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ABSTRACT

This study surveyed the opinions of graduating students in the Royal Police
Cadet Academy (RPCA) regarding Goal setting and organizational commitment of the
commanders. The purposes of this study were: (1) examine the levels of career goals and
organizational commitment of the 4™ year police cadets of class 69 (2) examine the
relationship between career goals and the organizational commitment of the 4™ year police
cadets of class 69. (3) examine ways to improve the career goals and organizational
commitment of the police cadets. The data was collected by questionnaire and there were
166 police cadets participating in this study.

It was found that the four areas of the career goals which are income need,
personal life need, and job security and advancement, correspond well with the
organizational commitment. However, these career goals will correspond moderately with
the organizational commitment when these cadets graduate from the academy; they all
want to work in other units of the Royal Thai Police to fulfill the career goals in terms of
income, personal life, and job security and advancement. This results in the moderate
commitment to RPCA. This is because working in the RPCA cannot fulfill the career
goals of the police cadet.
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