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The purpose of this research was to describe the nursing organizational culture of
accredited regional hospitals, using EDFR technic. Resource persons were 29 experts including
nursing instructors, nursing administrators, staff nurses and accredited hospital specialists.
Research was conducted as follows: 1) All resource persons were interviewed to the nursing
organizational culture of accredited regional hospitals. 2) Interviewed data were analyzed by
using content analysis to search for themes involving organizational culture. Then those themes
were developed for the questionnaire. All items contained in the questionnaire were ranked the
level of organizational culture by a prior panel of resource persons. 3) Items were analyzed by
using mean and interquartile range and then a new version of the questionnaire was developed.
The last questionnaire was sent to resource persons for confirming the previous ranked items.
Items were selected based on the following criteria: a) median of appropriateness and practicality
of more than 3.50, b) interquatile range less than 1.50, and ¢) difference between mode-median
less than 1.00.

The major findings were classified into 7 elements as follows :

1) Leader consisted of 7 items

2) Organizational administration consisted of 11 items

3) Health service consisted of 11 items

4) Developing quality of service consisted of 10 items

5) Quality of work life consisted of 9 items

6) Affialiative consisted of 6 items

7) Environment consisted of 7 items





