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This thesis focuses on the study of the remedies for dealing with the effects of the termination of employment; the payment of
severance pay in case of unemployment and other unemployment benefits after the Social Security Act B.E. 2533 has been launched.
To reflect this at the current situation, the payment of severance pay under Labour Protection Act B.E. 2541, being enforced, should be
amended. This research tries to provide the guidelines for the amendment of such related law and the appropriate ways to deal with the
effects of the termination of employment and the unemployment situation in Thailand.

The study shows that now the concept of severance pay becomes changed from the original concept which employees,
being compensated or remedied when the employment is terminated to the another concept which the remunerations, kind of pension or
deposited money, will be provided only for employees who work for long terms. Moreover, after the Social Security Act B.E. 2533 has
been enforced to protect the unemployment, the severance pay which is calculated from the period of the consecutive working days is
overlapped by the unemployment insurance benefits. Additionally, in my view, the unemployment insurance benefits can offer greater
benefits for the employee than the remunerations figured by the consecutive working days.

In order to review the original concept of the payment of severance pay so as to offer the remedies to guarantee the

termination of employment or the unemployment, this thesis provides the alternative suggestions as follows;

1. Special severance pay which is paid when the employer relocates the place of business to another place and special
severance pay which is paid when the employer terminates the employment as a result of the reorganization of the
undertaking should be repealed and should reduce of fractional severance pay. On the other hand, the transitional provision
that provides severance pay in the same rate for employed employees in the date that special severance pay being repealed
and fractional severance pay being reduced should be implemented. First of all, the employee should have the right to
choose their own remuneration benefits, between severance pay and the unemployment insurance benefit. Also, Compulsory
Provident Fund should be formed to replace the reduction of severance pay and increase the benefits for the unemployed

employees whom the employees also take responsible for.

2. The amount and the duration of the unemployment insurance benefits payment should be increased.

3. The increasing of the benefits as the assisted money for employees on the termination of the employment start their own
business.

4. To give more benefits for the unemployment, supplementary contributions to the Social Security Fund should be increased

from 0.5 percentages of the wages to 2.0 percentages of wages.
5. In order to save the supplementary contributions for the employers and to decrease the motivation to terminate the
employment as much as possible, the standard for additional payment and the reduction of supplementary contributions

should be set.





