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ABSTRACT

The purposes of this research were to : 1) study the leadership behaviors and
good governance practices of the school administrators under the Saraburi Primary
Educational Service Area Office; 2) compare the leadership behaviors and good governance
practices of the school administrators when classified by position, gender, educational
background, academic standing, school size and working experience; and 3) find the
relationships between the leadership behaviors and the good governance practices of
the school administrators. The 348 samples in this study, drawn by stratified random
sampling by school size, were the administrators and the teachers under Saraburi
Primary Educational Service Area Office in the academic year of 2015. The research
instrument was a five level rating questionnaire with the reliability value of 0.966. The
data were analyzed by using mean, standard deviation, t-test, one-way ANOVA, LSD
test for pair comparison and Pearson’s product moment correlation.

The research found that :

1. Overall, leadership behaviors of the school administrators under the
Saraburi Primary Educational Service Area Office were at a high level, ranging from:
task-oriented behavior, relations-orientation behavior, to change-oriented behavior.
While good governance practices of the school administrators under the Saraburi
Primary Educational Service Area Office were rated at a high level, ranging from the
highest to the lowest as follows: accountability, utility, morality, transparency,

participation, and the rule of law.



