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The purposes of this research were to study the relationships between personal factors, leadership of
nurse a dministrators, organizational climate, and nursing organizational effectiveness as perceived by staff
nurses, hospitals under the jurisdiction Of Bangkok Metropolitan Administration. The research subjects consisted
of 374 staff nurses, randomly selected through multi-stage random sampling technique. The research instruments
were adopted and developed by the researcher, namely leadership of nurse administrators, organizational
climate, and nursing organizational effectiveness questionnaire. The instruments’ Cronbach’s alpha coefficients
were .93 .95 .94 respectively. The data were analyzed by Pearson’s product moment correlation coefficient,
and to determine variables which could be predict the nursing organization effectiveness.

The major findings were as followed :

1. The overall nursing organizational effectiveness as perceived by staff nurses in hospitals under
the jurisdiction of Bangkok metropolitan administration were at the middle level. (i =3.25).

2. There were negatively significant relationships between personal factors (education and
experience) and nursing organizationél effectiveness as perceived by staff nurses. (r = -.116, -.078) at .05
level.

3. There was positively significant relationship between leadership of nurse administrators and
nursing organizational effectiveness as perceived by staff nurses. (r = .504 ) at .05 level.

4. There was positively significant relationship between organizational climate and nursing organizational
effectiveness as perceived by staff nurses. (r =.821 ) at .05 level.

5. Leadership of nurse administrators, organizational climate were the variables that could predict the

organizational effectiveness. The predictive ability are accounted for 68 percent (R2 = .680) of the variance.

zZ = 717 +.092* Z

organizational climate leadership of nurse administrators





