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Analysis of lecturers’ motivation factors to publish academic work:

A case of Ubon Ratchathani University
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Abstract

There are 3 objectives of this study including: 1) to examine both intrinsic and extrinsic
motivation factors that affect the extent to which the academic work of university lecturers is
published; 2) to compare such motivation factors between university lecturers who work on academic
publications and those who do not; and 3) to investigate constraints of working on academic
publications. Data were collected by utilizing questionnaire through survey method from 115
lecturers in Ubon Ratchathani University during November 2014 — May 2015. The findings indicate that
achievement - the intrinsic motivation factor, and personal life - the extrinsic motivation factor, have
an effect upon efficiency of lecturers’ academic publications. Possibility of growth, achievement,
recognition, and interpersonal relations with superiors are motivation factors perceived differently by
lecturers working on academic publications and those who do not, at statistically significant level of
0.01. From the lecturers’ perspectives, constraints on academic publications include limited time,

insufficient financial support, and inefficient facilitating system.
Addry Uadeqdla Hanwdvns uninenduauaTvsil

Key words: Motivation factors, Academic publications, Ubonratchathani University
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9.1 fiafutiyuuiasududssmens Wimuusnh aduayy wasdmdesunissaananuinnisuiviy 3.82 (0.96) 3.10(0.93)
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12.1 GuifouiivhuldiuienumnzantuUinunuaranuiuiiaveulunuvewiiu 3.80 (0.88) 3.41(0.82)
122 miL?{awuxu@ulﬁauﬁmwaﬁﬁiimm:Lflthm”n;Jm”nummimiumwﬁmwamumﬁmmi 3.89 (0.87) 3.30 (0.81)
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Mean (SD) Mean (SD)
14. Personal life 4.06 (0.76) 3.73 (0.85)
14.1 ainFnluasouairiudanudilalumshauinnisvesiou 3.96 (0.82) 3.70 (0.85)
14.2 an@nlupseuaiaifuayununandnnaanundvng 4.07 (0.76) 3.69 (0.88)
14.3 mandnanuinmadunsinuiiiisslsnidedsau 4.14(0.71) 3.81(0.83)
15. Work conditions 3.76 (1.00) 3.10 (0.91)
15.1 ludlunmsvhauwsaz Jullanumnzauiunisndananuizinis 3.72 (1.04) 3.07 (0.86)
15.2 §1uaueansdianumngauiuunau 3.77(0.94) 3.10 (0.87)
15.3 $rununiesiiouasgunsaivnaesin 4 fifieawe 3.83(0.97) 3.12 (0.96)
15.4 dnuIndeNUS DN ILAYDIANSLE BRI TARKAUITINT 3.73 (1.04) 3.10 (0.97)
16. Status 3.87 (0.87) 3.33 (0.96)
16.1 maugiifiunumuageudidydenisiuedousmineds 3.68 (0.94) 3.13 (1.00)
16.2 sumismadnnisidusumisiififesd dndesuazinnianiile 4.05 (0.80) 3.54 (0.91)
waneme sefuamdiny/mnufienela 4.51 - 5.00 = snfige; 3.51 - 4.50 = an; 2,51 - 3.50 = Ununans; 151 - 2,50 = fos; 1.00 - 1.50 = teuiign
AI3N 2 nansesziladeninansenusoUszans AN TRAANAIUITINITINE N SRNUN
s b SE b Beta t p-value
Al 3.471 487 7.129% 000
1. Achievement -.442 130 -.420 -3.409* .001
2. Recognition -.075 .138 -.067 -541 .589
3. Advancement 137 126 157 1.083 .281
4. Content of work -.085 .155 =077 -546 .586
5. Possibility of growth -.021 .181 -.022 -.115 .909
6. Responsibility 373 183 .384 2.043* .044
7. Policy and administration .005 192 .006 .027 978
8. Supervision -.286 .198 -.298 -1.440 .153
9. Interpersonal relations with superiors -.236 176 =276 -1.338 .184
10. Interpersonal relations with peers -.010 119 -.012 -.084 933
11. Interpersonal relations with subordinates .081 126 101 .649 .518
12. Compensation 036 .184 035 .195 .846
13. Job security .070 .153 071 457 .649
14. Personal life .364 117 .351 3.116% .002
15. Work conditions -.062 .160 -.061 -.388 699
16. Status 163 123 176 1.326 .188

R =0.396, R Square = 0.157, Adjusted R Square = 0.134, SEE = 0.732, F = 6.871, Sig = 0.001

* flpdnAyneadidfiszau 0.05

PnnseumeuladealalumsiannanuivnsreInsdsEnianquNEANaNUIYINIT

waznguinlilandanaanuivinisiu wausingdn Jadegelaniglusmulenalunisidule (Possibility of

growth) AuANd5aluA (Achievement) wazdunislisunseausu (Recognition) uazdadeysla

AeuBNAUAMNENITUSAULTIRUTYYT (Interpersonal relations with superiors) \Uulladeiionanse

nquindsuasnguililindananuizinisianuiianelauandiuegraltedAgn1satfng

AaUsInglumsen 3

LY

¢au 0.01
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Uadpgslasianisudanasuidvinis (anuiewale) | nduilildndananuisnns NEUNHAANAII t-test Sig.
Juns
Mean | SD Mean SD

ngui 1 Yadegslaniely (szauynna)

1. Achievement 4.08 0.66 3.61 0.74 3.026** .004
2. Recognition 3.83 0.68 3.41 0.68 2.692%* .010
3. Advancement 3.56 0.79 3.41 0.93 .826 413
4. Content of work 3.79 0.64 3.78 0.73 .060 .953
5. Possibility of growth 3.68 0.49 3.25 0.88 3.182%* .002
6. Responsibility 3.35 0.69 3.31 0.84 271 787

ngui 2 Yadegslanmeuan (sdvasdnis)

7. Policy and administration 3.34 0.62 3.03 1.00 1.933 .058
8. Supervision 3.41 0.55 3.07 0.87 2.429% .018
9. Interpersonal relations with superiors 3.62 0.48 3.09 0.98 3.704** .000
10. Interpersonal relations with peers 3.74 0.66 3.34 0.99 2.343* 023
11. Interpersonal relations with subordinates 3.49 0.67 3.10 1.03 2.260* .027
12. Compensation 3.52 0.53 3.31 0.81 1.538 129
13. Job security 3.54 0.68 3.36 0.84 1.143 .259
14. Personal life 3.52 0.61 3.79 0.79 -1.848 .071
15. Work conditions 3.19 0.59 3.08 0.82 787 .435
16. Status 3.36 0.65 3.33 0.90 199 .843

* fdpddgvneadiffiszdu 005  ** Hdsddgvnsadifnszdu 0.01
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aAUseHa

Ha31NN1sANwIIINENIsAuNUI Jadegdlanenansdluanninedeguasivsliianudfgy
wazdmnufisnelalussivannde Jadeswilennvesau (Content of work) Jadesuaaudnsaluu



(Achievement) uag Uadeaudindiusa (Personal life) Jsaonnassiun13fnu1ves Gerozidis kag
Papaioannou (2014) uagved Pinto (2011) itirdadediudneuunueidlilidadegdalunisiiny
voayAna Tebmglneidonvesutulienuuwandieiy Tnsanregidmnissdananuinnisie
nsffisivesensdluaming detudunuiiviimeauaimisn deidusiaisdasdesiani
nszieTeduiiaziiuinuzuazumananulnifinuanaruslumeivniieinsdlasunsinuen
Tnensmaaes nadeukayite Fsrumadduduiigiduensduedodddanudauamsaludugedd
ogegnafiud luvaziRertufamsodmundmunswieudisavesuliies Ssdedutladusm
arwdustlunuiifioguuifniitiauansolunissdaranumnaininisese1nsdiduiiugiums
arwdnSaveIsiamsfinuwesvninedouazvesssma dwiulafeduiilomvesi (Content
of work) wagiladeduanudndaluau (Achievement) fifutadogdlanelufianunsaairefmunfibs
vinluudedanaisnafinanugnitufivesdnisuazinadeonnznmsuimlunundasianuivinisyes
p1sfifteliussgnnufianeladuyaaalufian (wannsel Vaudns, 2547) uenainil ludiunestiadoys
Tanedenasddilinuddnuasimelasetladefuiindaus (Personal life) e ins1zmsiiynna
wilnaaglenalunsudnmanumeinnstusidudeddsuanudlauagléunsatuayuain
andnluaseuniadie Losmnnsndnsanuinmstusisuiedoundaiunshauiledsauiinaves
suagdsahaiieliinussloviuivssimaniuasdsadiusiy fajulindananuisnisidiiies
fiosedoaudaruannindiuyerainiy widdldnauasmuonnussonaunudilaludnusnu
naudnluaseuataifae dadeduiindius (Personal life) Sudutladeifonyulienansdanain
Liftanelalunswdnnanuiginis

ogalsfnu Wuiihdunailusaziionansdlanuddyfuiedogsdanslunazdadegda
meuentusgdunnndadouindudaufismeladetiafomardulasdinlngeglussdutiunan &
o dululdidudindadegslanntadeasinnudrdguinusanuszaunisalluniswdananuivinig
ffu Yadeqeladneg Lildfunismovaneavindiars fudu dadegelanigludiuanuivingou
(Responsibility) flenarsdfiaufisnelatiosfianlunguaaisvesmuianelalussduiiunans
TnslanizegnsdauionisifuniszauildfuueunueludaguitliiBelviinisndananuizinsg
wihilastsaenndesiudeyaiiennnmiionnsdssyfsanmdamiagtiuiinisianszanuaeusnnauls
fnarlunimansanuivinig visusinseisiadegslanieusnidu Jadesuaniiznisyinau (Work
conditions) way FuuleuenITUSIIVeL09AN1S (Policy and administration) fie1ansdfinufisnela
Tuszfusigalunguanadsvesanudfisnelaluseiviunans Tnedadesuaniiznisieu (Work
conditions) uansdiana1 S1uruyaains msfiniesdieuazgunsalnaaseing uazanmindenvesi
yhauliiBorensuandananuininis G?i'qmamsﬁﬂmﬁgﬂm%w%mmuazL%mmmwwaﬂuﬁﬂmq

Weaiudn 1ian 9uiuyaaIng uasinsesdladmiunaaswmasnugiudeyaildlunsidusng 9 dully
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(%

fugulueuiaziundenudanianugusuinannsu oo (Strauss & Sayless, 1960) 1wy
Yadearuuleunrenisusuisvedesnnis (Policy and administration) lngani1gUseiRua1unis
Uszanununienisdeansneluuminedodudadiosnsanudaau weliAanussernmalunisineud
Bestananannasuinns n1sdearsnielussdnisiilidniauetarsdsuasioanwersuaifivnlugena
laiwelalunsiauvesenansdla

Tunmsnageumeanuuanieslafegdlaseninnguindananuisiniswasnguitlilindeamqa

nuArMsunud Jadeaulenalunmsiiulaluanaau (Possibility of growth) auaaudsaluau

v @

(Achievement) A1uN15LASUNMSERNSU (Recognition) AUANNENNUSAURTIAUTYN (Interpersonal
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relations with superiors) A1uA15UIAUT Y B (Supervision) AIUAITUFUWUSAULNOUIINITU
(Interpersonal relations with peers) kaga1uauguRusAugladsAuTyYn (Interpersonal relations
. . & W Al v & < a a | & ]

with subordinates) {usauusnaliiufiusegalalunisndnnadnuivinisseniiamsaeangy Feiindny
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‘:1' S a A A o - ° a a dl Yo a
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1. wansifenuierasdienufimelaluszdvannlutadegdaduionvesu (Content of
work) uagsuamdnialuau (Achievement) inszueainnissannasnuivinisidunisfiusinuee/
a¥nmslnl Wunuivhmeanuause ihaussafuaunivanasild@nwn waglaldnmmg
Anuassafislegosiadiun Fsasifuinslussduaue/amingrdoazduaiulienasdnisndnsa
numMArImsiiaenadesiuauiauamsavesesilagetafinsauuimislunisduaiunis
AnnauInnsieelUiie

1.1 Amusuiasgiunadinissaulndliianiuaenaaesiufian1anisdauasunisuaanaau
A3 Tngoraimuniduniesnsufianuenansd (Track) wdrdeimunanseaiuny Track 39919u0s
9ondu 3 Tracks Av

1.1.1 Teaching-oriented track winzdmiue1a1s6fifiauaiinluavaey
Wil Fsmstinunnsseuaeulinnninnasinssauaeutusnuderinunve s inedy

1.1.2  Research-oriented track witngd@usuanansdntauatnlunisyiy
Feowaznsndananuivnmaiensinuilussdunued Jeesvuanszauaeulvitosninini
mszuautusmuder e ine sy

1.1.3 Teaching and research mixed track wisngdwiue1asefidanuatinlunuaeu
warmsndananuIINMsiensinailusedund nsdmuaniszauasuduluamuinnsgnudud
wrIngaslaniuall

ofls M3uUs Track nuitliimsagnsenusionssnundndu 4 8n 2 fufe uudniFinniswes
Nyt ssAaUInuesy

1.2 fnnsandfindadiuiminazuuureinissnuiunsiteuas/ miefiietestunisudnna
mAMMaiensAfusilunasinsUssfiunansuf iR

2. MmaMTIdenUd enansdiianufisnelaludfuiiiigalutadosuaniiznisiinu (Work
conditions) wagdaduaruulaureuagn15usnIIe9AnIS (Policy and administration) lnatadasaiu
an1ensveuldnn $aluan1ien animwandenudniesinny dadiuusunanuiusiuay
919138 war SuruAIesilowazeUnsalnaansing q Aduldfianumnzaudmiunismansanums
A91n13 drutideduuleuisuarnisusmsesinshiun nsusvauanw/deasnigluumIne sy uas
anusiulagiufianavesulouisnsuinsnuveming1ds Fewniisansifiieadosasdas
farsanmifiunisidiennsuimsdnasuiinanufanelasenisudanainunidginisvese1aisduin
u Feenauszneumsumeiie

2.1 AmuafianianazuuIninsduasuninansanuivinsidauiietrlugainud
UszAvsmmilanzausednunsdeansuarsunsussauaunelunmivende
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