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Abstract T 1 6 '7 8 2 '7

This thesis is an exploratory study. The purposes of this thesis are to study the sexual
harassment of female employees; to conduct a comparative study on the stress and the job
satisfaction of female employees based on different sexual harassment’s variables; to investigate
the relationship between the stress and the job satisfaction of female employees. The sample
group is 379 female employees in several private companies in the ten districts of Bangkok. A
purposive sampling technique was used to select the samples. The main research instrument is the
questionnaire, which contains 85 questions. The statistics used in this study are Percentages,
Means, Standard Deviation, t-test, One Way ANOVA and Pearson’s Correlation. The results
indicated that most of female employees have the stress higher than an average normal level and
their job satisfaction is in a moderate level. Female employees who experienced the sexual
harassment have more stress and less job satisfaction than those who have never experienced the
sexual harassment before. Femnale employees who experienced the sexual harassment in different
ways have the same level of stress and job satisfaction. Moreover, female employees who faced
different frequencies of the sexual harassment have the same level of stress and job satisfaction.
Female employees who experienced the sexual harassment from different perpetrators with
different status and gender have the same level of stress and job satisfaction. The stress and the

job satisfaction have a meaningful negative correlation of 0.01

(This thesis contains 135 pages)

|
/(f W Chairperson




