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ABSTRACT 206383

The objectives of this research were to study : (1) the community health
performance competency (CHPC) for mobilizing community partnership (MCP); (2) the
task performing opportunity (TPO) for MCP according to the 8 essential skills of public
health personnel (PHP) of health centers in Chonburi province; and (3) the training needs
as regards to MCP. :

The descriptive survey research was conducted to study the population of PHP
of health centers who were in positions as Head of health center (HHC) and others. The
sample size was 101 subjects. The instrument was a rating scale questionnaire for self-
assessment of the PHP according to the 8 essential skills, that is the 1* domain of
analytical evaluation, 2" domain of planning for policy/program development, 3™ domain
of communication, 4™ domain of social and cultural aspects, 5™ domain of community
practice, 6™ domain of basic public health science, 7" domain of financial planning and -
management, and 8" domain of leadership and systematic thinking, and as well as the
TPO. It was translated and arranged from Core Competency for Public Health Professionals,
Saskatchewan Health 2001 and was examined for the content validity and tested for the
reliability (Cronbach alpha coefficient = 0.96). Data processing and analysis was
performed by computer package program. Defining the mean range for HPC level and
frequency according to the distribution curve characteristics and determining the
relationships between the competency level and task performing opportunity with
Spearman rank correlation coefficient.

The findings were: (1) the HHC possessed the CHPC for MCP of other skills,
except the 6" one, at the acceptable level (that is, can do, can do well, and can do and
teach other); and the other personnel possessed the CHPC of the 1%, 2, 6, 7™, and 8"
skills at the acceptable level, while of the 3" 4™ and 5" ones were at the undesirable level
(that is, never done, did as necessary, and hardly did); (2) the HHC possessed the TPO for
MCP of other skills, except the 3.4, 5.5, 6.1, 6.3, and 8.7 sub skills, at the acceptable
level; and the other personnel possessed the TPO for MCP of other skills, except the 1.5,
3.4,42,4.4,4.5,55-5.7,64,7.1-7.2, 8.5, and 8.7 sub skills, at the acceptable level; and
(33 ThethPHP needed additional training and the opportunity for task performance of the
3" to 6™ skills.





