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Concept, Culture Management Theory : Adaptation under

the cultural differences.
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ABSTRACT
In the current society consequences of globalization makes people around the globe are more
connected to each other. Human living are related to the diversity in culture. Recently,
the difference in culture has increased continually caused issues that can be quite serious for
some people in the organization. It is necessary to learn and adapt oneself to understand the
difference of culture. Furthermore, fundamental factors that caused different culture should be
considered such as topography, location domicile, parenting, education, religion, belief and
nationality. Therefore, understanding in concepts and theories of culture can help people to

adept well in different culture.
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