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Abstract TE 1 627 4 5

The objectives of this research were: (1) to follow-up the staffs’ application of knowledge
after their training on the curriculums concerning CBST system under the Thai Skills
Development Project; (2) to investigate the staffs’ operational problems and obstructions in three
aspects as follows: (2.1) the administration and management of CBST; (2.2) the manuals and
training sets of CBST; (2.3) the manuals and training sets of CBST in a specific field; (3) to
compare the operational problems and obstructions of déaffs with different technical field; (4) t(‘)
study the staffs’ needs on the administration and management guidelines of CBST; (5) to
investigate the staffs’ needs for self-development on the training media of CBST.

The total numbers of population studied in this research were 366 staffs participated in the
training with the curriculums concerning CBST system under the Thai Skills Development
Project. The researcher set up the number of sampling groups to 366, wilich covered 3 groups of
the staffs trained. The total of 366 survey questionnaires were, then, sent to the sampling groups,
324 survey questionnaires, or 88 percents of the questionnaires, were received back by the
sampling groups which were classified into three groups : (1) 182 staffs trained on the curriculum
group of administration and management of CBST; (2) 82 staffs trained on the curriculum group
of manuals and training sets of CBST; (3) 80 staffs trained on the curriculum group of manuals
and training sets of CBST in a specific field.

According to the research, after training the staffs’ application of knowledge on their
present jobs indicated a low level. The staffs’ operational problems and obstructions on the
administration and management of CBST, the manuals and training sets’ production, including

the training sets in a specific field were shown in moderate levels. For the need on the
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administration development and management of CBST system, when comparing the
questionnaire answerers’ opinions in three aspects, it was found out that the topic “the
administration guidelines of the Department of Labor and Skills Development, the sets which
were disseminated, and tried-out by Institutes for Skill Development Region and Provincial
Center for Skills Development”, was in the highest need. The administration guideline by ways
of “rewarding and motivating the users of the training sets as part of their usual practice” was in a
high level. Finally, for the opinions of self-development upon training set production, the
questionnaire answerers needed “training on CD-ROM production for CBST” in the highest level,
and a high level for “training on video production for CBST” respectively. Finally the result of
compare the operational problems and obstructions of staffs with different technical field. : That
is not difference.
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