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Research Title: Human Resource Management Affecting Talent Employee
Retention at Auto Parts Manufacturing Company in Amata
Nakorn Industrial Estate

Researcher: Assistant Professor Dr. Nuttawut Rojniruttikul

Faculty of Administration and Management

ABSTRACT

The objectives of this research were 1) to study the level of talent retention at an
automotive parts manufacturing company and 2) to explore the influence of human resource
management on talent retention at an automotive parts manufacturing company. 423 talent
employees of an automotive parts manufacturing company in Amata Nakorn industrial estate
were selected as research sample by using simple random sampling method. Questionnaires were
used as research instrument. Statistics include percentage, arithmetic mean, and standard
deviation. Multiple linear regression analysis was used for hypothesis testing. The results were as
follows:

1. The level of talent retention was at moderate level.

2. Compensation management, training and development, and performance
management could affect talent retention. In addition, safety and hygiene management had no
effect on the talent retention. All independent variables could affect talent retention at 56.2

percent.

Keywords: employee retention, human resource management, talent
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