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Abstract

There are 3 objectives of this study including: 1) to examine both intrinsic and extrinsic
motivation factors that affect the extent to which academic work of university lecturers
is published; 2) to compare such motivation factors between lecturers who work on
academic publications and those who do not; and 3) to investigate constraints of working
on academic publications and to find possible ways to encourage lecturers to increase
their publications. Data were collected by utilizing questionnaire via survey method of
115 lecturers in Ubon Ratchathani University during November 2014 — May 2015. The
findings are as followed,

1. Content of work and achievement, which are the intrinsic motivation
factors, and personal life, which is the extrinsic motivation factor, have an effect upon
the university lecturers getting their academic work published.

2. Possibility of growth, achievement, and recognition, which are the intrinsic
motivation factors, and interpersonal relations with superiors, which is the extrinsic
motivation factor, are differently perceived motivation factors by lecturers who work on
academic publications and those who do not, at statistically significant level of 0.01.

3. Constraints of working on academic publications include limited time in
which the overload of teaching and other assisnments are evident, insufficient financial
support, and inefficiency of facilitating system. To overcome these, lecturers suggest
to increase financial supports for working on academic publications and set standards
of workload as well as job performance appraisal systematically applicable to overall

faculties in the university.
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