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The objectives of this research were to (1) study the achievement of the
Provincial Administrative Organization (PAO) officers in southern provinces (2)
study the factors influencing the achievement and (3) recommend appropriate
suggestion for more efficiency and effectiveness.

The study was a survey research. Population was PAO officers in southern
provinces, samples were 341 personnel working in 11 PAOs consisted of 176 PAO
officers, 60 permanent employees, and 105 contract employees. Instrument used was
questionnaire, with .93 validity tested. Statistical tools employed were percentage,
mean, standard deviation, t-test and stepwise regression analysis.

The research findings showed that (1) achievement of the Provincial
Administrative Organization officers was higher than 70% at < 0.05 level of
significance and > 0 t value (2) both competency and motivation factors were
significantly related positively with the achievement at 0.05.

It was recommended that in order to increase efficiency and effectiveness
of PAOs operation, the management should support the development of personnel
competency, so to raise their skill and ability which would enable them to perform
more efficiently with performance that aligned with organization strategy and goal.
Personnel morale should be emphasized and increased so they would be more
motivated to perform.





