bangkok
Metropolitan Administration of
Pravet The overall level average sort descending is the leader with motivational features
. feature oriented leader with ties to the people. The ideological features influential
leaders. feature leaders with the intellectual stimulation. and leaders with the vision to
create.

2. the comparisons between the Desirable characteristics transformational

leadership of administrators in the opinions of the administrators and teachers under



Department of Education Bangkok Metropolitan Administration of Pravet District
office when the sizes of the schools. difference is statistically significant at the .05
level. location, age, educational qualification and work experience no difference

in overall



