‘ used in‘seven health offlcers from three health centers. Those of

rov1nce in the Northest

" The result_from this study found that the good performance

heelth center is the place that can attaln the quantltatlve work
target, i.e;‘it‘s a high number of patient'come to receive curative.

health services. For the preﬁentive,‘promotive and primary’pealth

care services, it is found that moast of services can achieve the

i
i



nterest and also galned the acceptance from thelr superv1sor"

e «d LEERT

';15 accepted by the v1llagers., But because of the confllct among

cthe offlcers, lack of unlty and respon51b111ty neglected espec1ally
to f111 the report and statlstlcs forms, thus it 1s not well accepted

by thelr superv1sor.



2. Job factors and iﬁdi%idﬁ§1 féctors'are the secondary

uenced to their’échiévement. The stﬁdy found that job factors

d;d '6tgpiay an'importaﬁt role in their performance setting.’ The

go ernﬁéﬁt'fob factors cannothmake a real action through the policy.
a y;jobvfaqtors were fouhd.to be obstacle to.the quality activity.
In‘pésé of in@ividual factors, it was foﬁnd that being a local people
was én'advantage for the health officers to understand the way of

liﬁe:and thought of the villagers, including having a good attitude



and onunuriitj}.‘ 0verall Job’ attltude of fwell-accepted




