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A MANAGEMENT APPROACH IN THE HAPPY WORKPLACE : A CASE
STUDY OF THEFACULTY / ORGANIZATION IN THE PUBLIC UNIVERSITIES

NISACHON CHATTHONG 5536464 SHPP/M

M.P.A (PUBLIC POLICY AND PUBLIC MANAGEMENT)

THESIS ADVISORY COMMITTEE: GAMOLPORN SORNSRI, D.P.A.:
JITLADA AMMORNWATANA,Ph.D., WARUESPORN NUTRUJIROJ,Ph.D.,

ABSTRACT

The objectives of this research were 1)To study happiness in the work of the
Faculty of Medical Personnel.Mahidol University 2)to compare the happy workplace
classification of the personal factors 3)to study the problems and barriers affecting the
happy workplace of supporting staff in the Faculty of Medical Technology, Mahidol
University 4)to recommend a management approach in the happy workplace of supporting
staff in the Faculty of Medical Technology, Mahidol University.

The results showed that : 1)the happy workplaceof supporting staff in the
Faculty of Medical Technology, Mahidol University was evaluated at a moderate
level. When considering each side, happy body, happy relaxation, happy family, happy
brain were indicated to be at a moderate leveland happy heart, happy soul, happy
society, happy money, happy work-life were indicated to be at an abundant level. 2)
Comparing happy workplace classification of the personal factors, it was observed that
gender, age, education level, status, child, job, work status, period of time at work
were different affecting happy workplace of supporting staff in the Faculty of
Medical Technology, Mahidol University.3)problems and barriers affectthe happy
workplace of supporting staff in the Faculty of Medical Technology, Mahidol
University, problems and conflictsinside the organization, fairness of a variety of
practitioners, the lack of availability of work, a barrier to the practices of work.4)A
management approach in the happy workplaceof supporting staff in the Faculty of
Medical Technology, Mahidol University finds there are projects for building
therelationship with the corporate culture, managed environment to work for a living,
an assessment system that is fair and reasonable compensation management.

KEY WORDS :MANAGEMENT HAPPY/ HAPPINESS AT WORK/ PERSONNEL/
PERSONAL FACTORS
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“Happiness is the meaning and the purpose of life, the whole aim and end of human existence”

INUNAN What is Happiness? 1Wou1ag Dr.H.C Bharill ldna1ideanugun

] 9 9 v
A Aa o

anuguns iy lidseguuiuguvesnnuiane laludeilsisou uanuedennunou

Yt A o Yt A A A 1aAa A a &

ame Unannanuidnndudvalavasanuidngudiie luidanunsuniuiale vensini
9 a a A a d%l 1 & A [l A 1

udranuguinannlsziiuaaumsainfavuIndunnugy vie lunnlszaumsaifuaay

] o dy =® a & A A Aa A A A
YAAANYHNIUN ‘VNuﬂ'J'lllqGU‘ﬂ\?lf]_]‘l‘lﬂ'l'iLﬁilLﬁilﬁ\i‘ﬂ"ll"lﬂﬂWElulﬂGlu%')ﬁlﬁﬁf]ﬁ\‘]ﬂﬂu!i'lﬂi'ﬁﬂuW



UAYa AATN0Y NUNMIUITTUNTTN /30

Tumiiade Happiness and Economics Wwoulay Frey 4la¢ Stutzer ”lﬁwuﬂﬁﬂmmqm

1 g A ~ [ A 4 J Y o A =
'J']L‘]J'HLT@QVIﬂgﬂﬂﬂﬂigﬂﬁﬁ']ﬁﬁﬁeuﬂﬂiluﬂ‘(’JWS'[’)iJ €] NULIDIVDIAIUA Iﬂﬂﬂﬁlﬂﬂl‘!ﬂ@\‘]ﬂﬂﬁmﬁﬁl
I 0911 aa A 13 1 & aa 1 as/' a dgl Y
!‘1.]1!1/]\11’711@‘1]’3\1611'3@] 1umm$ﬂuwﬂﬂuuannﬂumuwuwawmmmu ﬂ'J']llan !ﬂﬂﬂluvlﬂQWﬂ

o o A ] Yo a v A 4
Wa’l&l‘l]ﬂﬂf]ﬂﬂ’] LBU ﬂ'lﬁllﬂﬁcﬂﬂﬁ']llﬂﬁﬂﬁlﬂ NITUUDDAULDN ﬂ']ﬁ‘]Jﬁ”Iﬁfﬂ']ﬂﬂ'J'liJ nﬂﬂlﬂ’]ﬂﬂ’]ﬂ AT

aa [ o < = I 9 = A A o w

‘W@slﬁlcluﬁlnﬁﬂi'ﬂﬂﬂiﬂllﬁgﬂﬁ"lllﬁ"lliﬂiu@T%WﬂTﬁQ']‘L! L‘]JL!WL! HIAULITY sllﬂﬁl"lﬂﬂhluﬂTi

a I (B @ dgl 1KY 4 o a qu A
‘]Ji%L?JUﬂ'J"I?JfI"UﬂI@Qﬂ'N?JL‘]JU@gﬁ?ﬂﬂu@@ﬂqﬂmuﬂgﬂﬂﬂigﬁﬂﬂ']ﬁillllag NAUAAVDIAUUU N
A s A /a a o
ll@]ﬂn/i@]‘ﬂTﬁﬂH’iﬁi’)ﬁﬂ"IWﬂ"limﬂlﬂﬂﬂ‘]J@]uL@Q

E4 ] 1
UONING Frey 118 Stutzer TadmMsiudusuuIfameInuanugy Faiwdasly

o
NINN 2.2
anugulurin1zIde (Objective anuguluFdanide
Happiness) (Subjective Happiness)
A A Y=
ﬁﬁﬂﬁ@WﬂﬂﬁzﬂUﬂNﬂ’ﬂN:{ﬁﬂ
(Affect)
MIIANWMENN < MIIANWIAING
(Physiological Measures) g (Psychological Measures)

mssug, A

(Cognition, Memory)

MNN 2.2 umﬁmﬁmﬁummqm (Concepts of Happiness)
UHAINN 2002, Bruno S. Frey and Alois Stutzer. Happiness and Economics, How to economy

and institutions affect well-being. Princeton University Press, Princeton and Oxford. P. 4

mﬂumﬁmﬁmﬁummqm (Concept of Happiness) "lﬁ’uﬁqé’ﬂymwmmmqm
I Y] a a v Aa o a v
W 2 unudleiufeauguluFan1izide (Objective Happiness) ttazAnuguludionaido

k2
(Subjective Happiness) 108 210gu 11159019238 (Objective Happiness) 119 IAA0GY10
4 [ a 1 09;
NYINAUNIINNBUDNVRIAIAY TABNNIZUIUNMINANATANITHIVOLIUAYRIANNUIY Tag
v 9 o = [ as.l‘ A w

hiwiulszaumsailuefnvesau  szdannugaluvaziiu Tasuasgiuanuguiday

pou3y TuvaznanugulusonnIde (Subjective Happiness) 7aAugv1nN131s2iiiuys



TudiaIne1ds uIne1doniaa 71l (uleweassuziazMsian1sningy) /31

[ 1A v YR 1 o R KR o =S [ =
Lmazuﬂﬂmmmssugmmmqmamq‘ls TagA1Haeseaumsal lueanvoaaazAUNNNS

v 9

1 Y [ [ v
5udoz lsunth sennugauluddanidetiamnsonasunac ldawnarinlaenly
dy Y= 1A A ] 3 9 [ =
wonnnianuianinianugunio iy Uszneudieilede 2 Uszms foe

[ 1 <] o
M135505(Cognition) HazHANsENUADANUIAN (Affect) UTzIAUAIUNTTD  (Cognition)

9
=<

= a 9 o A a = = d A a =
HATUNYIUBINVLIDIAITNEYATITU @]ﬁ@ﬂﬁ]UﬂTSLﬂiEJ‘]JWIEJ‘]JLW@]‘ﬂﬁm@]NG] Mmnavulagdae

=

I ' 3 ' o '
‘]Jﬁgﬁﬂﬂ"lﬁﬂlﬁmﬂWTHEﬂ NTLﬂuﬁ?uﬂﬁzﬂ@UGlUﬂTii‘Ui} Wﬁﬂﬁgﬂﬂ@]@ﬂUTNiﬁﬂ (Affect)

/2 a i a o o
Llﬁﬂﬁi’)@ﬂclug‘ﬂﬁll@Q’E)”I‘JllmG]Nmﬂﬁ]1ﬂﬂ”li‘l/l‘]Jqﬂﬂa‘ﬂi$L3Juﬁ‘muﬂ”lim‘vmuﬂi$ﬁﬂ M AU

'
3| 1A

! J o a v
Tuymzhosdsznovvesmssuidradunguanadilynivesnnuidnifianuiuegna
1 9 1
FINsiviaenaazudasesnuialudusemenaziale  Fanenmeniwndiazdeniing

v Y 9 I A a dgl a Aa 1 ] Y =R
mssuianuiuazulsammiluanuguinfainluiale Tuvazivaleszdaiuanuidnan
P A A A A a d?l 1 9 =2 1 A £
mgMsainduIieAaNFNNATuLazdINaveInuian lnesumeiendaieonda
4 ' H 1 H

anuianiu  anuguldlydsn bisnnsan)deunladlduaamsaasunlasida
4 % A g '

aaumsal N1z wazdenuiiueg

o

nndenenuANuguMinInms lulszmsauazandszmalalddriing

i}
Pl Y < 1 A
anuasadil ldhanuruevesanuguuen ldiduanugunisnmenazniele nande
AUFUNIINIGADNITADUAUDIAIINADINITVDIT1INIGIFUNITUS 1IN T5 AR N
A A 4
dzaanauieninme aauanugunilaiu §ldlunaieszaudu AwamsaouaueIny
Y Y 9 Y A A = o A 1 1
doemaniely ldunanudrig msldludaidssoun mslinseuairfiouqu msoglu
A 9 <3 = o o o Y A v A =\
FUFUNIULTI IUDITEADYRINTUszavaNudus lunihnnmsnu anvivdeauee N1l
aa A A da o = o a A A =
ithynevesdia anunaunauvesdsiag wa M1 audeszaugevesdale Aens hibeadou
[~} XY a a A g a3 a 2 o A W
liwiunnda anwaswvesiale uazanwiandulsnd Wudase lidaiudeu
9 9
netiuenanmsnasananugyludanuguniamenionlondlr  daes
I ada 13 a o a o i
anugu ldifluaesdsziananitaniudunnuguluidanido  (Subjective) na1IAD
ANUFUNANTIZ AN MWWIATFIU ANUAAANUITD VoIANT 109 LazdIuawgyluFing
a o . .. < A g o v A A @
Ade (Objectivism) (Juanuguiiduuasgium’ll vnmsdaduuesyanadu ndenw

' 91 < ¢ o Y a 1
NYUDN 61’1]ﬂﬁW’Julﬂ’ﬂﬂ’J"IEJqsllL”]JLlNall1ﬁ]1ﬂ‘]J§$ﬁ‘]Jﬂ"lﬁil!LLE‘ISﬂ"lﬁi“].lgil!’r)ﬂ@ﬂl@ﬂll@]ﬁ%uﬂﬂa

Y 9
v o Q/

2 1
WiuauguneluFeonaddo ( Subjective azn11z3d8 ( Objective ) Hozlimslasu liam

A Ao Y o o ~ 9 o A A4 Y
AINTUI ﬂizﬁﬂﬂ’lim @]ﬁ@ﬂﬂuﬁgﬂﬂﬂ'ﬁlﬁfJ‘Ll?j"llE]Q@?Li'lllaguﬂﬂaﬂuﬂlﬂﬂﬁellﬂ\i

U



UAYa AATN0Y NUNMUITTUNTIN /32

2.7 dnvazmadszrinsmans (Demographic)

an Ao J ' [ J
ATITTIU LATTOU BazAMS (2549: 41- 42) NAIIN anvagnNlszmnsmans

4

[ o 1 [
U3znoudie 01y INA YUIAATOUATI TDIUAINATODATI 51014 91T MsAnm tiarilillu

D¢

PPN 9) 1 1 @ I Y] A o W Aad o
asindenlylumsmisdiunaia snvazdsznnmansiudnvausidivyuazatanial
v Y )
1031 52mnINIeIruanatathvuie saunseaemiaunndlsou
Y= = 1 9 [ = Aa 1 Aa A o 9 1
TadnunennuuanaaILanBUzFIN NN TNaadssansn s 1aun
1 1WA LA ADIUN AT
= av Y= 1 A o = d? =\ 1 Aa A
1. 91¢ (Age) Iim329e 1ddn11I Wowinnulioguiniuinaselsednsnmms
o A ] d! 9 1 d‘ Q' 492/ MM 9 o Y 9 1 "
wuanaanse i ga'ldwaagdan enghmninlildildqunmaudesas uanuiidasims
A 1 (= 9 1 9 d‘ = v 9o d‘ 9 1
amsomaes i lifimgraaatiosaslunquigeery oS suieunudianiongieendn
2. et (Sex) e 1 Tdas e liinaanuuanuenlumsdadulas Tudez ludivves

a a 4

WnyzmsfanTzd msgela mahday azdii nemaisoud ualuFesweensviaay

a A 1

vy Y £ ~ A 1 a A o Yy a 9
‘W‘lJ’NIZ\!‘ViiINiJﬂWielﬂﬂﬂuilWﬂﬂ’JWj“]ﬂEJ G]i\iﬁ]ﬁ]LﬂEJ’JLL!EN%1ﬂﬂ1uﬁlhﬂ%ﬂﬂ2¢jﬂﬂluil@]6ﬂ@uﬁ

5]

Y ]
v o A A o

@ <3| = Y @ ] a KX g | ] @
asounsIaaY tlolimaduiumerdunsounsa dengetsdeuiudioaranldsans
W NEe
3. @DIUNWAITANSE (Marital Status) M3AnEIMUN Jausaudiag linoslinig
Ay £ < v o Y, y A & &
PANUNTOHIY F0 10N 1zA0IN13ANNTUAIIUNMTTSIINTOUATININGIVU 5IUNY
9
MIANKITINUI SIUYRTIHANTZNUADNITANIUYINTNIIUAATINNTY
a 4 A a 9 1 1 ] 4 1
n3saing mileulsziasy (2548: 10) lana1d luniisauesnnisaiee o
v @ 1 < o 1 a { 1
UsznovlUdrenwiinauluszauaie iuswavinn yanaudazausziinganssuiuanaig
v Y 1
Aueen ldnyuznganssuvesyananuaaseonuanaeiuil Jaunguiainiladoaisa &9

1 a wAa 4 Y] a o
Hlﬁlllﬂ 278 LN FDIUNIN 33EJ$Lﬂﬁ?iﬂﬂ?ﬁﬂgﬂﬂﬂ?“ﬁluﬂﬂﬂﬂ"ﬁ aﬂHﬂ!%Wf}ﬂﬂiiMiuﬂWiﬂTﬂWH

E4
v A

1<
VYoIYnna %&‘]J‘Llﬂ\‘]u
o o 1< { v o 1
1. 21YNUNITNIIY (Age and Job Performance) L‘]Juﬁﬂ’ﬂiﬁﬂﬂu'ﬂwaﬁ"lu‘l]ﬂﬂuﬂﬂa
v A 4 2 ] < A A 13 Y 7
%5'@@1‘!@8?3\111!51]&!371@1@1"!%5111! LW]'f]EJNlliﬂﬁTNuﬂﬂﬁﬂNﬂTﬁMWﬂ%gﬂﬂ'ﬂlﬂuPjﬂﬂﬁgﬁ‘ﬂﬂ'ﬁﬂl
° Awa Y A A ' 9 a a Y g ] Y
1un13m1@1ugq uazmmmﬂgmwummﬁQmmzﬂaalmﬂﬂwawa@]qﬂﬂ u@mmu%mu"lﬂ
] d' ] A9 1 o d' a 3 dy d‘
amu‘nmqumfnz”lumaaﬂmmmmammm UAITNINIUNAY T]QHLWTISI@ﬂ"IﬁiNﬂWiL‘]JﬁfJH

= 9 v 1 o = o I Yo J 421
NMUUUBDY ﬂisﬂ@‘ﬂﬂ‘ummaﬂumimqmmmzuNamiw‘lmmwmmmumwu ANDAIU

v A 1 I 9 A d%' 9 3 o Aa d? a wva Y A ) (]
AITANITAN ﬂi]%i"lmWMsUuﬂ’JEJ 5TJll‘VN‘IN‘L!ﬂ\i11!‘1/]1]@1EJ?J”Iﬂ“]J‘L!i]‘éﬁ‘]J;]‘]J@]WHTVIﬂﬁVINTH@EJN
° 9

aUNATUD slﬂﬂ\ﬂuuﬂﬂﬂ’jTWﬁﬂQTUﬁﬁﬂ”lﬂﬁﬂﬂ

Q



TudiaIne1ds uIne1doniaa 51l (uleeasrsuzuazMIdansnIagy) /33

2. IMARUNSHIU (Gender and Job Performance) 91nM3ANE1 1AM 111504

anuansaneanumsud lvilgmlumsiiou usesgels msdsudmedeny anuanse
1 a [l [ @ 1 [l <3
Tumsisous sznnunamneuazmamae lillanuuanaenu uasdielsnawlunmsdnives
UNIAINGINU I INAK A9 TANHULAADIAWUINNIUNATIY LAZINAIDIZTA1UAATITN
a Y] o < 1 = [ 1 [l

anuaanlna uazinnumanisluanuduaunnniunara uaes lidianuuanaielu
A A =
3oaRaa tag lwsesnnunane laluam

3. @0IUMWANTANUNITNINU (Marital Status and Job Performance) WUN

o A kY = Y 1 9/d‘ Id dyq/ =
WINNUNTUTAAIVTVIANY LazlidnsIMsateenInuteenNENIu Taa uonvniigel
= T YA & = v A 3 1 =

anuiane laluanugeanngniulaa aasaaulnnusuRasel ITUABAIVDINY LazlinN
avnanelumsiianudae

4. awo1y Talumsthauniunsiieau (Tenure and Job Performance) §917 Talu
mstnuezliranuganiussaminan v uaziinnwiae lvluaugana

nnanunueiinisinmsnatoniuld1d13 awisaagd’ld dnvaznig

P (%

Uszmnsmanasnilsznoudieniy ma vuianseunia 31018 dowmwmsausd anweyla

o % 1 dyd 1 an o = o
Tumsinu ‘i‘j%ﬂﬁlm’%ﬂuﬂWaﬁ@ﬂﬂ!ﬂWW‘B’Jﬂiuﬂﬁ‘ﬂ%ﬂu anuane lalumsiianu

U U

= Y o

2.8 MY ﬂmsc‘nﬂmsmmqﬂumsmam

o dycv [ o [ a2a < A a

m%m”lumsmmsmmqm‘lumﬁmdmaﬂﬂmmwmmmﬂﬂizmuclmimuﬂm

a a o aa A A aa (% @ Yy 9 @ =

LLﬁSLL‘L!’Jﬂ’J"IiJﬂﬂLﬂEJ’Jﬂ‘]Jﬂmﬂ”IWGH’JG]LWi’Jﬂxlﬁﬂﬂiﬂﬂﬂmﬂiwcﬁ?ﬁﬂﬂﬂii’Jﬂ!ﬁll”lﬂll&lﬂl.! y
[ S A a ] a o
’mqﬂizmmﬁaﬂﬁzmumwnmu,azunauaﬂmmw%ammzmmqwamumammmmi
[ [ o a -4 a Y a
‘Wﬁlu1ﬂ15i]ﬂﬂ15ﬂ’313J’§1’51111Jﬂ151/lN’1u ﬂiﬂjﬁﬂHWﬂm&ﬂﬂuﬂﬂWﬂLWﬂﬂ UN1INY1asUYiAa Iﬂﬂ

[ i1 E4 [
HuufameanuTesunIndiaall vinuaatazmssuineiTosnunIndinveaazyana

U q

1 a

I A ~ [ 9 a 9 1 < aa Aaa = n v

Wusesfiuaazaudetsziliudroauns og1elsnam ummazmmmﬁmmwm@"lu”lmmm
[ = v o IR w [ Y] Y a dad'dg)gjdyaa

UNUINLINNNNULANANNTUNUTEINULALAU muﬂuﬂaimﬂﬂﬂmmwmwa% NI UA

= [ an ~ 9 o £ ] I~/ ana o dy

MeINuAUNMAInA NN Taglsuuud1379 HAPPINOMETER  @autiaeantilu 9 @ A9il 1)

= 1 = :} = a A = = [ = 1Y
qunIn@ 2)auna1en 3) 11lad 4) I3y an 5) aseunsia 6) diaua 7) 1130 8) gqunw

[QUA 1AE 9)NMTIUA



UAYa AATN0Y NUNMUITTUNTTN / 34

2
A v %

d’ 4 @ ~ Aa
M1919N 2.1 ?Nﬂ‘]JiZﬂﬂﬂﬂﬂfu%ﬂﬂﬂlﬂﬂﬂ%uﬂmﬂw\l%’m

HaneINUAMMNEIN AT IA
[ <
1. quana FUNINT NPT
] = Y= 1 Yo [ 1 =
2. HOUADYA anuannlasumswnriouiissne
K = aa & ' ] ' A 9
3. 1ilaa Halavee s Ainaleliinisyieniae auseuva
a = = == aS A
4. I NUA UInlad UnusIIN
= @ @ 4 v A 1 9 9 o A
5. ATOUATIA duiusmnluaseunss Jlemaegniouniuaziinonssy
AU
[ =1 [ o P [ aa v A
6. dIANA ANuANNUINA aNnvlasansluaianaznsndau
1Y = ~ Y A ~ YA
7. Td3@ uaNuansalumsiseug ImsizeuinuganIn
Fld
8. GUAINIIUA HANUAIWITO IUMTHDUTITEHUAY MUMHUAAT VY
<
1NUDOY
=S = = v A o‘/ o
9. MINUA Hanuwawe luadaanis anuyuad lumsniau

a d a [ a
2.9 AUSINAUANTUNNE HKINYIAPNTiIAA
a 4 a (v} a [ 4

AUZINANANISUNNEG N IINdsNFAna dourias lilon.a. 2487 Ay

I'4 an a [ I'4 a % a o %
UWNEMEASLAZATIIIN IV YHIINeRELNNemEasT (ui1Inerdeuiaaluilagtiv) 14
aszmindailygmmsviaunauyaains luaumsasianadeuneiesdfianisuaiiioann

] ] oaj d' o 9 o a Y] 1 =

agTureaanslanasan 2 Mlnnavaausvdsznalumsaniums Tasamsainang
foasziull

WA 2497 unanenae lAisusnangas Teelduuvedrnangasildlulszmea

7
o v a g 0 w

a I [ =1 4 I =) | o w
ansgoinulundn Tagliamansinisduisunndlina 15 y3aa giluiaedidglunis
v W Yy o a I 9 o a ng VA
nanaulrumsduiiumsuazudauiumsauaiEunsn
ya‘ 1 9 ~ a 6,4?’ dy d‘ a
w.a. 2499 Tasumaneaialsassumanamsunnduy meluiun Isaneunad
a £ e &£ o A [
591% 01M1INiS tag TsINe11a9WIaInT0ione1Ms e Jud 3 wouniay 2499 1aTilsenia
[ qgj a o v o a [ J
WILTFNYEHTAAT “TUTEUMAUANITUNNG”  FINANWIINGIFIUNNIFAAT NTENT I
=\ 9 ~ [ A A = o [ a @ a
A1513gy TaelniNnan 2 dsens Ao MonsFeumsaeudImiunsnaniinmailn
4 A a Y a va Y 190 an
MIUNNG uazimouimsnsramavesdiianisliungireveslsane1u1adss 1y uay

< @ { a @ :JI
Tsanenunaginaansal aou1iui 29 guieu 2500 1Tz MANTZIFNGHRNTANT “ANE



o a

UNAINYIRY YN INGROUTAD 71l (uleeassuzuazMIdansnIagg) /35

4

a J a Y IR 4 I = v a g
INAUANITHUNNEY” GluiJVi"ITVIﬂ?ﬁﬂl!WﬂﬂﬁWﬁﬁﬁ“ﬂ\iMﬁ?ﬁ@]i15]13EJU']?J!LWVI‘EJ'JQﬁ 25114990 11U

q

AUVANIULT D
Q‘ = v A a dg’ tﬂ' a 19 v Aaa
w.et. 2508 15u T5assuse@mmataduionaayaainsmnizn lddusadine
I ] 1 a 4 4 an
TaeuTasInITANUIINLDIEHINAULINAUANTUNNG LAZAUSUNNEFNAAT LaLATIY

£ o g 2 = a 1 o A Y ng ~
ny1u1a Gmu‘1JL‘]Juiiuisluimmﬂummm’iﬂsluﬂizmﬂ“l%EJGlumiﬂuuumiﬁlmﬂiusﬂu

= a

o J a o a J an 1 qﬂjl -4
SaEmanatl A1AIVISIEINGT AUSUNNIAIEAT LAZATIIFNYIV1D “lﬁjummglﬁ’mmmmﬂ

g 9 I Yo A dy
FUWIU D UNT Lﬂuﬁjiﬂﬂﬂ%@ﬂiﬂﬂﬂﬁu

Y

N.A. 2511 ﬂillSL‘V]ﬂﬁﬂﬂﬁLL‘WTIETiq]JﬂTiaﬂﬁ@iﬂ‘]JiNL%TWﬁTﬁ%%ﬂTﬂWﬁ@gﬂﬁLLWVIET

U

A 9 9 A (A wa 9 a va d v 1 a
meﬂmumﬂgummiuwmﬂgmmm%ﬁmmwﬁm Vo4 15N EINYINIAATNAIIY

U Y

foamsvoslszmna

a @ o @ 1< a @ a
N.A. 2512 lI“HTJ‘VIfHaEJLL‘WV]EJPHZ‘W]?hl@a{i‘]J‘WS%%'W%‘VHL!HHJL‘]Ju“iJWTJ“VIEﬂEIEJlI‘I’iﬂﬁ”

[

o a o a R I L Ao oo (] a ] a ;9)
NNANUNUHIINYIRY AUSINAUANTTLUNNY i]QL‘]Juﬂmgﬂu\‘]ﬂ’(?Nﬂﬂ@giullﬂT)‘ﬂmﬁﬂil’ﬁﬂﬁuﬂ’)ﬂ

= = a Y [ 2 o [ o a 4
N.f. 2514 Ii\‘lLiﬂuiﬂﬁl%ﬂUﬂqﬂLﬂﬂﬂﬁﬂq@i 2 ’1] AIHIUNUNINIUINYIAITAT
s A 1
NIILUNNY Lﬁf]ﬂ'u’EJ\'1ﬁ@‘Uﬁ@ﬂ'JﬁJé]jﬁ)\‘lﬂWi“U@QﬂﬁMﬂﬁ
a J v Aa 09/'
iﬂﬂﬂ'ﬂllg]}ﬁ)\'iﬂ?‘iﬂﬂﬁ?ﬂit’ﬂ"lﬂl‘l’]ﬂﬂﬂﬂ1ﬂlw1flEliui%ﬂ‘llﬁ]‘ﬂﬂWﬂWi“b’uqq A %\1
a 1% a % a a J dgl = 1 ~
HJWHﬁﬂq%iﬂﬂﬂWﬁWﬁﬁiNﬁWUﬂ!cﬂ@l grvunadanmsunnd Aulud w.e. 2526 aoulud w.a.
=K A a\ [ [ = a a o"d? @ Y I~ =
2538 %\‘111ﬂ13lﬂﬂﬁﬁﬂq@]iﬂﬁ“ﬁy1ﬂ‘ﬂaﬂﬂ!“ﬂﬁ TVUNAUANITUNNYVU uullmw Wumsanu

[

a a J [~ o 1 A a o
53@1]q@q@iu3%1ﬂ13lﬂﬂUﬂﬂ1iuWﬂEl Ll'ﬁ$LﬂuﬁﬂTﬂuLlfl"i\‘lllﬁﬂiuﬂiglﬂﬁqﬂﬂﬂlﬂﬂﬁﬁﬂq@ﬁ

7

a a 4 (% a [ @ @
Vadnadny dwunadamsunnduazSedimaiia we. 2541 amza IddSuljanangasszay
U3uy

Y Y
goiuITINTua ¥rIneaeruiieadsemeuaz ludseima 019 Lund  University

i TnuazlSyguenliiflundngasuiund Tasamza ianusauiienisixnasiy
Ysemaadiau Muenster University Useinaaniiuta15150551605351, University of Kentucty
Yszimaanssowsni,  anzmadamsunnd uninedodoalnil ausannsmans
WNAINTAUIINSE AnzmaTiamsunnd unanedvuouniuiiudu

AMZINATANIUNNG UMInedouiing éizqagj @ 011317 18UT 999 auUNS
UMAEIY 4 A1Uara1e SuneNTuUMa 39MTauasgy 73170 NszerH19INIInda
uastguilszana 32 Alawns HazHIIINNTINNUKIUAT 20 N AN

=\

o [ o A 091' d? 1A tﬂy A Y A 1% @
NI NNTNUNG HJu@uﬂ@ﬂ@]ﬂ“ﬂu1ﬁmﬂq@ilazﬂwuﬂu@ﬂﬂq@juﬁ]ﬂﬂjﬂ
W

Aa o

[ 1 F4 1
unsUgu o Tud 1 wwou wa. 2534 nsgnsraumea Inelaas nedunewnsumma Taouiia




UAYa AATN0Y NUNMUITTUNTTIN / 36

Y 1 J
WdUﬁflﬂﬂ@']Lﬂ’ﬂuﬂﬁclfﬂﬁgfﬂ'IU’Ju 3 gua ﬁﬁl Muama1en Auanasdled tazmuaniadiaa

[

Yo 3 o A A a o 9/0'/ T A o
llaghlﬂi‘]_lﬂ'lﬁﬂﬂﬁ']uglﬂu@']lﬂ@lllaﬂ W.#. 2539 NWﬁUQﬂUi%@NLW]’JuV] 5 UINAY W.A. 2539

o w G o w Y 3o nyYd o 4 A A
danYaunsigy iudsiialunianais (hendalAidlumaeg uan funuiionu

A =\ vAa d [ A (R ~ qu/ 1 1 A o
ONNTUNNNVIUNT sz iamaasinunenIuIu LGIﬂ’J'J”IL‘]JuVWNLﬂ”ILLﬂ‘UﬂQLlli’)ﬂbluﬁllﬂ‘ﬂ??i

= =] o A 4 A o Y] [ :/1 1A
28 Teslvidngumalsgiamansuay Tusanadludiiumnn saniauaslyy degusnm
1 loy VA & I dy A A ~ 1 [} 1 Y Y A a
QuUUATNA U TUNUNUTNANIUGUMANEN TagadszrIuduian 13 9 45 alla 10
Haua dunnsd 100 0srn 4 e 28 Warlen Hiud 2,168.327 13190 latlns %30 1,355,204
1 [ Y 9 dy A I [ v A [
15 1wy Sovaz 042 veslszma  wazlinuniuduaun 62 veulszma  egrienn

NTINNLMIUAS lauduniauumysiney 56 0 lawas vioAudUN 1O UUUIUTIBIUL]

@uuthund — upsFeas) 51 0 lawas uazauduniese W 62 Alamas

]
v A

2.10 a1 NNIVDY

v [ d a Y o = 4‘ o
Hunsau golsziasy (2552) "lﬂ‘i/l"lﬂ”liﬁﬂ‘]eﬂliﬂﬂ mmqﬂumimqmmm

Q EX)

2 [ 2 [

] 9 Y
wiinauusEm Wavesn $10a T iadoaln wodmsinnuiianuguezdseguuiugiv

< A Y Y a ° o 9 Yo 9 1A ' s
panszneuntdiunanaulinannugulumsiinundluaugi duateusnlueedns

Y o ] v o d9 A o Y Aa A o £ s
ATUANHUIITU ﬂTuﬂ’)'liJﬁiJWHﬁiuﬂVﬂiﬂH LLﬁ$(vﬂUQmﬂTW‘H’JG}1“%%131ucﬁﬂﬂﬁﬂﬂi$ﬂﬂﬂnﬂ

9 9 s [l 9 o Y a 4?} o A
audealdiuTwlumsainanugalumsmnulmnesu Taswiinaunianugyluns

o = = A A a A g A J 9 o Y
NINTUISUAUNTNTIANA lI‘Wi]G]ﬂiiiJ“Vl!‘]JlelﬂGluVINVIENﬂﬂiG]?Nﬂﬁ E‘THH?’L\‘WGJJHW]’N?JE

o a 2K o A 9 o Y 1 3 A
mmmmmwmmﬁ@ﬂiyqn G]Td’f]ﬂi]1!ﬂQﬁﬂﬁlﬂ1W1/I3J3J'115]$Gl,11!ﬂﬁ‘l/ﬂ\ﬂullﬂﬂm\uﬁm/l

e

a Jd o { v o d 1 @
Usgnuind nauia (2551 TdimsAny1ies anuduiussznianmsiog
auanyuzy  anuansa lumamsyuazluihgilassanuanugulumsiinuves
[ 1 W 1 av o o awv
WYL NMUNITUIANINA Tﬂaﬂ’qumamﬂum'ﬁnmﬂuwmmammu 162 AU WONI13IY

Y

WU NalMITURaanyazY tazaNugulumsiaued lussduge manuguinay
1 A 1 v o d o o 3
Tagsaunazsedunnad 1dun Aumsaaaeduius auanusnluau Auanudusalu
9 Id ~ o 1 ]
 wazdumsiuneensv egluszauga
a 1 YR [ a I A Aa
W3 Wuzae (2551) TdAniazanuguiunganssumsituamdniaves
4 o a d o w ] 1 Q ' v
PIANTVOINTNNUTUNANTINATY (F1inauIng) urianils wuhmwinaudianugulagsw
! o | a S a Aa ¢ 1 o v o &
agluszaug drunganssumadluainsniavetenns lagsauegluszaugannuduiug

1 @ a I a { J o
iSW'JNﬂ"ITJSﬂTﬂ?JE‘IGUIﬂﬂi?llﬂll‘Wi]@]ﬂﬁ5NﬂTiLﬂuﬁﬂJT%ﬂﬁaﬂl@ﬁ@ﬁﬂﬂiIﬂEJ'i'JiJGIJ@QWHﬂQTH



TudiaIne1ds uIne1doniaa 71l (uleweasisuzuazMIIansniagy) /37

< Y ' L4 a <
Lﬂu"lﬂclumxmaﬂ Llﬁ$3’11339313Jﬁ;‘l]IﬂElﬁ'Jll“ll’l’]\‘]WUﬂ\ﬂuﬁ"]‘JJTiﬂi'nJanﬂﬁil!Wi]@]ﬂiiﬂlﬂu

A Ao s k4
ﬂ'iJ"IG]fﬂV]ﬂelJ@\?’f)\‘]ﬂﬂﬁllﬂ
o 4

Fatun Weaila (2554: UnAage) AnviszauanugyluihnuvesyaainTae

o a @ v A 1 A o s A a @ =<
ﬁ’U‘}Jﬁlgu?JWWQﬂfﬂaEJS"IGD'ﬂI‘]LGIffNElTﬂJ M?ﬂ@ﬂi%ﬁﬂﬂ!?‘lf)ﬂiz!ulﬁzﬂUﬂ’)ﬁJi{(‘ULm%ﬂTmWﬂ

[

' 4 A o a o o Aa v o Jdo
wa%maaﬂﬂszﬂamlmmmqﬂflummqm taznszniledenuanuduRusI UL A
1 4 lo 1 { a | Y
mmqmmzmmﬁqW@iﬁmamﬂﬂizﬂammmmqﬂuﬁmqm i (mmﬁmaﬂmmmmﬂu
1 [l $ 1T o 1 4 { o
3.62 mmmﬁmmummgmmmu 0.77) ﬂ??ﬂﬁﬂW@iﬂ@]@ﬂ\iﬂﬂi%ﬂ@‘]JGUQQﬂ’NiJQ’sUGlUﬁVINTH

Tagmnsdvegluszauiiunans x iny 3.2 AdEudsanuINaTgIuNINU0.8s) 1we
o

. C L aa o
Paymgquam waznua Wumsnldsugomimhouiunouludn 5 3 Sranihlanuduiug

v [ A o =3 ' J A o 1 =\
nUIe ummqmiu“vmwmLmzmmwqwa%mamﬂﬂizﬂaummﬂa1nqm1uﬂm1ﬂu DYNUY

¥ o @ a

a o { 1 @ ¥ o JIda o
HYTAYN WA (p < 0.001) mquaz5zﬂzna1m<§‘vmmﬁtmﬂmmuﬁmmauwummaum

g

izﬁummqﬂuﬁﬁnm (r = - 038 uaz - 026) dIWszezNAIMITILTLANAIATLT

mmﬁuﬁuﬁﬁm1JiJﬂﬁ"‘uﬂ:113JﬁqWaGlﬁ]@iamﬁﬂizﬂammmmqﬂuﬁﬁmu (r=0.53)
Audisennuguamay (2551) Tammsfneises Yssiiuanuguues ausham

(Happiness at Workplace) ns@ifiny1 Uszaueig 18 - 60 1 fhaluanimilsgnoumsuaz

4 a 1 v ' o ' o
E]\‘]ﬂﬂiﬁiﬂﬂiuﬁl@]ﬂzimWMﬂ'luﬂi T%ﬂqnmaawmmu 2,023 AU W"U’ﬂﬂ‘l&‘l/ﬂ\ﬂ‘l!ﬁﬂ’ﬂhﬁ"ll

=

a 1 o o < 1 @
luFannilumsiin Tuvazinnugulumshaundanuaanaienu ldamwe

Y o ] 9 ~ [ A o 1 Y v A 1 o ~ =
51918 A wvianti uazdnvazauni dauiladeilinadennugylumsiiauunigene

v Y [
N anuiuasazanuiImi uaauhinunauiinnuguluduiidngs msyariuludiu

a

' A 9 Yo @ ¥ A Y a Y A
myduasuld Idsumswamnanuianuannso aasasudlalomaliniy wolalunin

[
v A

@ a v A 1w [~ a o a
NI1IITU Uu%ﬁﬂ‘ﬁﬁiﬂWﬂUWﬂLLﬁ%ﬂ’ﬂNﬁUWﬂ‘]f@‘]JGI'E'Jﬁ\‘lﬂiJ‘lgiJ“b'u’%\i!ﬂuﬁ\?ﬁWﬂmﬂé}U'ﬁWWﬁﬂ'ﬁ

9

nnsanldanudidy duasugduuumslsiiaawranasygnaneiesluhinunuiia
] v F4
daudmvesninauiverauanugulumsiauvesninaulduingsiuae 11

an a Y= A A A o o v =
SIUAT Uz NG (2550) Ulﬂﬂﬂ‘l&ﬂli’ﬂﬂ TOINDIANTITNINIUDYWUANNGY

a

@ a @ Y a @ a 4 1
ﬂﬁﬂﬁﬂ‘kﬂ uﬂﬁﬂ‘HTﬂWﬂWLﬁ‘H seaudSaanln aoduduNanauuITHIsSAans 1NNQN

g 9

% 1 = o

@ o ' =
AIDYWNUNANEIVIUIU 207 AU IﬂfJGl‘%}L!‘UUﬁ@‘].lﬂ']ﬂﬂ']iﬂ']\ﬂl!ﬂﬂ']ﬂﬁﬂ'J']ilqsllnluﬂ'lﬁlﬂﬂi'lﬂﬁ'nl

& Ao s A A A A 9 o o 1 =
aya “]Nl]'Jﬂﬂﬂi$?NﬂLW’f)ﬂ'li’E)’l’)ﬂL!U‘]JLﬂﬁ?J\111’01/1ﬁ'mTﬁﬂGlsl)"?lﬂﬂ'li“l/]"l\i'lu’f)EJ"INJﬂ'J'lﬂJqualu

Q

(=3

] k4
9 aad o/

4 = 1 9 a o & Y aay Y 1T Aaa
QﬂﬂihlﬂﬁnﬂﬂﬁﬂﬂHTW‘]Jfﬂ llGWIﬂ@i‘l’ilﬂﬂﬂ’n&lfﬁliuﬂ"ﬁﬂ%ﬂu CHQ?JVIQWﬂJﬂﬁ"IﬂJ@UlﬂLLﬂ ua

@

o an 1Y [ &Y | Aana [ an a
aufuh Basuanuduiusiuieus e aaanusnluau dadugunmdialuns

o Aaa 1A 4 [ ' [ o a < [
NNIU LLaSNWﬁTUﬂTHﬂNm@Q@Qﬁﬂi Lﬂ?ﬂﬁﬁﬂﬂﬂﬂaT’Jﬁ’]ll']'iﬂjﬂﬁgﬂ‘]Jﬂ:]nJﬂﬂl‘Viuﬁgﬂll



UAYa AATN0Y NUNMUITTUNTTN /38

9
=

anugulumshnumazilymnnatiulundazia wad laninmsadauuuianmsiinuedis
= ' A A 09; S A A 1 A @ a [~} = [
UANNEY WU IATRINRIUNAIANU YRR NAIAD TTAUANNAATUINGINUNS
o 1 = d‘ A d' Sldyd d‘ o‘/ [ Y 1

MU UANNGY 1ATRINBN 1FHNANNF0TUMIAY 0.9577 (31AA1VBY Alpha) HAZIIN

[ o d' Yo U @ tﬂ' A d'dy Y 4‘ o‘/ [
srauanuguInmaiiaui lasuluilagiy wseleniilslianudeiuminy 0.9542 (310
1 ) v 9 EJ
AUBY Alpha) FedoNiaNuFetueyluszaugIINIIaesdIu vonvIntlu diuvesszal

ANVFUVBINGUAIVIN WU NINTIWBITEAUANUGY TumMshnuilagiuvesngudledi

]
T v A

nnAunagegh 3.487 nan'ldn luilegiudiszduanugaulumsiinvegluszduun

v
v A

unswa soafie (2550) fadentaninadennugulumsiauyeaninauy

@ -4 % A o

ndanagudenieluvamanzJuseniReuniie nsNOUIE NITNIWAFTITUYY 1NN
[ 1 o =1 L o 1 [ % d‘d
A108191UIU 178 AN HamsAnE MU aAnugylumsinuedlussauihunan fadend
[ [ 4 1 v o W an v o U o ]
anuduiusedniisdagnuadanuanugulumssiou ldun o1g anmausa @i
NUMTUITNIT 528221 ININU dunusnluassuas 11 Teu1ensUTHITIU AAYULY
@ o A o 9 9 o Yo [ v A [ o w
duiusnmlufivhiou anudvihlumsiou msldsumseeusutiune viyialalu
M3y anmuadenlumsiian wazeadaams daume seaumsany s1eldmasse

Lﬁ’é]u MemInnu 1sadsedan amwma%’wqm HAZANNANAATEHINTIAM TN UL

q

]
AAa A '

a 1 @ 1 v o Jdo o ! @
Faadruda lilianuduiusiuanugulumsiiou daileniioninanazamsoswmea
Aneanugalumsiiouveswinnuldun  dovazau duiusminluaseunsa

anmadonlumstinumazms ldsumsseusuivde Tasaniosuitineanugylu

Y J %

mstuvesntinauidiagudounio laesas 62.10
a a dy v A o = d‘ [/ [ d‘d 1 U o
ATFIN LFDNNA(2550) NINITANH IO ‘]Jﬁ]ﬁ]fJ“I/]iJNﬁ@ﬁ]‘l]’)ﬂ]jluﬂ'lﬁ“l/n\ﬂu‘ll’ﬂﬁ

o 4 @ @ a J 1 @ o
WHUNNTUHNNNITHUNNY “luT’u‘mmm’m%u%u WHINYATAAD WD WHAUNIMsUnng lu

a 1

Y @ S Ay W a
T5aneIagusUIIHIngasans NLTaTeduyARaNI WS 01y A0 1UNTW INTN 202100

'
J v IS) v

Uftiaau Qudeunazsieldouq aiu vty lumsihauuanannuediedivedngnig
ananszay .05 Amsuwiinaunemsuwnddedediuyananaduniesiuiuyas uay

gudmnaenu Sy lumsiaon lduanaieiu

9 1

[ [ v o 1 U @ 1 [
NAYIINU ﬁﬂﬁﬂﬂﬂ (2549) ﬂ’ﬂﬂJﬁ‘JJWLlTJﬁ$°Vi'JN‘]J’1]§]EJﬁ31!quﬂﬂﬁ NITTVIAUAT
Tuau aamnadonluau duanugulumstinuvesneiuialsgdins lsaneuiawensu

WANTANNUHIUAT DINNGUAIDIN 405 AU HansIVeNLIN Anugulumsinuegluy

[

o v 1 Y o v o d v o w
srauge favediuyana auszaumsanuilianuduiusnauinluszaudinuanugulu

A o v

o 1 o aaa @ 1 o
NITNINIU DYWUUYAN ilJ“I/INﬁ'ﬂG]ﬁiZWU 05 @IUe1y dDIUMWTUIT ﬂigﬁ'ﬂﬂ1§m1uﬂ1§



TudiaIne1ds uIne1doniaa 71l (uleweassuzuazMIIansnIagy) / 39

o 1 v o Jdo o 9 o o 1
‘I/INTL!UliJﬁﬂUTMﬁNWH‘ﬁﬂ‘UﬂUTMQ'GIJGluﬂ"ISVIN"Iu mmuma*mi’gmm“lumu uazﬁmwmwé’eu

v
aad

[ 1y Jd o ) 1 v o w Y]

Tuaw anuduiusnuanugulumsiinu egaliisdagneadanszay .05
. Y= 9 [ da K

Manion (2003) lagnuianugulunisniau Joy at work) @2emsdun1baiiFean

MINNQUAIDEIIUIU 24 AU WU A19INAAMNYBIANNEY TUMITNINUAD HadUIRAIN
o o o
M3BeuNNMIMaY miadnasdvesaues kannmslszauanuduialumsiinu
= a Y i o A d? o Y o [

tarMsiaNuAaas19assalumMImOuANnIY - Mlduaaee1sual luniaudn 1wy

9 1
ANUgUAYNAUIY M3udatoon laomson Wasz W llgms Idanusuilonazsremaeds

J 9

LY Y a [ Y] d‘d d' Y Y ] d' ==
Autagnu naduiusnnia lunnau mldanmnagonlunsmauiisusud sanane

U

A X =\ Y] l 4 1
Ui lasuvenviue Tanugniulunurazaseglussanmsae li

4 a o @ J o
Lau (2000) ANH 15090 MTIANTHIUAUNALTZNOUNMTV0I09AMT Tagii
A 4

1 9y
AMIAITIVNAVTEN 28 LW FIAAADNTIBFBUITHNNAITINIIN Standard & Poor (S&P)

1 a o d! dd’ = = aa o v 1
WU Naﬂizﬂa‘umimawww%w%mﬁamazuﬁmm‘ww’mmimqmmmwummagiu

k4
QU 1 % %

sEAUgIIzlnalszneuMs luszAUguUFUIY TInanIMEIamIinufuralseneunsues
s = & v o o Aa 1o s
@Qﬂﬂﬁ%\imu‘ﬂﬂﬁ]Elﬁ1ﬂﬂJu°I/]11Nﬂ@]ﬂﬂfli"llﬂ\i@\‘iﬂﬂﬁclu’é)uWﬂGI
J ) 1w
Dierendonk (2005) 1dAnuiesfilsznovvesnnugulumsiiaununanyag
| ! ° 1% A a a
\111!L‘1J1!ﬁ’31!ﬂﬁ%ﬂ’é)‘U"U’é)\iﬂ’NquellﬁluﬂTﬂfn\ﬂu L!ﬁ%ﬁﬂ‘lelﬂ!%QTL!‘V]ﬁilﬁihiﬁlﬂﬂﬂ?WNﬁIﬂliUﬂﬁ

o A Asa ~ Y A o v Aa 9
MU ABNUNNDETE NUNTIIME UB1uvdadu laneaued

=S

o v o 1 a 1
Helen, S., et.al (2004) 'lﬁmmiﬁﬂmmmﬁuwuﬁiwawmmqmmiﬂuﬂagﬁ

=

09/' Y= 1 3 £ Y aw A o Y] 9 ~ o
ﬂ']ﬁ@NL‘ﬂ”lﬁll18LLﬁ$ﬂ31M§ﬁﬂﬁﬂﬁ1ULﬂﬂ “]NLﬂu’)ﬂfJ!ﬂNﬁTﬁ'J’i]LﬂfJ'Jﬂ‘Uﬂ'lﬁ!Glﬂﬁlmﬂﬂﬁﬂ‘ﬂﬂﬁ'lllq‘ll

a A a & oA A % = av dy o’/’ d? 1 =
TN1ITNITNUADYA Glf\‘]!ﬂfl'llu@\iﬂUﬂ'ﬁLﬁ@ﬂLﬂ'}‘Hiﬂﬂ AMNNIIIVYU L{]']ﬁll']ﬂ’l]zgﬂ@]\ﬁ]u'ﬂﬂ']ﬂﬂ
A 1 = A Y] o 9 A I A a
N'ﬂull"’ll’f)ﬂ"l\ﬂﬂﬂ'JLHGQﬂUWﬁEU’E)QL‘ﬂ']‘ﬁ11'lﬂﬁ']ﬂﬂJuﬁ]"lﬂ‘ﬂ')”lll!fl]']GlfﬂV]?Tﬂ??ﬂqmlﬂuﬁ\iﬂv\nﬂl‘u’]fﬂz

yo A 0 ey v o oAk Py A & da
ul@ﬁ‘]_lLlJ't‘)ﬁ'li]'lile'N'luﬁlﬁ‘Uﬁﬁ'QLﬁ']ﬂiﬂﬂllﬂ ﬂ']i@]\1L{l']ﬁll']fJ'E]fJ"I\UJN’E)u‘l‘ULGHUHL‘]JuﬁQWHQVIM
9
1 o o o ' [l v aw ° 1 3
Na@ﬂﬂ"l'i‘WiF’Jll!']!,Lagfﬂiiﬂ]el']ﬁgﬂ‘ﬂﬂ’ﬂllﬁﬂﬁ‘]]@ﬂéjclﬂw, LL@N”IL!'J%Elﬁﬁlzﬂ”lﬂ"luﬁﬂﬁ"ﬁnﬂﬂqwﬂﬂ

k4 1
01g 10-12 7 TaswamsAnyinu gUuuumsaauthuue msadauunfamneinuanuguuas

v = ' <3

v k4
anunayiauduiufuedeltfodgynquianiinnunayinezduthuuisvesauies

1 A T 1 3 A ] v 3 Ao a a Y
i’)EJNlJN‘OLllllell”Iﬂﬂ’ﬂﬂijmﬂﬂ‘i/lllmaﬂu 111mﬂTllJLLHTJ‘ﬂ’NZJﬂmﬂEJTJﬂ‘]_INaﬂli’Nﬂ’J”lllfI‘ll L‘ﬂ”l‘l’ilﬂfl

9
=2 1

Aa  Aa A Y o < Y
VDIFIANA WTJﬂL‘]J"ﬁ]%ﬂJGD"J@WuﬂEJﬂUﬂﬁ‘ﬂigﬁ‘ﬂﬂ’ﬂllﬁ"llimmgﬂﬁllﬂﬂiﬂ‘ﬂﬂi@ﬂ

u



AMTa AATNO 52 DaUITIV0 / 40

e
=
=).
w

€

P
=)}
)
=

=
zay &

MIANEUTRIUININMITIANTANNGYTUMTTOIUVeIYAaINT NTdANYI

[

] k4
AmZINATAMSUNNG viInedeuiiaa iiagdssasdiednianugulumsiinuniouis

= ~ o v o v =2 s A
L‘]JﬁEJ”]JL‘VIEJ‘]JIﬂflfﬂiﬁnlluﬂ@'l”IﬂJ‘ﬂil’l]EJﬁﬂBﬂlgﬁfJuuﬂﬂa LLEI8f”fﬂ}l”I‘i‘:lilluﬂ"ILLﬁgQﬂﬂiiﬂLW@WTuu’J

a

numstanmisanugulunisiinuvesynains Tasld3539015915u1% (Quantitative
[ ] 1 o a o a
Research) 111151015105 WA0YAINMIANBIHIUNMTEITIVVDINNINGIRONTAD NW.H.2553

o o o a o a &£ A g Y a a 9y
-2555 ‘Vl'lﬂ'lﬁ’ﬁ']i'ﬁﬂﬂﬂﬂ@\?ﬂinl'lﬂﬁuﬂﬂa UN1INYagUIiaa mamﬂuﬂlaua%mﬂgmmﬂmﬁ

U q

a

aw . . 9 o =) 3 9 '
WOIFINUA M (Qualitative Research) Taslduuudunival ¥simanudeyasinmsdnyiriu

=

o Y a A Yy Yy Y s o s
G]’J‘]JﬁﬂﬁWﬂiLLﬁ&ﬂ‘Uiﬂ?ﬁ !,‘WE]GI,Vi]lﬂ"UﬁJ3Jﬁ‘1/lﬂ5‘]Ji]’JL!ﬁhuimllﬁgﬂiﬂﬁ1hlﬁqﬂi$ﬁﬂﬂﬂlﬂi

U

= A

Y Y
MIANY MNTLEZIANAYUA JTMIMHUadTuaou lumsaniuauaase 11l
an = a o
1. 33MIANYIIVY
2. MINHUALTEBING
d‘ A d' 9 aw
31030900 1% 14N IV
4. MIATNAOUAUNINUYDUATOIND
<3
5. MINVIIVTINTOYA

a <Y
6. N15AATITHUDYA

=S =<
3.1 3 sMsANEIIVEY
ag A 9 = QBJJ dy I = a o a a . .
‘ﬁﬂ?i“l/lcl‘;]fcluﬂ'liﬂﬂ‘kl"l‘ﬂﬁﬂufﬂglﬂuﬂ1§ﬁﬂ‘kl1ﬂ1§’Jfﬂﬂlsb'\‘]‘]_liﬂJ'lﬂl(Quantltatlve

Ay A . . YA = [ dy
Research) 1AEN13I98HIAUNIN (Qualitative Research) Tag 13 5MsAnyIAgLl



TudiaIne1ds uIne1doniaa 71l (uleeassuziazMIian1snIngy) / 41

3.1.1 3§n1ﬁ‘§fm%Qiﬁmm(Quanitative Research)
Ay A Aa A o ] I
M33901591/5118(Quantitative Research) §39¢ 14 1uudouniannugy uuiu
A A [ a 4 a @ a & A A dy
130300 TUMITAANNGUVDIYAAINT AULINATANIUNNG UMINSdoUTAA FUATDIUDI
° o q. ¥ 3 ) A g o S aw
s ANuazaInuazi liansanus s mveyatie Ilumsaouingilszasinsive
3.1.2 35MIIVNBIUNN (Qualitative Research)
av a I @ ao
N300I UNIN(Qualitative  Research) 11 UmsAnyI0INHITade 11UIT8
UNAMN NIAT NEIToU NinertesnuiTesnnuguludiamstiou anvguludiannu
< ' o o = ] o ¢ A o <
Wueg nazuuInamsianisanugulumsiiay sauemslsuuduniyalime iy uny
4

9 Y a Y o a <Y Y a aa
mmmmegamﬂuﬂmﬂmazﬂmzggmms !,LaTI/I1fﬂi3&ﬂi”|$ﬁﬂJE]iJ“aI@IEJGlGBLLu’JﬂﬂTIE]H;]VI'lﬂ

= Y g & A
mﬂﬂﬁﬁﬂ‘kl'Iﬂuﬂ’ﬂ“l)’\illﬁﬂﬂﬁlu‘iﬂ/l“l/] 2

= =
3.2 Usznnsilylunisfinmn
d‘ 9 = o’/’ dyd a [ o’/’ o

Uszmnsnlglumsmnyindall Ao YAaINTVBINNIINGITBTNINLA 1Y 33,228
AU (NBINTNONTYAAD, UM1INeABUTAR, 2558) Taodade ladenldmsguuunmizaslums
A U Y] ] [ 1 o YyYaow A A A a s A
1RENNgUAIDE19AINETT Hazi InAdelauaulanzi@en AuzmALANIUNNG 11193910

a 4 a [ a [ I @ J

AUZINANAMIUNNG Wi INedeniaa uuImananduanuguiluuleenanuedoians
sazlimsduiiumsmodsuaieanugy sawdimsduiunonssuinanmareaIansssy

[ v 4

] 1 o < [ o o
Y0I0IANT Ao “Yaganuduirvesesnnsnaigniiuiuiasouni” Taemitlatennugaly

A
Y Y

y v J a Y
ﬂTWi’JlILLﬁ%LﬁE]NaﬂﬂuEJﬂ‘ﬁﬁWﬁﬁi"UENiJﬂTJ‘ﬂEﬂaﬂ‘ﬂ\‘] 9 A1

\ a 2
3.2.1 nguilsznamalsana

4 b4
v A A Y

UszsnsilFlunisanui3vensad Ao wiinauamzimaianisunng
UMINRBUTAR 11U 220 AU 1Aun

1) 9151%M3 57 AU

2) WUNITUUHIING1a887 AU

3) gndndszdutuuszana 14 au

4) gniedszdiuae’la 36 au

5) gnIeHINg11 26 AV



AMTa AATNO sefouITIN / 42

3.2.2 NQUAIBENATIAUMN

Ja o

gaveldsmuanguyana $1u2u 5 au Taen15180nNguAI08 19D UIIZ I

G

4 o % J v Y
(Purposive sampling) Lﬁi’ﬂmmiﬁllﬂ”ﬂslm fatl
3221 gusmisamzmaianisunnd $1uau 3 au gladunivel

o 4 o a 4 o o t4 & o
i]gg])@\iﬁﬂ'ﬂlli}ﬂ’J’]ll(’]ﬂu'liylﬁﬂ')ﬂﬂg{'luﬂ'ﬁﬂjﬂ’li Lﬁ@ﬂ’lﬂ’ljﬁnﬂ’]ﬂmmﬂeﬁ)@y’a Gﬁ\‘]@]ﬁl!'ﬂum@\i

[

Y a Y A o v a o v 3 Io v v
HUINITTADIURUANHUSATUUAANN TN ﬂmaﬂymzmummgﬂu@m AUANHUSATUAITNY

Y] @

a (% Y a ya
193115 wag Jauanbuzdiuanuawsolunsuims saudedianulndsanud

a 4 a [ a
UﬂﬁWﬂiiuﬂmZLﬂﬂuﬂﬂTi!LWﬂﬂ UNIINYIJUTIAQ

Q

o @ o A o o o t4
3222 mlmuwm‘fmm IUIU 2 AU é}’]ﬂﬂﬂgﬂ'lﬂWiﬁiJﬂTHﬂ!ﬂ'ﬁ
a @ 1 a 4 a @ a @
‘]Jﬁﬂ’li\i’lu"ll@\iﬁ']Wﬁ’l\ﬂllﬂ’]ﬂﬁuUUQWHGlUﬂﬂ!gLWﬂuﬂﬂWﬁLLWVIEJ UNMNINPUAa Iﬂﬂﬂﬂlﬁ@ﬂﬂ’lﬂ
o 9 1 A ¥ = a ua 9y A i =2 A
HINHUIVDIHUIGITUNUAINNY ﬂ'JnJ!,‘]fﬁl'JG]f'liUuGluﬂ’lﬁﬂg‘]U@NWi‘lﬁ'lllﬁu'l‘lfl"ll'ﬁ)\‘]\'i'luuu”] TIUDIU

a o o a J a o a a o w A’f :
ﬂ'ﬂﬂJGlﬂﬁa{Gh'ﬂﬂ‘Uﬁ'J‘]_!ﬂaWﬂiGlUﬂmgmﬂuﬂﬂTiLLWﬂﬁl UNMINI[8UYIAa ﬂﬂﬁWﬂU"UuWﬁ\?

A A A
3.3 1599 NIF UM TIVY
A A Aq Y = = A o °
Lﬂﬁﬂquﬂﬂﬁl%ii‘lﬂ'ﬁﬁﬂy']ﬂTiﬁﬂH'llﬁﬂ\'i LLu’]‘V]’NﬂWﬁﬁ]ﬂﬂWiﬂjWNQf%iHﬂWﬁﬂ’N’lu
a a [ a X <3
YDIYAAINT NIdiANEIAAZINALAMIUNNG umAINaoutiaa §1v0 lanusiusiudeyanin

@ 4 a o 4 A o [
msdunaiynaInsuazduivig lasluuudunivel uazdideldunuiannugualoauos

v Ao

(Happynometer) ¥04a911139815es1n5uasdany yn1Ine1dentina nad1ralae

d A A a

J aa o 1< 4 @ a
TONANTNTI9158 AT.ATUUN NAATUTDA anum%ﬂmﬁammmqwmuﬂmﬂi AUSINAUAN

q
2

4 = = v A
Msunng laeisieazvoanail

3.3.1 nyyaauou

A A o v o '
ADUN 1 l,lflJ“]J’ﬁ?]‘]JﬂTNLﬂﬂ?ﬂUﬂlfJiJ“ﬁTI’Jhlﬂﬁ’Juuﬂﬂﬁ

A =~ o o Y g
ADUN 2 LL“]J“]JﬁEJ‘]Jﬂ'IiJLﬂEJ’Jﬂ“Uﬂ’JHJqu‘VN 9 ﬂTL!L!,‘]NL“]JLl

2.1 ANNFYA U 1 guNINA (Happy Body)

l
=

2.2 ANugIA U 2 Nouna1od (Happy Relax)

]
=

2.3 anuguaiui 3 111198 (Happy Heart)
2.4 anuguaui 4 Iaadn @ (Happy Soul)

2.5 ANugua Uil 5 ATOUATIA Happy Family)



o a

UNAINYIRY YN INGROUTAD 71l (ulgeassuzuazMIdansnIagy) / 43

Yy A o 2 .
2.6 ANUFUATUN 6 AIAUA (Happy Society)
2.7 anwgauaui 7 1638 (Happy Brain)
2.8 ANUGUAIUN 8 FUNINNTIIUA (Happy Money)
2.9 ANUgURIUN 9 M5UA (Happy Work Life)
v d Y 1 Aa 1 ax . £ Yao '
M3 g IazuuuUUes 181U 52uAIN ATV Likert HIRI9611119
o I o v 1
AzuuuveIMIsuioeniu 5 szau Tagazuuuudazdoaunsoniialda1ua1i1e 3.1 uaaanis

MU T UANNAAIT U

1 4 [ a =}
M1319 3.1 HEAINITUUUNUNTEAUANUAALT Y

Y] a [~ %
sEAUANUAAINTY FEAUAZUUU
3 v A
UAIBUINNGA 5
<3 9
HUAGIN 4
<3
mudlrel1unad 3
<3 9 Y
MU0y 2
=3 Yy A
wiudsiloonge |

4 @ Y a < ya o R 1 @ a < Y
VINNUNNITIATSAVAITNAAUN U WIVYISHUUITIULUADSIEAUAITUAAINTU Iﬂﬂ‘lﬂf

[ qu A Y = [ a g A 1 [ Aaad o
UNTNIAYU (Class Interval) e linsudeszauaNUAATUALANANNY TaglIsNMIAIUIN

4

=
NU

€

AN eTe = AIUUUFIAN — ASUUUAIFA

Y
PIUIUFU
= 5-1

5

0.80

A A " Ay Y 9 Ja v 2 o o a 1 o
LUDNITUINATNT YU INAY Ej')fﬂ‘(’]%\iﬂ'l‘ﬁu@Lﬂﬂl“ﬂﬂluﬂ']ﬁ‘ﬂﬁmﬂuﬂTi%ﬂ‘Uﬂ'ﬂll

a < Y 1 J @ Y a <

ﬂﬂl‘l’iu‘"’ﬂ\‘]uﬂﬁTﬂﬁiuﬂﬂTNﬁﬂWﬂi% ANATTNIN 3.2 LEAAINITUUUNUNNITIATEAUANUAALH U

o ' ~
a0 luarun 2




AMTa AATNO s2foUITIVG / 44

4 ' J @ @ a < o 1 {
Gﬂi]x‘iﬁ 3.2 uﬁmmmmmmmmi’amzﬂummmmummﬂumuﬁ 2

T
AZUUUAUN DY msuilawa
1 d‘ = = w d‘
AUNDY 4.50-5.00 nanuiawe v luszaumniga
1 d‘ =} =1 aJ
ANNAY 3.50-4.49 Janunawe laluszauun
1 d‘ =} =1 aJ
ANAY 2.50-3.49 Janunawe aluszauiunais
l d‘ = = [ 9
AN 1.50-2.49 Janunanwe laluszautios
1 A =\ =< v 9 A
AN 1.00-1.49 anunane laluszdauiesnga

[ d
3.3.2 HUyuauN Iy
Yaw q o <Y ' ] < ¥ A 9 9y ¥
%'Ji]ﬂi“ﬁllﬂﬂﬁﬂﬂ’l‘]&lﬂi%@%ﬁ!iﬁguﬁﬁ\?"llf)\?"ll@lluﬂﬂ’]'ilﬂUi'JiJ'i']‘UGUfJiaJ,a LWf]Glelﬂ
P} A P} A Y = ' Ayaw 9 A A Aqu
VOYANYNADI LHATATDUAYUNINNEGA Llag!GU'lﬂ\iﬂﬁjill‘ﬂ'lﬁiﬂﬂﬂtﬂ?%ﬂ@@ﬂﬂ'ﬁ Lﬂﬁ@\ill’ﬂﬂalsb'clu
I 9 9 o s A o = o Y Y X
ﬂ']ﬁLﬂ‘Ui'J‘Ui'J‘JJéUﬂlluﬁﬂ$6151)'ﬂ15ﬁ1]ﬂ']'Hﬂﬂ’li]ﬂ'liﬂ'l‘ﬁ'uﬂiWﬂﬁglﬂﬂﬂﬂlﬂﬂﬂ'm'lmvhﬁjﬂ‘ﬂu’] BN
4 1 [ Y o = -
ﬂﬁ@UﬂQi]Lﬁ@Tﬂlﬁﬂﬁlﬂ‘ﬂﬂ'ﬁfﬂﬂfﬂﬁﬂ'J']i]q‘U611!ﬂ13ﬂ']ﬂ']uéllf]ﬂﬂﬂ‘!glﬂﬂl‘lﬂﬂ'lﬁlw\lﬂﬂ
a [Y] a o =% o a) . Y
UN1INYIYUTIAD Tﬂﬂmmu%zuaﬂymzﬁumﬂm13JLL°1J‘1J1JmEJL‘1Jﬂ(open—ended question) Tﬂfﬂ'ﬂ
a d's) o Ao 9 a < 1 3 a = Aa v QaJJ dyy Y
@ﬁﬁgclL!ﬂ'lﬁ'V]Ej@]@‘ﬂﬂ1013Jﬂ13'Jﬂﬂllﬂllﬁﬂ\iﬂ'l'lllﬂﬂlﬁu@fJ'l\TWIlI'V] Gll‘lﬂ"lﬁﬁﬂHTJﬂfJﬂﬁx‘]qualﬁ
9 [ 4 =3 3 ) a <Y 9 a ] A
VDYANMITAUMNBULUVULCANNIHNA il$u111TJLﬂ'i13‘W"U’E)ll.uﬁjﬂ81%LLu3ﬂTQL%QQﬂuﬂﬁiﬂ

a ¢ g o t4
1H933502 (Inductive analysis) Fudumsaanuadedoagldoyaninmsdunival

3.4 PMINTIVAVLAUMNUYDUAT 09D

aov 3 dy Ja v o A A Yo a [
TumsIvensanl HIVYNINTITNATDUAUNTNUDIATIIND Iﬂﬂhlﬂﬂ”lluuﬂﬁﬁ”lﬂ"l

G

' '
A v

v Y Y
AMUINBIATI (Validity) 1agAu%eLU (Reliability) Yo tilo11ail

3.4.1 Hyyaa Uy

= . g Y o Y o = g A A A Ax
ATIVADUANWUNGINTI (Validity) Qa%a"lﬂuumuﬁaumum&ﬂumimmmwu

s a a 4 a
HW@Wﬁ]Wiﬂ‘ﬂﬂgﬂ‘HW AUSNITUNITIAIUANINGTIUNUD Llﬁ$§ﬂﬁﬁﬂﬂ!'§%ﬁﬁ?ﬁ]ﬁﬂﬂﬂ'ﬂﬂ

Y Y
PIUDUTIOH 11AZANATOUAQUDUTD




TudiaIne1ds uIne1doniaa 71l (ulgeassuzuazMIdansnIagy) / 45

3.4.2 IDUFUMBAL

Iy o

] Y ]
givednudoyaninenasuIdehusilonunernumsinnugylumsim

S = o 7Y a o v ' S = q 9y @
ANUUWNDINUUUFTNMNBUAUITHITUASHINUINUIYINU il”lﬂilllﬁ]\ﬂﬂﬁjl"’lfﬂ?“lf”liy 913138UN
= A = & = 4 a
YT INITUINTIVADUMIANUNIIATIVOUHONILALAINNYIATIVOIUATOIND LU
[ J 1w o J
f‘fllﬂ1HmGl“Llﬂ15Wmm‘]fﬁﬂ’nnﬁﬂﬂﬂé}@\‘](lndex of itemobjective congruence :10C) YDITUNIHNY
W%’euﬁuauaummﬂumiﬁ%ﬁmuuﬁa‘umuﬁmmzfm Lﬁﬁ]ﬂ'JHJQﬂ&jﬂﬂllaglﬁﬂ\iﬁiﬂﬂlﬂﬂ
£ Y = o Y v 0 o X2 Yo v Ao '
UM Llﬁ’Ji]\iu'liJ'l“lJﬁ'U‘]JE\uLﬂ]lﬂl@'liJﬂHlugu1%\11@1&1!@'“@@%5\1?}@4}@%\114%@ 3 MuULazHa

ﬁ1ﬁ%ﬁﬂ31nﬁ®ﬂﬂé}®\‘](lndex of itemobjective congruence :I0C) ﬂéiui%ﬁﬂh?ﬂﬂ’h 0.5

< Y
3.5 MINUIIVIINVBYA
MIANBUTOI LUINNMIIAMIANNEY TumMshuvesynaIng ndiAny MY

a a [ a A o 3 o
Lﬂﬂuﬂﬂ’]ﬂlw%g UH1INY1IUTIAA é}'}ﬁ]fJIl@g]}Lﬂ‘]Jﬁ'J‘]Jﬁ'lllslgl}ﬂﬂ;l‘ﬁ%1ﬂﬂ1§ﬁﬂﬂ1yﬂ1’uﬂﬁ1ﬂillﬁ$

ya o

a o o @
dusmislaglduuudunivael nazdidelduuuianiuguaieautes (Happynometer) U049

U

v Ao [ a [ a { 9 4 an o 4
ﬁﬂ1ﬂu3%ﬂﬂi%ﬂf1ﬂillﬁ$ﬁﬂﬂu UHIINYIIUTIAD ﬁﬁiNIﬂﬂ FJOIAIAATI1TY AT.ATUUN

a A a

<3 4 < Y @ a
NAAYUAD ll'll,ﬂul,ﬂ%"ﬂﬂﬁ@bluﬂ'liLﬂ‘]Ji'J‘]J53Mﬂlﬂuuﬁ3ﬂﬂ31hqmﬂlﬂﬂuﬂﬁ1ﬂi AUSINAURN

J Ya o dg 3 9 @ dy
Maunng gIvetduaeulumanudeya Al
3.5.1 favsverlidoeyanalumsuanuuugeunINANZ UAR ML IAUMaAT
4 o a @ a 4 a 1 a 4
HAZUYBIMIAAT UNI1INOIAINTAQ INOAAADDY ANVAAMZINATANITUNNY
UHIIMIBUTAR
] a 4 a Y] a 4
3.52 UsgaunuiuauzALANISUNNG YM1InIdeNraa tNovooy 1A lu
= Ao
MIANYIINY
a o a [ a 4 a o a 4 1
3.53 gaveaunie lldinmzimatinnisunnd uniinerdeuiiaa tlenungu
§79619 HATHIMTUINUVVABUMINUATAAATUNANITAB VLUV ABUDIN L0 1 15y
o ' o d o a v g a
uuugeunNATUR AT IWIUNgUTZNT tagdun el Audumsdanudeyadusvis
o a -4 a [ a A o {a
pazramihaulusazmailamsunnd uiinedouiaa Iasdatelinihnaaauranisnoy
A q 9 Yo Y, ° ,
BV DD 1 19 1T DHUUTe UM INATUA AT MIUNGNLTE NS

0 { v & 3
3.54 thunuaeunwd ldndanunazasrvdeulianugndesnsudiu a1ty

]
[ [ =

1 9
ihdeyan landadduuazassiadoya Tasdoyan IduuldTsunsy spss lumsduiums



AMTa AATNO 52DeUITIN / 46

] { [ 4 o
Uszuanadoya uazihdoyan ldvinmsdumuaiiasiaden iSeuSes udnivoya 'l

L4

WATIZH

Y

3.6 M3INTITHYeY

NaFaaueans (SPSS: Statistical Package for Social Science) tiaaTunetoyaniilinguda

U

]
=1

19 o A 09;1 1 A A9 M ]
ﬂmaymzmm@1:JmJ'immﬂﬂugmuaaumummuﬂ 1 ﬂﬂﬂlﬂﬂ;ljﬂ‘l/]flllﬂ HAZEIUN 2

9a o Y aa a I A aa a .. .. Yy =
Qaﬂaiﬁvﬁammnmﬂw AD ANAULBINTTMUUT (Descriptive Statistics) llmlﬂ AITND

(Frequency) 118% 8@z (Percentage) ANUNAY (Mean) 1aLAa@IULoUVUNIATIIU (Standard

a

a L4 o a
Deviation) ﬂ’li'glﬂi'lgﬁﬂ'lilﬂgEﬂJLﬁEJL]Jﬂ'J'IqullGlUﬂ’]iﬂ']\cl'lumaquﬂaWﬂiﬂmglmﬂUﬂﬂ’ﬁuWﬂﬂ

a @ a 9 a Jd aa o 1 o o w {q ¥
unImedeniaa lasldmsnnsziadanaaey ttest ag F-test Taomivuaniod Ay e

E4

a d Y 3 A [
°lummmmwmauﬁammmmu 0.05

3.6.2 YOATINMNN
a <Y I a <Y A ¥ @ d 9 o
mM3annzideya umsinngideyai ldanmsdumuaindninnaglea
INOANEIMILLINIINMIIANTANNFUVVOIRUZINATANTUNNG VI INIdouiaa Tagtimn
a SR o o A a I 1 = o
Insznieihdenduasunaziiuglasindenisinnugulumsiiauvesyaainsaue
MmAlANSUNNS unInerdeniaa §Iseldtmuanguaediasiuan s au 1dun duinis
k4
a J v o a 4 a 4
AmzmATAMIUNNG Aunuiiniiau Taensing 121z A5 129011 (Content Analysis)

~ ) [ o
Tl"lﬂ’ﬂ”lﬂﬂ1§ﬁllﬂ1'hlﬂ!



TudiaIne1ds uIne1doniaa 71l (uleweasIsuzuazMIIansnIasy) / 47

UNN 4

Han15I8

MIANEUTOWUINNMITAMIANUFUIUMIHINUYIYAAINT NIAANEIANY
a 4 a @ a I av A a ]
MANAMTHNNG WH1INeaeNTiaa 1WUNTIVesIlTum (Quantitative) Iﬂﬂlﬂﬂiﬂﬂi?ﬂﬁlﬁl}ﬂy‘ﬂ

MNWTNAUANZIMATANTUNNG uINedenina 3191 220 au udnhideyansusIw

Y A J Y o < aa o = [ dy
lauainsgd areldsunsudusegineana spss uauemamsdny dail
aoun 1anyaznililveslszang
{ o a 4
aoud 2deyanamsannnugy lumshinuvesyaainsauzmaiansunmg
' ° a J
aouf 3 wamsnlFeumeunnugulunmsnauvesyaansnumatANsuNNg
A o 1 " o
niiladedruynnatana ey
~ a 4 [ 4 a
ABUN 4 HAVINNITAATITHUDVFUNHAIUa el
YRRV} dd' a v
dganvamldlumsiavenamsinizviteya
NUNU NUIUYITLHNT
X UNU AASUUUIRAY (Mean)
S.D. unu ?‘i”llﬁﬂﬂl‘ﬂl!ﬂﬂ@]iﬁ”lﬂ (Standard Deviation)
wny ananaaeunl4lunsne1san tdistribution

A o o W

F unu ananadouldlumsiasananuiitiodidn F —distribution



AMTa AATNO WAnN15I08 / 48

HaNs AT IZHvYa

4 a d [ o a d
aouil 1 Inszriveyanadnyaziiliveslszins yaansaazmatinmsuwng

a % a F Al d‘ Y
uriInendeufina Inaldmnud (Frequency) Haziosas (Percentage)

a J o o
M99 4.1 Waﬂ']ﬁ'Jmi’]g'ﬂllﬁﬂ\?fﬂTLl'Jl!Llﬁg%}'ﬂﬂazﬂlﬂ\iﬂﬁ$Glf'lﬂ§fl]'lll‘llﬂ¢]']3JLWﬂ

N I fovay
Al 98 44.55
R 122 55.45

59U 220 100

A 1 1 [ A o a 4 Y
INATITNN 4.1 WUN 1_]ﬁ%%ﬂﬂﬁﬁ’}uﬁlﬁi‘glﬂulWﬁ‘ViﬂJﬂﬁnu’Ju122ﬂuﬂmﬂu3ﬂﬂa$

I o a < 9
55.45 pazilumeIuINs AU AnluToeay 44.55

a J o o
1319 4.2 Wafﬂﬁ'JLﬂinﬁ'LLﬁﬂ\'iﬂTLJTL!Llﬁg‘%}ﬂﬂﬁgﬂlﬂﬂﬂi$‘]ﬂﬂiﬂ1L!°Llﬂi5ﬂl|®1§j

018 U Yoy
20-30 23 10.45
31-40 85 38.64
41 -50 64 29.09
51 -60 43 19.55
919 60 Hiul 5 227

39U 220 100

d' ] 1 = ] ] U A o
NATNNN 4.2 NUN ﬂi%ﬂf'lﬂiﬁ?ualﬁﬂ]uuﬂ?ﬁﬂgiﬂ%”)ﬁigﬂﬂﬂ'lq3l — 400U U

o

a I 9 = a I 9 A Ao
85AU AAIuTBEAZ 38.6491841 - 50 VT mIue4AUAAITIUTDEA29.0991851 — 60 1 WT1UIN43

a I 9 A Ao a I 9 Aa
AauAaluToaz 19.55 918 20 — 301 VT IIU 23 AU ATl UTOsaz10.45 tazlsz¥InINilieny

Q

4 { o a I o w
60t 1) Tosnaa Himaus auaatludosas 2.27au8 160

L)



o a

UNAINYIRY YN INGROUTAD 71l (uleweasIsuzuazMIINsnIASy) / 49

a J o 9 o @
M1319 4.3 Nﬁﬂ']i'Jlﬂfl”lgﬁll’ﬁ@\?El]'lu'clulmgiﬂﬂﬁgellﬂﬂﬂﬁzﬁlﬂﬂifﬂ'll,!,uﬂ@]'lllfi%ﬂ'ﬂﬂ']iﬁﬂ‘lel'l

SLAUMIANEN 31U fovay
Uszaudnumiedini 2 0.91
u.AU 15 6.82
e 23 10.45
1. 0 0.00
. 21 9.55
oy Ty Moo 0 0.00
EGITRER 107 48.64
gannlsyaes 52 23.64
Tildsumsdnm 0 0.00
U ) 321 0 0.00

591 220 100

d‘ 1 1 ] = 7 a A Ao
INAITNN 4.3 WUN ‘]Jﬁ%‘lﬂﬂﬁﬁ’)ﬂalﬁﬂluﬁ]UﬂWiﬁﬂHTigﬂUﬂiiyﬂlWﬁ UITUIU

g

a I Y A 1 a A Ao a 3 Y
107ﬂuﬂﬂLﬂuiaﬂaz48.64’immmﬂ6gmmiﬂiiyﬂﬁm HIMUIUS2 auAluspuaz23.64

o = A o a I 2 A o a I 9
Yseuanyineuiats I 1uiu3aunalusesaz10.451ra. 39 2 1auaailusosaz9.55
o = Y Ao a 3 v = Ao T Ao
YHgUANHINDOUAU U 1UIULS AuAaTluIpease.82uazlszaudnyItToR1n21 W 1UIU2AY

a 3 9 o w
ﬂﬂlﬂuﬁ@ﬂﬁgogl AU Y

a J o o
1319 4.4 Wafﬂﬁ3Lﬂ51$1’illﬁﬂ\1ﬂTLJTL!Llﬁg‘%}ﬂﬂﬁgﬂlﬂ\iﬂi$‘]ﬂﬂiﬂ1&!1&ﬂﬁﬁJﬁﬂ1uﬂ1WﬁNiﬁ

ANUMNANTA DAY Souny
Tan 121 55.00
HASUIAZ BYI A 52 23.64
ugsug 1 ldegdenu 6 2.73
agaronuTaglailduasan 13 5.91
Wiy 5 227
NVUIANIIAANNY 23 10.45

77U 220 100




AMTa AATNO WanN15398 / 50

110013190 4.4 wun dsznnsduIngaorunmausalaa Iimui2iauaa
I 9 A 1 [N v Ao a I Y '
iWuSesazss.0050satunneuasuazegs Wi Jimaus2auaailuiosaz23.c4ng1men
A o A o a g Y 1y 1 my A o a
masaniu - H$wanzs au Aailudesaz10.450garenuTae i Iduaean G5 wauis au fa
I 1 1 ] [ [ o a J o
Wufosaz 5.91uasamua hildeddrenu ismaue auaailudesaz2.73ndhe Tsuiusau

a 3 9 o w
Aatlusovas 2.27914a191

a J o o o
1319 4.5 Wafﬂﬁ3Lﬂ51$ﬁllﬁﬂ\1ﬂTH'JuLLa%%}ﬂﬁlﬁﬁ’U@\ﬁJﬁ%‘]ﬂﬂﬁ]1&!1&ﬂ9ﬂlﬁ]1u@uuﬁi

YA DRITEY Sy
a4 121 55.00
T U1 AU 43 19.55
T 99U 2 AU 48 21.82
T 90U 3 -4 au 8 3.64
A o g 2
1 uudae 5 avau 'l 0 0

37 220 100

~ 1 [ [l = Ao a < Y
INAITNN 4.5 NUN ﬂizmmmuﬁlwmﬂumum Tuu121auaatusesas
A A ° A o a g9 S ° =
55.00 F99AUIADUUYATIIUIU2AU UITUIU48AU ﬂﬂl‘]_luii’)fla$21.821]‘]_!@]55]11!7]111 AU U
o a o3| 9 = o A o a 1< Y
MUIU43 AU Antluseay 19.5541a391UU3 -4 AU mmaumuﬂmﬂuiaﬂaz 3.64

ANAINL

a J o o @
1319 4.6 Wafﬂﬁ'JLﬂinﬁllﬁﬂ\?i]TLJTL!LLﬁ%%}ﬂﬁlﬁ$ﬂl’ﬂ\1ﬂi$‘v1ﬂiﬂWLLUﬂGniJﬂﬂ‘Hﬂ!%‘ﬂu

COUTTERRY SRUTRY $ovay
U 64 29.09
AUMUMITHER 0 0.00

AUMUMITUINT 38 17.27
AUMUVITHNT 23 10.45
N 9 32 95 43.18

77U 220 100




o a

UNAINYIRY YN INGROUTAD 71l (uleweassuziazMsian1sningy) / 51

10A13190 4.6 wuN UszrnsaauIngiaududu q szy G5 mau9sau Aa
| Y = o v A o a 3| Y Y
usesaz 43.185990911ABNUA TN WT1UIU64 AU AATUTBEAE 29.0991UATUNIS
a A o a g 9 Y a = o a g9
VNS WI1IU38 AU AatluTosaz17.270UMunTHIs IS u3auaaiuissas10.45

AN

a L4 o o
MIN 4.7 Wamﬁ’sm'ﬂzmmm%m’muaz%}@ﬂasmmﬂﬁwmi%umﬂmuﬁmumwmi%wﬁm

ADMUNNANITINY U Yovay
IFEDR 112 50.91
R TREAR 108 49.09
3187 0 0
STRNG P NTRTN 0 0
AUHDITY 0 0
N 0 0

o 9 321 0 0

77U 220 100

~ ' ' = ) o Ao
ANANTNN 4.7 WUN ‘]J§$“]ﬂﬂ§ﬁ"Juiﬁinﬁﬂ1Hﬂ1Wﬂ1iﬂN\ﬂuﬂi%iﬂ HITUIU
a g 9 A o Y Ao a g 9
112 AU ﬂﬂlﬂuiﬁlﬁlaZSOQl 580@\1%1?]6@]111?(&]”@1%1\‘] VITHUIUT08AU ﬂmﬂuiaaag 49.09

AN

a J o o { o
1919 4.8 Naﬂ']ﬁ'JLﬂiT%ﬁLLﬁﬂQfﬂTLJ’J‘L!LLﬁ%%ﬂﬂﬁZﬂlﬂ\iﬂﬁ&”ﬁﬂﬁ]'IL!Mﬂ@]']iJﬁ%fng'Jﬁ']ﬁ“V]Nm

szﬂmmﬁvimﬁmuclumﬁﬂﬁﬂwﬂ'u an U fouay
lsided 23 10.45
FEHIN - 2 67 30.45
5ENIN3 -5 66 30.00
5ENI96-9 U 34 15.45
Faugt 10 Taul 30 13.64
591 220 100

d' ! 1 =1 o J =
NANTNN 4.8 NUN ‘]Ji%‘]ﬂﬂi’d?iﬂﬂillu U52eznaImsiauserIng - 23

A o a g v A ' Al Ao a & 9
UITUIU6TAY ﬂﬂl‘ﬂuiﬁ]ﬂﬁ& 30.4539903U1R9TENIN3 - 5 ‘]J ll%11!’31!66?]1!?]@]!,1]1!508@330.00



AMTa AATNO WanN15I08 / 52

~

' o a g oaj 1 4 o a g
5219 6 — 91) Tsuauza au aatludesazis.4saanaio Yau 'l idwnuzonu aatludseay

122 A Ao a I Y o w
13.64 uliJiN‘]J 19111 23 AU Aausegas 10.45 ANa1AY
aeud 2 Yeyannugulumsinauvesynainsnazmaiamsunng

M3194.9  Aunde drudssuumasg lunudieanuguatsaued lagsmnnau

(N =220)
HUUEITNANUTVAIAUO <~ SD. S2AL

1. Happy Body /0@ 305 091  ihunan
2Happy Relax/WounAa18 299 046 1hunan
3Happy Heart/ﬂ?ﬂi]a 3.75  0.80 un
4 Happy Soul/%@ﬁiyﬂlﬂma 3.85 0.82 N
5 Happy Family/nsaunsia 315 057 thunan
6 Happy Society/e4aua 3.83  0.79 11N
7 Happy Brain/1/3d 334 063  1hunas
8 Happy Money/gun1nidua 3.55  0.65 11N
9 Happy Work Life (Happy Plus)/M341U@ 329 041  thunan

ERLT 342 067 thunas

1NN 49 numuudiseanuguatsauelunimsmedluszauiu
- A A = ) ' 3 Y o a g 3 Ao a
nan(x = 342ennsaniusietenuinlszaududiand duilszaunianuaamy
U A A - A9 a A aA a - 9 3/ a
AURATINTAGA(X = 3.83)30903A0AUIAIYIMANAIREY (x =3.85)Mu19A(x =3.75)
AUFUMNIUA(X = 3.55) AU THZA(x = 3.34)MUMINUA(x = 3.29)AUMUATOUATIA(X

¥ a7 1 a7 A A o o
= 3.15)@1“@:5113-]']1/‘]@()( =3.05) LagNaunaga(x = 2.99)1]9“%@18@’]']@:@ AT



o a

UNAINYIRY YN INGROUTAD 71l (uleeassuzuazMIdansnIagg) / 53

M1 4.10 AURAY AIUDBUVUNIATFIV N8N Happy Body /qunIna

(N =220)
Happy Body /g0 1@ < S.D. 5EAL
a ol a 9 A o L4 Ao
2. Tagdnanmunue1rsan Iagmasdalaviazfiu 3.30 0.94 11unang
o ] o w A o 4 Ao 9
3. flagtiumueenmamelTasmasdariazAiu 2.25 1.06 1108
Y 1 A 9 A []
4. Yogtiumuguyws/lunneudu vie 1 3.44 0.85 1unang
o A A A Aa P ] a7
5. fagtiumuauiniesduniuoanadod ¥y twa1 (Ues  3.05 1.04 11unang
4 = dy 9 A 1
Tl aln wiegaiuhunse'ly
9 1 = [ 1 A 1
6. Tagsmudamuiiane lanugunimmevesniumie i 3.23 0.67 11unatg
59 3.05 0.91 1hunatg

' a < 1 [
MNAIN 4.10 WU UsemnTuANNAATUAOHappy Body/qunna Tunmsiuoeg

@ — i A [ 1 3 [y % 1 §
Tusgauthunans (x =305 eRnsandusedonu Uszdu Jegiunguyns Avanadu

= a

A [~ 3 A <3 ~ A — A Aa a 9
‘Wﬁ'f)llll Wulszaunuanuaamunae nnnga (X =3.44) 59903110 IﬂﬂﬂﬂﬂﬂWHﬂua’]ﬁ’]il‘ﬁW

Taomasdaiazniu (X =3.30)Taosmudmuiiane lavugunmmevesiunse li(x =3.23)

] ]

R-

A J

Y 1 4 1 4 J 4 v
PagtiumuAunTosduniiueansged wu mdr wes 1l a1ln wSegnivutumishi(x =

3.09)lvgtiuueeniidimelasmasdaniazn fu(x =2.25) feshga

M 4.11 AURAY AINTEUVUNIATTIU (N8IND Happy Relax/WOUARIYA

(N =220)
Happy Relax/Houna1on % S.D. J2AU
Y YR 1 Yo o 1 ~ A '
7. Tagsamuarmuianin lasumsinieu iieanonie | 3.11 0.45 11unag
9 o Eau o Aa A I o ]
8. Tagsuuadlu 1 dlamivuiifenssuiodlumsinieon  2.52 0.65 11unag
b4
1 U @ o < a 1 J
woouly (@r1uniede quiia Huwas Foth w@wnud 1gn
du'ldl aa4) wsola
Y ' =~ = = o A
9. Tag3 A IMIULANWATEA (1ATEAINNITNINUATEL  3.06 0.39 1hunan
o A A 9 A ]
ATOUATIAT00U ) TanTe I
9 1 a 1 AAa 1 I A o
10. Tagsauduaansianvesiudullawinumanis 295 0.30 11unag
A ]
30 1]
1dedszauilymludia Taena ldmuawisodamsiu 330 0.49 1hunan

P lansela

59U 2.99 0.49 1unag




AMTa AATNO WAN15I08 / 54

1 a [~} 1 1
1MW 411 wun Ysennsianuaaiuae Happy Relax/Wounaisa i
1 o — { a < 1 3 4 U
amsawegluszauilunais (X = 2.99einsundusiede wud Uszau Wedszauilym
a ™ 1 [ o [~ 3 ! a [~} :
Tudia Taem T)vuansadamsnuilywi 1énse bi ifudsuntianufamiumae uin
A _ A Y Yy 1 Yo o ~ A v
Nge (X = 3.30)509a90 Ao lagsuudmuidninldsumsinrewiioanonseli (X =
Y J = = = o A @ A A 9 A 1
3.11) Tagsauudamulinnuasien (1A30A9INMIHNIUATOINTOUATINTDIOU 9 ) ThanTe lu
_ ' a ' a 1 I i o |
(X =3.06) Tassauuduaandiavesnudulawiniumanis uieli (x = 2.95)
o d o Aa 4 I o l 1 @ o
Tagsuuarlul dlaninuihinenssuiedlumsinioundonls (@rumisde guis Hunaq

E4 1
Fo1/tls iaunud gndulfaaa) nielidosiiqe (x =2.52)

] v v v
AN 4.12 AURAY FIUDEUVUNIATIIN 1NN Happy Heart/1i1198

(N =220)
HE "
Happy Heart/1i119@ e S.D. JZAU
Y ' Y =2 A ] 1 9
12.Tagsauua) Muianioeni/Miledeaussudng  3.86 0.87 110
A 1
n30'lu
9 1 9 ] A 1 9 A 1
13. Tags2uud) mulimssiemasunauseudnanse i 3.68 0.82 110
1 o U U o d
14. Tagsauuarmulnanudrdgdumsinniuiy - 3.55 0.78 N
A ]
130 Wi
9 [ 1] o t:‘ o 1 A til
15. Tag2uud 1A NUFUNUS luNf 1Yo mumdo Ul 3.64 0.71 119
A Y A '
Mioutnd vse i
Y 1 A [ A 1 J
16.Tagsauuamudeaisyageiuimousmauluesans  4.14 0.81 119
A ]
%30l
Y s ' a ' A
17. Jagsauuar lusennsvoamuiinisoiensananlasy  3.91 0.79 110
HUUDENMITNINUTEHITY r3e i
9 1 I~ a a o 4 d'
18. Tagsauuarmuanlavazaud lumsiidselewime  3.73 0.81 110
A5 n3o
9 Y A A g S
19. Tagsuuamuansnnanssuniuilse Tevinodany  3.48 0.78 1 unana
iy mMadgnih msvsandawes vie i
Y Yo a A ° Y]
20. TaggauudImu lamnanssunansam laaieauos  3.80 0.81 110

A A EaN o [ @ Y
’Hiauﬂiﬂﬂ%umaﬁ\‘lﬂu LY U ﬂ’]iﬂﬂll,ﬂﬂ"llﬂgﬂ'liaﬂsl“]f

a | 9
Pauaaan wuau

77U 3.75 0.80 un




o a

UNAINYIRY YN INGROUTAD 51l (uleeassuzuazMIdansnIagg) / 55

[ a I~ 1 g’
INM5N 4.12 WU Ysexnnsiianuaamiuae Happy Heartid1loaluninsaw
] % — A A I 9 1 <3 Y 1 A [
agluszaun (X =375 wennsuuiusiedenud UszduTagsmuaimudoasnanony
A ' % A ' g 3 Aa a & = = _
ousaamluesans wie bidludszmuiianuAaiumasniniiga (X = 4.14) 5090311
A 9 o 1 =1 1 d‘ 1 o 1 [
Ao lassruudirluesansveaniuiinisoreneauamlasuuuued1an1sHIIUIZHINNAY
Y
150 (X =3.91) Tagsauuduidniaeems/rMinleaeauseudianse lu(X = 3.86) Tagsau
9 1 Yo A A o Yy A A d [ ] Y]
uaau ldhnenssunausai ladeauearselidse Teminedany ¥y msAauenvesms
a — ' 1< a o ¢ A 1
aaldgananadn(x = 3.80)Tassauudamnuanlonazaud Tumsiilse Temiiediusau
w3013 (X =3.73) Tagsauudamulmssiomaeunauseudnanse lu(x =3.68) Taasiuudn

(2L

anuduus luninuvesmumilsuiitiioutioanss (X =3.64) Tagsamudamiulsd

[ [ o

o <3| ~ A v FY 1 Y a A g
ﬂ']'liJ’ﬁ'lﬂﬂJﬂ‘]Jﬂ1TI/H\ﬂuL“]Ju‘VIiJW56113J(X =3.SS)Iﬂﬂi’JNLLﬁ’)ﬂ'lumﬂi’)lJﬂi]ﬂiiiJ‘i/]L‘]Ju

3

J1 o 1 1 a a IR { —
sz Teminodany wu magnih msvsanndaves nie luiludu esfiqe (X =3.48)

A58 4.13 AURAY AIULBAVUNIATYIU N8N Happy Soul/ ANy 194A

(N =220)
Happy Soul/A93nya1ma % S.D. 52U
21. TagsauudmuighgedadJaussswmauymsinu - 375 077 N
n3e 'l
9 1 a vaa A’ ya A ]
22. Tagsauuad mvilfianaawenaunie 1aa lvaay wie 1 3.84 0.80 110
9 1 9 [ 1 a 1 Eld' 0o =R A
23. Tagsauudd muen Inyuaz Wenved1aseladedndiiinia 3.98 0.78 110
24. Tagsaundd Mueeusunazve Inyluanunanimisiain  3.83 0.84 1N
SURAAYDL
9 1 9 A ] = ]
25. Tag30d7 MUABULUNUANNIZAM T8I ADNIU 3.87 0.90 Al
37U 3.85 0.82 UIn

1 a < 1 a A
NMNTN 4.13 WU Ys2nIUANUAAHUAD Happy Soul/Anlqynnad lunin
4 a

I @ — I 1 I 1
sawegluszay 1n (X = 3.82) Wenasandusiedonuinlszau Tassmuds vivenIny

Y o 1 Aa I YA o R A I 3 Ax a 3 = A —
waglvenvedianitlanegndriinda]uilsziauninnuaamiumay anga(x = 3.98)
A Y 9 A A ' — Y 1
599091178 1A8IINUAMMNUABVUNUANNIZAVHNIDFIOHABNIU(X = 3.87) IA83INAINIY
UfiansmwmanuieIdialeasuniolu (X = 3.84) Tassauudrniusensunazve Inylu
AnwAaNimTeldusuAason(X =3.83) Tassawudamuimgthgedal ausssumauy

m31¥nu n3eld deohige (X =3.75)



AMTa AATNO WanN15I%8 / 56

M58 4.14 AUNAY FIUTBAVUINATIU (N8N Happy Family/A50Un3IA

(N=220)
Happy Family/A50UA3578 < S.D. JEAU
1 =) 1o (% ~ =) ]
26. MuBinARgRUATOUATT tHgsnenTo I 321 0.56  1hunag
Y

27. My MAINTIY (P0NR1GINe MyRy Foued ooniiaimey  3.05 061  1unan
Y

Tuaauasisae Ty Foves Ugndulda) sausuiuau

lunsounid

9 1 = [ [ 1 A 1

28. Tagsandamuiianuguiunseuns1vesniu vie lu 318 055 hwnan

39U 315 057 hunan

[ a 3 1 [

NATN 4.14 WuN Ysgmnsianunaiuae Happy Family/Aseunsia u

1 @ — A A I 9 1 <3 1 =\ (Y]
Mwsegluszay 1hunana(X = 3.15) wensauusiede wun dsz@umuiinaiedny

o A A = 2 Aa a & =~ A _ A
ATEUATY isanese 1l 1Wulszmuilianufamiumdes winfiga (X = 3.21) 509091170
Tagsauudamnuiianuguiuasounsrvesiumie 1 (X = 3.18) muiinanssu (eensida

o dﬂ/ o W o 491 9 9 1 v v

me Ky Foved sondrasmeluaiuaisisus Tunyy Foves Ugndnlda) saudunuau

Tunsounsattosiiga (X =3.05)

M9 4.15 AURAY FINDBUUULIATTIN 1N8INU Happy Society/dIANA

(N =220)
Happy Society/ﬁjﬂmﬁ X S.D. IR

y A 9 a v o A A '
29. Tagsauuad iivouthu Ianuduiusnaaeniunse 1 370 0.66 1N
30. Tagsanudrnulfiaaungizsiien/deisnvvesdeny 416 085 1N
ERY Y

9 ] Y= o ana v A A [l
31. Taos i an daeansludiauazninddu nie i 351 075 1N
32. Tagsauudn tenuiiilam MuanNIovenNUFIomanIn - 3.69 0.81 N

A ]
auluguru nio'la

Y] ' YR o =

33. Tagsauudr Muidandt deaunenniuil anuasugy 390 0.8l ¥N
3o i

Y Y dyl Yy ] [l =1 A 1
34. Taosauuamniuiinulddialudenuedialinnugy nie b 402 0.83 N

33U 3.83 0.79 Un




o a

UNAINYIRY YN INGROUTAD 71l (uleweassuzuazMIIansnIagy) / 57

1 a <3 1 o
NAITN 4.15 Wy Usemnsianuaaiiuae Happy Society/danua 11
(] @ — A A I 9 1 <3 FY [
Muswegluszay 1n (X = 3.83)wennsaudusievs wud Uszidu Tagsiuuainiu
A vAa Y o 1 1< { a <3 { { —
Ufiaamungszidien/Aotsnuvesdinunie lullulszduniinnuaamiumae uniige (X =
A 9 [ dyl Ja @ 1 = A v
4.16)5090911 Ao Tassaunainiutinuldiialudnnedialianugunielu(x = 4.02)
- SOPSPRY = BN o o A ' v A ¥
Tagsaudarnuianndsay Inenniuil Tanuasgunie lu(x =3.90) Tagsauuduveuiiu
=\ [ o S v A v 9 A 1 A o [
lanuduiuinasemunse (X =3.70) Tassauudr wemuiiilywr Mudunsavenu
[ A A v 9 1 Y =R [ aAa v Jda
sromaonnauluguaunio (X =3.69) Tagsawudmnidn Uaoansludiauaznsnddu

w50l Yosfiqa (X =3.51)

1 A ] A a o . 1Y
MM 4.16 AURAY TIUVYIUUUNIATIIU INYINU Happy Bram/%lgﬂ

(N=220)
Happy Brain/cll’ui'a X S.D. JZAU
F2 J Y [} A a
35. Tagsauuaimuaulalumsuananinnug lui o i@y 3.30 0.59 1hunans
1 Y A ]
VINUHAIANINA1 HT0 1]
Y] ~ o A Y Y]
36. Tagsuudd Muaulanvgiauiaues MeaNuA KLY 3.34 0.67 1hunang
Tua3a u3e'li
1 = cs' Yo = 1 d‘ [
37. MudiTemaniz lasumseusufinIe/gaiu iewmul  3.38 0.65 1hunang
NAVLUAZANNAINITOVDIAUIDL 15D 1)
59U 3.34 0.63 1unag

1 =\ a <3 1 ] [}
1NATN 4.16 WU UszmnslianuAaiuaoHappy Brain/1438 Tunimsiueg
@ — i a 3 1 < 1 { o
Tusgavthunane (X = 339lennsundusievenuindszaunmuiilemanez 1a5ums
=2 1 A @ @ A [~ 3 Aa
PUTW/ANEIAD/QIU NDWMU N IAZANNAINTDVDIAUIDINTD Tl ulsziauniinam
a <3 = ~ — A 9 1 ~ @ A
Aaiumas 1InAiga (X = 3.38) 5990911 Ao lagsauuamuaulanazWaaueaie
anudrmihludianselu (x = 3.34)Tassauudiuaulalumsuaasmanuglni o
A

Q‘ a 1 Y v 9 Ld' —
PNHEANIINLUAIANITHIAINC ﬂi’f)lliJ Uagnga (X =3.30)



fnra AnINes Wamsave / 58
M3 4.17 ARy AIDEUVUNIATIY (AGINY Happy Money/qun1Wiauad
(N =220)
Happy Money/gun1NiAuaA < S.D. FEAL
FZ
38. muiand msneudiszuiiduan q lagsawvesniuly 390 087 N
o I ]
Pagiiuilunise nielu
4 4
39. MukeuHszHHmmA AN MIATISo T 3.89 0.70 N
9 1 A A I 1 A A [
40. Tagsuud muiliSunueen Tuuaazifou nie lu 3.34 0.51  1unan
F2 1 A Yo qgj 1 A
41. Tagsauudd meeuunuimulasunaualundazi@on  3.06 054  1hunan
3| Il A ) = @ ' z 1 =
Wuedels iWoSeuisunusenensmualunaazidou
BRRY 3.55 0.65 N

' a 3 1 a
MNATN 4.17 Wun Ysgasnsianuaaiiuge Happy Money/gumniaua lu

' o — A A I 9 1 < ] YR '
AMWswedlusedu 1n (X =3.55) wennsauiusiedeonunlszidu muianin miney

o e o ) o d A ' g g Ao a & a
FITSUUTUAN 9 Iﬂ85')11sU@\TVl']u{lu{IFi]%q‘lluLﬂUﬂ15$W5@lernJu‘]J5$lﬂuﬂuﬂ31uﬂﬂl1’iutﬂaEl

H 4 4
WANGA(X = 3.90) 030301 Ao muwauﬁﬁﬁzwﬁmuﬁmumaamﬂﬂf‘i’w%"ln(Y = 3.89)

1 PN < [ v [ HE
Iﬂﬁli’nﬂlgﬁ mummmuaau“lugmamﬁeuw%"lu(x = 3.34)1@83’33&&’5’3 AMABULNUNNIY

Yo usj 1 A I 1 A = = [ 1 Qa: 1 A 9 ~
"lmumwm“lmmazmemﬂuaEJN"li Werlseumeunusienenivvaluuaazinou Uagnga

(X =3.06)



o a

UNAINGIDY WMIINGIFINHAD

71l (uleweasIsuzuazMIIansnIagy) / 59

M9 4.18 AUNAY AIULBAVUINATYIU 1N8INU Happy Work Life (Happy Plus)/N1391U8

(N=220)
Happy Work Life (Happy Plus)/N13 A x SD. FEAL
1 = 1 Y J A [l
42 mudinnuguaednnindon IagsmunIe9fng nie i 3.15 051  11upana
1 [ = o A 4 [l
43. mu'lasumsquanelnugunmnannesans nie 3.03 047 1unang
1 = [ v A d' J [ Y A [
44, mudiane lanuadiadmsnosanisalivie hi 295 050 1unag
45. mu'ldsy msdfiAedegndesaiunguuionsu/msy. 341 049 unang
o 1 [
51NT 2551 VINVIANTUDINIU W30 1)
1 Yo a d' o’j di o | [ 42; a "9
46. MulAsUNINITUUADUTY Ao uMunU YU UYWRuAId1e 270 047  unane
152817 Neuvden NI s li
= ' aa o A '
47. orwveamu luvaziiianuiung wie li 3.10 049 11upana
1 d‘ 1 9o 9 LY d‘ d' a o
48 Armouunuiniu ldsuduamnuaNudesionnnanmsiieu 2,97 044 dhwunan
9 Yo o o
(msgnilessoums lasuduasieanmsiinu aaq)
A o [} 4 d” 1 =1 Y= 1 A
49. amgnimaeglussdnsil vnvuiiTomalddnuidouaziio 330 050  1hunan
Fu5amIany g MUz Muaens 01000
9 1 = ~ A o A 4 A a 1
50. omud Temanlasuaniuniiay vieseansouyIu/mans i 290 058  1unaa
My munsouna liwse la
1 a 3 S 1
51. Tagsauudadmuaiusanaaaanuaamunazidiusiuly 291 043  1hunan
9 v 9 A o 9 = [l
VoIaUBLULA VUG HIBWINTIU Y50 lu
52. A7NYNABY YBIN13918A1919 A1aIaal a4 Anulasuein 500 0.000 winiiga
4 [ I~ ]
p3AnTveIUueda ]
53.A21UATIIA1 YDINITTIWAII N A1dIa9a1 4a4 Anuldsuen 500 0000 wnige
4 1 I~ 1
paanIvoIuluseels
9 1 o [ = A fl
54. TagsamuduitaIued 19l “anuge” nie i 320 043  11unana
' A { a3 ) s °
55. mumagilan Ididuwiinauyaainsvesesans/ldiiaonly 284 042  dhunan
4 dy A [}
23AamM3i u3o'ly
' Y= d ] ' s A ° @ A '
56. muiandudvessmaesesansimuihinuluilegiiunio i 288 040 1unag
59U 329 041 110




AMTa AATNO WanN15398 / 60

[ a <3 [
AT 4.18 WuN UsznnsianunaiuaeHappy Work Life (Happy Plus)/
v ' o _ A a IS ] ' <
ANNYNAD “lumwmmgﬁluimu 1 (X = 3.52) wennsaniusiete nun Ussiauves
Y [ [ [ 1 A Yo o 1 Id ] —
ANNYNABIVBINITVIYAIIN A1AILIAT 104 amuldsunnesansveanuiluedials(x =
1 [ 1 1 ] o 4 1 3|
5.00) HALAUATAIAT VBINITVIAIDI A1EIA0A1 a1 NU 1ATUINBIANTUBIN MY
1 I 3 Aa a 3 A A — A 1 Yo Aa va
ae14'ls Wulsziaunianufariunaey WNNEA (X = 5.00)3990931 AD mu“lmumiﬂ;]m
1 4 v ] —
aEmg]m?fammm,]wmausmu/wm.{hiwmi 2551 91N09ANTUBIMUNTD 11 (X = 3.41)
A o ' P & ' a V= ' A o g = ]
ﬁumzmmqmagiu'e)qﬂﬂiuw1ﬂ‘muuTama”lﬂﬂﬂymaLmzmammlmiﬁﬂmummu%
o ! A — Y ' o 1 = A v
MU0 X = 3.30) TAgsIuudIn Ui ued1ell “mmqm”ma"lu(x = 3.20)
] =\ 1 Y 4 A v = 1 dyd
muummqmmaﬁmwumaauiﬂmammmﬂﬂima”lu(x =3.15)01F NV amu luvae il
o v J [ { [ 1 4 v
anuiiunanie li(x = 3.10muldsumsquaernuguamiasinesdninie li(X = 3.03)
1 A Yo Y 1T W A ~ a o 9 Yo
mmammu‘ﬂmu"lmuqm1ﬂummmﬂwmmﬂmmmwNm (migmﬂmim/mﬂmu
[ o — 1 = o v A ~ 4 [V Y A v
UATIYIINNMINNNIULR)(X = 2.97) “VH‘Ll‘W\i‘Wﬁlli]ﬂ“]J’cT’JﬁﬂﬂﬁVlENﬂﬂﬁ]ﬂlﬂﬂi’E'JnliJ(X =
] a < (] 1 [
2.95) Tagsauudrmuainsanaainnuaamivuaziaiusmludeausuuzduuiediamse
Y ] A Vo Y 1A A A o A s A a
Wanthaunse (X =2.91) dmuiTomanlasuaauniiaunsessdnsduriv/mans 11
o 1 ~ [ [ < [l 4 { o
Maumuniounaz lunsela (x = 2.90)muddnmiludivesiivvesesdnsimuiiaulu

Pogtiunseli(x = 2.88)wumagiilai ldiluminawynainsvesesdns/Idianluy

4
~

o A v 1 Yo a A :JI A o [ (% dgl a "9
BIANITH ‘H'ﬁﬁ)U]JJ(X =2.84)mu"lmumiwmimuaaumu ROUAMHUY/UTVIUEUAIIN

Usgill Arvandreanurnzaume litesiga( X =2.70)



TudiaIne1ds uIne1doniaa 71l (uleweassuziazMIian1snIngy) / 61

3 o a d
aui 3 wamsilSaumavanugulumsianuvesynainsaazmaianmsunng

d‘d o I \ U
‘nuﬂmﬂmuuﬂﬂmmnmenu

a Y (Y] o J a d
ﬁ?»l?»lﬂgﬁr!‘ﬁ 1 ‘5zmJﬂ3mqmn1s°n1a1u1uaaﬂnimmqﬂmnsﬂmzmﬂuﬂmmwm

a o a T
HHMING1agNYiINa !!ﬂﬂﬂ]x‘ﬂﬂﬂﬂﬂ‘lﬁlﬁ

d‘ = = = 1 A o
M1919N 4.19 ﬂWﬁLﬂiﬁJUL‘ﬂﬂ‘Uﬂ'ﬂMWQW@iﬂﬁﬂﬂ?ilﬂﬂﬂuuﬂa\iﬂ'ﬂllq"llﬁluﬂTi‘VINWu"U@\‘]uﬂﬁﬂﬂﬁ

a Jd o
AUSINAUANITUNNY I UNATINA

el N X S.D. t Sig
18 98 4.11 039  25.604 003
N4 122 28 033

v v

g AN NADANITEA .05

5

{ 1 o a -4
iﬂﬂ@niN‘ﬁ 4.19 WUMN ﬂ’JHJEI"UGlL!ﬂ1i1/]N11HJ’EN‘]4ﬂﬁ1ﬂiﬂm3lﬂﬂuﬂﬂ1iu1ﬂlﬂﬂ

]
anad U

FUWUNMUNANINI INUANANTY DINTWsAAYNIITDANTZAD .05 TasnaArIslnNugY

5]

TumsmanunnInweAr Q9

a 4 (Y] o J a <
iﬁ»lilﬂgﬁf!ﬁ 2 ‘§$ﬂ1Jﬂ'J13~lq5Uﬂ1§Tl1311!11!E)Qﬂﬂﬁsllﬂﬂialﬂﬁnﬂﬁﬂmg!‘Vlﬂi!ﬂﬂ1‘§!!‘l/‘l7]€l

a U a \J
i Inendeniing uanmslmueng

v ° a Jd o
ﬂ'ﬁ'l\‘iﬁ 4.20 ﬂ’li!flﬁfJ‘]JLﬁfJ‘]J‘ﬂ'J’]ilqleGlUﬂ']ﬁ/]1\1’]1!5119\11_!ﬂﬁﬁlﬂﬁﬂﬂlglﬂﬂUﬂﬂ'ﬁ!lW‘ﬂﬂ VUUNATNDTY

urasnnuulslsiu df ss MS F Sig
ANVLANANTENINNGY 4 99207 24.802 397.010  .005
ANuuAnaNelungu 215 13431 .062
ety 219 112.638




AMTa AATNO WanN15I08 / 62

{ a ' a J
1NM15 19N 4.20 wamsamﬁwﬁ%’agawum 21YUVBIYADTINITAUSINAUANTITLNNY

yINgaeNiaa IanugulumsnnuuanaNiu F = 397.01008 130 sd Ay n1eanan

g

F2A1 .05

v
= 1

4 ' o J
e lniunegngla yaansianugumsiinuluesAnsuesyaainsauy

U

Y
v A

Aa a o a ' o o I~ '
Lﬂﬂuﬂﬂ1§tLWVI5NWYJVI?J']E’IEJ?J‘W@?J UANANNU %QVI']ﬂTﬁL‘]J?fJ‘]JLﬁEJ‘UL‘]JUﬁTEJﬂ AU

Y o o J
Vn§1~1ﬁ 4.21 Llﬁﬂ\‘]ﬂ'ﬁLﬂgﬂﬂiﬁﬂﬂigﬂﬂﬂ'ﬁﬁﬂ'nuq(’llﬂ'li‘ﬂ'l\ﬂuslu’f]\iﬂﬂﬁ"ll’f]\‘]uﬂa']ﬂﬁﬂmg

a 4 a 1% a o IS '
MNAUANITUNNY UHIINYIAYUTIAR %1!Luﬂﬁ1h@1§tﬂui1ﬂﬂ

21¢ X 2030 3140 41-50 51-60 01y 60 Tl
4.59 3.91 3.02 2.53 2.45
20-30 4.5 - 680%  1.569* 2.053* 2.136*
31-40 301 - 889 1.373% 1.456*
41-50 300 - 484 566*
5160 553 - 082

s
o1y 60 Yl . -

Y [

*UdAYNINADANTZA 0.05

d' 1 1 d‘d S A
NAITNN 4.21 HAaNITNATOUIIIANUI UAAINTNNDIY20 — 30 ﬂNﬂ?TiJfIGUGLL!

[

o v o A~ a VW A a 1
ﬂ’lﬁﬂ’N’]uuﬁﬂ@’mﬂﬂuﬂa’]ﬂiﬂuﬂ’]q 3140 ﬂ Lmﬂ@lNﬂ‘lJ‘]J.ﬂa1ﬂi1/mmq 41-50 ﬂll@]ﬂ@’mﬂ'ﬂ
A a o A 4 1 Ao o w aaa
uﬂmﬂiﬂumq 51-60 ﬂ Lae llﬂﬂ@’]\‘]ﬂuuﬂa’]ﬂj‘ﬂna’]q 60 ‘]Jﬁlluhl‘]JE]EJNiJuEJﬁ1ﬂiUu1/H\1f‘fﬂﬁ‘Vl

[ 1 = % d‘d =S A o 1 % d’d
3201 .05 IFULAYINUVYAAINTNUDIY 31— 40 1 ummqm"lumi‘wngmmwﬂuuﬂmﬂwu

=

H H 4
819 41-50 Yuanarenuyaainshliony 51-60 1 waz uanannuyaansiiieny 6o Tl

] ]
o w aAad v IS

pdNsdAYNINADANTEAY .05 yazNyAaININNeIy 41— 50 U Hanugulumsinau

g

1 U d‘d =\ 1 QI d’d ddgl 1 =)
uanANnuYAaINItety 51 — 60 1 uaz uanannuynansniiely 60 Yaulued1adl

v
v [ aand %

El’(ﬁWﬂiUJﬂNﬁﬂﬁ‘Vli%ﬂ‘U .05



o a

UNAINYIRY YN INGROUTAD 51l (ulgeassuzuazMIdansnIagg) / 63

! [y o g a d
auuﬁgmﬁ 3 58ﬂ‘Uﬂ'J131i!sllﬂ1ﬁ‘ﬂ1\‘111-!11—!@]Qﬂﬂiﬂlﬂﬁuﬂﬁ1ﬂ§ﬂm$!ﬂﬂuﬂﬂ1§!!W‘VIEJ

a v a J % =
HHMINGIaguviaa A ﬂﬂ]xﬂﬂﬂ"l&lizﬂ‘ﬂ NIIANHI

v ° a d o
MmN 422 malSeumeunnugulumsiinureayaaInIAuSNATAMIINNG 31N

ANTZAVNTANY
urasnnausdsiu df ss MS F Sig
ANVLANANTENINNGY 5 99.803  19.961 332816 002
Anuuanamelunguy 214 12.835  .060
39 219 112.638

[

*Wld1AyN1adanIzaY 0.05

4 a 4 ' @
iﬂﬂ@ni'lﬂ‘ﬁ 4.22 Nﬁﬂ?i?tﬂiW%ﬂ%}ﬂyjaWU’ﬂ igﬂﬂﬂWiﬁﬂHFUENuﬂﬁ'lﬂiﬂmg

4

MANAMIUUNG YM1INeIdentiaa Uanugulumsnauuananu F = 332.8160819%
HodAgnadanszay .05
A v 1 o = A = o %
melinsdszaumsanyingla yaansianugumiinuluennsves

4
v A

a J a @ a J @ o [~ 1
UAATNIAUSINAUANTITUNNY UN1INGIQBNYIAA LANANNY %QW?ﬂﬁLlﬁﬂUl‘ﬁﬁlUlﬂu'ﬂﬂﬂ PNU

3 o o J
ﬂ1§1ﬂﬁ 4.23 LLﬁﬂQﬂTSL‘]J%fJ”LILﬁEJ‘]J33@1‘]JﬂTiflﬂ')”lllf]:"llﬂTi‘VINTHiu@ﬂﬂﬂﬁﬂl@ﬂuﬂﬁ”lﬂiﬂmg

a a Y a o Y 3 '
L'Vlﬂuf"lﬂ”lil;!,WVIfj’ ll‘l(ﬁ31/]3]1ﬁElﬂJﬂﬂainLLuﬂ@nlligﬂ‘]Jﬂ"liﬁﬂHTLTJLlﬁTEJﬂ

STAUMSANH x  Uszowdnw wdu  w. aha Swanes geam
m3edin e Usanas
4.63 4.62 4.44 3.71 2.72 2.13
Uszaufnumsod - 003 183 .506%  1.324% 2.085%
' 4.63

AN
WA 4.62 - .180*  .502%* 1.321%* 2.081%*
w.ilay 4.44 - 322%  1.140% 1.901%
. 3.71 - 818* 1.579%
ELITRER, 2.72 - 760%
gannlsgyaas 2.13 -
sThivdfymandanszau 0.05



AMTa AATNO WAnN15I08 / 64

[ =2

INAITN 4.23 HANIINATBUIIBINYI1 YAAINTNUTSAVNITANYI

J IS)

Uszaufnyimsedini danugulumsiinuuanasduyaainsiiszaumsane Uod.

[ =

HANANAUYAAINTNNTZAUMIANET UTyaasuazuana N uyaaInTNNszAUNM AN

1 a = 1 A v o @ QQd' 1Y 1 = 1Y d‘d (% = 9
ﬂ’JT].]ﬁflJuﬂJuWﬁ@fJNNuﬂﬁ'lﬂﬂflﬂﬁﬁﬂﬂﬂi%@ﬂ 05 IFURGINVUAAINTNUIZAUNTANYT W.AU

= [ =2 [

uanugulumsiinuuanayaansnissaumsany walare wananuyaansnlseay

=2 1 Y A v =2 a = 1 Y A A
msany Uad. HANANNUYAAINTNNICAUNITANH ‘]Jiilluilluiﬁi HAZHANANNUYNATINTNY

=\

[ =2 1 a = A A % =2
TEAUMITANKI q\iﬂ’l”l‘]_]iﬂJﬂJuW]i VUSNUYAAINITNUIZAUNITANH u.1ae Nﬂ’J"IﬂJQ’GUGluﬂTi

1 ]
[ =2 14 =2

NULANANAUYAAINTANTZAUMIANYI UIa. 1ANa 19N DYAAINITNTIEAUNITANY

a = ' o A [ =2 ' a = 1 A v o W aa
‘]J'iillJ,ﬂulW]'i HAagUANANNUYAININUIZAUNITANHY q\iﬂ’.]”l‘ﬂiigﬂfl?‘lii’)fJN?JHEJﬁ"IﬂiI{J,T]Nﬁﬂ@

[ [

= A o = a 0 ' St
NnigAl .05 Iﬂﬂ%ﬂﬂa’lﬂiﬂhi%ﬂﬂﬂWiﬁﬂ‘HW 1. 3Jﬂ’J13JQ'6UGluﬂ1i‘1/ﬂ\ﬂull,$5]ﬂ@1\1uﬂ€ﬂﬂﬁ‘1/]ll

A [ = = 1

szaumsany USygraiuazuanaiuyaainsilszaumsane ganinlsyaasedid

)

¥ o W aaa Y £ A v =2 a S A o
HITIAYNNANANTEAY .05 BIUADINTNUTEAUNITANH “]Jiilulin]i ummqﬂumimam

]
9 o Y aad

uanaNyANININNszAUMIANE genlSyaeiedniivedayneananszay .05

5

a Y (Y] o J a d
ﬁ?»l?»lﬂgﬁr!‘ﬁ 4 ‘53ﬂ1Jﬂ'J1Nqsllﬂ1i°ﬂ'N1‘Ir!ah!ﬂﬂﬂﬂiﬂlﬂﬂuﬂa1ﬂiﬂm$!ﬂﬂuﬂf’nﬁ!!‘IN‘nEl

uvINenasutiaa uanma llmuaaunwlumsansa

' o A ¢ o
e 4.24 ﬂﬁlfﬂ?EJ‘]JH?IEJ‘]Jﬂ’ﬂll?ﬁﬂuﬂﬁ‘ﬂNTL!“II@Q‘]J‘ﬂa”Iﬂiﬂmgmﬂuﬂﬂ"l'iLLW'ﬂfJ UUN

MUAIUMNET T
urasnnausdsiu df s MS F Sig
ANVLANANTENINNGY 5 86308 17.262 140292  .004
ANULANA1NNIeTungY 214 26330 123
3 219  112.638

INAT NN 4.24 wamﬁmswﬁ%’auﬁawuh ﬁmumw”lumsamaﬁuamﬂmﬂs

AmZINATAMIUNNG uAnedeuiiaa danugylumstiauuana1aiu F = 140292 08193

o Y aad

gAY NTDANTLAY .05



o a

UNAINYIRY YN INGROUTAD 71l (uleeassuzuazMIIanInIagg) / 65

. ' . ) )
e limsuhanumwausaigla yaansianugumsiiauluesnnsves

a o a @ a [ o &KX o =l = I [
UYAAINIAULNATANTUNNG WHINIFENHA UANAIAY JIMsTsuneui]usieg

E4
[

=
NU

! = @ o J
ﬂ151~1ﬁ 4.25 llﬁﬂ\iﬂ']iLﬂiﬂll!fﬁﬂ‘ll53@1]ﬂ'liflﬂ'ﬂilq(’llﬂ'li‘ﬂ']\ﬂuGlu@\iﬂﬂi"llﬂ\iuﬂﬂ']ﬂiﬂmg

a 4 a @ a o I 1
MNAUANITUNNY MW'I'JVIEJTGEJ?JW@]EH]']LLUﬂG]'liJﬁﬂ1uﬂ'lWﬁ3J§f’fL‘]Ju5'lfJﬂ

aeUMNaNIE X laa  uweanw udenuue egdaedu wihe  wWev
uazey Tildeg  Taglu'ld LHENNIY/
3 Aoy LAY anfu
3.97 2.94 2.65 2.59 2.49 2.16
Taa 3.97 - 1.027* 1.318* 1.371* 1.481* 1.509*
UYL DY - 290 344% 454% 428%
DL 2.94
T
uasauua li'ldog - 053 163 191
v . 2.65
AN
agaeiulaolild - 109 138
. 2.59
LAY
Wihe 2.49 - 028

WEVUINNIAANAU 216 -

*Wld 1Ay N1adanIzaY 0.05

MNATNA 425 Waﬂﬁﬂﬂt’f@Uﬂﬂﬂ'WU’h ‘Uﬂmﬂi‘ﬁﬁﬁmumWﬁN‘mIﬁﬂﬁﬂ’Jmﬁ"U
“lum‘a‘nmuummaﬂmmmﬂi VADIUMNAUTE LARNUIAZDYT AN LLGIﬂGINﬂ‘]J‘Uﬂmﬂ‘i‘VI
aoumwansa uasuue i ldega e !,mﬂﬁNﬁﬂ‘Uﬂﬂﬁﬁ‘iﬂNﬁmumWﬁNiﬁﬂﬁlﬂ’JﬂﬁHIﬂﬂ
13i'lAuaaau umsmﬁwﬂmﬂiﬁﬁﬁmumwamﬁwuw ua%mnﬁNﬂummﬂimﬁmumw
ANTE NEVUENMIANNU DI NL YN NaDa fisyd 05 mmmmﬂummﬂmmmumwmi
ammm'NmLmsaejémﬁ’ummmqmﬂlumﬁﬁmmmﬂmmﬂmﬂﬁnmmumwamaagmaﬁ’u
Tag i lduaaa mesinﬁ’uuﬂmﬂiﬁﬁﬁmumwmsa wihe  uazuanaefuyAAINI A

[

ADIUMNTUIE “VifJ"I/LLEJﬂ“VI'N/LaﬂﬂufJEH\HJu‘c’JﬁTﬂﬂJ“I/]'NﬁQ igﬂ‘ﬂ .05



AMTa AATNO WanN15I%8 / 66

! [y o g a d
auuﬁgmﬁ 5 53ﬂ‘Uﬂ'J131i!sllﬂ1ﬁ‘ﬂ1\‘111-!11—!@]Qﬂﬂiﬂlﬂﬁuﬂﬁ1ﬂ§ﬂm$!ﬂﬂuﬂﬂ1§!!W‘VIEJ

=) o a v o
UrINgasNYviaa uﬂnma"lﬂmummuum

; . A 7 o
M3 4.26 mafFeumsuanugulunsiinuveayAaINIANLINATANTUNNG 31N

AUNINYAT

uraennunlsdsiu df ss MS F Sig
ANUUANANITENINNGY 3 86.562  28.854 239.008 .003
ANULANA1NIETUNQY 216 26076 .121

33U 219 112.638
sfodiyneadanszav 0.05

5

4 a <Y 1 o a
mnm‘snﬁ 426 WANITUATIEHUDYANUIN VTUIUYATVDIYAAINTAUSINAUA

U

4 o

MsUNNG LriInedeuiag IaugulumIMAuUAnANAU F = 239.008 ag19ltiadfiny

'
= %

NNEADANTLA .05

4 1 o {1 ) J
o ldnaundnnuyesigla yaanslianugumsinuluesdnsuesynains

Y
v A

a 4 a @ a 1 @ o = [ 1
AUSINAUANTITUNNY UH1INIIIUTIAG LUANATNNU %\‘l‘ﬂ1ﬂ1'ﬂﬂiﬁlﬂl°ﬁﬁlﬂlﬂu518ﬂ ANU

3 [ o J
Vﬂi%ﬁﬁ 4.27 LLﬁ@NﬂTiLlﬁEJ‘].ILﬁEJ‘]Ji3@‘]Jﬂ"l§flﬂ'ﬂllq"llﬂ"lﬁ/n\11H1uﬂﬂﬂﬂ§ﬂlﬂﬁuﬂﬂ1ﬂiﬂm$

a a Y a o o < '
l‘ﬂﬂuﬂﬂ]ﬁllWCﬂé’ 3JWYJCVI'?J']aflil‘Viﬂaﬁn!LUﬂﬁﬂmﬂwuauu@ﬂﬂu3']fJfI‘

NUINYAS X Tufiuas  yas 1au YAT2 AU YAT 3 -4 AU
3.97 2.99 2.57 2.45
lifiyas 397 - 976* 1.400* 1.515%
YAs 1 AU 599 - 424 539%
1YA3 2 AL 5 57 - 115
YA 3-4 AU 245 -




TudiaIne1ds uIne1doniaa 71l (uleweassuzuazMIInsnIagy) / 67

MINATNN 427 HaMInAdeUTBgNUI yaainsh liliyas danmgulums

=]

MOUANANAUYAAINTNTYAT 1T AU LANANAUYAAINTANYAT 2 AU 1A UANAINNAY

Q

YAAININVYAT 3 -4 AU DEINNTINAYNNADANITZAV .05 1FUASINY YAAININVYAT 1 AU

aA

AN IUMIMNUEANANYAAINTNNYAT 2 AU 18 LANANNUYAAININNYAT 3 -4 AL

Q

9 [

PN AYNNAdANTZA .05

Y o o d ¢
auuﬁgm‘ﬁ 6 szﬂ‘ummqmms‘n1&1141146&%5611@&14%miﬂmzmﬂﬁﬂmmwm

NHINeNaBNTaa uanma llamuanyaz

' o A s o
M13197 4.28 ﬂﬁlﬂ?EJ“]J!ﬁEI‘Uﬂ’JHJqGUGluﬂﬁTINWU"Uﬂﬁuﬂﬂ1ﬂﬁﬂﬂ!$mﬂl'lﬂﬂﬁuw1flﬂ VUUN

AMUANHULIU
urasnnuulsdsiu df s MS F Sig
ANVLANANTENINNGY 3 103289 34430 795510  .002
ANuuAnaNelungu 216 9349 043

33U 219 112.638

{ a J ' @ a
NN 1N 4.28 WﬁﬂTi’JLﬂﬂ%W’lallﬁlll"ﬁWU’ﬂ ANHUSITUVDIYAATNTAUSINAUA

[

4 a @ a o 1 % ] v o
NITUNNY UH1INY1QIUYIAT ﬁmmqm“lumimqmummﬁﬂuF = 795.510 o819Nad 2]

'
= [

NNADANTZAY .05
A Y " @ A = o 4
LW@iﬁﬂﬁTU?TﬁﬂHﬂ!Zﬂ?Hﬂﬂiﬂ ‘]_!ﬂﬁ']ﬂﬁﬂﬂ')']llﬁ;ﬂlﬂ"lﬁ‘ﬂ']\1']1!6111!@\1ﬂﬂ§‘ll@\1
a o a o a [ o &KX o =l = I [
uﬂaTﬂﬁﬂﬂlZlﬂﬂUﬂﬂWﬂLWﬂﬂ UUR1INYTIIUYAQ LANATNDU fﬂ\?‘l’l']ﬂ']ﬁ!‘l]ﬁﬂ‘ﬂﬁ’lﬂ‘ﬂlﬂuﬁ']ﬂﬂ

E4
2

=}
JU



AMTa AATNO WanN15I98 / 68

Y o o 4
M319N 429 uaaanmsnfTeumenssaumsianugumsiiauluesnansvesyaainsnay

a a Y a o @ 3 '
Lﬂﬂuﬂﬂ”liLLWVIfj Nﬁ??ﬂﬂ”lﬁflﬂﬂﬂﬁﬁﬂ!tﬂﬂﬁ"lﬂﬁﬂHm%ﬂTuLﬂuﬁWﬂﬂ

anHMLYU X A NUAIUMST audums U udu
d1inau UM STEA b g
4.35 3.64 3.32 2.73
NuUANInY 4.35 - 715% 1.028* 1.625%
NUAIUMIVTNMT  3.64 - 313% 911*
NUAIUMIVTHIT 332 - 597
RN RTGITE 2.73 -

A o [

*Tgd AN INAANITEA 0.05

o

VINATNN 429 WANINATOUIILGNUI YaansiTanyauzudninanull
o 1 Y] { [ 9 a 1 [ {
AMNYIUNIMOUIANANAUYAAINTNTANHULNIUAIUMIVTMT HANANAUYAAINTNT

[ Y a 1 Y {A o 9 4 1 v o w
ANHUSITUATUNITUINT memmaﬂuuﬂmﬂiﬁﬁaﬂymmmmuﬁu 9 amaﬁuamﬂﬂgmq

aad Y 1 @ {A o 14 a [
A0ANTZAD .05 1FWABIAUYAINTNUANBULIUAIUMITUTNMTNAINGY TunITTia

S A

HANANYAAINTNTANHULIUAUUTHIT HAZUANANA VYA INTATANHULIUAIUDY 9

E]

=

pdeltodAynIeananszay .05 vzl yaansnianyuznudumsuImsinnugelu

v
A o an

MIMNUUANANYANINTNTAN UL IUATUOU g NTiedAYNaDaNTzAY .05

a Y (Y] o J a d
ﬁ?»l?»lﬂgﬁr!‘ﬁ 7 ‘53mJmmqﬁun1smm‘lﬂuaaﬂnimmqﬂmnsﬂmzmﬂuﬂmm‘wm

a [y a \ Y
HH1INYagNtviaa zmnma"lﬂmuamumwmimum

' o A ¢ o
e 4.30 ﬂﬁlfﬂ?EJ‘]JL‘ﬁEJ‘]Jﬂ’ﬂll?flloluﬂﬁ‘ﬂNTL!"[I@Q‘]Jqﬂa”Iﬂiﬂmgmﬂuﬂﬂ"ﬁLLW'ﬂﬂ UUD

AADTUNINNITI
uraannamsdsiu df ss MS F Sig
ANUUANANTENININGY 1 83747 83747 631.920  .004
ANUUANANN Y UL 218 28891  .133
39U 219  112.638
sThivdfymandanszau 0.05



o a

UNAINYIRY YN INGROUTAD 71l (uleweasIsuzuazMIIansnIngy) / 69

N9 4.30 Nﬁﬂﬁ%tﬂi"l%ﬁ"’ﬁ@hﬁ?‘lﬂ’j'l ﬁﬂ"ll!ﬂﬁ/‘lﬂﬁ%Nx‘ﬂu‘ll’é)\i‘]_lﬂa']ﬂi

U £l

a o a % a o 1 @ ]
AUSINAUANITUNNY UH1INI1RJUTIAT flﬂ'J'liJQ"lJGluﬂ'liﬂ"NTu!,W]ﬂﬁ"Nﬂu F=631.920 26193

]
7 % =

HedAynIadanszal .05

a Y (Y] o J a d
ﬁ'ﬁ»lﬁ»lﬂgﬁ«!‘ﬁ 8 ‘szﬂummqmm‘;mam°lueaﬂnimmuﬂmnsﬂmmﬂﬂuﬂmsuwm

uvINeNasuriaa uanma llszaznainnau

' o A ¢ o
A1319N 4.31 ﬂTﬁLﬂ?ﬁm!fﬁEJ‘lJﬂ'ﬂiJf:fGUGluﬂﬁﬂNWu"U’éNuﬂﬁ1ﬂ§ﬂﬂl$£ﬂﬂuﬂﬂ1ill1"|ﬂﬁl VUUNATY

szaznar lumsiianu

uraenNaulsdsiu df s MS F Sig
ANUUANANTENININGY 4 103548 25887 612.264  .005
Anuuanamelunguy 215 9.090  .042
33U 219 112.638

[

sy NADANITZAY 0.05

A a 4 1 o
1NA1T NN 4.31 wamiamiww%’@y’awum 'i$EJ%L’Jﬁﬂ‘Hﬂ1‘i1/11\11u6119\114ﬂﬁ1ﬂ'§

a 4 a @ a o J @ 1
AUSINAUANITUNNY UH1INIIJUTIAQ ﬁmmqﬂum‘imﬂmmﬂmﬂﬂu F=612.264 98133

v
o [ aad

HodAyneadanszay .05
A Y 1 A o 1 = o J
LW’ﬂﬁlﬁfVlﬁ']‘]J'J']ﬁ%f%!')ﬁ']“ﬂ“l/]']\ﬂuﬂﬁlﬂ uﬂmﬂiummqmmmnmiuammmm
a o a @ a 1 o &KX o =l = I [
UAATNTAUSINAUANTITUNNY UH1INGIQINYIAD LANAINNUY fﬂﬂﬂ?ﬂ?ﬁ!ﬂﬁﬂﬂlﬂﬂﬂlﬂui?ﬂﬂ

Y
[

=
JU



AMTa AATNO Wan15398 / 70

Y @ o J
M3 432 saaamsilIsumeuszaumsianugunsianulueansvesynainsnuy

a a [ a o { o 3 '
L‘Vlﬂuﬂﬂ”ISLLWVIET ll‘lm’J‘VIEJ”I?;‘I83J‘Viﬂaﬁ]1LLL!ﬂ@"liJi%EJSLTJa"IﬁTIN"IHL‘]JuiWﬂﬂ

sTENNINNY Foon1 13 sz szwhe sgwde 10Tl
1-2%  3-531 6-91

4.59 4.02 3.21 2.69 2.47
toonin 1) 4.59 - 576%  1383%  1.903%  2.122%
FEHIN1-27) 4.02 - 806%  1.326%  1.545*
FEUIN3-57) 321 - 519% 739*
FENIN6-91 2.69 - 219%
10 T30l 2.47 -
sThivdfymandanszau 0.05

MNATNN 432 HAMINAFOUTWHNU YA INsNLTZezIaIMInaution

1 S A o 1 v d'd o U =
111 1 YUanugulumsiinueana i uYyAaInI NI o210 TNIIUITEHI9 12 1)
HANANADYAAININTLILELIINMIMNNUIENIN 3-5 T 1anaNfuYAaINI NUIZeLIAINS
o 1 = 1 o d'd o =\ d? 1 =)
R1ausznan 69 1 nazuanasduynaininiiszeznainsiiau 10 Jauly egredl
3 9, v Qad' v 1 = v d’d o 1 S A
HodAynadanIzay .05 1(5uAIfuYyAaInINNIzezIa1NITNINY 3en19 12 1 1
anvgulunsinuuanaaynaInINNTzezaINIn1nu 3-5 1 uanannuyaainini

]

o ' = ! v d‘d o = d?
FZEZNANMININU TEHIN 6-9 1) UASUANANNUUAAINTNUITYSLINNITNINIU 10 ‘]Jelluhlﬂ

'
% =

1 SIS o QQ::' d‘d o ' A
DYNUUITIAYNNADANITEAY .05 VUZN YAAINTNUISISNIAINITNNIU FEHIN 3-5 fIEY

AN TUMIMNULANANAUYAAINTNIZELIAINTNINUIENIN 6-9 T tazuana1iY

E4
=< o

ti'd o = 1 = o % QQd' d' d‘d
yaansnszeznamsiia 10 Jaulledniisdagneadanszau .05 Taeh yaainsihil
I2ELIAININNY 321N 6-9 U DanwgulumsmanueanaeiuyaainsuszezaIns

a1 10 Fau 'l



o a

UNAINYIRY YN INGROUTAD 71l (uleweassuziazMsian1sningy) / 71

MINN 4.33 agdwansnaapUANNATIY

galsoase WamMINAaaUANNAFIY

Wuldawannigne Taidhldawaaundg

INA v

91¢
[ =
JTAUMIANY
ADUNMNANT S
UIULYAT
ANHUZU

amum‘wms%ﬁwm

AN NI NN U NN

JZYLINMININY

SIS v

*Wld1AyN1adanIzaY 0.05

VINATNA 433 WU A5 e 919 TTAUMSANE ADIUNINANTE T IUIY
(% Y o I a A qu Y
UYAT aNHUSITY FAOIUNINNITINNNIU FEYLLIAINITNINIU LﬂuhlﬂGIWMﬁiJiJG@Wu‘ﬂﬁﬂll’JﬂﬂN
UladAYNNaDANIZAY 0.05
a a ¢ o ¢ A
aouUn 4 Nﬁ‘iﬂﬂfnﬁ'J!ﬂﬁ1$ﬁ!lUUﬁNﬂ1Hmﬂa1ﬂlﬂﬂ
Nﬂﬂl@\iﬂ'ﬁami1$ﬁﬂ31hqmﬂ1iﬁ1ﬂ1u1u@ﬁﬁﬂiﬂlﬁ]\‘luﬂa1ﬂiﬂm$L‘V]ﬂﬁﬂﬂWﬁLl‘Wﬂg
a o a ~ A 9 J ' 9
3J°ViTJ‘VIEﬂﬁﬁliJWﬂaiJ!‘fhWiﬂﬂLW@ﬂiNﬂﬂﬂﬂillﬁ\iﬂ??ﬂ’qm 8 ﬂ§$ﬂ1i Y Happy Workplaceiﬂﬁl
v o ¢ & A A A g9 o A a oy v ¢
Glflf GUUFTUHN YU 1]Hﬂum'ﬁ@\‘iN@LW@1“1)’611«!ﬂTiﬂH’L!‘HﬂﬁlﬁﬁwﬁiNﬂ’NNq‘U@EJN‘VI'J‘VNfNﬂﬂi
1 1 ~ a 4 o J A
@EJNﬁllﬂ'ﬁ@]@ﬂ3111@1"11‘VWI"sﬂﬂ‘l"iﬁWElell’éNUqﬂaWﬂiﬂmgmﬂuﬂﬂﬁuWﬂﬂ "lﬁ'mwumﬂﬂazmmw
s . . . Yy _ 9 s JY A B 3
gNHANAAT (Strategic objectives) 131 5 Aulussnlsznovgnsnansaui s majagmsiiu
a01uUN5is aui’ NUFINFN (Geared to become an institute for learning with vibrant liveliness)
R Yy 3 = o W A 9 9 s A
ulﬂﬂ\ﬁl,ﬁﬂﬁm'LliNﬂ’J'IiJﬁWﬂﬂJuiuLﬁiNﬁﬁ'Nﬂ'i3‘LI’Juﬂﬁﬁi'Nﬂ’Nquiu@ﬂﬂﬂi‘UﬂﬂuﬂaTﬂiLWﬂ
AT UAYURANIIVDIgNEAIAAT 1AOIMNIZA TN 9 YBIUMIINIAoNTAD LIDATINADL
o o a v Aa A A 9 4 Y I
ﬁmumsmmmqm ngﬂ"lluuﬂ"liﬂﬂﬂfﬂﬂﬁi‘JJLWfJLﬁﬂJﬁiNﬂ?ﬁJQ"’U‘U’EN@Qﬂﬂﬁ “lmﬂu”lﬂmu

Y A
q%‘ﬁﬁ"ﬂﬁiﬂiu% 5



AMTa AATNO Wan15I%8 / 72

YR Yo d Yo d‘”
ganulagumuanszyins 13l
a 7 o < Y a = A ]
1. HO9INMSAAIIZHMITUNHAIVOIHUTHITHAZYAAINTDINWIVOINTAI 1
o I 1 =\ o @ 1 1 9 4 1 A
anugalumsitouiluediels Tanudidgediels wud msadwesansudsnnuguaens
0 ¥ A A ¢ Y MY 1 oA ¥ ¢ =< & A
BR8N 1o NIBIANTIZADIRY Iapd19d9du Myddnanuguluosamsduiuds
o _ v o J Y o % o A o < =
drnglunmswauesans Wilseaunadusala awhudlianugunisiiaunezi
a a 4 I a ' ) o ' a
Uszanian esamsnvzidulnedndedu mslianudidgyaequnimdiavesynains lu
s 2~ o w1 o 7 v o A s
99AN3 VNANUAAYADNITWAUIDIANT MITTNANNTIBUVDI09ANT TUTZeze1 Tag
] [ o a ) [ v W J v v @
yandennudusavesmsiasuadwanuguazi ldgnmsnanauesdns wanaudnenin
yaa1ns Iilszaninmmsiauedniinnuguedediouaeiina1nna
A Y o =1 ] =~ o @ ]

“furvedmsas wanwgylumsiumiuedils fanudrdgyedielsns
o 4 ~ ] =] 9 ~ 9 a ~ U @ ]
i luesdansii lnguagdynamsnaresesaull Insaas WmMsuFIsIuinenihenues 1y
saulidninauegaedii yaans luaee lanenunigusms ianwdaynvyaainsynau
Y = o = o 1 A 9
g1 lwianwgy lumsinuerneed Ty lumsinuilymyesyaainsnsenuaeda e 11

v
AA T o I

s luliilywiyaainsadsinnugy lumsiau didasnmnaaenudensi 1iius s
o o 7 a 4 { o 4 4 ] ] o
laadusomuthiszavduasnanivvevesdnsiinua 13ie IifevAnseg ldod19698u”

[ Y a d'
(FumualgusHIsAuR 1,16 5.9. 2557)

a o

~ v 3 3 ] = ~ a
“7’)1/771@\7ﬂ75ﬁ'57\7ﬂ?711@'7]?uﬂ757/l7\77ul7_]u@87\7 'Zmﬂmlmmﬁwmmznfmuﬂ

q

'
AaAaAaA = 9

4 Aa o o 1 [-% 1 o a o ) [
N1TUNNY ﬂﬂuiflfﬂ@ﬂﬂ‘ﬂﬂ\ﬁu@ NNIUIIUNY ?ﬂﬂﬂ37ﬂﬂlﬂ!!3\7 mummwmﬂ?jmmu
v
mzzeenwri Iawegnifes Idvinme uagiuswiu mazaziumsinnugylums
o o VY= o [ o o = A a o sY Aa ~
W?ﬂ7ﬂﬂ$ﬂ7?ﬁ§ﬁﬂﬁ'1§ﬂﬂﬂ\77u INONFANT !!Z?&’ﬂ757/17\771!1!7]5&‘1577’1ﬁﬂ7W”(ﬁ‘1Jﬂ'1‘]&1mEj‘UiTT']ﬁﬂLﬂ/]
2,16 5.A. 2557)
~ v o I~ ' o v o v
"Wll??l@\?ﬂ7§ﬁ'57\7ﬂ?7il@"l]?l!ﬂ757’l7\77”!1/1!@87\7 75 7’]7\771!!!?73W1Jﬂ\771!?7’iﬂ3711
[ = =1 oy o F3 o U S 9 = o
JINND 1]1!7?57 Zlﬂﬂ‘lJW"I\?TlJﬂ’Jﬂ?ﬂlﬂﬂ@ﬂ\?”luﬂaﬂiﬂﬂ ﬂ77§lﬂﬂ‘l!1lﬂf]71’@'7]?1!ﬂ757/l7\771! n13
o < = Y= o =1 Y 9 o v  w o ~ r
7’]7\771!ﬂ§7§5ﬂﬁ711ﬂ3711§ﬁ'ﬂ!!@@87\7 ??ﬂﬁ?ll Wi’)\‘i?Wﬂ37ilﬁ'7ﬂfyﬂilﬁﬂﬂflﬂ781!@ﬂ7’lﬁ'\7ﬂﬁﬁﬂﬂ75
Y 9 ¥ o = =~ v v & Yo Ay ' I o @
ﬂié‘f@'l!?Wﬂﬂﬁ7ﬂ5@€/7ﬂﬂ7\77”ﬂ7ﬂ"’l]” @Eﬂﬂilﬂ??llﬂ737’71!7!!@3!1/1!2147«!7777)77775/97@ﬂ75!!"11\7"11'l!ﬂu
A A L L yy A P P o ad o 7Y a A
NUNNUINYU BN 'Zﬂ!!ﬂﬂ7§y\7IZﬂlW@ﬂié’f@u?Wﬂ7ﬁfl7\ﬂuﬂﬂlu ” (ﬁﬂJﬂ”IHﬂ!Ej‘]JiWTﬁﬂu‘Vl 3,16 1.9
2557)

A Y 0 3 ] A o ] ] o <
“Wll'l"l]@\‘lﬂ'ljﬁj')\?ﬂ?'lﬂqév?Uﬂ')i?/”\‘l')UHIlJ@f/')\??5 NNNINUIBY AUNINIUN

o A < Aa ] { Aa ] { A o le
BYINNNIU AUNIAAANBNBI TN 11RO ?ﬂiﬁﬂ7ﬁﬂﬁﬂﬁﬁﬂ$ 7?7/51]5@flflilllﬁgﬂ?7llﬁ'§/’ﬂ3ﬂ7gﬂﬂ74!



o a

UNAINYIRY YN INGROUTAD 71l (ulseasrsuzuazMIdansnagy) / 73

a o Y ] [

o o Y g A Y o < 0 v
ARU NI fyﬂilﬂ"lﬁ'?/nﬂ"ﬁ!!ﬂ7747«!77’71{]ﬂﬂuﬂ71}ﬂ’3711@"’l/?Hﬂ7§'7/l7\771!ﬂi75‘57/l7\771!@@ﬂ317?F"?
=) [ Y 9 ~
A7 (AUMBURINUNIUAUN 1,16 5.A. 2557)
= Y o 3 ] a o Adaa A Y
"Wll?"ll@\?ﬂ7§ﬁ'57\7ﬂ?7il@"’l]?Hﬂ?iﬂ%ﬂuﬁjuﬂfnﬂ,Zi ﬂﬂ‘l«!?‘b’ﬂﬂ‘l’lll‘l’lllﬂ Zlﬂﬂi!?ﬂ
o ] o Aa Aoy o Jo o o o o 3 ]
s wiunadgauiusiu i ldianugylumsiowi msioudu ldedr
] =] [ < v 9 A
J1UTU ]lellﬂinT’ (FUMHAUNIVNUINIUAUN 2,16 5.0, 2557)

a L4 [ J a
2. WﬁﬂWﬂﬂTi'JlﬂﬁWZ?i’ﬂWﬁﬁllfﬂ‘]slfl!"llﬁNé}‘]_l3141'5&@13‘]4?1ﬁWﬂiﬁ\‘]ﬂﬂJuWHLagQﬂﬁﬁiﬂ

v
a

) 1 J I I 1o < { IR
Tunmsadanugulumshnulundazesnlsznouiuedials wud ywuiludsiioggiu
4 [ 1 9 ] Ly Y] 9 4 I 1
nﬂ@\‘lﬂﬂﬂlﬂﬂfﬂ"lﬂﬂullﬂulﬂ LFU ﬂmwmammmwmwiuamm AN UTITUADAIY

9 (A va 9 o 1 o { o o w
Wﬁ'lﬂﬂﬁ'lﬂﬂli’]ﬂ@jﬂgﬂﬁxﬂu ﬂ15ﬂl'lﬂﬂ’)'l§JWiE]3J1uﬂ'li1/]'l\‘l'lu hliJ“]f'lu'lﬂJquﬂ'luﬁﬂ'l "U'lﬂﬂ?ﬁ\‘i‘li]

o

Tumsviau ldduiudsn anauyedduiuiing duglassademsugiaeulidullaw

[

J v o ' A
anilszaen Aadna1INm
3 U 4 3
“fdymwazglassalumsasnanugylumsiouluudagzesdysenowiu
] AN o o ] d’ [ 4 [ 2 o Y o = 2
oo samzislidninavegaeain yaains luaes laweny v ldnisinaiuerndmsAanain
vy =7 & & o q 9 o = a ~ "y '
Idi eezidlumsizisesmsaeansitn Idmsiauianuaanain Ianvar191aw Iy
Y = o o ~ o o o Y T =] o A [ L4
i leaaiuuaz i sy Tunsi swi biow Ty i lnssuAaver (dunval
9y a d'
HUSMI3AUN 1,16 5.9. 2557)
3 1 4 I~
“dymwazgiassalumsasnanugylunmsiouluudazesddsenouiu
] o "9y o A =1 A 9
oo lsmswageny ludhTs veaw luassseuilannuaanivveaion Taedeanisuaaindn
a < 1 ~ o A = a 9y A Y ] 1] dY a
AauveIauneuiozsuiaeu Tuiimsesuie iauau laynes e (@umuaigusmsau
=
N2,16 5.0.2557)
0 U 4 3
"Hlaynwagglassalumsasanugylumsiouluudazesdsenowilu
] o o @ U I~ é ] o
0619 s Tunisia luaeeaseiy insizugazaAudlauyesaued 5aloguin n151in
o o 19 o o 9 191 9 o o 1
wwreaa1 wagiimuansde lud leaseny i ld lugndeaiies Is uazuiiuly
o o a :
AT (FUMBBIRUTH5AUN 3, 16 5.9, 2557)
0 U 4 3
“dynwazgassalumsadnnnugylumsiouluudazesdsenowilu
[} <1 r a < A U 03’ a o 9 A 19 = o
oo [sazitluaauvesnnuAaiuve IR Luaaz AL U NATINAAINTALEITe T Todaiy
@ = v 1 a 19 o @ Jd v Y A
uagiy aauanaanaw i leszyumsiane@Juavaiianihauaui 1, 16 5.0.

2557)



AMTa AATNO WanN15I08 / 74

o U 4 3
"ilymwaggiassalumsasanugylumsiouluuaazeedsenouilu
] ] ] 3 A oﬁl o L 0 A o o
o1 Isau Ingjeziiluiseavesmsaumunazmsaaiagyseaed lumsiam idunisih
a U o3 a A A o K% o A £ o
ANUAAYeIUAasALLITIUT I uaNuAaEed i 119 Tunsduiua Fatluilym
o o I~ U uﬁl i ] ]
nanveamsinuilunguiiues aauilymuesgiasiasesas i Ao anw v Tola lums
o o A a Ay o Y U =) o A A
MNINYOIANUNAY MITHININTTUITINADIDIHINITUNTIYMIANYG HTaNITATLINAN (THD
< v o A a P A4 A o ¢ o Y
idlumsasnanuanlo uazmsauiau lifvesnonssu I uTuiige “(Funwalimihauay
=
72,16 5.0. 2557)

3. Nai]'lﬂﬂ'lialﬂi'lgﬁ'ﬂ'liT;%JﬂT}Jﬂ:@@\1éﬂ?ﬂ15Lm$uﬂﬁ1ﬂ§’ﬁ\1LL“LJ’J‘V]Nﬂ'Ii%ﬂﬂﬁ
o 1 4 I (] = v A A 9
mmqﬂumﬁnNm“lmmazmﬂﬂizﬂamﬂuamﬂi WU UNITIANINTIUINDTI WA

4

[ @ J [ o 1 [l @

HNWUAGTAUTITNOIANT Insdamsatuaninuiadonlumsiinulduied wiouns
9

o a a a 4 1 v { ! o
Mvuau louie ﬂﬁ‘]Jiﬂ1§LLa$ﬁ‘VITJ‘]_]§$Tﬂ%ullﬂuﬂﬁTﬂi i]ﬂE‘Tﬂ"IWLL’Jﬂé}ﬂﬂJ‘ﬁLg@@@ﬂﬁ‘ﬂN”lu

= { g @ U A
YBIANAINT HszuumsdsaiuniusssuuazmsiansmnouuNUMHINgay INsousu

Y v

wangaiaie q lugniusiemuanuaulevesudazauonudngn MyoAazYyAna
FINDIANININVDIAUSINATANTUNNG VW IINaONTIAG A0

o o U 7 I~ ]
“yuInmsIamsnnugylumsinnu luugazeedisenowilueda lsn
a o =] Y A - Y A A dy o
ANEMALAMIUNNGimIlseyuguTms vamnounamewmevudilgmimsniuee
Y Yo 1 A A gy ) LA I & o o A A Ao
launilym lanunaei vie auzmaiamsunndyagmsiduouay 1 luanundnswind
o o [ o o a 1 a Aa
wnanwal lnaau lusgavana lumsduidumaieaTuas A ugy vosnamain
msunng luszegnarmuu IaaudunanssuinaInma1en I ImUsssuYeIedAnT “yig
o < 7 o v o o a a a
ANUAUTIVONONANTWAIYNHUTLIATOUATI” 01U NINTTUA UM TUAT NGYNINNEY
A v a ¥ Py oo v v
panTIuAIUMISE TN NgUA I e named laasgminiiogas wnsguiuns iyaains
12
a v o 4 a v o
vounmz lamannugylumwsivuasnandugnsmansveaunIIng18e1id 9 a1 5Iud3
v S v v v 0 Yo v v ¢y o
msasmaunauazasnaun I lumshau nuyaansdie (@uayalguImsay
A
N 1,16 5.A. 2557)
o o 1 14 3 ]
“uyannsianmsanugy lumsiou luuaazesdsznomiluedie Isamga
o A s Y ¥ v 2 v & v
duiumsasuas nanwgy ifyaang ldeenuyunnssy Idaunsadeuasas naugy
1S ’ o <] a v o a a {
Twsow iy TagyfandennuduFovesmsaiuas nanuguaznanau Idinananssui

Y 4 ) ] v o o v o @ Y~ Aa a o
ﬁ'i?ﬂﬁ'iiﬂ!!ﬁ&’”??ﬂ@'ﬂ75ﬂﬁﬂ¢)u8\7ﬂﬂ5 Wﬁﬂﬂuﬂ’ﬂﬂﬂTWiq]ﬂﬁ”lﬂi zﬂllllié’ﬁ"l/lﬁﬂ7Wﬂ75WN”lu

| A P oA v = = v oA P o & 7
@ﬂ'l\“illﬂ?ﬁl@'ﬂl@fﬂ\?ff\?fju f)75]?Wﬂ75!lﬁﬂ!7]2787«!!58“3!7\/@!!@3@'57\7?7371!ﬁ'7!5i77]@\7@\7?7ﬂ5ﬁ'UJ



o a

UNAINYIRY YN INGROUTAD 71l (ulseasrsuzuazMIdansnIagg) / 75

= o

o v o o o Y @ Yo =K Y <
RUUTITNNNNURUNATOUNTI IZI/W'J'@N”] iy laenaie ?ﬂﬂ77«!\70\77’77«!ﬂ'ﬂ8ﬂ"lW!!ﬁé‘iﬂTllJ!éUlll!“IN

q

Y A = a 4 = A 1 A I~/ Yo a = Y Aa o
NNAWINFUNAUANSUNNE LD TITMALA Na1IAeMTTTUGTINININ TN INIMans
{ o JY A
qUATW (NI UFIUNITOONUYYMTAS NATIWGUUYY Healthy & Smart’(@umbaifuivisau
~
2,16 5.0.2557)
[ o i o [~ ] Y ~
"IN Nmstansanugy lumsiu luuaazealsenewilued Isde
= | - U = [% U Y A Y
nsevlunisweslanluwid ee1ivIatimmsweslanluid naanaggngniasnasniedod
~ ° Ao 9 ' [ % 03, A 3
Uimsansey 1Ns2UUMsEiILia aseaey d o191yl samunniuneu terdunis
1% d’ Y = [% Y 4 A =] di 4; Y
tosruilyminiznzgnnaen s luvaezideodiusidoawed lan luudd Aenus e uniles oe
o 9 =y ~ I~ K% Y Aa Y % a o o
audaies 11 Idagiiiesiaundauin lis1 deavsms Iignifounannumswsnuasasns
' ~ Y o A s o A PN v v Y
wvInnIMsnvzas Naagamzmauansunnd ieidamea layausiulinszyiumsasn
= 4’ Y o o o Y ) <
Anuguinnusen levuazaoandod lddumsWwanndneninuazasnanuduse lu
[ 7Y Aa d‘
D (@UNHAFVINITAUN 3, 16 5.9, 2557)
% o 2 o I~/ 1
“aurnnmssanisanugylumsiuluuaazesalsenemilued1als
d’ [ Y = 4” a Y =] YA AaA oy
ANUAITNIEINgNNaVaTaN i lugaveus azdedinnuwa Iinesa J1hly
o o = Aa ] I~/ A Aa ~ o ] A 5’ A
FAYIAYANANNYATTIN veannad NmuAMTuase Uaa lanminuy Tunmsideuduasy
° ' o v < & AN a Yo v Y. o S w 9
dunds myaivayudeutlunan uazamnsodluiinaie Iiiugnifee 18 (Fuawalianih
uUAUN 1, 16 5.9. 2557)
o o 1 o [~ r
“uramumstamannugy lumsinu luuaagesalsenouiluese lsausa
P v A4 A ya & Y P P v ° 1o & I P '
aswaw 1idege la Iiinadu ungnidedla mingmiaaiau luduse adewdn lu/aaenn
o Yo & Y I ¥ Y o 3 o Y ) =) o
i liiduse higaa I lifla udnewadvaudundan desimuanar Unseumsinu
' A o o Y A 9 P o o A Y a A o Y o &
Tueu5essruilunandeeiims anwg msineusuauuuuie wuyunainyzud il

o o oA~ ' Y Y k% o J o 9 =
ﬂ751/531@'71!?7?711@77W1J17Wﬂ55‘17’737\7@ﬂ”@\7 {AZIIWIAY” (FUMNPURINUINIUAUN 2, 16

5.9. 2557)



AMTa AATNO ons1oma /76

UNN 5

anisiewa

MIANIIIIT0 uIMuMstansanugulunisitia nsdlAne aug/esdns

Yy 9 E4
Q/ v A

TuymInedevesigisilamninimanisddeluuni 4 menlsonanuingszass ladail

Y A K

a (Y] J Y o
5.1 ﬂﬂﬂi]ﬂﬂﬁﬂ‘lﬂ?ﬂgﬂi%ﬁﬁﬂ"“ﬂﬁ 1 l‘Wﬂﬂﬂ‘l:ﬂﬂ'J1qu1uﬂ]5ﬂ]ﬂ1umﬂﬂuﬂa1ﬂi

a J a (v a
AUSINAUANTIIUNNY HHIINEagNTINa
av { v o a -4
MWANIIIVNINVANNGYIUNITNINIUVDIYADINT ABSINATANITUNNY
a 1Y a 1 o a 4
¥MIINBIdENTAD WUIIANFVTUNITHINIUVDIYADINT AUSINATANITUNNE
wianerdeuting tanugusamgndnedlusgauihunasdiaeandosiunansine1veq
aa o d A a v 1 A J =< 1 s A o
TN Wenila (2554 UNAAGD) WD ANuawe lenessnlsenauvesnnugyluniiau
Yo AaINIEsaiuaYuNIINeIdes1¥areelul Taenmsdvedluszauiuna Tag
aouANNATIN YoN31 Antugulun1siieIuYeynaIns AuLINANANITUNNG
wriInedeuiag Ianuguiiunnauegluszaulunaig
o a 4
Han1sanyIn gy lunisiiaiuveIynains auzimadanIsuwng
a @ a 0 a | Y Y v da'
wriIneaeuiaa awnsoiunenlsienaiiiusiediu lagail
5.1.1 MuNeINY Happy Body/gunng tiiofia1sanaindomniuainwanisivg
1 a J a @ a a < J o
WU YADINTAULNAUAMIUNNG W¥IINdeuTiaa NAnuAamiudenugylumsiy
9 v
Tuszay thunane du 1dun Jegiuiuguyns/unnendu wie lufligiuniuesntid
A o J Ao a 91 a 4 a o a
melagmdsdaniazidu awsoenlseldin auzmatanisunnd unInedouiag
1 ] ] § @ o o { [ 1 o ]
yaansdu v luguyws uaznans 1dsa Teudmsudnguyvsidudadudiuia1a b
ﬁJd' n Y A & Y I 1 a 4 a [V a Y <3
sunudn i ldguyns swaadldiviuhauzmatdamsunnd wininedeuiaa Iananu
' A = Aa 09/’ = A o @ v ' A
NMsnYaaInsIziguannaty astammiiaugnguanyusuazilasases na1ine

Y Y 1a wva k4 A A o T = v v
wufNm"lﬂﬂg‘ummiuamwumaawmmmu E‘TO”IHTWIN”IHUI,NG’\‘IWmﬁﬂﬁ‘ﬂﬁﬂlﬂi‘w meulu

{ [ % % av v o v a3 1 Y
Y90 UATIY %Qﬁ@ﬂﬂé}ﬂﬁﬂ‘]J\ﬂ‘L!’JilEJﬂJ?Ni@ﬂ?JWﬁ WUBINI (2547) W‘]J'J"IfﬁlﬂWW"]J@QWHﬂQTHfI

Q



TudiaIne1ds uIne1doniaa 71l (uleweansisuzuazMIdansniagy) / 77

v o J o A 9 a 1 A A = A g 4
ﬂ?WNﬁMWM‘ﬁ%Nﬁ‘Uﬂ‘IJﬂ’JHJL‘Vi‘lJ’E)EJaWIN%?‘]Gl% NATIND LIBYAAINTNETUNINNLUILLIITNYTU
=3 o Y =S Y A o YA A dg’ £ A = =\
ﬂ‘c’J’f)‘JJ‘VIﬂ‘I/iﬂ’NmﬂifJﬂﬁﬂuﬂt’Jﬁﬂ WSE]“I/]ﬂ“HiJﬂ’J”I?J?ﬁJLWiJZﬂﬂGUH FIYAATNINUFUNINALUASY

= Y A 9 a A = an Y Y
anugalnu Tiunzadundanming luszezen mssziianuguludialaluilegiu yana

=]

I =% o F4 Y o A o ' o w a
Huddealianugylumsthinuate vazdemmuinilagiunivesniidinielagnae
[ 4 Ao a Y a 4 a [ a (=} ~ A
dlaniazdiu oFuielan yaansnmzmalamsunnd uiinedoutiaa lulian1ui nio
o w J 1 a o v (4
na1lumseentiainie sednsansimsduaiulniiniseonsiainio Tasaasinisda
nINssuAUaINMI0aNMaINIeg ioMdesllamuad1miuynaIns doandodny ANINT 13
% 1 a J o w ! a %
131 (2549)F4 laagi A ndusmsvesesamsais ldanudwg lumsdauaSuuazalsul o ld
anuihnulinnuilasafouazdudsugunmieauaunImsiamstinueniinau
H 4
Trtegluszaungeiu
9 = [ 1 a2 A a Y o
5.1.2 A1uReIn Y Happy Relax/WoUAAIYA LWONIITUIINTOAIDINIIN
aw 1 a 4 a @ a a < 1
HANSITGNLI YADINTAULNATANTUNNG WHIINeIdoNiaa Ianuaamiuaonugyly
M3ty lusgay thunais 1dun edsyavilamlugia Taewa luviuiuisasamsnuy
[} [ d o A 4 I~ @ 1 [l [
Yy 1aude'li Taesauudalu 1 dlavinuiinanssuiodumsinrieundoula (81u
@ LY 3 Qy ' s ] a ' qu J
Wilado quils Haunas ¥o1e uwnud Ugnduld aav) wie 'l aunsnendsieldi fail
< 1 ] a 4 [ [V A 1
prdumsizyaansdrulvgvesanzmatansunndamnsadamsnudymdnldods

=) a 1 IS

g yaansansausmsna luuaaz Tuwiomsinrou ldedelinanimwe lanumsusng
[ g Y a o [ P o [
Tamsilynivesauos FIaoanaoInUIIUITOUDY A1ITAN 1DEUT1919 (2548) WU
v
wpanssudruyanatuiiunumdingaogunn 10 aanaseanazii llgnisadis
v v
ANV Fausazyanalinganssumariiuana1eny 1dun MswnAeu MIUBUUAD NMIrga
o 1 d‘ d! a 1 dy ) Y a 9 =R =< Q'
wa ms liveaiied ssnanssumanil i ldnaanuidn Wawels uazeinsomuanugy
1 @ I~ 1 o o @ g o A 4 3|
Tungaz Tu'lddlued 19 uazdomounilagsuudlr lu 1 dlarvinuimnanssuiedluns
Y
o 1 [} 1 o o < a 1 4 1 a
wndoungouls (@rwmilade guiis Haumas Fo1/ila wunud Ugndu'ld aaq ) nieli e511e
1 a 4 a 1Y a ] [y ] 1 v
14731 yamnsaazmaidamsunnd uinamedouiaa hifinar lumsindeundouly umin
8 I a ] ] ] a
Faoilumiznuauzmaiamsunndinmiosnviloarsrguamluiuans uay Jueiad
o Y = o [ 4 =\ =) Y] Y ~ o 1
M ld lufinar lumsindeu eeansnisiimsfeuiunga liyaainsniinisoonnulensdn

v a

o Y Ao Yy Ao =K Y o LYY A
fI"llﬂ”I‘WIﬂﬂﬂlﬁﬂuﬂui%ﬂuiﬁﬂﬂﬁﬁQﬂ‘VWI’mQ q4oAAADNNY UUNI IfJ‘ﬁT (2545) ulﬂﬂﬂkﬂ!iﬂﬂ

a o

avendawaneanuieanelylunmsirnuvesminauusisn gidu $ina wan1539enu

o 4 { 1 1 a < < 1 a < 1 9
“ﬂi]"l]EJ"]JEN'EN?]ﬂ’liﬁﬁﬁ?u@]@ﬂﬂ’lﬂﬁ\‘l‘wangl]IﬂElil't’]\?71]'lﬂﬂ'J'liJﬂﬂlwuﬂgl,ﬂuﬂ']ﬂﬂ']ﬂﬂﬂ!ﬂu@]@ AU



AMTa AATNO oa1s1oma /78

uleneuazmsuims suamwadenlumsihau sumaeuuny uazaiaamsegly
seavlunag
k) A 1] oy = A A Y o Aav
513 @ufeIny Happy Heartt1198 iiowinrsanindofiainainwanisive
1 a 4 a (% a a <3 [ o
WU YAAINTABLINALANMIUNNG WHInedentiaa Ianuaaiuaeanugulumsiinu
@ ' ' . o 4 ' s 1
Tuszau wn laun Taesawudimudemsyanenuiousinauluesdng nie'ld Tagsau
v ' a { g 1w ' U a a ]
udrmudnsaunvnssuiduilse Teniaedan su n1sdgni msusandeves wie i
a Y av 1 Qs}l dy I a Jd
annsnenlnelainmamsisenudn netievvzilumsizynainsauzmaliamsunng i
[ o SAA [ =\ [ A~ = ] A & o [ = Y [
Anudiuinaaeny tnmsyageiuielilywi Inssenidedeiuuaziy Siaeandoant

a o ] Y] 4 a Y o =1 d‘ o
MU Huniail goilsziasy (2552) laiinsAnsuies anugalunisiiniuaes
Ly a o a2 Jd o o w (% [ ] 1 Y] { qa.z‘ 1 g
WINUUTEN laniasn $ide 39k damea vl wuwiinaundanuguizgaseguunugiy
I A v W 9 a ° Y] v v A o &£ A
penlsznounldiunanaulmnannugylumsmaulu amwanuduius luniiau i

1 [l 9 o Y a 4?’ o A A o =
aruslumsadeanuavlumsirnulimesuy Tasniinnunianuaylumstinuazl

bl q

aa

Aa A a A A J 9 [ Y
AUNTNFIANA MW’L]G]ﬂii‘JJ‘V]Lﬂuhlﬂiuﬂw‘]/]ﬂ\iﬂﬂiﬁﬂﬁﬂﬁ ’(?Hll15ﬂW@lu1ﬂ’J13J§ﬂ’313Jﬁ13J'liﬂ

a

@ =f o A 9 o Y 1 3 A Y o A 1
wannaailyyr aaeasudsdneninidnlylunisiinuldedrvauivazdediowingn
' 1 a { d o 1 1 a a
Tagsamudrinudisaunnssuinilulss Temidedaan 5u n1signih msusandeves
A ] a 9 a o a Y] a A A J
wie i aFu1eldan Yyaansamzmatdamsunnd viInerdeuiaa lulnvnssuindlu
o o o Aa N A o A 4
sz Tenigedaauuiniin sldyaainsaszmaiamsuwnd li1di Temanezinonssuive
[ a 4 =\ 1 A A A g g [ A o Y a
dany nMenzmatansuundnsimsauasunnssuintiuilsg lexinedenuieilvina
[ [ J d? = 1 ] [ J o 1 o A
msgausunazausnluesdnsmnIu danurnlouazsieiuguassansiiliganudau
1 Y a a ' s [ awv
Tumssauiuaduanunsyliinaunesinsdoandsenunuiteves
514  $1uneIfy Happy Soul/AAA IR WA NIITUININTOAIDIWIIN
Ao 1 a a @ a a [} 1
HANTINGND I YARINTAMZINATAMSUNNG WIINedeuiaa Ianuaamuaea gy lu
o v Y 1 Y 1 Y 1 Aa 1 s}d' o &R A
m3hay Tuszau in laun Tassauuds uen Insuag Idensednsaielanedidriinia
Tagsruudrmuingiigedal fausssw/maurmsldnu nie i awisoenlselan
< a J a 1Y Aa aa a A =
91992 NITYAAINIAVULINATAMTUNNG NHIINBIAeNTAa HIn 190 NAMSIIN Uiuam
= a (% (% Q' 1 d‘ a d?’ ana o w Y 1 =
N3 ANMdEsda AsonIuguIalitamsnudsaeinatuludinlszsriulaediad
Usz@nnIMadiaenndoanuNuITeoRmA GBI (2551) Anyms Igayiidaszaunnuga
o o ¥ o o @ a a Y 4 1 1w 1
Tumsihanuveantinudinadina e sMsUa IMINGAITIINAAAT NUINGUAIDEN

unruzaaaenugylunsiing Tagwuimiauzyesnnugylunsiauniaunniga

Yy 1y o o & o ' S A da 2 a <
]’lﬂLlﬂﬂ']uﬂ’J’]llﬁmwu‘ﬁﬂ'lﬂﬁﬂﬂllﬂ'lﬂcluﬁuﬁﬂﬂ1u ﬂ’Jmqslll,ﬂuﬁﬂmﬂmluinﬂwﬂ,mmmﬂu



TudiaIne1ds uIne1doniaa 71l (uleweassuzuazMIIansnIagy) / 79

s a d? Y A A a A an oaj =y J

913 UAMAATUMNINWUIAADUNTBINAMIAUNUINTENY TN nARTUETENIIANNGY

Y o A J o o a [ Y A 1 Aa Y
pazdofrimwnmuinpiigedalJausssu/maurynsliniu wield  eFurelan
yaaInsamznAianIsunnd uniinerdeuiaa Liifenssunaduayunisiiyiige
a @ o a 4 ] { o
AaTaussswmaurymsldniu sildyaainsauzimadansunnd bilddiTemanaz i
AINTTUAINGATD NUAmzmATansuwndansiimsduasufinssudenar e I wiinaud

k4 1
dausalunnssutiu q aashegduaiuliyaans lduanmaouvesnaulumsduingia

A A lﬁ}d’ =

o 9 o ) = a ) Yo dy Ay A 1
%zaﬂmmmmwﬂumimqm AUNNIUUTA uﬁmﬂumﬁmqm gﬁmma!,wal,wauwuﬂwau y

G

4‘ o d o 9 [ a o an a YR d‘ d‘ A
ANUFDTAINDDIANT AOANQBINUIIUIVGVDY TINAT UL INT (2550) Ulﬂﬂﬂkﬂliﬂﬂ ATONUD

&%

Jamsinuedelinnugunsaiany dnaneinaiey szaulsayan In aordutiudaiauy

aa

a 4 1 a a o 9 1 an o
Swsenaas wu Nanneliineaanugalumsiiau dadineuaiia ldun dadudgi ia
v o Jdo 4 1 Aaa [ an a o
auanuFuIusiuouswau Baduanusnluau dadugunmdialumsia uag
UAAUATENYDIDIANT NAIIAD TTAUANNTUVDINGUAIDETS WL AINTINVDITLAL

o o 2 ' U = 1A U 2 U C=
anugalumsirnuilegiuvesngudiedis vnaundeedn 3.487 na1nlain Tuilegiiudl
szauanugylumsiinuegluszaunn

5.1.5 @1uNedfy Happy Family/A50UAS I8N0 N152191nd041010910
Aaw 1 a 4 a @ a ~ a < 1
HAMIIFLNLI YAMINTAULNATANIUNNG WMINeIdeNiaa UaNuAAuaeANugYTY
o g Yy 1 = (K% o = A 1 1 o A
M3 Tuszay hunans laun Mulinategiuaseuns iisanense T v hinenssu
o w o dy o w o dy 9 9
(ponfMdenie My Foves eendiasnmeluaiuaisisus Ty Feveq dgndulia)
' Y @ a 1 [ < '
swtuduauluaseuasransoenlnelanermiumsizonmaduuuudeuoiwnyn

[ n v [ [ [ o Iy Yy o A [ Y] =
‘].!ﬂa’]ﬂiﬁ?ujﬁﬂgqﬂ@ﬂﬂﬂﬂﬁﬂﬂﬂijﬁlUQHW‘(’Jﬂ‘ﬂ']Glfﬁllﬂ3Jﬂ'li°ﬂ"lﬂ%ﬂﬁﬁmﬁ?uﬂullazuﬂ']iw“ﬂﬂ‘(’J

U

=<

o Y Y dg’ Y [ aw 49’ 1 Y A v o A
MmanudnlanunnIudideanasiuNuITeved oy 1NIN13AR550) TNDINTNIUN
Yo ] 9 1 [ 3| Y = a vAa
lasunnusn anw1inede nazviandennasennia azidludinnuianelalunmsidgiaau
[ 3 v Y v o v 2 & o v Ay o o o
nn daiuiladeduduiusamluaseuaiivuiiuildenduiusiuanugulumsiauuay
v Y
dof101mnmu fnenssy (eenfidenie iy Foves sendideimeluaiuaisisay T
0 dy 9 9 ' v v o a Y a
Wiy Foves Ugndulda) saududuauluasenas™ eFuieladn ynansnuzimaiia
4 a 1 a v o A o o 4 o

MIunnd unInedenaa lilnahnenssuduauluaseuainiiesnnmsianluaus
o o o o q ¥ A Y 1y Y = o a
nimsiuluiunga ildyaainsaazmaianisuwnd il Temanaziifanssu
f9nan nMeazmadamsunndadsimsduasuninssuiyaainsuazasouniansnm
siuld TasmsdananssuMFyasouairvesynainstndaauiaulumsauiunanssy

MIIzYAINs NIATo AT INeUgUIEAziuasgautiaugy Tumsa uiudImi lgmsianu



AMTa AATNO 0n1s10ma / 80

fitanuguuasiivss@niam deandestunuisevesusyya seaifios 2550  Haduiid
INTNAADANINFUIUNITRINIUVBINW NI ﬁ&’qﬁ'ﬂg{uﬁemﬂﬂimwmﬂ
AzTueRNIRENe NTNEUINY NTENINAITITUFY WU Anvgulumsihnuedluseay
thuna Haifeiifinnuduiusedeiifedifyneadasuanugulumsiou duiusam
luaseunss ulewremsusmsny dnazau duiusamluiivhou anudmihluns

(% o w

Haw ms1dsumssensuine vigiaslylumsian anwedenlumsiinu
5.1.6 MUAEINY Happy Society/dinudiiiofin1sannindomo1uannanising
1 a 4 a [ a a 3 [ o
WU YADINTAULNATANIUNNG WHINNFeNTiaa UAnuAamiudenugy Iy
Tuszav 1n laun Tassauudrnuliaawngszidion/detinuvesdany violi Tagsau
1 [ a v da 1 a J 1<
udmiuiddn dasadeludiauaznsndédu nield awrsnenlsieldinenazsiumse
YAa1ns aazmailamsunnduinendouiiaa Sszibeuide nazanuiuiaveudedeny
' v o = o v A o dy dy ' v = 9 9y =
pdruaTInsa Taslinnwsnuazainanu weorendeily Tueuilseudausoudis 4
Y @ av a 4 A a 9 1 1 ] 4
AOANABINUNIUIIGVON NTTAINT thlloulsziasy (2548: 10) Tdna1an Tunireauesnnis
1 9 @ (% 1 I o 1 = a ~
a1 vzilsznonlidremiinauluszauaie uduauunn yanaudazauaziingdnssud
H v
uanaiueen ludnyuzwgAnssuvesynaaiuaasoonuanaleniuil Jauiguininilede
1 £ Y 1 a wa 4 9 1 (Aawva =~
a9 a9 laun o1g mer aounw szezna lumsgianuluesans drlilfianwszdeu
Y o o 1 v o dAA T o A a Ay 1 g A J 9 o YR
Foifeau lilianuduiuinaaeiu Inganssui iy l)awiiesdnsdeams e1vaziliag
@ A Y o v g A Y o A 4 1 9 =2 @
dnenmmndunldlumsiavedilumuiuazdediowni Tassmwudmnidn dasadely
aa v A A 1 a Y a 4 a o a 12
Fiauazninddu wie 1 0501w 1d1 yaansamzmatianisunnd uninerdontaa 1l
o @ aa [ =Y <3| A a Y = v &
anuiulaluanulasadelurdauaznindau ervdumsizivruneinuadmsaniany lue
' o a o a J v o J
tovagiane Mlnynansimannuriule neaazmadamsunnd arslimsiszmduiug
Idyaanslianuyetuluszuninuianulasassvesams 1dyaans 1dsuns 1 aeandos
o av a = 9 awv Vo o A ] o =<
AunuItevesnya Milziha 2550) Taagiannwanuddenun dedefivzsreenszaunnuis
Y d%’ S A A = = I 1 o (%
welaweayaaIns Ingauu Afe anmmimauianuazaInaue tanuiudiuad lasasne
<3| ! = ¢ A A A o o =
azerausziioy Ugilnsalinieae lumsmauiivuaiouazeane
Y = @ . Y A a Y o aw
517  @UIAEINY Happy  Brain/1H3A (1015011910098 1018910HAN13 398
1 Aa 4 a [ a a 3 [ o
WU YADINTAULNATANIUNNG WHINNdeNTiaa UANuAamiudenugylumsiay
Tuszay thuna1s ldun MudiTemaiaz ldSumseusunyiae/qau ieianinuzuag
ANUAIIUeIAUed vl TagsawuduaulylumsuarsmanudIn o iduen

' Y = 1 a Y I a ARl a
HAAINITHIA N ’Hiﬁ]]liJ ﬁ'lil'liﬂ@ﬂﬂi'lﬁlulﬂ'ﬂ@'ﬁ]ﬂZLﬂHLW§1$ﬂm$Lﬂﬂuﬂﬂ'liLLWVIEJﬁQLﬁ'ﬂJ



o a

UNAINYIRY YN INGROUTAD 71l (uleweassuziazMsian1sningy) / 81

Ifyaansfnsmanuiieiannauesnasanauiomylsaninmlumstinu insda
9 [ Y 1 £ FY o ao =l d =
pusuludua1 9 Tyaansegiane Faeandeanunuidevet dsainsal dihnduazany

I~/ an 1 a [ (%
(2550) 1HuMIANEIANUFVVOIYADINTATI1F NUIINTVTHITIANTAIUNTNOINTYAAD
Tagsawegluszavuilunans Falsznoudie 1szuuau 2.msisoudvesntinanumaznmsaiig
I = =< Y 1 v ISl A 1 [
59991 nag 3. anwiluegnauazanunane lsveaniinau unazauliaunasegluszau
thunawazdemnwinnlaesawudaiuanlslumsuarmanu v o mu@uainumas
1 ] a 1 a -4 a [ a
ANwiae 1ielu o511 yasnsauzmatiamsunnd umainedeuiiaa Jnnuaule
T3 azuaramanud vt ualddnar lumsidhswineusy wie Anwide nenmzmaiin
s o ] Yy o A A P
msunndnrsianmsovsuliaeandesnunarvesynains iweniynainsag 1o lomalums
A { [ awv 1 o
Wieusuludanauesauls doandnafuaIuIFeVoIManion (2003) WU ANNFuT lHa

I o Ao Y A ° A a o Y
Lﬂu“ﬂ%fﬂfJ“Vl‘i/]ﬂ‘ViUﬂﬁ1ﬂihﬂ’3mqm1uﬂﬁﬂ1\11u !u@QﬂTﬂlﬂﬂﬂ’liﬁug 1@”1];]”@]311!”1@“35'@

]

A o Y =2 Y A a o Yy A
@]’lllLﬂ’]WiJ’lfJﬂﬂ’lViuﬂvlﬁ llﬂ'liﬁﬂ‘]&l']ﬁ']ﬂ'ﬁ'lmzl‘wul@]ll ‘1/]'1(1 E’(ffﬂﬂ ﬂ!ﬂ’]lu“]f')ﬂ Lﬂﬂﬂ’)’]ll
a o A 4 0o <
magilalumsianndaniee monuduse
5.1.8 A1uNeIND Happy  Money/gun1MIdua 1oW015a191n0981010910
Ao 1 a 4 a @ a = a < J
FANITIVYNUIT UYADTNTAUSINAUANITUNNY UH1INGIq8NYAa Mﬂ')’]iJﬂﬂ!Wuﬂ@ﬂ'J’lqu"Uslu
o [ 9 J 1 Y =R 1 ] o dya 1 1
NITNINIU Glu'i%ﬂﬂ un llﬂl!ﬂ MUIANIT NTADUFITEUUAUAN Iﬂﬁlﬁ')i]"ll@\?ﬂ’luslu
v d A ' Y A Yo o ' A < '
‘ﬂ%ﬂﬂulﬂuﬂWi% T’T'i’flllll Iﬂﬁlﬁﬁullaﬂ ﬂ’l@]’f]‘]_lLlﬂu‘ﬂ‘ﬂ']ullﬂﬁﬂ‘ﬂ\i'ﬁuﬂcluu@]a5Lﬂ@u£ﬂu@ﬁl’l\‘]ul'i
A = ~ o 1 :JI 1 A a Pl [~
!M@Lﬂiﬁl‘ﬂl‘ﬂﬁlﬂﬂUﬁWﬁJﬂ’lﬂﬂQﬁNﬂiulL@]ﬁglﬂﬂu ﬁ’lilTiﬂ@ﬂTJ3’]81@31@’]%%3!ﬂulWi’lz‘Uﬂﬁ’lﬂﬁ
a -4 v A o Aa o
AUSINAUADITHNNY llf?{ﬁUNulﬁ'ﬂu@]5\1@]']3Jﬂ']1/iu@!,!,ﬁ°’ﬂﬂgl}@\‘] 1 fJGl‘L!ﬂ']ﬁGlGD'Nu ‘Uﬂa’]ﬂiﬂi]
5181@“1ﬂﬂﬂ?1ulﬁu'ﬂﬂ’]ﬁW’ﬂuslﬂﬁ ﬂuﬁu"lmﬂumiw %Qﬁ@ﬂﬂ%@ﬂﬂﬂﬁ?u’ﬁ]ﬂ‘"ﬂﬂ iﬁiuﬂﬁ
-4 YR [ =\ 1 9 1Y YY)
INT8 LAZAUS(2549) llﬂﬁﬂ}l']ﬂ'J']qu"UL!agﬂfl]fﬂ‘(’Wlwa@]ﬂﬂ')'lilqéll“l]@\iI%JQ'Q@"IQGlufﬂQﬁ'Jﬂ“HEJu'WI

1 [ dg’ (% [ 1 9 [P dya A = d
WUN Sgﬂﬂﬂ’l"lilﬁ;‘ll“lluﬂﬂﬂﬂ‘ﬂﬁ]fﬂﬂﬁ"lﬂ 9 1sznevuane ms"lmwuﬁu NI NMIUNUT mm"lij

U

33| A o da 9 = o A ' 1 =
1Wunise ﬂTﬁNﬂﬁWﬂﬁullﬂcluﬂii’]‘Uﬂﬁ@Q ﬂ"lﬁllﬂﬁ@’].lﬂﬁ')ﬂﬂ‘ll@‘uuﬁxﬂ"lﬁhlﬂﬂﬁul ugn N3y

= 9 1 d‘d 9 491 4' [ ] A v = Y
FUNINA m‘s”lﬂagiu%u%uﬂumm%mm%a%ﬂu Wroiaonuazinnulasan (11!511'3@!,161“’
v Jda Y o A Y ' A Yo 09)1 ] A I v
TliWﬂﬁuL!ﬁg"Uﬂﬂ”lﬂﬁJm'ﬂIﬂfJi'J?JLLfIZ] m@mmmu‘ﬂmu"lmmnmuﬂ"lmmazmamﬂu@Emhli

A ) = @ J 3 1 A qu/ dy 1< a 4
L;U@L‘]JifJ‘}JmEmﬂmwﬁ]wmwuﬂimmazm@u ‘VNH@Ti]LﬂuLW'i"lzuﬂa"lﬂﬁﬂiqulﬂuﬂﬂTﬁLLW‘V]EJ

'
A

lasummeuunuluswiuinednusesieualyaainsauuniiin ldnsunninaesum
a v a a 4 { o o o

Tinamsdaaunamstiuiing neauzmatamsunndnisimseususesmsiniydsesu
1 Y Aa Y g 1 a P 9 [ Aav

318918 M3 15U IR sDUIAYAAINTVBIAULINATANTUNNEG FITDANADINUIIUIIIUDI

Clark(1996) #4 laAnpimsiinszauanuiane laluaunnsidengyieiinu $1uau 9,000



AMTa AATNO 0n1s1oma /82

Ty 1 o 1 =\ = A A d? 1 3 Y v A
Al NI Fevay 61.3 voanguatedalinnuiane lalunuinnawuediainldda e
4 o d? @ 1 Y
293U UvUIATIMae U ITNIAMN
5.1.9 MUINeINY Happy Work Life (Happy Plus)/M3a1u@ iefin1sanainie
o Aav 1 a o a (% a a <3 [
A1DIWINNANITITENUI YADINTAULINAUAMIUNNG WN1INGaBUHAD UANUAAITLAD
anugulumsiau luszdn wn ldunanugndes vesmsdearde marwat 9a4 fnu
o J T [ I v ' T {
Suvinesdnsvounuiuediels  anwuasarar vemstie1d e Ardreat aad A
[ J 1 I ] 1 Yo a A 3 A o 1 o d? Aa
lasuninesdnsvesiuiluedials uldsumsiansandendu @eudmmuialsvyuEu
1 o A A 1 Y A ] a P2 I 1
Az d il Reundeanumnzawie i aunseenilnelanerntlumsizmieny
TPRUAINDUUNUATIAWNIAIAIBANNYNADY FadoandoanunuIdeves dlssspiny
' : = = o & = A oA
(2550) WU sEUVAIMRUUNUNYAAINININD 19AITAINIDIANNIANDNIA AD N1TI1EY
ANuFUNUT AU ANE LIS AT UAAYED AUFUFoUYRIIIU FIn13T10
H Y v
HAARUUNUNEATITNIU AoaN91T1910 S2DUMINIEAIdeNTinugATsTuIazdof101W

]
ISl 1

Yo a A :Jl A ) ] ) 421 a 1 9 o A A 1 9
‘VI’J'l‘1/l11!hlﬂiﬂﬂ15‘1/‘ﬁ]'liﬂ‘l'llﬁﬂusllu l,ammmwm/ﬂwmumummqﬂizimJ NATUUIAIYAITY
P

=X A A

A ] a I a < o dyw A
L‘I"iﬂﬂ%ﬁiﬂ’i“iﬂulh T@ﬂmﬁﬂmzmﬂuﬂmi!mw&mmiﬂizmmﬂum%mmieuuuumau N3
o TR 2 = 9 A A J 9 = a 0 Y
AL U G]Nmimzumﬁmmaﬂﬂumﬂﬁﬂwuu ﬁ’i@ﬁJLﬂﬂ!“l’lﬂﬁiﬂﬂ%LLuu%q\‘llﬂu]’lﬂ‘ﬂﬂﬁ

a JdA o 9 Ay Y A o ] o Y 1 o
uﬂﬁWﬂ‘iGUfNﬂﬂ!$L‘ﬂﬂuﬂﬂﬁll‘l"mElﬂJﬂTL!’JuUfJEI‘ﬂUlmJﬂﬁLﬁ@uGHLLWHQ miw"lmmamuum“lu

A o [} d? a = & Y o awv [ 4 :’ = =
NUNMBDYUAZUVUNULADUTITDANADINUITUIIYUDI FNI1TAU u'lﬁl%ﬂ (2548) ANHINUNIN

]
=

an o aa A 1 = o Yy A a
“l)”mLlﬂ${Iﬂlu‘ﬁ'ﬂuﬂﬁ‘ﬂN1u1ﬂﬁJ’E)‘1/1‘ﬁ°INﬁﬁﬂﬂ’ﬂﬂW\‘iWﬂiﬂiUﬂﬁﬂNWH LLﬁ&Lu’JIuﬂJNWQG}ﬂiﬂJ

N138190NVDIYATINTUHIINGIAYTITARAIUG TN FINAMIANHINU I AUNNFIAN TR

v IS)

fMuanuiuasazanuimi audiaulunisiiou Sunarinusudiadiuds §

a a 1 =1
answanenuNIne 1a luau

Y

a (Y] J t-ﬂ' A = = o o
5.2 ﬂﬂﬂi1ﬂﬂﬂﬂ1u')ﬂ€!ﬂ5$ﬂﬂﬂﬂlﬂ‘ﬂ 2 meﬂmumﬂummqﬁuﬁlumi‘mam DUIUD

muiladuanymzaIvyana

9 £
v A

MInMsAnE1ITenseil nuhilesediume 01y sEAUMSANE aDUM AN
TIUYAT SNBUZOU F0IUNINNTINOU sTeznaNtInuiinnuuana i udIHaaD
o a J a @ a : [
ﬂ'J']iJﬁ;GUGlUﬂWﬁ‘VI'NTHGUEN‘L!ﬂﬁ?ﬂﬁﬂmglﬂﬂuﬂﬂWﬂLWﬂﬂ UMINgIaguriaag “dl);\‘]ﬁ@ﬂﬂé}ﬂ\iﬂﬂ
Ia o

aw ' o < ' @
NUIVYUDY FUIIVYANVF UGN TY (2551) WuNM mmqm“lumimqmﬂﬁmwmmﬂmmu'lﬂ

Y o 1 Y A [ A o
ATUINEA 515]119"] AU UIUUIN UAZANHUSITUNNN



TudiaIne1ds uIne1doniaa 51l (uleeasrsuzuazMIdansnIagy) / 83

U

A a o dq'
“]ﬂﬂﬁ1ﬂ1§ﬂ@)ﬂﬂ‘§1ﬂwaﬂﬁu

52.1 fladedruyana A wua anugulunsiiauaesynainsame

a

o 1

MAUANTUNNG TILUNAUINAN TN IVLUANANN U W‘]_I’jTLWﬂﬁLmﬂ@]'Nﬁuﬁﬂ’J"lll?flloll!ﬂ"l'i

[

Muany Tagnmarnetanugy I unmsmauunnn I UnaARQUNs 1INAIsvzTan1unuay
Aanssuimduanau Imsnuledeassa unndumemal Fedeandeeiuauitvuesunaa
a a o A R = d' )
N339INT (2551) Usziliuanuguuesnuinny nsalaneIlszmsuey 18-60 Uil
4 a J 1
AN UM INAZPIANTFINI THIVANTUNNUNIUAT WU INAFIBTAIASUUUANDFVYI
NIUNAKQY
522 fhsedruyana aruerg wudanugulumsiiouvesynainsnus
a J o 1 [ ' { 1 [
MAUANITUNNG TUNAINDIATNTINLANANAY NI YADINTNLOIYUANANNUTANNY

9 =

Tumsmauuanaeiu Tagnyaainsivergosszianugylumsiinuuinnyaainsi

Q

[
=

1 :JI dy I A A Y o A < = o A
81gUINNIN mummﬂurwawuﬂ’mﬂ‘imJmqua&mwammwmmmm Inalumsminenssu

Q

]
1 % =

a9 ierouAae 1duInNI FeaaeandeanuaIuITeVed UA¥FA ToANEI (2550) NAAYI
[ { a a 1 o { o [ I'4 @
Jadegnuoninadeanugulunisiiauvesyaainsndedagudeuiveluivanin
Az TURDNIRAUNTD NTUOUIY NTZNTNAFITUGUHANMIANET WU o rganulinnugalu
o 1 [ 1 d' A 9 aa
MIMNUUANANA U UFDND LANADA
523 ihdedauyana sumsansimunanugulumshinuvesyaainsauy
MATANTUNNG SIUUNAIWTZAUMTANYIATNTIVUANAINAY WD YAaINTANTAY
= 1 v A o 1 [ d' d' = ¢; 1 =
MsanyananulaNugulunsiinuanad i TagnyaaInsnnsanyId 1INl

anugalumshiuuInaNYyAaInsinsANEIFINIT IMs1zYAaINTNNTEAUMIANEINM

]
o 9 1 =1 " o

l = Y A = = A 9 ] =) [
ﬂ’ﬂi]gllﬂ"lﬁgﬁﬂu1%1uﬂ13ﬂ1ﬁ1uuﬂﬂﬂ31uﬂﬁ1ﬂi‘VliJﬂﬁﬁﬂHﬁ/Iq\iﬂ’J”l‘VHiﬁ"lllLﬂiEJﬂﬂ‘]JﬂTi

Jad a a

o 4 Y v A A 1 o Aa Y = ' v A
NMAUBITDAAADINUNFUFY ANANA(2545) NWUIT WUNNUNUTZAUNTANHIANINNUY

9

k4 9
v A

AUNNFIAMTNNULANANAUNILD1UUBIWINNMIT VRO DUNULA A TAAN TN
edawanonUNNTIANTIHIIU
524 fhivediuyana Audorunmlumsausa nunanugulunmsiiau
YoyAAINTANLNATAMTUNNG Swunauao un nlumsausd MINTIWUANAIT WU
yaansnuaoumulumsausauananiuianugulumsianuuanannulasnyaainsn
aounmansalaa azanugulumsihaunnyaansiuasuedl msizyaans nil
1= o o Y o A 1 vy & ]
anunwansalanaz lutinsz luaseuasa lddinar lumsiinenssuaalaunnat aalai

A0ANADINY FOLNWT INOMIH(2547) NNV ABNINTIANTRIIUURINTNOIURTan U



AMTa AATNO 0n1s1oma / 84

Y 9
1 o a 1 1 1% @ [ @
ausaaNnununIwdia liuanaenu netiormdumsizminaulssnugaangsulu
dunenszlszuas sandaaynsdsims ldiazliaowninlas ausandie ve1 vioueniu
T Y o o = 1 =} = [ 1 aAa ) d's)
g A193INAIT TN 1INeLTIEY V9 lidanadonauamEIamsiinundlszneunsTssnu
1 a va I {0 o
gaunssuan ladfualaiuldannasgunsgualddmua’ll
525 fhideduyana audiuauyas nuhanugulumsiiauvesynains
AUZNATANTUNNG TUUNMIWTIUIUYAT MINTIWUANANTY WU YAaInTATTILIUYAS
1 v A o v o A A (= ~ o
uanaiulianugulumsiauuanaesiuTaenyaansi litiyasezianugulumsianu
1 Aa A k4 =\ = 9 1
WINNIYAAINTNRYATINI12YAAINTNTYATHAIIANUATEA TUMTQUALNT 9zA0IUM

[ y % [ [ L4 v Aaw J 1 1w
Tdnuyaslunnies Fsaeandony gianl uiatisuasuazame (2541) Anuauls

Y E4
a v A

MeINVIIUIUYATTRAADAUNINIIAUAZIATHTNY N910101 TN NITNIU T3 9911
o [ @ 1 1 1 a I 9
gadmnssuludunensziszuas dJandaaynsisims aaulnglufiyes Aaifuiooas
A A a g 9 = ' a o 9
48.755090911A0 UYAT 12 au aatluiosaz43uaziyasuinni 2 au aalluiesnss.2s
[ 09.11 [ dyd S 1 aa o @
ATy AN oAUA N IANITIIIUVBINITNITY
526 idsdiuyana Auanyuzau wuaugylumsiiauvesyaains
a J o @ 1 @ 1 AA o
AULINATANTUNNG TWUAMVANHULIIY MNTIVLANANNY WU YAAININVANB UL
uananfuianugulumsinueanannu Tagnyaainsnmaudinnuazianugy

MIMunNMYAaInsAtuauaumMIzYAa1nsitnudninau ludeseenniie'la

Y o J ~

@ J a o 9y [ [ Jdo a A ' @
@]@\‘]‘1/]’]\‘1’]1!114'314&7’]5 DINAYPITADANADINY NIUNTAY fl’l')ﬁ'l]ﬁglﬁiﬂ (2551) nnuNnilede
o Y o Y = =< A A [ @ A (A wa
'Vl'lah/i‘llﬁSﬂl"ﬁﬂBﬁ@QﬁMﬂMﬂ?TNWQW@jﬂNWﬂ‘ﬂi’Iﬂ D aNHUSITU LWﬁ']gaﬂngxﬂuﬂﬂa‘Uﬂ
I ~ o ~ Yo =\ o I ~ Y]
Wuaunauaila ‘Uﬂ‘]JL‘]J@]GU’l’)\N']uﬂllﬂiﬂuﬂﬂﬁiﬂfﬂ]ﬂ'ﬂﬂsﬁﬂﬁ]u gazituanunrnuIEny

9 o as.z‘ A v YR o I 9/::'::

A2TU3 ANUTINIITH ANUU UARTNTNUNITIUINAUANHUZITU L‘]Julﬂﬂllﬂ'l’]ﬂqsllcluﬂ']ﬁ
M

527 fhdsdmyana Auaoiunmmsden nunanugulumstiauues
uﬂaWﬂﬁﬂmglVIﬂﬁﬂﬂTﬂLWﬂé i]o"Illuﬂ@nﬂJﬁﬂ'IHﬂTWﬂ"ﬁ%}T\i\ﬂu ‘].!ﬂﬁ']ﬂﬁﬁﬁﬁﬂ']uﬂ"w\lﬂ"ﬁ%}"lﬁ\ﬂu

1 v A o 1 Y A Ao Y o =
LL@ﬂ@”Nﬂullﬂ')'lllqsll[11!ﬂ']ﬁ‘ﬂ']fi"ll!!,!@]ﬂ@n\‘iﬂuTﬂfJ‘Vl‘]_e!ﬂaWﬂi‘ﬂllﬁﬂ"luﬂ"IWﬂ"liil"I\i\ﬂu‘]Jigﬁl"ﬁ]S?J
A

)

anwgulumsihinumnniyaans a0 mmsisauaudy 1919 msizyaaInshl
aoumnmsenulszdnzinnuiuag uazadaanmsiuinni yaansddanuninms
Y o Y £ 9y Y A ' o [ v A ' =
UMUAYYIIN Feaeaaasdny AU TN (1987) TWDI AUHUIANAUNHAADAIUNY
1 Y 3 dy IS 1 o 1 T <3| @
wolaaenu fetierndumsizndwnisnnlulseugamvns sy lddvzduwinau

o <3| o o o w ' Yo a va A Y a
Uszdlsenunsodluminnulszhidninnualdsumslianeduguamdianis



TudiaIne1ds uIne1doniaa 71l (uleeassuzuazMIdansnIagg) / 85

o 1 Y [ < 4 J o @ o
Aaumndisunu linezidusesmaeuumuaninnsiinu anulasans auiung
Y 9 o < Y KR o Y v t:y (BRI [ aAa °
anunmihlumsianiiudu e ldausilidwaseguamdianmsiinu
528 fhdedruynna Auszeznaintiau wunanugulumsiiauves
a Jd o { o 1 o 1
UYAAINTAVSINAUANTUNNEG TIWUNAINTZEZIANNINNUNINIINUANAAUYAINTNE
A o 1 v A o 1 1] ~ A
srezaMauanaRiulaNugylumsiaueand iy lagnyaainsniszseziaily
msinuteeniegiianugylumstrunnniyaainsiiiszeznailunmsiiauuinn i
d‘d o Y 1 Q' Q' o [ = = d'
ms1zyaaInsiiszezna lumsihnudesninnasuihauezddlulianunssanazanlu
o o ' o o 4 o v J @
mstu szde linenznadulumsiion daeandowiy unsan erseiauna (2543)
[ Lo o { 1 [ a A 1 [
WU Uszaumsal lumanmauveanginaiuananuinnugy lumsigianuuandiany
[ 09/’ d o =KX A o o J o a va awv g dy
aaiulszaumsaliinudlianuduiusiuanugulumsduaau nanisIdeasa

o v 4 o { 1 @ 1 9 v 9 a va
TFUUTUUN ﬂi3’ﬁ’]Jfﬂimﬂ1§‘1m\ﬂuﬁ!,mﬂ¢ﬂ\1ﬂuﬁ\1Waiﬂﬂ'liiﬂgﬂﬁﬂllﬁ;%‘luﬂ1iﬂg‘ﬂ@]\‘ﬂu

1 [ 9 Y] Y] [ 4 9 Yo v A 4
LmTWINﬂuiuﬂ1ﬂﬁh‘wu‘ﬁﬂ1‘wﬂﬂuﬂﬂﬁiuﬁlﬁﬂﬂilmgzlu@ﬂuﬂW{I@ﬁ‘Uﬁ’Jﬁ@ﬂﬁﬂlﬁ]\?ﬁ]\‘]ﬂﬂi

A =)

a o d Y
5.3 andnamamuingiszasaden 3 meAnuayrimazglassafiadinane

o 4
anugulumMIMOUVIYAMINIAMZINATIANSUNNE NHINENdNHaa
[ d Y a 1 I A A (B
agdmamsdunivel gUsrisuazynains wun dyrwazglassailudanedy
o s o W Y ) ] s £ ° o A
nunnesansuenannu bild 1. Joymanudaudinielussdng samstnunuyanadudeu
Y v o Y & Aa ' oA o & 9]
Avalinmsnsgnunsznanuiig mae TasnugiuluFiavewaazau lumilounu Fedoanaog
Y = o 9/ . a a 4 . I o =
NUNHHHAUVALEN (Conflict Theory) VDI AIDH 1. Tausos (Lewis A. Coser) gﬂuuﬂ‘wqyg
v Y
ANUTALE NI ANutaudine 1FINaNIAIUUINLAZAIUAY HAZDTUIEI ANNTALLE
I~ [ d! [ [ (= [ @ 1 1 d! d'd
Wudiuntisvesnszuriumssanameday lilinguniedsaungulanguuilsniinauy
v A 1 4 (% VR~ [ d! o 2/' =
dunuainfegauyIal s izaNuTauduuaIunisvewd Naluanundsatazan

o 9)

[ 1 ] [ :JI Qy [y a
‘iﬂﬁNﬂﬁﬂ’NﬂJ"Umlgﬂﬂiﬁu ﬂ’JHJGUﬂL!ENETUJTiﬂllﬁ}ﬂﬂluW1ﬂ’)1mmﬂLLﬂﬂLLﬁ%ﬂﬂﬁllﬂﬂﬂ’HN

'y

v A 1 9 (= 09;' I a I Y] o =
awinanelunqulamszlunquilnnnuiuliasuazanuiudagogaronu Tamesi
<3 1 o Y I o o Y a = o ) Y o
anumrunanuIanduiludraivayuliifansasunlamedny ensamlddeny
{ a < 1 % 1 % a o a 1
nasudiaanudusgninaiuniia lgdnduniiald mszminaundnludsnumnany lids
1 @ 1 l 1 L4 3 <
wolagedsnuiineg wivznenewmmsulasuntasanumsainiu q iy l)awdhune
Y 9 [ 1 Y (A wva 1 A a 4
youdh la2.anuilusssuaeanurainiaeveduiaau na1de luauzmatianisunng

[ (=} d' [ a Y v A [ d‘ =<
EN%J?JHI?J‘]JTEW]GH@H]UGI,H Mslsziiu MslamnevunuuazaiaanIsa1g 1 NYAATNTNI



AMTa AATNO on1s1oma / 86

Yo o Y = 9 9 o = 9 @ a o A o
1850 i ldyaainsueauiinnuieunlunsiiam SadeandosnuaIuITeves Wi
Aunan (2546) ladnwilaseniinanemsiiaauvesninaums iuua 2 nald Tania
UATASEITNTIY WaN5I9eWD 1 uleIeMIVITNITIANIT MIARMINNUYBIRINTIIIAZ

v Y ]
anuiualumsihnuszlinademsdfianuvesminau aaiuie ldwansdiaauves

@ dtg =3 ) a [ A o = ) @
WINNUATY BeAsiuau TeuemIuTrIsTanisngany insadeanuiuailunis
0 ya & v 12 v 0 ] Ay )
mauldinadu 3.msvieanunien lilianwg lumsia dyaamslussauidoald

1
1R

9 o (=} [ A o Y V9 A o o 1 qﬂjl a
ﬂ’JﬁJqﬁJEN]lﬂJLWENWi’Jﬂ‘]JQ"Iu‘VHJ’E)EJ “]N‘V]ﬂ‘l’iﬁl.!fﬂ“lf”l LLEIS‘U‘ﬂﬁWﬂiVl‘i/lNﬂ!clu@]"lu‘Vi‘LNuL!Lﬂﬂ

u

=~ = 9 @ av ad A 4' =
ANULATYA FITDANADINUINUIVYVDN NG AN (2551) NANHUTDY {IﬂluﬂTQﬂﬁiﬁﬂLLagﬂ’NlJW\i
Woly MIVTHITNUAGT YoUNAUIAR I THIIMIANTSUATATOYTT WU YAAINIVIA
Y 9 ' Y @ v g Y o Y a wva 19
ﬂ'J'liJEﬂ’JTJJL"U']Gli]GLUQ'IH YU QWU@WUWﬁ@! QWui]ﬂLﬂﬂi'lEJ]lﬂ ‘Vl'lbl‘ﬂﬂ']i‘ﬂj‘]‘]Jﬁxi'lua'lﬂﬂllﬁgﬂ'lﬁ

9 9 I ] 9 & A 1 a wva oy w A
m’mﬁa‘ummgﬂﬁmmumﬂmﬁgﬂu"lugﬂmawmwammiﬂgumm 4. Gll'lﬂiJig'kJﬁlﬁiJWH‘ﬁVI

Y 4
a2 @

a J o oy v 1w W 4 N
9 ‘VNﬁuﬂa’lﬂiﬂlﬂﬂﬂmglfﬂﬂuﬂﬂ'ﬁuW'ﬂﬂ EN"U'lﬂllig‘HﬂﬁﬂWHﬁ@@ﬂu@u!ﬁ@ﬂﬂ’lﬂ AUSINAURA

Jd A A 09/’ o Y 1 A 2 o 1 PR @ &
NITUNNY VEADIUNGN D8 2 LmmﬂwuﬂmﬂﬂwmmwauTmmﬂu UliJﬂﬂEJiﬂi’JiJﬂHﬂu BN

U

-4 1

[ aw 1 [ [~ o Ao
A0ANABINDNUITYVDI Manion  (2003)  WuNANUdNRUTIznINyanailuiledenin g
= o a a 1 v o 1 1
yaansiianugulumsihaulagionsannnmsaaaeduiusms ldanuswiesomae

2 o @ 1 I a =< Yo [ A A 4
Fanumaznumsauneruduiiassnlidams lasomssensuuazanuiene 13119l
1 v v W [~ 1 a wa [ @ s A
nnAsnuazdisnutyniiuglassasemsiUfiacu lidu e Saglszaeaiioann

7= F < 1 Y Ay oA v o q 9 Y !
wypdtanudesmsuazanuiuegluanimuadown imilounui lianudesnisvoa

1 @ o Y a 3 A [ @ o Y a o 9
ﬁzﬂUL!@ﬂ@]NﬂUG’OﬂHlﬂ mmz‘nﬂwummmmu‘ﬂ'lm’nnumsmﬂwmﬂmmmmwﬂ

a [ [ Y y (Y4
54 E]ﬂﬂi]&lﬂﬁﬁﬁd?ﬂ@ﬂi%ﬁdﬂ‘ﬁjﬂ‘ﬁ 4zﬁmaummzumﬂNmmﬂmsmmqﬂﬂumi

o a d a [ a
NMANUVIYAAINIAUSINAUANTIUNNEY NHING1a8UTIAD

t4 a 1

o o dyw 1 J {
ﬁﬁqﬂwaﬂ'ﬁﬁilﬂ'lym AUITNITUASUNAINT WTJ’]'W]'J"D"JQLLWQ@Q?]ﬂicﬁflﬂ'l']uq(’ufl

U Q

A

Y { o o 1 J 4 { (& va J
PavendragurannuguueanneeAns Ao “uyBd” uieo “yaans” Nlguaaulueedns
[ ~ A Yo o 9Yq 9 o A a wvAa 9 ~ 09/’ 9
NUIYITU L!a$ﬁﬂTLl‘VIﬂHJ‘ﬂll@3‘]_111’6‘U‘Vi111‘(’1“;'513ﬂ"lﬁ‘i«!ﬂﬂlﬁﬁlclfﬂﬂﬂgw\l@ﬂaﬂﬂﬂu'Wluu il %
Y < = 4 a s Ao ¥ 7
Llﬁjlﬁ'ﬁﬁ]uagﬂii@ﬂﬁﬁﬂﬁ%ﬂ"IiJL‘]SJT]_Iigﬁ\?ﬂL!a$ﬂﬁﬂ1ﬂﬂlﬂﬂﬂﬂﬂﬂﬁﬂﬂ1ﬁuﬂqﬁ azesnlsznoy
o o A o Y o = A Y o = a =
ﬂ"lﬂﬂ]uﬂ’l]zﬂ'lclﬂﬂTiVﬂ\ﬂuiJﬂ'N?Jﬁ;‘U o ﬁiWQLLﬁ\??jQiﬂﬁlUﬂ"ﬁﬂNTu SHIAUSINAUANTITUNNGY
Y] o A o @ I o Y
fﬂﬁﬁ'ﬁ%iL!j\‘]ﬂﬂiﬂuﬂaTﬂﬁTﬂﬂﬂTﬁ]ﬂﬁﬂWUﬂ AUITTIINIA LlagﬂﬂWTQﬂﬂiﬂ!ﬂ’GTU'}ﬂﬂ’ﬂu %

Tuntiasdenediaduanmngaudumaiay daaiadnmsidsiaeandesdunuiseves



o a

UNAINYIRY YN INGROUTAD 71l (uleweasIsuzuazMIIansnIasy) / 87

a g & 9y 4 o ' v Y
VUAT 1UNINII(2552) “]Nvl,@ﬁﬂH']’f)Qﬂﬂﬁ3ﬂﬂﬂmﬂﬂﬂ31ﬂqm1uﬂ’]iﬂ’]\ﬂu WUIT NITTUZIN
9
4 1 a o 1 Y 1 a
@Qﬂﬂ']iulﬁﬁlﬁ)ﬂ'ﬁﬁ\ﬂﬁﬁu FUUaYU Llﬁzﬁﬂ‘ﬂﬁu@\WI'l’]ﬂ')']l]ig]}’i]Qﬂ']iﬂ\iﬂ'l\ii”l\iﬂ']ﬂllazfﬂﬁﬁlﬂ N9
v Y J Y ' o Y o o 3 J 1
%ﬂﬂ'ﬁﬁﬂ']W!L'Jﬂﬁﬂuﬁlui’]\iﬂﬂ'ﬁﬁlﬂu’]’ﬂg fﬂg'1/]']11’?ﬂ"lﬁVl”I\‘]']uﬁ']!ﬁﬁ]@?ﬂlﬂWﬁﬂJ?ﬂﬂl@ﬂﬂﬁﬂﬂWﬁﬂﬂTﬂ

= =) =)
Hilszansnn



e fnsnes a5 uazdoreruouuy /88

UNN 6

Y
ﬁ?ij ag volaualiue

av 4 g o 4
ﬂ1§ﬁﬂ‘k!”l’!i]8!§i’)ﬂ LLL!TJ‘VINﬂﬁi]ﬂﬂﬁﬂ?”lﬂfj‘lﬂﬂﬂ?iﬂ%ﬂu ﬂiﬂﬁﬂkﬂ AUS/OIANT
a @ o asxl o 9 9 Ay Yo =2 av
1HNW13ﬂﬂTﬁﬂﬂJ®Q§§ uua'”liJ"liﬂ‘lﬂ"U@ﬂuW‘UTlllﬂS‘U’ﬂ1ﬂﬂ1§ﬂﬂH13J"lﬁ§‘]JNﬁﬂ"li’Jﬁ]fJ@]Tll

[

Y
anUsyasAvesmidvelasaae lai

%

6.1 52835V

[ Jd [y
6.1.1 IngiszaanmsIag
4 o a 4
D eAne1nugulun1sf1aIuveIynaINTANZINAUANITUNND
UHIINGIAINNAD
d‘ = = o o (% [ 1
2) manfFeumeuanugylumsaiiau suunauildsdnyazdiuynna
3) iedAnuilynazglassaidinadonnugulumsiiniuvesynainsame
a o a [ a
MAUANITUNNG WH1INGIREUNAD
4) ot uouUzIUININTIaNsANugy lumsiinuvesyaaInsauzman

MIUNNG WIINFIUHAD

6.1.2 35mIdY

k4 9
A Ya

2 Y v
MsaneAsei 1¥MsAnYUFIYTu8I(Quantitative Research) 119HRI 8 141AT 0330

U

< Y] ) < 4 o
°lumimmamamau“a ﬁﬂ LL“lJ‘]Jﬁ’O‘]JﬂHJ’J@ﬂ’JHJ’qle mgﬂum?mﬁaiumimmmqwm

a

a -4 a Y a a v
YAAINT AUSINAUANTUNNG WHIINIToNTAD 1ALNITITILTFIAUNIN (Qualitative
ya o 9= o A av A A A Y o A
Research) #2390 1aANH191nMT9dT0 9114398 UNAIW NTA1T 10NF150U MNEIToINDIT4
a o a I 1 Y]
anugylugiamsiinu anuguluyiaanuiued uazuuimiamsiansnnugulums

o =2 Y o 4
MU 5095 1Fuuudun bl



TudiaIne1ds uIne1doniaa 71l (uleweasIsuziazMIIansnIngy) / 89

6.1.3 Uszansnl¥lumsanmn

1) nguilszannawalsum

9 9
v A

Uszainsfldlunisisenseiildun wiinaiuamzimainnisunng
wiInedsuiiaa $1uu 220 au Tasldsunuaeuounduduaniiuau 220 ga Aadluios
2y 100

2) NNAIDIIUFIAUNIN

1w ' Aq Y av 09/’ dy Y 19 a a 4 @
ﬂ’é]llﬁ’JE]EJN‘I/]Gl"]fil!ﬂ1i’)i]€lﬂi\‘lullmlﬂ NUTUTITAUSINAUANITUNNY LS AN

U

@ Y ] a Jd o J @ '
W'JW“L!'NTLWiH’Jﬂ\?'luclLlﬂmmTIﬂUﬂﬂ'lﬂLWVlﬂ IUIU S5 AU Tﬂﬂﬂ'lilﬁﬂﬂﬂﬁqﬂ@’)@ﬂ'l\u!'ﬂﬂ

4 o [ 4
191299 (Purposive sampling) eRimIdunyal

6.1.4 3zzaluMs3IUsINTBYA
= A =< A A I
szezna1lumMsAnYY AoU WHBAIAN 2557 DI IADU UNTIAN 2558 (ISULND

v A
ﬁllﬂﬂJuﬂﬂ"lflluLﬂ@u NHHNIAY 2557)

6.1.5 1n309le R ¥ lumsIde
A a4 dqy = o & o DY
insealen s lunis@nyiasailiilu nuuiaaNuguAI8aULed (Happynometer)
v Aawv [ a Y] a 1] 4 = Y] y
voIamU U TEHINTUALTIAY UMINGFIUNAA LA HUVTUMBE! UT19aZ108AAI
A A v 9 o 1 9 U W 1

aoudl 1 upuaeunwneInudeyana lldiuynna Tasawdoyailedearuyana
1Aun et 019 TAUMIANET FOUMNANTA IWIUYAT SNHULIIY FDIUNTNAITINNNIY
sraznaNhIan 1w 9 Jo

d’ 4 o o ) v ¥ A

ADUN 2 LUVTDVDINNGINUANNGVIN 9 UL U ANVFUAIUN 1 gUAIN
s 9 A ] = 4 A oy =2
@ (Happy Body) AguaA 1N 2 Wounawd (Happy Relax) AuguA1ud 3 11199 (Happy
Heart)

9 A a a = 9 A o A
ANUFUAIUN 4 IANIUYIUA (Happy Soul) ANNFIAIUN 5 ATBUATIA Happy
. 9 A [ =) . 9 ~ 1Y .

Family) AUGYATUN 6 @9AUA (Happy Society) AUFUAIUN 7 Gllijgﬂ (Happy Brain) A1UgY
Yy A A a Yy A ~ .
AUN 8 FUNNNITNUA (Happy Money) ANUFUATUN 9 N1531UA (Happy Work Life)
$1UIU 56 U0

aoun 3 uuUFuN i veINqUAI0E1N JUTMIsHAazH NIl ANy

MALANIUNNG UMINedeuTina 11U 3 10



e fnsnes a5 uagdoreruouug /90

6.1.6 ﬂ1iﬂ‘éiﬂﬁﬁ]ﬂﬂmﬂ1wmﬂﬁlﬂgﬂﬁﬁﬂ

ya o

1) uUaauny ASIAOUANNNYINT (Validity) N?ilflhlﬁﬁ”llmﬂﬁﬂ‘ﬂﬂ”llléﬁﬂ

G

< A A a AdAayao v Yy A o A
Lﬂu!ﬂﬁﬂﬁﬂﬂlﬂﬂ‘ﬂﬂﬁj?ﬂﬂ ﬂgﬂ@uua’! ﬂ@tlﬂﬂ')ﬂﬂ’!”lﬂﬁ"lﬁ”lﬂl!ﬂﬂﬁ 199 HAPPINOMETER Tﬂﬂ

a

° = S (= a A P v
H”ILL‘]J‘]_I?T@‘]J‘E]UJ"I,‘]J‘}Jiﬂ’]&ﬂﬂﬁﬂiﬂ‘ﬂ‘ﬂiﬂkﬂ AUSNITINNIIAIUANINYTIUNUD uaz@mmmgm
v L < & A Y o s
ﬁi?%ﬁﬂﬂﬂ?WNQﬂﬂ@\iﬂl@ﬂlH@ﬁ? LLa&ﬂ'JﬂJﬂiﬂUﬂQMﬂQLHQWW LW@ﬁ@ﬂﬂﬁﬂﬂﬂUjﬁQﬂigﬁﬂﬂ
VBINTIVY
[ 4 Y . ' i3
2) LUVFUMBANSNATOUAMNEIATY (Validity) LaznagouAInNuFeLy
(Reliability)
yYa v <R 9 A Ax dy = [ = o
Q’Jﬁ]ﬂﬁﬂHWﬂl@Mﬁﬂ%WﬂLﬂﬂﬁTﬁ\ﬂu’Jﬁ]Emilluﬁ)‘l"iHﬂﬁl’Jﬂ‘UﬂTﬂJﬂ’Nilq"Ulufﬂi‘ﬂNTL!
o = o sY a o ] ! o = Yy A A
mﬂuumaammuanmymggmmmazmwummmm iﬂﬂuuﬂiiﬁfﬂl‘]ﬁlﬁ]ﬂﬂi}}l 9191381
' A v 1
ﬂ?ﬂ‘HWWﬂWiﬂ!W]ﬁ’JﬂﬁfJ‘U‘ﬁWﬂ’JﬁJ!ﬁﬂ\?ﬁi\iﬂlﬂ\ilﬁﬂﬁﬂlﬁ%ﬂ’ﬂlﬂﬂﬂﬂ@]iﬂﬂlﬂﬂ!ﬂ?f)\iﬁ@&!ﬂﬂ
1] o Y . . . Y 7
mJﬂT.leltl!Gluﬂﬁ‘mﬂ1@%ﬁﬂ’ﬂhﬁﬂﬂﬂéjm(lndex of itemobjective congruence :10C) UDITUN N
wiominauonuimelumsafraunuudeounwimuzay ioaugndoaaziNeInT v
dy Y KX o [ Y o o & Y o 9 a oaj 1
IHBDN LmamumwﬂiuﬂqqLm"lmmumuuzuwﬂﬂmmuaQmmmmmwm 3 MULLATHA

At udeandn(Index of itemobjective congruence :10C) 8g1UTZAULINAI 0.5

6.1.7 M3RUIIVIINToYA
ya o Yo A < 9 o o o o A
Aave ldduiumsiiusiusudeya mudauiunou agil
o a a J a o a
) dudumsuanuuudeuaiy Tuanzmaiansunng unIingdouiaa lag
Y Y o Y
sanuuudeunn1ilszmnsaisaued nazveSUNLUAD U NAUAIBAUID

< A o ¥ ~ a 4 1
2) MNUIIUTIVUUUADUDIN LW@H’]GU'EHJ“?WINTJW]?'IZWWQG]'lel‘]J

a d
6.1.8 MIIAIZHVONA

k'

1) YoyaFasum

A

v o { [ J
1.1 'JﬂEJ‘H']LL‘]J‘Uﬁ'f)‘].lﬂ’]llﬁll@s{ﬁUﬁuuT@]ﬁ?ﬂﬁ@Uﬂ?’]NﬁNﬂuimmﬂq
Y

A eRe

Y o a A A % v
ppUAe UM HdIMs IR IZHveya Taamiosnouianes Iaeldlisunsulszuiananig
aa @ J 4 a J

aAnANINAIANAIAAT (SPSS: Statistical Package for Social Science) N0IIAT1ZHVOYA Taold
4 v W

Tilsunsulumsasivdeannuauysaivazanugndesvesuuasunundounuiiuiindoya

A g Y v =K 9 A A 4 o w [ 3 <

nfusiaadlusuiuiindeya nazinioenouniumesaudd wazHaINiuAATITeY

AnugndesuesdoyanazilszuianavesdoyanIugAINHIEYeIN1TINY



TudiaIne1ds uIne1doniaa 71l (uleweassuziazMIian1sningy) / 91

Aaa a I'd
12 ananlglumsinsgridoya
1.2.1 @0AWINsTaIUT (Descriptive Statistics) LNBLAN
d‘ [y [ 1 9 d‘ 9 1 d' a 1
w9 Jadedruynnavestlszying Taslenud Sosay aAundeavadla uag aiu
A A a 9
WeAVUNIATFIV 1D TLIEUDYA
aaa ' . .. A Y '
1.2.2 d99AI1eY (Analytical — Statisitc) o l¥vian
[ o 4 1 [y a LY A o [ 9 o [ [ aa
anuduiussenIdunlsaaszuazdunlsmwneilvegluuunnzgi nuilvsganinayia
o an 4 I ) Aa
mMsiuTavre 15a0a Aot-test , F- test iioillumsinausnaminagouauufgIuuoang
29
9 a a d dy . Ay v
2) YoyAITINUNINTAINITIATIZHINON (Content  Analysis) 91 1491NN1T

~

o ? g a 7Y ) ¥ o J Y o
’ﬁllﬂ'l‘]&lmlﬂuﬂ']i'Jlﬂfl"lgﬂellﬂﬂﬁﬂulﬂﬁ]'lﬂﬂ'lﬁﬁiJﬂ'leLm'JU'lil'lﬁiﬂwa

U

6.2 aynan13Idy

Y o a d a [y a
6.2.1 Guaya‘n3‘11]511mqﬂmmﬂmxmﬂuﬂmmwm HYMNgNasNriaa

a J a [ a 1 [ a
UAANTAUSINAUANTITUNNY WNT1INYIQJNYAQ muimg;ﬂumﬁwmﬂ ﬁfﬂ&jf]&l

U

Tureg 31-40 1 imsAnpszavlsyanas aounmausalaa lullyes Tanvazau
< ¥y A v < Y o A o
WuuaIuaY 9 d01uMuMIINvedyaaInsumsdauuulizdn szeznaniiau

3N 1 - 27 dawaneanugylumsiiaui uanaanu

6.2.2 szauanuAamungIfuiadafeItedumsianumazanugulums
o d
MNUVIYAAINIAMIMAHAM IUNNE

o a 4 a v a @
mmqﬂumwnmmmuﬂamiﬂmzmﬂuﬂmmwm UHINNGINTAA UTTAU

[

1 ] A A I Y T Y [ a A a < (]
ﬂ'J’lqu"U’flgcluizﬂﬂ 1una1g Wen s YU UNUNATUTIANA U5 UAuAAIUDY
v

]

[ a A Y a =] [l @ ~ @
luszay wn audedgud Jszauanuaamivedluszay win swhlealiszauni

=

a [~ 1 [ 9 a A [ a [~ 1 % 9 vy
ﬂﬂlﬁuﬂgGlUi%ﬂU HIn AMUFUNNNUA mzﬂummmmuagiuimu Un ﬂTHGl,Ngﬂ y

@ a < 1 @ = @ a < 1 @
‘izﬂ‘]Jﬂ’JﬁJﬂﬂmuﬂgclui%ﬂ“U 1thunai ﬁﬁuﬂﬁﬂuﬂ ﬁﬁmummﬂﬂmuagiuimu un

[

kY v aA a <3 1 o 9 a A o a <3 1
ATUATDUANTIN mmummmmu@giusmu 1una ATUFUNINA NTSAUNNNAALNUDY

[ 1 @ a < 1 @
Tuszay 1hunans wagiurouamed lszauanuaamiuegluszay unaig



e fnsnes ag1 uagdoreruouuy /92

6.2.3 hsumeguiadearuyanaduanugulumsnmauvesynainsaazmaiin
msuwng

Haed1u tie 91y FLAUNISANYT ADIUAINAUTE SIUIUYAT dNHAULITY
A0IUNINAITIINTU 5282081 IRU Tanuuananudwwadenugulumstinuues

a 4 a @ a
UAATNIAUSINAUANTTUNNY UHU1INY18UAA

Y
6.3 UdlaUDUUS
1 a 4 a [ a =
ﬂWﬂﬂWiﬁﬂ‘H? WU YAATNTAUSINAUANTIIUNNY UHTING1IUTIAA 11?1')111@1’"1]11!
o ' Y ya o 1 Y a < 9y
ﬂ15ﬂ15‘ﬂ1\ﬂu®§ﬂuﬁ$ﬂﬂ 1hunag Ej’)i]Elﬁlﬂ'ﬁell’E]Lﬁu’é)"llf]ﬂﬂ!WH!Lﬁ%T@Lﬁu@LLU%ﬂ%ﬁJﬁ%ﬂTﬁ

oananugy lumsianu

6.3.1 Vol UBUUITIUH1Y

a a a [ a o <
mmiﬂmzmﬂuﬂmmwmé UN1MIngagurag ﬂ’J’iﬁﬂﬁﬂMMﬂHIﬂUWﬂﬁLﬂﬂ

=pslvy

4 o i @ o a
i’]\iﬂﬂi{g{uu‘]_lﬂsluﬂ"liﬁ%j"lﬂﬂ'ﬂhqleGlLlﬂTTVINTH Iﬂfli:‘l\iﬂilﬂﬂfﬂllﬁ"lliﬁ]ﬂlﬂ\iﬂTiLﬁiﬂJﬁ%}N
v W Yy a a A g J | @ @ A
ﬂ'ﬂll’qslli]gNﬁﬂ@uiﬂlﬂ@ﬂi]ﬂiiiJ‘Vlﬁi'N’ﬁiiﬂ IﬂEJLIJ‘Llﬂ15EJﬂiSﬁﬂ‘]JLLﬁgWGJJU'IUIEJU'IEJ‘VHJ?YJHJ

Y 9
INTRVATAN]

6.3.2 IorauonuziBal §ia

9
6.3.2.1 AT UMIVAIUTINVDYAAINT TUMTURUTRNUTIWAUN
A & (] = 1 09;} ° 1 A
Tugdupvidunisnmsuaz luidumanis TaslinsuasdsnmziiauluTonaaiagy
UsznoudlreyaainsnateaieuiimstaiuusmsnlanyazmmzdInTzuIUNTAING

o [ 1 a a [ 1 v A 1 I 4 o
illgmsduasuldinamsidiuswsurayouluanuiimsnieneaiausisnesinsinye
o I A @ 9 @ Y a 1 o d 4 =3
mshnudunseazinyzdrmswennaulinaguaiaziiiuilsz Temidessanssiung

MINYNOAIAUTITHIINTUTIY
@ a { o @ '

6322 A39aszuUMslssiuntusssuuazmsianmsmneuIny
~ = a o 9 a A 3 a A A 4 =
Mgy Fawanstsziiveziinlylumsnansenae uiuRuAsuKHIeA1919 395DIN3
apo1gauliunynains Feeghildinamsnszqumsiannansdfifauvesyaainsuas

a 4 a [ a Y. A 4
MNFIVVDNAUSINAUANITUNNY UV1INY1IATUYIAQ leﬁﬂﬁu



o a

UNAINYIRY YN INGROUTAD 51l (uleeasrsuzuazMIdansnIagg) / 93

= [

6.3.2.3 lunsdindiyaans ldsuseiannmanunldjians 145y

3

' ' A ! 3 A d 4 s a a
ﬂTiEJﬂfJ?J\TGIfMLGISEJNWHﬁ’E)ﬂN“]‘Uﬂ\iﬂﬂ!g"l’E]EJN'i’JﬂLi’Jﬂ’0L'J‘U‘l"]ﬁ?lﬂaﬁWiIﬂﬁm@il!ﬁﬂﬂﬂﬂWNﬂuﬂ

A 19 Y o oaj [ ~ Aav A I
LW’[’)LNEJ!LWSﬁlﬁﬂll‘l!ﬂ?lTﬂﬁﬂQﬂWﬂiu!LaZﬂTﬂuﬂﬂﬂmV’Iﬁ‘]J“I/I'iTUGluﬂiﬂﬂl’ﬂﬂiWu’JﬂﬂlW@Lﬂuﬂ"li

Y =

9J Y 9 Av Aa =\ Yya a 4 awv
ﬂﬁgﬂuﬁlﬁuﬂa']ﬂiﬁi'mWaﬂ’]u'ﬁ]ﬂ‘ﬂﬂﬂﬂ!gdlﬂ'Jﬁllﬂ'ﬁ11(?NuﬁuuauuﬂWﬁﬁWMWWﬁﬂWﬂTﬂﬂﬂ’lN

9

FZAVAUNINUBINITAIAITE1Y 1N TATININUUMIINGIAIToUK I3 IAUBNIINT TATaN1T T
o o 1 v o 3y v v A
FTAUAMZAMUUHUNAYNT NYAINT IAsmius muadTunslinguyaainssudaweuInsanis
Tungazduiimsaanuanudvilundsegunssumsdsedrdrnauionsuimuanal
= a a A Y a = Y [ L]
¥931n39msAIsIzinslssiivilseansnalasams lagguimisuazims 1nsadagndes
[ d' Yo v A 1A o a d'd [ [ o a oA
suwenyIasamsnlasudaduiiinamsdudunisnalunsdunudaiwul jiianis
szl
@ YA v A Y v
6.3.2.4 A133a Iaiaams Innuyaansnategluun Tasaseunqu
' 1 v A § S a a
yaamnsnanguaruaiaanisowiuldawdniaiuszifoun1susnisnuynnavos
UMINEIAINTAR

A 1 [ Y a < 9 sY LRl J
6.3.2.5 ﬂ’J'ﬁﬁJ“]f@\W]Niﬂﬂi"ll@ﬂﬂmullﬁ%ﬂl@q‘ﬂﬁ‘iﬂ!‘i@\‘l‘nﬂ‘UNWUﬂﬂ@Q

Y Aa =

a <3 ] 1 = a @
Lm’ﬂﬂﬂ’ﬂﬂJﬂﬂmuLLﬁgWWU%’OQ‘WNL’J‘VIﬂﬁlﬂu’ﬁﬁlWUﬂ%uﬂﬂWﬂiﬂlﬁNW‘Uiﬁﬁi’)uﬂﬂﬂﬁﬁ‘]ﬁfl}ﬂ

U

ER) s s ° a o & o
%}@QHﬂﬂIWWHﬂﬂlgﬂiiNﬂWiQﬂ‘ﬁiﬂlL!aZ%}@\inﬂellﬂigﬁﬂiJﬁTJ‘ﬂEﬂaﬁlcdﬁ\‘iﬁﬁ’lllﬂu"uﬂ\iuﬂQWﬂiﬁWﬂ

a o < a a [
']“]ﬂfnilla%ﬁ?ﬁlﬁﬂﬂﬁlﬂl"ﬂ@\?ﬂﬂ!%"lL‘]Juﬁﬂﬂ‘]fﬂcluﬂﬂw@HﬂiﬁﬂJﬂWiﬂl@ﬂﬂJWT?ﬂﬂWﬁﬂﬁﬂﬂ

Y A %
VorauaUUINONMIANHINT 300 1)

[ [

= = = UA A Aa Y [ o
1) AsuMsanetlatenawadunnelIved ‘]_Iﬂ’JHJE‘I‘]JSl‘L!ﬂﬁ‘VIN”I‘L!
y A A

= = o a A o Ay v aw
2) mmﬂ1'5ﬁﬂy1mmqm‘1umimqmmuauq INUAUY LW@HWWEWI"lﬂmﬂﬂﬁ’Ji]EJ

]
= %

3| @ J 3 4 av [ o
NTLﬂH%}@Haluﬂ'ﬁW@lu’]ﬂQﬂﬂ'ﬁ 'i’JjJmtﬁaolﬁ/mi’mmﬂmﬂumiﬁ]ﬂﬂ”ﬁﬂ’smqﬂums‘mﬁm

o 4
Tugunumsdndunivel

4

4 4 4 I [ ] Y.
3) msimsfnlseuioussamsowioilumsdsvlganiteanuldaau



dmya dasned unaguunavysainmn’ine /94

uwamamssanmsanugulumsiau nsgidne auz/enns luwmiInerdevessy
A MANAGEMENT APPROACH IN THE HAPPY WORKPLACE.CASE STUDY FACULTY /

ORGANIZATION IN THE PUBLIC UNIVERSITIES
UM¥A AAINOI 5536464 SHPP/M
51l (TeneaIssusLazMITIAMINATY)

{ a a 4 a @
ﬂmﬁﬂiiﬂﬂﬁ‘ﬁﬂ?ﬂHTJﬂﬂTuWHﬁ: NUANT ﬁauﬁ?,D.P.A.,i}mm OUIINULPH.D.,

a

2BENs aig3a1591L,Ph.D,,

d
unagduuvanysal

1. UN¥ (Introduction)

A 1 = o [ ] o ' I A o W A <
WBNATIDINITNINIU ﬂuﬁ?ualﬁmuﬂﬂ\?ﬂ'ﬁvnﬂ']u'ﬂ Lﬂuﬂﬂﬂﬁiumﬂiymmmﬂu

YVIanw I

1 9
NINTTNNHIVe9FIn auunse hidunsoueneenainiuld slddideriudnnudAyves

U

[ [ @ 4 a I o
ANVFYI ANVFITHAAOMINAUIYANALAZDIAN T TUNANNNG asoluiuIniavan
Y] Y] o o < [
yoamsnaulszmaldluouing doandoInUNsZI IR AVOINIZTUINANAINTZID10GH)
(2523) WILTFMUUMIAANHINMIINGSIATUATUNT 13e1 INeUIATIVAT NN
aAa A A o < 1 A
« yoaaulvalandssomanugy wieanud sy LANMIHIANNGY  ¥T0
o 3 dy v Y A A ] 1 A A o < Y 1 A kY
ANudsil doudounilos itieou lililasnianugursonnuduielalae himiles o
1 4 4 < 0o w a a 1 Y @
lipenfvzmilesndesdndusids msindedilnialalna dirnialalia TuldviRes 19550
! & Yy A 1Y o " e g Y A & Y 3 o q I 0o &
Nauduedialsudr Arendiauediaiunz ldwan  Wudu Az ldianuduse
1 a I Y]
sumetazIaloazudasans o,
o 9 d’ =1 ~ 9 [ a aAa
NILIFMTA MUTRIANNGY ANVgNaNuneIdostunnnanssuludIams
o = ] [ I A
Maumazanuguimsdeadszaiuny hidwaily gdunumenimnionTunmanuge
Y 4 A < 1 =\ a a o A o
ANIDAINOIANTHAZYAAINTNUANNLINTY DiszanTmmlunsinunaluines

@ a v a Aa 1 ' I
RYINVUUIAAVOIUNIAING NN 52 INA (Veenhoven, 1997: 267-293) ZJE)\T’ﬂﬂ’JHJEZGUL‘]Ju




o a

UNAINYIRY YN INGROUTAD 71l (uleeassuzuazMIdansnIagg) / 95

A a 1 = Y] A a2 = [ YR
LﬁﬂJ@uﬂTiﬂi%muWa"’U’E)\‘]L!ﬁﬁg‘]_JﬂﬂﬁLﬂfJ'Jﬂ‘iJﬂ'J'l‘JJﬂfu“D"ﬂ‘iJiu%'JﬂIﬂfJi'J‘JJ'NiJﬁgﬂ‘Uﬂ'J']‘JJEﬁﬂ

1 =R

A A ~ Y o 1 0o q YYaw aw 4
Wﬁaﬂjquwu%@UlWﬂqﬂl@ ﬂjﬂlﬁﬂwallﬁgwuua\j@ﬂﬂaqj 1/11114213%8111@?{?1‘1913%114L’i’t’NﬂTliJ?ﬁJ

q

Tagmn1zanuguIuns iy AUsY LHURALUATHFAIUITIARTUN 11 (W.A. 2559-2555)

4
] v A = l

o A 9 o = [ Y] o I v A A <
HQWﬁNuT]J53“/]ﬁlW@ﬂq'JWUﬂqﬁlﬂﬁﬂullﬂﬁq USUAISTUNONUMTUVITUNAATUBY1ITIAG
o [l M [l U] @ ' <
lﬁ}uﬂqiwwu']@f]]\if]\iﬁl!@ﬂ']iﬂgiflllﬂuf‘]sn\jﬁﬂj']llqsllé{flﬂﬂ:]']lﬂﬁi]@ﬂ']ﬂ WUsITU llagﬁ

[ 9

a Y] o a [ 1 a Aa v o 4
QiduAuENTINOUANZNTTUMITAIMIIAT gD ILE FIANIHIA, 2554) MNITeRATvD
o Y I 1 ~ oA 9 I @
pruai e dsemaiuuamalumsaniumsassanuguidusunaiannlssma
'o Y o a ! 1 A 4 [
nddy  wazuruamnsadutdumslannmadiu Tasmwizednsalussdnmininisuas
d' 4 1 " Yo d‘ 1Y d' [y [ d'
AU 1199 IN9AMs daulug lasuransznunnmsaldeuntlas swiesnnnileseaiui
(] ] A A 4 a A o 9
UHUA S2RgNdBII0Y ossamananslasuulaswiinay aawinedengusulagson
v [ ~ ] o @ 09/’ @ A 4 =2 9 v A
gonsunansznulasuulauruny Al WiinunIoyAaINIYIRIANII IR0 TUA D
anuegsoauazanudnmihlunu dssFiauazamnsoduiunamsauedisgnae l
o A A IS v o YYaow =
HUINNYRIIYY  tazamwdiannlasunlas  uusawanauligisednmn
Y Y ¥ g Aa e o 1y 7 % o
AauaNvoyalullszunilss Temiae1amswaumsnensupduazesnns aaoasudiny
4 i A o o 4 4 4 =\ ]
Tagsay e 1FesiRedtesiumInauazas 9assAeodnms  Nemsounsousums
= 4 [ o Y 9 av 1 A
Wasuudas  @avAINdRAAQOINLNTIINIE  1INMTAUAN  WUUIIBANUTLNATD
The ‘What’, “‘Why’ and ‘How’ of Employee Well-Being: A New Model (Page and Brodrick,2009:

1A J

1 1 o < v o w 1 < Aaw 4
441-458) NA1IN W'Hﬂ\ﬂuﬁﬂ'ﬂﬂ\lfqu"lllﬂu:ﬂ%%El?ﬂﬂiy@]ﬂﬂ?Wﬂlﬂu@ﬂﬂﬂﬂl@\‘]f]\‘iﬂﬂWi\ﬂu'Jﬂﬂﬁﬂﬂ

U

9 [ v
i ANE1INMIFUNANMITANVONUATHANUUBININNUND N TN INTANNUN NG 0

@ o < a a a o y o
“lﬁ’ﬂuwumm ‘ﬁ’ﬂ ﬂ']'iL!ﬁﬂ\iﬁ]‘ﬂ!,LGINLLZWfﬂi‘ﬂﬁ&’LiluNaVlNﬂ@l')‘ﬂEJ']GlﬁIWHﬂQ"IuVﬁTULﬁ@WUﬂQWH

P4

awnsorh ldysanms wagWannawesae I neldinaanuguuesminanunaau
UNAINIIN Harvard Business Review: Happiness and YourCompany (Peck, 2011)

1 i1 Y

FINUNNNDIVDIVTHNA 1) NFIF 13U Coca Cola, IKEA, Nesquik, BMW 1UFHnivia1il

= [ YY) [ a tg = Aa o o 9 = td
11ﬂTﬁ‘]J'iU@]U@]@Uﬁu@ﬂﬂﬂllulﬂﬂﬂﬁTquuTﬂmu Ao uTEnnwewiulenetse Tesuas

]

A

ANuFudouaaoaruaNuitaulvesmsItenInuTosunmFIanazauiImMives

A a A =~ A v A A A 9 = I = [ a A ) I
AINYUWIVIN - FINDAUTITITANITNUNYIVDINTDAAADUNYINUVIATHIND RTRRRIVRISIEN]
o A @ J 1 £ g ' 9 =) o v <
uua‘vmﬂiUtﬂaamtazwwmmﬂmmﬂﬂ FUUUNANUFUUININUNUINAINY Lﬂuuiﬂ‘ﬂ?ﬂ
[ < A 4 1 1 4 1 aw { A o
W@Ju’]ﬂﬂﬂﬂ’]ilWNﬁuﬂﬂ’Nﬁ@Lﬁ@\? VINNTTHVNBDIANC) ﬂlﬂﬂu%ﬂ’)’llll!ag')ﬁ]ﬂﬁ!ﬁﬂ'{]"i’l}ﬂﬂﬂﬂ

anugy lddnzdlu anuguinlduSeanugulumsionu fdewuiladeihaulue:



dmya dasned unaguunauysainmn’ine /96

v 9 9
Mertosnumsaieanugulumsiinu ianumunzauaemsaivayu snnanud Pedeil
= =2 Aav 1 v A o o A [

Hmsny1Ive liumin Ae Yedeisoamsdamsanugy
9 dy U @ w 1 I v aa.l‘ o 9 o 9 4 =] [
aarigl 31niladeaenan @rivedemniuuazdeduna 6199ANTNMITANS
Aa o Y o a aa o A o a <
anuguna M lvwinawnaanuguludiauaznsniag dewinnunaaNuguiauge

1 1 o a Aa va d‘d Aa a 4 4

dawadomsiau imanamsUfiacuntidszaninm assamthilszasnvesesanms ms

AuaNdoyameINUMIIANIANUTY FITeNVIUITeVINIUNALAINIAST, IF0 gadI1In

' '
A A v

vAa 2 o Y I A I @
tazaulifl NNIIA (2554: 64) MMIAITN Iweanl¥e “ilu-od-ne” 1uluaamsianis
a [ 4 4 4 @ J
ANV INAnINMIduATIzHYoyaoIimMInaIngy 103 03dms lulasamsianiesnniug
: Y 4 1 o w o w a
MEINVOIANIUHIAINGY (Happy Home Model) nigldmsiinuquavesdninauadaasy
1 @ @ [ -4 o @ a @ a s &
quUA (daa.) saunuamzRaIMIneInsuyEd aonfuiunaiau-usmsmdaas suiu
% o w § Y] 14 ] Y]
wildluTumadidymold Tueainonnuesdnsuanugy (Happy Home Model) mMsianis
I A o A an ¥ v o
anuguuuuilu-og-ae agldnyuzyodynnaniaNNgy ITMIATNANUGULATHAANTUDI
o 1 =1 [ ] Yaow o < 1 o = 1 A I
msinuedlinnuguediaiauls Avemarud arniunveeradniaell wedy
9 1 I A Yo 4 9
suamelumsasanuguediuneautazumudon InnueInnis lunsadenuge
Tumsvinnu

9y v W

dwsuisesnnugulumsinu audteinerdesiudnlsaw Aeanuguly

Y

o o A o a < ' ) 1 a
NIITNMNIUUY é’aﬂﬂﬁmmmmum LL‘H’J‘HNﬂTﬁE’f%}Nﬂ’Nllqellﬁluﬂﬁ‘anﬂu Imsaeasu

awv

o =) 9 d' 1 o a d' [

anugulumsiinun e udTenelalasamsniaulasazduiumsmernuanugylu

o ' Aav lo o o w 4 o a o a
ﬂ”lﬁ‘ﬂ'N']LlIﬂfJ@lﬁ\‘l ll@aﬁlﬂ NEi i) ﬂﬁEUWVI'ljﬂflﬁ"luﬂl]33%"]ﬂ5ﬁ”|ﬁﬂillﬁ$ﬁ\1ﬂ1] WA1INYI1IUTIAA
A P A A Y Y A . o A A o
o miﬁiNmimm)mﬁmmmqmmwmm 1199 Happinometer Lﬂulﬂﬁﬂﬂﬂﬂ?ﬂﬁ;mﬁﬂ’ng
A o Yy A a A 0 o 9= s
ﬂuﬂﬂﬁﬁ’]ﬂ’lﬁﬂ?ﬂllﬂﬂ?ﬂﬁumﬂ llLLu’Jﬂﬂ!fl"i11@1!ﬂ']ﬁu'lﬂﬁ'ﬂ‘ﬂ'Jﬂﬂ')”lﬂgﬁ'ﬂllazllﬁﬁiﬁﬂﬂﬁlﬁﬂ! Iﬂﬂ
azounnianunIniinvesaues annsaliiannuguuesauinuluesdmsnnaindiu
an o d a A a 3 a 4 o v A Q\{ a =)
(ATUUN ﬂ@]@]q"llﬁﬂ@],ﬂTEUUQU"l ANTANNY, qﬂﬁ@] IFANT LRAUNA fﬁﬂ‘ﬂﬁglﬁﬁj, GIZN umﬂ—
=3 = =\ 4 aa 9 1 =
ATUL LAZITTIUUNT D13Y, 2555: 31-33) Tﬂﬂuﬂﬁﬂﬂﬁzﬂ@‘ﬂ 9 un hlﬂl!ﬂ f]:éllﬂ"IWﬂ (Happy BOdy)
v = g’ a A a = o A
HWoaUAA1YA(Happy Relax) ihlea (Happy Heart) 390y14A (Happy Soul) A30UATIA (Happy

. o/ I~ . "y . a a =
Family) @3N (Happy Somety)cll?lgﬂ (Happy Brain) U1 UA (Happy Money) LagnN1391UA

o Aan ] 1 [

(Happy Work-life)o4alsznoy 9 I vo3 Happinometer Hanuhaulazvnzaunensia
anugulumsdinuvesminauuazesnmsedaann mszmisddislinnunseunguilann

9 a o
aulumainannugylumsiinu



TudiaIne1ds uIne1doniaa 71l (uleweasisuzuazMIIansniagy) / 97

14 £4
v A a

mMsAnEItensell  Givedeauladnyiwuimemsdanisanugulumsiinm
a J a [ a { a 4
ﬂﬁﬁﬁﬂi&l'l: AUSINAUADTITUNNY UHI1INY1IUYIAQ L‘Vi({]ﬂaﬁ!a@ﬂ AUSINAUADTITUNNY
a @ a 4 a J a @ a v @
UH1ININ[JUTIAQ Lﬁﬂ\ﬁ]']ﬂﬂﬂwmﬂuﬂﬂ']ﬁlw\lﬂﬂ UMINg1aguviag ‘flLLu’WINWﬁﬂﬂuﬂ'ﬂﬂJqu
<3| @ J o Aa 4 a a 4
WuuTeuneranuodeanns IﬂEJﬂ"IiﬂW!“LlUﬂTﬂﬁ’t‘JLﬁﬁMﬁ%}NﬂOﬁqu VBNAUSINAUANITIUNNY
o Aa a H o 1 1 0o @ 19
]’lé’]}ﬂ1!,1!14!ﬂﬁ]ﬂ'iillﬁ‘Vif;ﬂﬂﬁﬁ"IEJG]"IiJ'NJJ‘L!‘ﬁii?J"IJ@QE’Nﬁﬂi “14Qgﬂ'J"I?Jﬁ”l!iﬁ]éll’t’)\iﬂﬂﬁﬂﬁ/\lﬁ\i@ﬂwu
Y d [ 4 a v o g a o qﬂ//
AUNATOUATIY” L‘ﬁi’)glﬁ/l,ﬂﬂﬂ’J”IiJE‘ﬁlil.!ﬂTWiTJﬂJLLfISWﬁﬂﬂuQﬂﬁﬂ?ﬁ@iﬂlﬂﬂh‘l’iTJﬂﬂ?ﬁﬂﬂﬂ 9 s?fm
[ 1 [ 0o < a v W a a { J
NU TﬂEJEJ‘\‘I14'Nﬂ’ﬂllfﬁlﬁi]slli’NﬂTiLﬁillﬁ%}Nf"I'J"IﬂJqéUilgwaﬂﬂuGlﬁ}Lﬂﬂﬂﬂﬂiillﬁﬁ%?ﬁﬁiiﬂllﬁ%
o 1 v W o [ [ Yy a a o ] =\
HT"I,‘IJQﬂ"ﬁNaﬂﬂuﬂQﬂﬂi WanAUANYNINYAAINT GL‘VHJ‘].I?SE‘WI‘ﬁﬂWWﬂTiVINTu@ﬂNNﬂ'ﬂquﬂ
1 o A Y A = Y A Y 0o < 4 o o
DYNYIYU ﬂ"Ifﬂ@]ﬂTﬁLLﬁﬂﬁJﬁEJ‘L.!L'iEJ‘L!?JLW@LL?;‘I%ﬁiNﬂ’J”Illfﬁ!,iﬂﬂl@ﬂ@\iﬂﬂﬁ@ﬂﬂ?ﬁlu‘ﬁiiulﬂﬂwu
v @ 9 Y Yo = K @ 9y < 9 a 2
ﬂuﬂﬂiﬂﬂﬂiﬁ]hlﬂW§lelc] NU Iﬂﬂﬂm%’l hlﬂﬂ11!\1’0\‘1‘1/@]14?”1EJﬂTWLLa3ﬂ313JL5113J!L6U\31/]1\1ﬂ'Iu’)“]ﬂ"11W
a 4 v A a ' A <3| 9 o a a9 a J A g
INAUANTITHUNNY LASIITINAUA ﬂﬁ'l'JﬂE]ﬂ'lilﬂuﬁju'l'lﬂ'lﬁ’)“]ﬂ“]ﬁl‘lﬂ'lu')'lﬂEJ'Iﬁ'I’ﬁGIﬁ’quﬂ1W LW’(’]L‘]JL!
] 4
ﬁ'lLlﬂ'liE]?JﬂLLU‘]Jﬂ'Iiﬁ%}'Nﬂ'J'mqu!LUU Healthy &  Smart !ﬁ@ﬂﬂ%ﬁﬂgﬂﬁﬁiﬂﬂl@ﬁﬂ'ﬁ%ﬂ
o < = 9 ~ dil 1 ] [ = [
ﬂ'J13Jﬁ'llﬁi]GUENIﬂi\1ﬂ'li5')3J’LNﬂ15ﬁ51\1ﬂ§581ﬂ1ﬁ%£00§]@ﬂ15Nﬂuﬂa'lﬂﬂ')ﬂﬂﬂuhlﬂcﬁ\‘]@iﬂﬂﬂ

P
1 =X

7 = o A A v Ao q¥Ya o £
ﬁi}ﬂi%ﬁ\‘lﬂiuﬂﬁﬁﬂHWﬂﬁx‘lu ﬂﬂigiﬁﬂ‘HWﬂﬂﬁ]EJ‘VW]11ﬁlﬂﬂﬂ’31uq"llsluﬂﬁﬂ1\ﬂu FINANTT

€

)

aw :JI dy < d a -4 a @ a [~
Anp1venseil wzdudsz levinonuznadansunng unIneaeutaa tazasndu
9 o A o A o = A A d?
Llu'J‘VINclufni'ﬂ\?'H'WﬂjjTL!ﬂWiﬁiﬂﬂ'ﬂquGUGluﬂTﬁ‘ﬂN?u mesuvenumsasunilasiihaauu

lusuias

U |
2. UNNAYD (Astract)
av 4 [ o ~ 4
fﬂﬁﬁﬂ‘HTJi]El L?@\‘i LL’L!'J‘V]NﬂWiﬂﬂﬂWiﬂ’NiJff’llcluﬂﬁﬂ%‘ﬂu ﬂ‘iﬂ!ﬁﬂ‘bﬂ AUL/DIANT

(7

a @ [ s A 4 o a
luumInedevessy Idngilseasnmomaninnugulumsinuvesyaainsaazmaiia
4 a @ a 4 o o v 1
MIUWng yiImendeuiiaa  Dmenfieumeuanugaulumsmau Suunawileteanyuzdiu
yana2uednuilymazgilasiaidwwanonnugulumsiinuvesyaainsnuzimaiin
J a Y a 4 @ o
MIUNNG WHINABUHAA3NBIAUBIUZIUIMNWMIIANIANNEY TuMIRnuYeyAaINs
AMYIMATAMIUNNG W INedouiiag
a o l o a 4
HANSANE1I0 WU 1) anugulumsihauvesyaainsauzmaiansunng
a @ a v [ A A I 9 1 9 =S 9 ]
umIneaeniiaa od lusedu Jiunai Wenasadlusieniy Wy AMUgUAING ATuReY
= 9 v A 9 TGS 1 [ 9 3’ S 9 a a =
Aaed  AmaseunsaA auldia egluszdu hunaie uazauiirled dusaadgaian

Y o 2 9 a a9 = U 1Y = ~ o
ATUAIANA AUFUNIUNUA ATUNITNIUA agiuszﬂu 1IN 2) L‘IJ'iEJ‘]JWIEJ‘]Jﬂ’JHJE!BUGLHﬂ”IiVIN”Iu



dmya dasned unaguunauysainmine /98

Swunauilateanvazdiuyana Jedodums o1y szAUMIANET 0N WANTE S1UIU
AT ANHUTNY TDIUMUMIINNU Szeznanhulianuena i udwadoanuguluns
o a 4 a o a {1 1
MUV ANIABSMANAMIUNNEG uInenasniiaa 3) Jynwazgiassaidinase
o a 4 a % a LY
anugylumsiinuvesyaaInsauzmataMIuNNg yrINedeNiaa W Jyninnw
@ 9 J I 1 9 (a wva Y
dauganeluesnns anuiusisudeanurainnalsuegliaay msvaanunsenly
o I~ 1 Aa vAa [ o
My dugdassadenisd iiaau 4) vuanemsianisanugulunsiinuves
yAnINIAMLINALIAMIUNIS wInedoninanu insdaninssuieasunnugniudie
] k4 =\ ] 9 9 o Y [ A Aadg
THUFTINBIANT UMsTamsaammaaeylumsiauliiied Issuumsidszdivingy

FITULATMTIANMTANDULNUNH L T

w s W . .
3. mqﬂszmﬂﬂumi’a% (Objectives)
4 o a 4
LoeAnu1nugulun1siiaIuvesynaInsAmINALANITUNND
PHINGIRIUNAD
d’ = o o [ 1
2. wonfssumeuanugaulumsiinu Suunanuilednsuzdiuyana
d' = d' 1 1 o
3. wedAnwilyrazgidisandimanonnugalumsiinuveyaaininue
MATAMIUNNG U INNGouTing
4. ieausuuzuuINIMItanmsanugulumsiinuvesyaainsamuzmaiin

4 a Y a
NILUANY WN1INYIQTUYIAR

U

4. 52D8VITIVY (Research Methodology)

Yy v
9 J %

= 3 dy 9 = a a d' 9 aw v A
msaneIns Il lgmsanyuralsunm ﬂi%“mﬂi‘ﬂcl‘]fﬁluﬂWi'JﬂElﬂiﬂuhlﬂll,ﬂ WHMNTU
a J a @ a o o [
AUSINAUANITUNNY UW1INYIYUTIAD TUIU 220 AU Iﬂﬂqﬁ}ﬁﬂllﬂﬂﬁﬂUQWNﬂaUﬁuNW

9

° = o Ayaw gy o < A A <
ATUIU 220 GIZ@ [11!ﬂ’]ﬁﬁﬂ‘]&l’]ﬂﬁ\‘]uW'Jfl]ﬂulﬂalslﬂlﬂﬂﬁﬂﬂﬂﬁluaﬂﬂa']llqmL(]Julﬂﬁ'ﬂ\ill’ﬂaluﬂ']ﬁlﬂll

QU

2

d! 9 o

4 o a J @ aw
i'JiJﬁ'Jllslsl}ﬂlluﬁ Lﬁﬂil"l‘lmﬂ'li')tﬂi'l%ﬁﬂﬁ %QW?ﬂﬂqﬁﬁﬂHTﬂTﬂﬁU\iﬁﬂ J1UIY UNAIU IIATI

U

A A A 9 [ A ana o ana I~ 1
IPNFITOUN V]LﬂEJ’JEU’t‘Nﬂ“ULi’f)\‘lﬂ’JanelJﬂlu“H’mﬂ"li“l/ﬂ\ﬂu mmqﬂummmmﬂuag uag

@ o [ [ J o o
L!,uTVlNmiﬁmmimmqmﬁlumimﬂm MTﬁ%WQLﬂULLUUﬁMﬂTHm Tﬂt’mmuﬂ%@mmumu

9 9 ]
v A =}

uuannuAa Tumseine13densail eanuissasweuaeunwgIse Idihuuudeun

a

£ g A A Aa Ya o LB Y =) % A
%QLﬂuLﬂiﬂdﬂJﬂlﬂi\mNEjfﬁlﬂ 2YNBULAT ABLUUINAINNFUIIYYANA 15D HAPPINOMETER



TudiaIne1ds uIne1doniaa 71l (uleweassuzuazMIIansnIagy) / 99

Yy 9
Aa o A YK

= s (R a A s P} Aav Y Y
ulﬂﬂﬁﬂ‘]&!’]ﬂ’]%’]ﬁﬂﬂﬂﬁﬂ‘kﬂ ﬂﬂlgﬂﬁiuﬂ'lﬁﬂ'lﬂﬂﬂaﬂﬂ']uwuﬁ llagﬁj‘ﬂﬁﬂﬂﬂ!'}ﬁl VNUWﬁﬂ‘HTJﬂfJ‘lﬂ

q U

9 a

Y v 4 Y o v s (2 a A ¢
ﬂ'ﬁ?\‘lllfﬂUﬁ@ﬂﬁi]ﬂ']‘hlﬂ!uﬁgul@lﬂulﬂﬂlﬁ’f]"l’iﬂﬁ‘(’JVI‘]Jﬁﬂ‘HTWIfJTL!WH‘EL!ﬁgEjﬂﬁﬁﬂﬂ!gﬁl ATV
v o A y g A 4 a4 gy & yy
Llﬂ‘léll ‘]Jﬁ‘]J‘]JﬁqQ Lwammgﬂ@mmmmﬂizmmuamuam%aa% “If\‘]llﬂﬁi?%ﬁ’ﬂ‘ﬂﬂ’ﬂll
A ] A4 & Yaw Y Yg VY A st (2
INYIATUASNATDUAIANULIYOUY YDILUUUTOUDIN Ej?ﬂﬂllﬂiﬁﬁjlcﬁﬂU%WﬂJu 219156NUSnw
] Y v ]
Wﬁ]"IiiLlW]'i'Jﬁ]ﬁﬂ‘]_lW"Iﬂ'J"I?Jl,ﬁﬂﬂ@'ﬁ\‘]ﬂl@\i!ﬁ@ﬂ“!ﬁgﬂfnﬂlﬁEJ\WIﬁﬂﬂlﬂﬂlﬂ§ﬂﬁﬁ@uﬂﬂﬁﬂﬂiyﬂﬂu
1w o t4
ﬂ”liﬂ1ﬂ1@%ﬁﬂ31uﬁﬂﬂﬂé}ﬂd(lndex of itemobjective congruence :10C) YBIFUN BRI NS BY
1 I v Y

ﬁ”ll,ﬁuﬂLLL!'J‘Vl"N11!ﬂ"liﬁ%?ﬁl!ﬂﬂﬁﬂﬂﬂ?ﬂﬁlﬂﬂ?gﬁﬂ Lﬁﬂﬂﬁlﬁ\lgﬂé{ﬂﬂuﬁglﬁﬂﬂ@]ﬁ\ﬁlﬂ\i!ﬁﬂ?ﬂ
Y KX o o Y o o Y o 9 QQ’J} 1 1 woA
LLE’ITJ%QHT?JT‘]JT]JTJEQLLﬂhl"IJGITNﬂ"ILLH%‘L!”I“H\‘IulﬂuTLﬁLl@Ejﬂiﬂﬂﬂ!q@l‘ﬂﬂﬁﬂﬂ 3 MULATHANIAYU

ANNADAARDI(Index of itemobjective congruence :10C) ﬂéiuizﬁﬂuiﬂﬂ’h 0.5

a Jdy . e R

5. MIUNITHIVdYA (Statistical Analysis)

Yyaw a sy A A s Y aa

AITeInsIzriveya laanToanounmes Tagly llsunsuilssutananisadanig
o s L. . . A a ') Ya o A Y aa
MIAUAAAT (SPSS: Statistical Package for Social Science) IWDUATIEHUDYA Q’Ji]ﬂmﬁ]ﬂclﬂfﬁﬂ@
a Aaaa 4 \ 1 [ o 4
IINTTUUT (Descriptive Statistics) A0AUATIZH (Analytical Statisitc) o ldmamanuduwus

1 o a @ A [ Y o [ Y % aa o
serIndlseaszuazdunlsmwasilidszluuuaizigii duilteguninaianisiianu
aa 4 I o a aw

Tagvz 19a0a fAottest , F- test ioiflumsinauenamsnadouauuAgIuueInIsite Joya

a 9 a 4 dy . A Y o d 9 o
lﬂNﬂﬂ!ﬂ’lWi%ﬂWﬁ'ﬂLﬂﬁWzﬁlu@ﬁW (Content Analysis) ‘V]llﬂﬂ']ﬂﬂ']ﬁﬁilﬂ’l‘]slﬂlllaﬁu']il']ﬁ'a:ﬂwa

a v
6. WaN13338 (Results)
a (v dy A A = o
6.1 9ﬂﬂ§1ﬂﬂﬁﬂ]ﬂ3ﬂﬁlﬂ’i$ﬁ\‘iﬂﬂl®“ﬂ 1 !‘Wf’]ﬂﬂ‘H1ﬂ3]3qu1uﬂTi‘n1@11!5119\‘1‘14?1@“15
a J 2 [ a
AUTINAHANIUNNY NHINNABNTIaa
av : Y] o a 4
%1ﬂWﬂﬂ1§3ﬁ]fJLﬁfJTJﬂ‘Uﬂ’J”IﬂJq"UGluﬂWEVINWHﬂJ@\iHﬂﬁTﬂi AUSINAUADITHNNY
a o a v o a 4 a [ a
UH1MINYaguviag W‘]J’J"Iﬂ?”lllq"lleluﬂ”l'ﬁm\ﬂu‘l]ﬂ\iuFlfl"lﬂi AUSINAUANITUNNY UM1INYIQINYIAQ
= Y ' o o a 3| Y Y o dy
ummqmi’mnﬂmuagiuszﬂuﬂmﬂmq asarvensenatlusieaiu "l,ﬂﬂ\il!
6.1.1 @une1iy Happy Body/guaa ieiinisanandedion
aw v a a @ a a ] J
INHANITIVYNUIN uﬂﬁ'lﬂﬁﬂmgl‘lflﬂuﬂﬂ'lil,!w%é UN1INgIagurag ﬁmmmmummmqm

Y 1
Tumsinn Tuszay thunate iy 1dun Jegdunuguyws/lunnendu wie liflegiu



dmya dasned unagduuuauysainmne /100

a J

1 o A [ 4 Ao a Y
Mmusenniainiglaginasddariazniu ﬁ?ﬂ?iﬂﬂﬂﬂiﬁ]qﬂ'ﬂ AUSINAUADITUNNY

a o a 1 1 ] i [ o [ { { g
wiMnedeniaa yaansaaulng liguyns uazneame lada Tsudmsudnguyniidu

U QU q

@

| 1 o ' { 1 i R <3 1 a J
dadudrudrld lusunaudnlildguyns swaadddidiudiauzimatianisunnd

a o a Y I <3 1 ~ =\ Ao 09/’ =\ A o
ymanerdeuiaa ld@uiuiinisiyaainsveliguamiadu arsianmiiiaugn

@ a va

[ U A Ly Y Y d' d'
guanvuziaziaonny na1ino ‘W‘L!ﬂﬁu]lﬂﬂ;]”].lﬁﬂl.!cluﬁﬂTWLL’Jﬂﬁi’)ﬂJTILWEJW%ﬁiJ ani1un

Q

1

° (] 1 A @ o Aawv v v v Ja
W hidewaideaegunin nag liidesduaiie FeaeandeanuauIsevessanuwa WuFA
1 Y] [ @ 4 [ 4 a [ 4
(2547) wunguamveswinaulianuduiuinauiuanumtiesdiniedal nanae e
~ A & PR o 9 a D] A o = A
YAaNINgUMNNNTIIITuYsal ndontilinnunIsaantissal nsei lnianuguiiny
d? £ A = =\ =\ 9 A Y a Aa
MNTY FayAaININLguaImALaziaNuguluu TluNzas WHaan MNA Tuszeze1d M3vy
= aa i o Qs: <Y = o Y Y o A
tanugauludialdluilagiu yanadundesinnugulumsiinudie wazdediouin
] [ o w { [ 4 { o a 1 a 4
fagifuiueenmidemelasmasddaiazdiu e3uielain ynansnazmatianisunnd
a [ a (= ~ A o W 4 = 1 a Yy
uInedeuriaa lulaoun vie narlumssonimainme ssaniansumsduasulding
20nMdIN18 1agA13iMTIANINITUAUASTUNITONAIEIN1Y HIoHo N auad 1 Hsy

9

@ @ : 1 a J
YAAINT doaAndoIny AnTns 111159 (2549)%9 1dagd 13 1duimsvesesdnisnas 1d
o o 1 a (% Y d' o =\ (% 1 a d‘
anuddylumsduasurazlsulplvaowninuianulasadeuas daasuguainiive
1Y an o % 9y (] [ d' dgl
Wannguamiamsinanuveaminauldeglussdungay
6.1.2 AUINEINY Happy  Relax/Houna1ea 1iofin1sannnte
o awv ' a J a [ a a < 1
ADIWIINKANIIITENU I YADINTAVULNATAMNIUNNG WM1INGIdBUTAa UANUAATUAD
anugulunmsiau luszau dhunats 18un iwedszavilymludia Tasia luviunnse
[ v o 1 [ d o A 4 [ R 1
damsnuilym lause'ld Tassmudalu 1 dlavimuinenssuiedumsindoundouls
v
J o @ < a J 4 1 a '
(®1uniiede quiis Hawas Foude wwnud Ugndu'lid aa4 ) wie'la aunsoendsie’lan
a’/‘ dy I 1 1 a o [V o ~ 9 9
milodumszyaansdrulvgvesnazmaiansunndainsasamsnuilymiidn 14
pgliad YyaansansovuImisna lunaaz Juensindou ldedelinaninneladuns
a @ % [ av v @ A ) 1
Uimssamsilymivesnued FadeandenNUITeV0I A1ITAN 1DENT1019 (2548) WU
9
wpAnssuduyanaiuiiunumddgaoguain ¥1e aanuwaseauazii llgnisasia

1 9
ANV FaazyanalingAnssumariiuanaeny laun Mswndou Msueundy Msviga

9
N o

o v A 2 a 1 Y a Y =R = A
W ms iveaiien dstvnssumaril i ldiRaanuidn el wazamnsaiuanugy
[ [ I ] o o @ S o A 4 I
Tungaz Tu'ldtlues e uazdomomuninlassuudllu 1 dlarvinuimnenssuiodiuns
Y
1] 1 ] [ ] ] < a 1 4 ] a
wndoungouls (@1wmniiade quiis Haumnas Fo1/ile munud Ugndu'ld aaq ) nieli e5u1e

Y a 4 a @ a 1 @ ] Ll @
Vlﬂ’ﬂ UYAANTAUSINAUANTITUWNY U 1INYI[gNUYIAQ "l,uﬁnaﬂuﬂﬁwmauwaau% UINUN



TudiaIne1ds uIne1doniaa 51l (WTewedmsuziazMIIansnIasy) / 101

: < a o ] o J o a J
Faorudumsiznauzmatiamsunndinseeniiisadsvgquamluiuens uag Jueinnd
o Y (=) o ] 4 = =) Y] Y ~ o 1

M ld litinar lunmsindou aednsndsinisBeuiurga liynainsiiiniseantitiiens

A A 9 A o Yy Ao 2 9 [ v A Yy=R A
gqunn Tashdeunihinuldinmsngaining aeandesdy Tuiin Tosr (2545) ladnyuseq
Pavendanaaeanuiane lalumshouvesminnuuism giidu $10a van1539ewu
o s {1 ' a & = a g

adevesesnmsniidiudennuianela Insnesnnanuaamiusziiunanuaaiuge au
ulewrsuazmsuims sudgamuadonlumsitinu Sumeevunu azaiaanseglu

srauiunana

6.1.3 @1uRefiy Happy Heartti119 ifofinisanaindedinn
MARAMIINBNUI YAanTAMZINATAMIUNNG Wi Inedouiina InnuAamiuaeA Y
Tumsiiam luszdy inn 18un Tassauududearsyaneduiieusmanluesdng
w3e'll Tagsamudahudsmenssuidulse Tomidedean wu mslgath msvsa

A [l a Y Aav 1 qu Y I a
RGN W?’f]th ﬁﬁﬂiﬂﬂﬂﬂﬁ?ﬂqﬂj'lwaﬂ'ﬁ’)ﬂfJWU'J1 ‘VNﬁ’(’]ﬁ]i]ZL‘]JuLW§1$uﬂa'lﬂiﬂmZ!‘Vlﬂuﬂ

[
S

= v o A [ = o A~ = ] A A o o &£
NITUNNY UANUTUNUINANDNU Nﬂ?iw“ﬂﬂﬂﬂumamﬂiyﬂ1 UNITFIVNADBINULASHU U

d 1

k2 v av o [ a Y o = A
AOANDINUIIUIVYUDY UUNTAU fJElﬂigLﬁﬁjj (2552) hlﬂ‘VﬂﬂWiﬁﬂ‘HHﬁfJ\i ﬂ’JnJEIGUGlfL!ﬂWi

]

k4
% o w % U

o o a o ay J [} J @ { At @
MOUVININNUUTEN Wanasn 310a JerndIasoe v Wmmummﬁummqmzmaa

U

=

dy J Aa v o Y a o 4 [ A
vunugvednlseneunaundndulinannugulumsiauly druanuduiuglu
0 & ' ¥ o ya &£ o Ao
M audiusnlumsasenugulumsiaulinayy Tagwinnunianugulums
o = Aa Aa oA a A & P J 9 @ Y
Mazliguamdiang Inganssuindulylumeiionnsdesms aunsaianiniug

Y] a 2K o A s 9 o U 1 S A 9
anuanunsanaaailyy aaeasudsdnemwindunldlumsirnuldedruduivazdo
) A 9 ] 1 a A J g o 1 1 a
Mownnlagsamudimudnsunenssuintluilsg Jewiaedeny wu msdgnih msusna
A A [l Aa Y A 4 a o a aa A 2
Aawed nie li e51181d9 Yyaansamzmatiamsuwnd wininedouiaa lifinenssudu

g @ 7 o a o ] { o A 4
Usg Temindanuniniin sildynainsauzmatdanmsunnd 11l Tomafazinenssuie
@ A J = 1 a a A 1w A o Y a
dany nMenzmalansuundnsimsauasunnssuntuilsg leyunedenuieiilina
o o J :ig} = 1 ] v s ) ' o A
msgausunazaNsnluesdnsnnIu danuvnlouazsreiuguassansiiliganudabu
1 @ a a U s o awv
Tumssaiuaduanuaiyliinaunesinsdoandoanunuiteves
6.14 @unedniy Happy  SoulAaalganadidioninizanainde
AMONWNARANTININUIN YAaInTAMZIMATIANTUNNG UINdouiiag TanuAafiuae
o [ Y ' 9 1 Y o 1 a 1 9}4‘
anugulumsiiau luszau wn 1aun Tagsauuds iuen Tnsuaz 1dedved1ansaladodn
0o X A Y J o o a [ Y =) ] a
driinda Tagsauudaiuiyihgesdalimusssumanyms inu wie bl aunsneniie

Y 1< a -4 a @ a Aa a A =
Vl,ﬂ’ﬂ ’E'Jﬁ]i]zlﬂLlL‘Wi1$uﬂﬁ1ﬂiﬂm$mﬂuﬂﬂ1ﬂmﬂ8 UN1INY1gUYIaa lli]@]ii]ﬂ HAMUBITH Y



dmya dasned unagduuuauysainmne /102

= a (Y] [} Q' 1 d' a d? aa o 9
a1 N3 ANUdsaas dunsanuguIaletamsnudsaeg inavuludialszdriuld
1 = a A d! 9 v a v a 1 a = Yo Ao [
981905 ANTMNGITDANADINVIIUITEDAYIN U191 (2551) ANKINT 1FAYTUIATZAY

o o ¥ @ o W a a @ J 1
ANNgUINMINNUYeINTNNUFINAd11TNUBTNTUA ¥MIINGIAYFITUAIAAT WD
NauAIRENLNANZAAADANNYIUNITINUY TagnyImiauzveanNugylumsiaunian

~ Y 19 v o J 1Y) 1 I~ A A a d?’ A

wniiga launaanuduiusnediaumelumibsan anuguiludsimaiuanialoas

I PPN 4? Y A o a A ag ng = 1
U1 N MNATUAINININUIAABNHIDINANITANNINTENY T INIaNUnaATuETan
Y o A 1 o ) a Y] Y A 1 a 9
anuganazdefiomnmuighedal Jaussswenauyms inu wiely  e5u1eld
M yaansaazmaiamsunnd vanodeuiaa hidfenssuRafuayunsiigiiig

a o o a 4 ] { o
AalSausssusnauyms imu sldyaansanzmadanisunnd ld'lati Temanazi
AINTTUAINA1 NRmzmATansuwndansiimsduasufinssudanar e I wiinaud

A H

daugalufnssuiiu q amshegduaiuliyaans lduanmaeuvesnau lumsduingia
@ 9 o o a2 aaA a o Yo dy dy & YA A
azaanuTandalum Iy auihauiad Jaanslunmsianu jineaomenHuniou I

d' v d 4 Y [ awv an a YR d' d' A
ANNFOAAINDDIANT AOANADINUNUINEVDI TIUAT WUz TNT (2550) TAfANB T 1nT09iD

[

’mmiv‘imuaziwﬁmmmmﬁﬁﬂy1 unAnemaney seaulsyan In aniutiudawmuy

Qe

1 Q

a 4 1 : 1 aa aa
THITATAT NUN U fﬂ‘l’ilﬂﬂﬂ’ﬂuﬁ"lﬂuﬂﬁﬂNWH G]Nﬁ QW?J@‘HHJ@”@LL GWB]}WL!WHW ue

a

Suanuduiusfudous ey Sadmanusnluny namunanmdIalumsiinu uag

e

an (Y J 1 [ 1 Y 1 @
HAAUAITENYDI0IANT NA1IND TZTAVANNTVVDINGUAIDEIT WU NINTINVOITZAL
anugulumsihauiligiuveangudieda anaunasedi 3487 na1n1da luilegiiud
sgauanugylumsiinuegluszaumnn
kY A o . v A A A 9
6.1.5 AUNYINY Happy ~ Family/A50UATIANBNITUI191NTD
) Aav 1 a 4 a (% a a <3 [
AMDWIINHANITITEND I YAANIAULINATANTUNNG WN1INeIFeNTAa UANNAAT UGB

anugulumsiinu luszau thunan ldun Mulinaegiuaseuns sanenso i v

a

k4 Y
Mnanssy (eaniiainie ¥y Feves sonmasnmeluaiuasisue Ty Foves ign
9 9/ ' v v @ a Pl I <]
Au 'l sawnunuanluasevasransoendsielanomiuwsiznnmsnuuuudeuniy

wun yaansadaulug ldegiuasounsrluiungam i ldimsiinenssuswnuuaziing
Y

o [ 2 & Y [ a o dy U 9 ~ 1
W”ﬂﬂﬂﬂWﬂ’J”lﬂJﬁUﬂi]ﬂuN1ﬂﬂlu¢]ﬁﬁﬂﬂﬂaﬂﬂﬂllﬂuilﬁlﬂsllﬂﬂ Li’)i’)‘ﬂillu"l INANITA(2550) NWUN

o A Yo @ 9y ' o 3| 9 <
Wuﬂﬁhlum]’lﬂﬁﬂﬂjwlﬁﬂ ﬂ’)']jJ“l’JTJ’NSI,ﬁ] Llagﬁj\iiﬂﬁ]']ﬂﬂﬁﬂﬂﬂﬁ') ﬂglﬂu@NﬂQTNWQWﬂiﬂGlUﬂTi

@

a va [ 09: v Y [ o v R I oy v A o EEY
Ui aniviladeduduiusnmluaseuasiautuiladenduiusivanugulums

o Y o {1 J o a o w o § o w
Tl'l\cl'luuﬁgéllﬂﬂ']ﬂ’lllﬁﬂ'lvnu NININTIN (B8ONNI1AINTY Ny Cd]f'ﬂellﬂ\‘] E]E]ﬂﬂ’la\iﬂ'lﬂglu

5

9
o 9 9 v v v @ a Y
AIUAITITUS |Jl”]J‘I/]T]J‘iUu Gd]fﬁlsll’fN ﬂ@,ﬂmu"lw) iﬁhﬂﬂﬂﬂﬂuiﬂﬂif]ﬂﬂiﬁ] ?J‘ﬁ‘]ﬂﬁlulﬂ’ﬂ Unansg



TudiaIne1ds uIne1doniaa 51l (uTeeasrsazuazMsIaninagg) / 103

a I'4 a % a ] o A [ ] 4
ANZIMATANIUNNG INedonaa lulinanihnenssuduauluaseuniniioaninns
o A o [ o 9 a I'4 n Yy A o
o luasziimshanluiunga dldyaansaazmatianmsuwnd lulag Temeiiogii
a @ 1 a 4 1 a a { [
NINITUAINGII NIAVLINAUANTUNNIAITUNTAUATUAINTTNNYAAINTHALATOUAS
aunsaiisiwiula TasnsdaninssuiFyasouniivesynainsiulaiusulunis
AUHUAINT VNI IZYAAININNATBUATINDUgUUAsTUAddaNTANNgY TuNITANTUT IR
i ldgmsdrauniinnuganazidszaninw aeandesnuaiuidovesusyya soafie

aa a 1

(2550) fladuiiianiwasoanugulumshnuvesninny  Adsdaguiouiisluvane
AzTueRNINENHE NTNEUINY NTENTNAITITUFY WU Anvgulumshnuedluseay
thunas Haieiiinnuduiusedeiifedifyneadasuanugulumsiey duiusam
Tuaseunss ulenenmsuimsan dnvazau duiusamluiinhon anudmilums

[ o w

wow ms lafumsseusmivie vigdalalumsiau anmwnadenlumsiinu
6.1.6 MUNEINY Happy  Society/denudAtiiafiasanindedionm
av ' a a Y] a a 3 1
VNHAMITININUIN YAansAazMAlnmMIuNng uiInndouiaa lanudamudenugy
Tumsiau Tuszau wn laun Tagsruudiiulfidamngszifieu/deiiinuvesdeny
A ] 9 1 YR [ =Y v JIa A [l a Y
wioli Taesauudaiuian dasaseludiauazniwdau wiely aunsoenlseldinen:
1< a 4 a @ a = a o v A
HumszyaaIng anzmalamsunnduiIInedeuiaa Nxdeuive tazanuiuRase
1 [ [l 1 [ =\ [ v A o da' dy v 1 = 9 9 &
apdeny peranine Taslianwsnuazainanu weoilonusilu TieulSeudausondis a
9 @ av a 4 A a 9 1 1 1 o
A0ANADINUNUITEVDI NTTAMS tilloulsziasy (2548: 10) lana1d luntieanuesans
1 Y o o 1 I o 1 = a A
a199 azilsznev luarewinamluszauaieg Wudwaumnn yanausazauszlingdnssui
v 4
uananuesn lldanyazngAnssuvesyanaiiuaaseonuanaenuil Haunguiainilde
1 = 9 1 a vAa 4 9 1 Aaova =
A199 F9 laun 01g el aoumw szezna lumsfiaauluesims ar bidjiamnwszideu

=

Y o o 1 v o Al o A a { 1 3 ~ 4 Y o YR
Poreny luTanuduiusnanenu Jnganssud luduldawnesnnsdesns envezildae
o A~ v o ' T8 A Y o A Y 1 Y= o
Anan it lglumsinuedisliduiuazdodnwnnlassmndnuian dasadslu
aa Y] A A ] a Y a 4 a [ a =
Frauazninddu nie lu 51101471 yaansauzmalansunnd umInerdouiaa il
o @ aa v A I = A o = v
anuiulluanudasassludiauaznsnedu ortlunsizivrnneinuaanmsanany Tueg
1 o a o a 4 [ Y] 4
tovagiane Mlnynansinannuriule neaazmadamsunnd arsimslszmnduiug
Idyaanstianuyetiuluszuninuianulasassvesams 1dyaans Idsuns1u aeandos
[ Aav a = Y av Voo v oA 1 ] =
nunuIdevesnya iziha 2550) laagdanwanuidenun fevefizsreenszaunnuis
Y 42‘ 3 A A = = I 1 % o
wolaveayaains Ingaun Afe anmmimauianuazaInauie tanuiludiua lasase

IS ~ = s A A A o % ~
a:mmﬂuﬁzmﬂ‘u SJQ‘]JﬂimLﬂﬁE]QSJE]GLHﬂﬁTH\ﬂu‘Vl“Vluﬁ'iJﬂLmZLWEJ\‘]W’EJ



dmya dasned unagduuuauysainmne / 104

=

k) A 1] . 1Y { a Y o
6.1.7 AUININY Happy Brain/1#30 ioWa1sanandofininain
Ao 1 a a o a a [~ [
HANTIVONUI YARINTAMIMATAMIUNNG uInendentiaa lanuAaiuaenugul
o [ 9 J 3 = A Yo = 1 A @
i lusgau dunats 1dun muliTomanag lasumseusunuae/gau ivowmun
WNEZUAzANUAINT0V0IAWEd H3o il Tagsauudrmiuaulylumsuarsmanug lui o
A a J Y 1 A ' a Y I a
MANINLHAIAIINTA1G WTo Tl dwsaenlsieldiemazidlumiizanzimaiin
g a 9 = 9 A [ A A a A
mMsunndaadiuliynainsanyimanugieauauenaeanatneaiiylssansainly
o = 2 9 1 Y i = Y @ aov ~
M3 Imsiaeusuludiuag o Iyaainsediaue Faaeanaeanuanuideved Ui
d A ~ I = Aana 1 A [
asal ndnazamy (2550) HUMSANYIANUGIVOIYAAINTATING WDIINITUTHITIANS
Y @ 1 ] £ 9 = 9
AMuNSNnsyanalaesnegluszaniunai §31lsenouaie 1.32UU0Y 2.M358UFUD4
Y] 9 I 1Aa = o 1 9
wiinaurazmsaiwsgela vag 3. anuiuegnauazanuiane lavesminau udazain
S d‘ 1 [} 9 o d' 1 9 1 9 ]
uaundsegluszavihunanuazdomowini lagsauudiuaulalumsuaisianug v
a' a 1 [ ] a 1 a 4
PINVIANIINUHAIAINEA199 30 1 0Fu1e1da1 YyaainsamznAlANITUNNG
a [ a = Iﬂ}d‘ Y 1 1 = Y =
winaneaeniiaa Ianuaulaldinezuarsmanud luia ualutinar lumsidisudnousy
[ a L4 Y] [ 4 A
W30 AnKIAe NNAMZIMALAMILNNIATIaNseUsH I iaeandenuNa1veIyAaINg tWef
P Y} A A ] o Ao .
yaansezladilemalumsitieusuludsiauesduls goaadosnuaIuITovoIManion
1 0o < I~ o v A o Y = o d' a
(2003) Wy anuduIv luaniuilaveni lvyaansianugulunisiau ifiesninina

Yy

o Y a wa Y Ao Y A = YA a o
ﬂ'l'ﬁ§'1J2'3Wluﬂ;]ﬂﬁ\ﬂuklﬂﬂﬁﬁij‘ﬁ'mlﬂﬂ’i3J’]El‘1/‘|ﬂ’l1’i'uﬂhl'3 Nﬂ?iﬁﬂ‘]&l’]ﬁ’lﬂ?n@&wumu ‘Vl'lﬁh"iﬁfffﬂ

U

= aa a a o A A 0o <
Haua ludia naanumagilalumsienndeaiee wenuduse
6.1.8 @1uneay Happy  Money/gunnisud tionarsanaindoe

AMOWNARANMTININUI YaainTazImATANIUNING uIndouiiaa IanuAafiude

1 1 9

9
anwugulumsiian lusgdn wn laun uddni mekeudiszruiiduais q Tassiuves

9 1

] v A 1 A Yo a’/‘ 1 A [

mu“luil%fgumﬂumﬁz “Viﬁﬁl‘liJ Tagsiuiad ﬂ?ﬂ’f)‘]JLL‘VIL!“VWITL!llﬂﬁﬂﬂﬂﬁﬂﬂiullﬁﬁ%m@utﬂu
' A = =~ @ ' 3 1 = a Y1 [

@EJN“li WeaSeuMeunusienienarua luuaaziaou fﬁiJ"Iiﬂﬂﬂﬂi?ﬂhlﬂ?Ti’]"lili]%LﬂuLWiT%

a -4 v A o a o a
UAATINTAUSINAUANTITLUNNY "ls'?fiuNmﬁaummmmwumngﬂg{m ﬁ’m&”lumﬂ%mu

Y @

A ) = <3 1 1 o dyQ 1 = Aav
”quﬂa"lﬂﬁ‘ﬂlli"Iflhlﬂﬁﬂﬂllﬂ’ﬂlll‘WL!’ﬂﬂﬁWﬂu%"ﬁgﬁuﬁuhllllﬂuﬂTSS PITVANADINUITUIVYUDI

=) 4 4 YR Y o A v 9 [ [
FATUNTINTY UATAUS(2549) "l@ﬂﬂy1mmqmua$ﬂ%wwammmqwmﬁgqqmqimwm

Y 9
= a

[ 1 @ d? Y [ 9 ~ A = A A
FIUIN WUIN szﬂummqwuagﬂuﬂ%%mq 9 1sznovnie fﬂillll UUTU HT0 NITUNHUTU
1 13 A o da 9 = o A ' Y 1o =
n,m"lmﬂumiz mmmwaau”lﬂumaumm ﬂﬁllﬂiﬁ]‘ﬂﬂi’ﬂ/]’f]“uQulmzﬂﬁ]lﬂ’élgﬂﬂ@,ﬂ N1y
= Y 1 A 9 i’ A o ' A o = @ Aa
gquamda M3 laeglugmauntian Riterelaiu sremasiuuaziinnulasassluiiauaz

v Jda Y o A Y 1 A Yo qul ' A | [
ﬂiWﬂﬁULLﬁgﬂlﬂﬂﬁﬂuﬂ'ﬂiﬂfJi'JiJ!,!,ﬁ'J ﬂmammu‘vmm"lmumwmimmazmamﬂuafmlli



TudiaIne1ds uIne1doniaa 51l (uTeeasrsazuazMsIanInagg) / 105

A I~ =3 I 1 o’/’ [ A QBJJ dy I~ a 4
WeanlSeumeunusienesiavualuunazi@on MatiealumszynansauzmaianIsunung
Yo 1 ) d' A o 1 = 1 d‘d 1 91 1 Y] o
lasuameuunuluswiuiinednuieseuatiyaainsdruuniida ldaeunnnsesuii
a % a a -4 4 o w OJ
Idinamstagun1amstuing nensmaiamsuundalsimioususesmsiniydesy
1 9 A Y I 1 a S =& 9 [ av
319918 M3 1Fau IR usULNYARINTVOIALMATANTUNNG FI00ANADINVIUIVEUDI
Clark(1996) #4 IdAnpimsiuszauanuiane lalununnsidenguieiiau $1uau 9,000
T 9 Y 1 = =< A A 492} 1 3 Y o A
AU WU Fovaz 61.3 veangualedelinnuiane lalusnuinundaduedruviuladga e
4 o 492} [ 1 Y
24AM3USVIUOAT IR UUNU I NINN
6.1.9 MUIAINY Happy Work Life (Happy Plus)/m5914@ tilo
NTAUIINTOADINIINHANITITENU I uﬂmﬂiﬂmzmﬂﬁﬂmsuwmé YUIINGBeUTIAA |
a < 1 o [ 1 1 1 1
anuasuaeaugulunsiiau luszdn win ldunnugndes 1ean13t1eA1919 M
1 A Yo 4 1 I 1 1 v Y 1
29181 484 Amulasuainesansveanmuiluednels  avasIa1 voINILAIIL AN
1 A Yo 4 1 I ] 1 Yo a A 09/’ A
a291a1 a4 Amuldsuainesansvoamudluegials muldsumsnasaunfouty oy
Y ]
GuruaASuIuERuAI 1952813 ARuandleanurnzaunse lu awnsosndsielan
I~ [ 1 a 1 3 [ ao
o1 D UN 12 HUIBUTIBRUMADULNUATIA WA IRIGANNYNADY FITDANADINUIIUITY
w4 d13551¥11AN(2550) WU szuumasuunuiiyaansiawe landsditledeanuaue

Y v A

J v o Jdo [ %
an ﬁf] ﬂﬁmﬁlﬁﬂ’ﬂilﬁuwu‘ﬁﬂﬂ‘ﬂﬂ‘ﬂz ANUTINITD ANUIUNATOY mmcuucffammwm Gd]N
v 4 v
MINONANDUUNUNGATITUNY ADINITAININ TTUUMITNEANNNNANUEATITUIAZ D
) d' 1 1 Yo a d’ 3 d‘ ) 1 Y] d? a "9 o A d' 1 9
mmmn’nvnu”lmumﬁwmamuaaumu @oUA MUY DU NRUMINY 521 NHuLAeY
A ] a I a [ @ dyQJ d? a A
ﬂ’J"I‘JJLﬂiﬂgﬁiJﬂi’t’)'liJ Tﬂﬂ“l/]Nﬂﬂ!&’mﬂUﬂﬂﬁuWﬂﬂNfﬂiﬂi$LiJl!L“]Ju@’JGIf’Jﬂﬂﬁ‘UuNuLﬂﬂu
A o =] =\ = Y A A 4 Y A a
NIILADUAULHUN GIN’E']W‘ﬂzilﬂﬁl’f)u!,’f)ﬂﬂuﬂ"liclﬁﬂglmu ﬂi’t‘)illﬂm“ﬂﬂﬁﬁlﬂﬂgLL‘IJ‘IJTI@IQLﬂ‘L!UhJ
o q ¥ a I o Y Ay ya A o T o q Yy 1
mcl‘wuﬁmﬂimmﬂmzmﬂuﬂmmwmu%mmuaaﬂmnmaaumwm VlTﬁl‘HlllliJﬂ’NiJ

@ 4

o A o ] dgj a A = Y [ Aav 09/ = =
uuﬂﬂmmwm@guazﬁuumumaumﬁaﬂﬂamﬂmmafﬂﬂmm qn13au 1i1e4 (2548) AINKN

]
A =

aumudiavazdgymilunisinuniisninadennuianelalunisiieu uazuua Tl
WOANTTUMTAIDDNVBIYADINTUHIINGIAYTIFNNAIUATA FIHAMTANEINUI AUNINT IR
nMshauduaNuTuagtazauii sudeaylunsiiou Aunanihaunudia

[ % aa a 1 =<
aauad Jonswanoanunans laluau



dmya dasned unagduuuauysainmne / 106

[ J Y 4 o °
6.2 enUneamamuinglszasndodi 2 menSauisuanugalumsiiau Swun

mutfadeanuaaIuynna

9y E4
v A

MinmsAnIdoasel wuiladeduma 01y szRUMIANET @ UM INENSE
SWIUYAT ANBULNU ADTUNNMNMIINY 52eznaNIUiauLana N Ud IR NG Y
Y
) a J a [ a a o a (%

Tumshnuvesyaansauzmainmsumng uineaeutina §atoannioenislenaai

62.1 Thdvdruyana anume wo anugylumstinuvesyaains

a J o 1 @ 1 { 1 o
AULNATANTUNNG TUUNMVNADINTINUANANNY WUIUWANLANANAUNANNgY UM
MUY Tasmar1elnugy UM IMOuINNIINARY AN WA gzl anuntag
Avnssuimauanau Imsnulzdeasss mnniumavde FaaeandosnuauItevesunaa
a a o A R = d‘ o
N33IN (2551) Yszliuanuguvesnuiinau nsaianelsemauey 18-60 YN luaaiu
J a 1 J 1

Y32NoUMIUAZOIANTFIND IUINANTINWUKIUAT WU INASIBNAINSUUUANNGUGINIUNA
N

622 Havedruynna druerg wuiinnugalunisiiauves
YAMNTAULIMATAMIUNNG TUUAMUDEMNTIMUANANTY WU Yaanshiiorguanareiull
anugulumsthnusananiulashiyaansddiogdesszianugulumstunaninaains
~ 1 qﬂjl dy I R Y v A A J =\ o A
01NN N0 unszynanINLe1giioadalgumniud wse Jna1lumsiinenssy
1 A ] k) ] y 1Y av 1Y A A= U o Aa
A9 tiloroUAIY IANN FedeandoanUUITeee uATsa Soales (2550) NAnuiladenil
a a 1 o { o o -4 % o
answageanugylumsinuvesyamnsideaguionsluuanans Tuoenidoamilo nsy
PUE NTTNTNANFIUFUHAMIANET WU orgarnulinnugylumsiauuanaenueds
iodo lameada

623 Hadedrmwynna aumsanymuinnugylumsiinuues

a J o @ 1 @ 1 P [
UYAAINTAULINATAMTUNNG TWUNAWTZAUMIANEINNTIVUANA NAU WU YANNT NI T AU
msanuanannulanugulumshauuananulasiyaansimsandninglianuge
TumsiinuunnyaaInsNnMsANIZINI1 s IZYAa NI NszAUMIANEINA 11921
9y A o 9 ' A A =2 A 1 o Yy 1 A @ o =

mszvtn lumsiinuidesniiyaainsndnmsAnengandni i biwssanumsitianuds

vy v oA Jas o a A 1 @ Aa [ = 1 v A aa
AOANADINUNFYTU ARANA(2545) NWUN NUMNUNUITECAUMTANHIANAUNAUNINTIANIT
v

9
v A

MOULANA AN 0101 0NNINMITUNBRR LN ULz A TAAMINA NN TIdINaADAMNIN
FIAMIN
624 ihivdmyana Aaounwlumsausa nunanugulums

“ﬁ'N"Iu‘llﬂﬂuﬂﬁWﬂiﬂﬂlzmﬂﬁﬂﬂﬁlLWﬂg FUUNMNADNUNN UM TTUTH NINTMLUANAN WU



TudiaIne1ds uIne1doniaa 51l (uTsedmsuzuazMIdanmsnIngyg) / 107

yYaansnuaomamlumsansauanaRiuianugulumsiinueana i lagnyaainsn
aoumwansa laa azlinnugalumsdrnumnniyaainsiuasnunds msizyaainsiil
anunmansalaasg litinszluaseuass dldiinar lumsiinanssuasldunnat aeli
APANADINDY FOUNT INWIH(2547) ANUI AMNMFIaMITNUveIninOuATao M wause
' [ =" aa ] 1 Y 3 dy I o o
annuiaunmdia iuanaenu nedermdumsngwinnulssugammunssulud unonse
Uszuas dandaaynsisims Tidnetiannmlaa ausanie ne1 nIeueniueg @193 908159
= v = = [BR] 1 Aa o Ay ' v
Fwodraneiios 39 lidwanegunmiiamsiinundlsznoums Issnugaamnssuaie 1
a va 3| { & o
Ugialiilu ldmumnasgunsgunaldnmuall
625 fhisdwyana aAudwauyas wohnnugulumsiiauves
YAMNIAUINATAMIUNNG TUUAATSILIUYAT MWTIMUARANAY WU Yaanshilsiuau
1 % =) o \ 3 d‘ d' r =
yasuanannuiinnugalumsiinuuanawnulasnynainsi hiiyesazlinnugalums
o 1 A~ A~ Y = = Y
NUNINNIYAAININVYATINGIZYAAINTNNYATHAIILUANUAT oA TUNTQUALAT 92A
' Y o A 4 v o @ 4 v Ao 4 A 1w
Humlinuyaslunnies deaeandesny giml uiailsuasiazame (2541) AnuNaus
H Y Y )
MernuduyasinadenuAMTIaUazIATEENY Netio1atosunnninanTsaau
o [ @ 1 ] 12 a g 9
gadinssuludunonszlszuas Sandaaynsdsims daulug lifiyes Aelludesas 48.75
A A a of 9 = 1 a g 9 @ ule o
599091070 WYes 12 AY AAlUTosaz43uaziynsuInndl 2 Ay Aallusosass.25 AU 69
dyd s J aa o %
st aHadaA UMW IAMITIINUVBINTNAY
626 Havedauynaa awdnyuzau nuanugylumsiinu
a J o [ 1 1% J {
YDIYAAINIAULNATIAMIUNNG TWUAMNANHULIU NINTIUANAWAY WU YAaInsnil
anvazUuana NN uLANNgYIumMsinuana i Tasnyaansiinud ninauazl
anvgaulumsiaunnnieaansftinusudumszyaansttudninau lidewen
] 19 o o o A IR 9 [ [ o 4 a ~ [
wiae lidewhnuluiums ofaddedoandeeiy nfumsail a1nslszasy (2551) inu
o Ao v { [ Y o { 1a wa
e liussansnivesayaiinnuiiane laniiga A anbagau mzdnyazunlia
< A @ Ay Yo = @ 33| A Y 9
Wununaunia veuwavesnui ldsuveuninelinnusanu  vazilunuiminziuanug
@ 3 A o YR 1% I Y o
ANVANNID AN YAaInsNUMISTUIanadnyazau dudnlanugylumsinu
627 adedyana auanumumsieau wuanugulums
WIUUDILAAINTAULIMATAMILNNG S UUAAUADIUMNMITINNY YAAINTATADIUNINMS
Y ' v A o 1 @ A A 9y o
vnuanaunulanugulumsiinueana iy lagnyaansnianunmumsnenulizi

o 1 H 9} @ 9} v
azlAMgy UMt YAINTNTAIUMUMIIRIUMUTYYIT N NI IZYAaINTNL
Y

Y o o v A { ' {
’ﬁﬂ’]uﬂ’l‘Wﬂ’liEﬂWQQWHﬂﬁgfl]?i]gﬁﬂ'ﬂiJiJuﬂ\? L!agﬁﬂﬁﬂﬂ']ﬁﬁu'lﬂﬂj'] uﬂa’]ﬂﬁﬁﬁﬁﬂ’luﬂ’]Wﬂ’lﬁﬂ’N



dmya dasned unagduuuauysainmne / 108

[ Y =&

Nuamdyandn Fedoandoeiu ngulun (1987) Hnua Awrtaunuiinadeanuiianela
1 [ 09/' dy < 1 o 1 (BN <3| @ o
anny ietlodumszndurnisnululssugaamnssy luezidluminaulses s

A g Y] o o w [ Yo A wa A o aa ) 1A o '
wiouminnulszsrdninnuanldsumsdfianenuganwiiamsiumuiounu
1 [ A 1 o [ o 14 9 o <3|
MuzluFosmmeuuNUEMUMININY aANudasany aAnuiiuasnNuA I Mty
Y KX o Y o dy (BRI 1 AAa °
au v Ida st ludwasenunwdiamsinu

628 Hatedruynana Awszeznaintiau nuhanuguluns

o a

HUYIYAAINTAULNATANITLNNG SUUNATNTZEZNANTIIUMNTIWIANA WA UYAAINTT
= A o 1 v A o [ o ~ A
Uszeznammauuanauiuianugulumsinuuanannu leenyaainsniszeznalums
Anutdesningiinnugylumstuananiyaainshiszeznarlumsinunnn i msiy
A A o ] 1A A o o = A A o
yaansnlszeznmlumshnudesniunasuinuzdlulianueisaiazanlumsiam
93 ] [ o 4 v o 4 @ 1
i limenznadulunmsiinu dedeandesny uniat orseauna (2543) WU
o o { 1 v a va J o o qul
Uszaumsal lumsiinuvesneianuana i ulanugylumsdgiaauuanaeiu aiy
d o =2 A v o Jo a ua awv 09/‘ dy o '
UszaumsalinanulanuduiusiuanugulumsUgiaanu wanmsideasalaivayun
J o { 1 @ [ @ a va 1 @
Uszaumsaiminuitanaiudwalimssuinugulumslfiaauuanaeduludw
v o @ 4 @ v A 4
duiusmmnuyanaluesansuaz Tuams lasuaiadmsvesosnns
a %) d 4 4 4
63  enUnawamainglszasadoen 3 mednuilyrmazglassafidwans
0 J [
anugulumsiauvaIyAMINIAMIMARAMINNE MHINeNagfiag
[ d Y a 1 o I A A [
asilwamsdunivel gUImsuazyaa1ns wudn dyrwazglassaludsnedgiu
s o MY o o 9 s & o o A Y
nnesansuenaniu 1ula 1. Jomanudaudanieluesnns Famsiaunuyanadudoudss
a v o Y £ Sa 1 oA o & Yy o
Umansznunsznanuihe msz Tasiugmludiavewdazau lumilounu Fedoandoeny
= @ . a a 4 . [ @ =
muammmu%’@ (Conflict Theory) Y94 8994 (8. 1AKKD3 (Lewis A. Coser) UNANGHYAY
v Y A 1 o Y 1 Ya o 9 v a ' o Y &
Pauds Nueed aAnudaudine lmimanenuuInuazAual 1aze11891 ANNTaLduTudaI
WilueInszUIUMsIanaIm gy lilingunedenungulanquuilaninnuauiuaning
1 J @ 9 o 1 £ ¢ o = v 1 S
pgANYIAl 1N IzANNTALIuTuaIurIvesuy g e luanundgauazANNInA1nL
2 Y
anudandanadu anudandsennsaudlymanuuanuenuazmIdinannuainaniely

'y

gy " a g a & o y s g
ngu Idms iz lunguiinsanuiluiasuazanuiludagedatony TamosinumuInIw
% [ % o a { [ o [ . a
dauduiudrativayulfinansulasuntasnidiay aunsahlddauldousianim
< 1 % 1 3 a o a [} 1 o {
Wuegaindruniigligdnduminlad mszmnaunsnludinunaniu liiawe ladedenun

v 9
wieg tagweremmsdouudasaaumseiiu q Iy ldawihmneveuda 182,



TudiaIne1ds uIne1doniaa 51l (uTsedmsuzuazMIIanmsnIAgy) / 109

I 1 Y (a ova 1 A a v =
anuiusssuaennuraInnalevesf§iaanu nanae Tuamzmadanmsunndda il
d‘ % a Y v A 1 d‘ =< Yo o Y
uleenganulu msdszdu msldmaouunuuazaiadnisais q dyaainsie1asy sl
S 9) 9 o = FY Y av Av o Y
yaansunaulanuieud lumsiinu Fdeandesnuanuddeuss ide sunain (2546) 14
= LY Y d’d 1 a vAa [ Y o Y =
AnwilateniinadomsUfianuvesninaums IWiuue 2 mald SaniauasaSsssusy
NaN139eNUI U Tg1NeNTUSHITTANT MIAAMNNUYBIHIMTINULazANNITUA UM
o =\ 1 a oA [ [ 3 d‘ Y a vAa Y] dz:%} =
MaazlinaaensUfiaauvesminau asiume linansUfiaauveaminnuavy 99
v 1 9
Arsmruau Teuiemsusmssamsngany Imsadwanuiuaslumsiiauldmnavu 3.
9 = Y} 0 = Ay ] Yo ' a
msvaanuwion lutinnwg Tumsinu dayaamslumesnundeddanuiisliiisane

Y

A N
TNTUNUD

£ o Y A o ) 1 3’ a = B Y
“]N‘Vlﬂﬁﬂ"luiﬂﬂﬂ Lgazuﬂmﬂi%‘vmm”lu@]umumum@mmmiﬂﬂ BITDANADI

ecR .

o Aw A A AR A =< A o

AUUITeURY tNAAA (2551) NAnBTed Tyriglasiauazanunanels MsuTmsnuaag
o [ Y] 1 9 9 1

younAuIamva Tudanianszuasaiogsel W Yyaainsviannuganulaluau mu

9 @ v Y o Y a va 'Y Y Y
\111!@’]1!1/‘?{@! QWUﬂﬂ!ﬂ‘Ui’]ﬂ]lﬂ ‘Vlﬂ,‘lfim‘jﬂg‘]JGN1‘L!a1°lfma$ﬂﬁ@li’;%ﬁ@ﬂﬂ’ﬂhgﬂ@l@ﬁﬂ?ﬂ

Y 9y

I ] Y £~ 1 a va oy o JAA o A
!OﬂﬁWSLﬂHVlNQﬂWBﬂclf\illl?\la@]@ﬂﬁﬂgﬂﬁxﬂu 4, ﬂlTﬂiJ‘Lg‘hlﬁlﬁiJWH‘ﬁ‘ﬂﬂ NMIUYAANTUDIAULS

a ¢ o Py v 1 o o A a s { o
INAUANTITLULNNY EN"U']QIJHHﬂﬁuwuﬁﬁﬂﬂUfJULﬁ’ﬂQﬁ]']ﬂ AUSLINAUANITULNNY ﬁﬁﬂ']u‘ﬁﬂ\i 08 2

U

Y [

1o v = A =2 o I PR v & Aw
Llﬁ\‘]‘ﬂ'lﬁl‘ﬁuﬂﬂ'lﬂﬁthaJﬂ'JUJl"If’fHJIENﬂQﬂu hli]ﬂ@ﬂhlﬂijuﬂ']uﬂu BIFDANADINUITUIVYUD

. 1 v o & ' < o Ao q U =

Manion  (2003) wuNANUFURUTIzHINYarauiatenilvyaainsianugylums
o a a 1 v o 1 1 $ o [

M Taginsananmsaaaeduiusns Iianus e ieiaedanuLa A UM IauN
! & A = Yo o A A ¥ Y1

pdruduiiassaulldemslasuniseeusunazanudene 13219leandswauuas
v W % [ 1 a va 13 @ s A J

Aidudyyuduglassasemsdfiaauluiduldewiaglszasdiiesninuybdiinam
g S ' Y Ay oA v o q ¥ Y . !

doamsuazanuiluegluanmnadeni limieunui ldnnudesmsvessazauuanaig

o ) Yy a 3 A 1 o o Y a o 9
ﬂuﬂaﬂ'lﬂ ’mfﬂ%‘nﬂmmanjﬂﬂmmfl”lmlﬂﬂumEJmﬂlmﬂﬂmmﬂmeﬂ

a % Jd v d‘ d' (%
6.4 @ﬂﬂi]ﬂﬂﬁﬂﬁJ’JﬂQﬂiZﬁﬂﬂﬁu@ﬂ 4mamummzummems%ﬂmﬁmmqﬁlﬂums

o a J a [ a
NMNHVIYAAINIAUSINAUANIUNTIY NHING1Q8NYIna

t4 a 1

o o dyw 1 J {
ﬁﬁqﬂwaﬂ'ﬁﬁilﬂ'lym AUITNITLUASUNAINT WTJ’]'W]'J"D"JQLLWQ@Q?]ﬂicﬁflﬂ'l']uq(’ufl

U Q

A

v Ao o ' s 7 A (a2 wa ¢
Havend 1A uranNugUUeanneeAns Ao “uyBd” nio “ynans” Nguaaulueedns

[ ~ A Yo o 9Yq 9 o A a vAa 9 ~ 09/’ 9
NUIYITU Lla$ﬁE]TLWIﬂTN‘VIUlﬂSU‘JJ’E)‘IJ‘HMT(’JLLﬁSﬂ"Iﬁu@GlﬁGlGBVIﬂ‘H&W’O‘ﬂa‘Uﬂﬂuﬁfluu il Glﬁ

Y < o 3 4 a s Ao ¥ 7
Llﬁjlﬁ'ﬁmlﬁgﬂiigﬂﬁﬁﬂﬁ%@I"IiJLﬂ1ﬂ§$ﬁ\?ﬂl!a$ﬂﬁﬂ1ﬂﬂlﬂﬂﬂﬂﬂﬂiﬂﬂ1ﬁu@1'} azesnlsznoy
o o A o Y o = A Y o = a =
ﬂ"lﬂﬂ]uﬂ’ﬂzvnclﬂﬂTiVHQTHMﬂ'JNJﬁ;‘U 9 ﬁiW\iLlﬁ\?‘g\ﬂﬂﬁlUﬂ"ﬁﬂNTu FIAUSINAUANTITHUNNGY

Y] o A o @ I o Y
ﬂ'ﬁﬁ’ﬁ']\n!jQg\iclﬂuﬂa']ﬂijﬂﬂﬂ'ﬁ%ﬂﬁﬂ']u‘ﬂ IAUTTYINA llagﬂﬂﬁ']fgﬂﬂﬁmﬂﬂ']ugﬂﬂj'lu Glﬁ



dmya dasned wnagduuuauysainm’ine /110

Tuntiasdendiaduanmngaudumiaiau daaiadnsidsiaeandesdunuisoves

a v & 9 Y= 4 o ' v Y
wuAs 1NIA23(2552) Feladnweiesalsznevvesanugulumsiiae wudn mssuin

9
J 1 a o 1 Y 1 a

pIAN3 1A TR Mduasy aiuayy 1azApUAUEIROAINABINITNINIT WMBLazIa Ty N3
1% Y J Y 1 ' o Y o o 3 J 1
Jamsanmadonlussans Iiieg sz ldmsiauduiinmihvunevesesanisedis

= =) =)
ilszansnn

7. Yol UaNUZIINMSANE (Recommendations)

7.1 VorauouuIBIUeE

9y Aa a 4 a @ a o IS
NUTVTITAUSINAUANITUNNY UT1INYIAIUTIAR ﬂ?iﬁﬂ’lﬁﬂ’lﬂuﬂuiﬂﬂ’]ﬂﬂ’lﬁlﬂu

J 9 Y o ] o o a Y
@Qﬂﬂﬁ@ullﬂﬂiuﬂ’liﬁﬁ’l\iﬂﬂ'lyqmiuﬂ’liﬂ’l\‘ﬂu Iﬂﬂiﬁ\?ﬁﬁ\?ﬂj’]ﬂﬁ’llﬁfl]ﬂl'f]\iﬂ’lﬁlﬁiﬂﬁi’]\?
v W Yy a a A v J | Y @ A
ﬂ']’]llqmi]gNﬁﬂ@uiﬂlﬂ@ﬂi]ﬂiiiJ‘Vlﬁﬁ’l\?ﬁﬁiﬂ IﬂEJLIJuﬂ’lfl'flf‘lfiSz’ﬂﬂllﬁgWWU'IUIﬂU'lﬂ'ﬂiJﬂ'ﬂN

Y 9
INTRNATAN]

7.2 Yorauenuz B HUia
9
7.2.1 duasumsiaiusmvedyaaIng lumsigiaausaununaly
{2 1 3 1 09/’ o 1 {
sunvumdumamsuag hidunems TastimsuasasnngiamluTomaaisg tlsznoudae
= L= a d‘d 2 d! 7 1 o 1
yaansnaremenuiimstaivnimsilanyuzmmzdinszuaunsaenaniilignis
1 a a 1 1 v A 1 [ J o o
duasulfinamsiidiuswsvAsveulunuimsoieneaimusssueeniinyzmsiau
I =1 o 9 Y] Y a [ I g 4 = [
Dunuuaginyzaiumsiannaulnnagunaziiulsz lexinessanismdinsaienen
TAUUTITUIINTUGTU
@ a {d @ '

722 asdaszuumsdsziundlusssuuaznssanmsmaeuuny
A £ a o 9 a A Qa.ll a A A v Y =
Mrgay Fawanistsziivaziinlylumsnansan@e uTuRuAs UK IO 39UDIN3
Apo1gaIulnuAyAaIns Feezildinanmsnszdumsiauwansdfinauvesynainsuag

v 4
AMUTIWVDIRULIMATANTUNNG Wi Inedouiiaa iAoty
A Yo Y A 12 ua Yo
723 lunsdinfiyaains lasusiedannmanuilianis Idsums
' 1 A 1 ' s A 3 J J a oA

oNgRITNTINIUTOA N VBIAAZA08 19T IA15 270U lyagads T mmesudainnugudie

1 o :JI [ ~ Ao 4 [~
!WEILLWﬁiﬁﬂﬂuﬂﬁ1ﬂi‘ﬂ\1§71€11uuﬂ$ﬂ18uﬂﬂﬂmz"l‘i‘U‘VIiTUGIfL!ﬂ'ﬁil!"llfNﬂu’J%ElLﬁﬂlﬂuﬂWi

Y v ] av A a Ya o Aa o aw
ﬂ‘i%ﬂuiﬂuﬂﬁﬂﬂiﬁﬁ%ﬁW'ENTL!’J*Bﬂﬂﬂﬂﬂ!%"lﬂ’JiiJﬂTﬁGlﬁl\‘luﬁuﬂﬁlguﬂTiﬁWNWWﬁQWH’J%EJG]HJ



o a

UNAINYIRY YN INGROUTAD 51l (uTewedmsuzazMIIaNsnIasy) / 111

EJ
[ [

FLAVAUNINUDINITAIIAITE1 U TATININUUMIINGIABIToUHIHIAUBNIINT TATIN1T T
@ s 1 o o 3 v v A
FTAUANZAMUUHUNAENT NYAINT IAs iR muaTuaIsinguyaainssudarenTIasans
Tungazduiimsaanuanudviinlundszgunssumsdsedrdrnauionsuimuanal
= a a A 9 Aa = Y [ L]
¥931n39mMIAIsIzinslssiivllseansnalasams lagguinisuazinms 1vsadagndes
[ d' Yo v A 1A o a d'd [ [ o a oA
suwenyIasamsnlasuaaduiiinamsdudunisnalunmsduuudaiwul jiians
IEEDRN
1Y ya v A Y o
724 arsdalnuadaamsliiuyaainsvategdunylasnseunguy
' 1 v A 4 [ a a
yaamnsnanguaruaiaanisowiuldaiudniaiuszifoun1susnisuynnaves
UMINEIAENAR
A v o Y Aa < Y JY CRl 1
725 A25UFeaN NS UTTaAAIULAZUDNTTAIF0INNVHIUNGD
a 3 ' 1 a a @
uEAIANUAATULAZ ATUTININANTIAUTenUzyAaInTUeIduTmITINtamsiude
¥ I @ ¥ o o a v & Ao
FOINNUAIUANLNITUNIYNTIALALTDINNVUTEINMIMIAeFINAWNUYDIYAAINTAY

a o I a a v 9
’J"]ﬂﬂ'liuagﬁ?ﬂﬁuﬂﬁuuﬂlﬂx‘lﬂmgﬂL‘]Ju’dlﬂﬁlfﬂ‘luﬂil!301§ﬂiiuﬂﬁﬂlﬁ]ﬁh1’ﬂﬂﬂ81ﬁﬂﬂﬁﬁl



dmya dasned unagiuuvauysainsangy /112
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JITLADA AMMORNWATANA,Ph.D., WARUESPORN NUTRUJIROJ,Ph.D.

EXTENDED SUMMARY

Introduction

When refer to the working, most people considered a working as an
important activity of life and sometimes it was indistinguishable from each other. The
researcher give priority to the happiness that affected the individual and organization
development in a good direction and be capable of the approach for developing the
countries in the future, it is consistent with the HIS MAJESTY KING BHUMIBOL
ADULYADEJ’s Royal Speech (1980), conferred to the students Srinakharinwirot
University, Songkhla campus that:

"Everyone has a mind that wishes happiness or success but finding them
surely would be tired, no one can find them without tiring. If they don’t want to tired,
they have to practice more. The practicing must train the mind as well. If they trained
mind well, not to be lazy and know that what the job is. It is believed that the work is
to be effective and it gives a great success. The physical and mental are strong
together... ".

The King’s Royal Speech emphasized the happiness, that harmonized with
all activity of the working’s life in physical or imagination pattern. It can make person
and organization strengthened and efficiency, consistent with the concept of
Veenhoven (1997), a foreign psychologist, mentioned that happiness is similar to the
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individual assessment about overall life’s interesting, that make the researcher would
like to study in this case, especially the happy workplace. When considered to the 11"
National Economic and Social Development Plan (2012-2016) that emphasized in
1) development for progressing the changing situation and adjusting to the unexpected
and 2) sustainable development to coexist happily with equality, fairness and self-
immunity (National Economic and Social Development Board Office, 2011).
According to a vision of the 11" plan, appeared that the country has a major approach
for making happiness and the plan can be implemented in all sectors, especially in the
public and private sectors because the most organization was affected by the change
factors according to the plan. When organization changes the staff, the environment
surrounding communities were inevitably affected by the changes as well, so the
employees or personnel of organization must adapt to survive and progress in work for
happy living and working continually.

The approach of the 11" plan and the changing society were the
motivation for researchers in studying the issues that are beneficial to the development
of human resources and organization as well as a society as a whole, which is the issue
concerned with developing and innovating organization to prepare for changing As
well as consistent with the working. The study also found that the foreign research of
“The 'What', 'Why' and 'How' of Employee Well-Being: A New Model (Page and
Brodrick, 2009: pp.441-458) mentioned that the happy employees are the key factor to
well-being of the organization. This research was studied by observing the employee’s
resignation and the work accomplishment found that the way to enhance the quality of
life for employees is to identify the strengths and psychological evaluation and then
inform to the staff for further integration and development that makes more happiness
to the employees.

The article from Harvard Business Review: Happiness and Your Company
(Peck, 2011) reported the views of different companies. The famous companies, for
example, Coca Cola, IKEA, Nesquik, BMW that these companies has an adaptive
response to the concept of happiness more, that is these companies try to understand
the benefits and complexity as well as the attractiveness of the research on quality of
life and progression of positive psychology. As well as welfare is concerned, are

consistent with the economy to bring the changes and development in the
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organization. They regarded that happiness as an important role, to be a policy for
rising up the organization development steadily. The different views of articles and
research related to happiness, whether they are usual happy or happy at work, the
researchers found that attractiveness factors related with the making of happiness in
their work and appropriate to support the study. They also found that the factor of
happiness management has not studied more.

As a result of such factors, the researcher questions and remarks that if the
organization has managed a great happiness, it will make a pleasure to employees in
life and work and when employees feel happy, it can affect an achievement of
performance and its goals. The study of the happiness management, the researcher
found the study of Juthamas Kaewpijit, Vichai Utsahajit and Sombat Kusumawalee
(2011), the model is called "Home Model”, a model of happiness management that
Synthesizing information from various organizations, a total of 103 organizations in
the development of knowledge about the organization of Happiness project, under the
supervision of Thai Health Promotion Foundation (Thai Health) together with the
Graduate School of Human Resource Development, National Institute of Development
Administration (NIDA). This model is one of the key models on the organization of
Happiness (Happy Home Model). A Home model noticeably concluded a person’s
happiness characteristic, a way to make happiness and a result of happiness working.
The researcher appreciated that the result should be extended to obtain approach for
the appropriate happiness making and to be an alternative to the organization for
making happiness on working.

For the happiness of working found the research that related to the
dependent variable, the happiness working, the researcher considered that the
approach for making happiness in the workplace and promotion of happiness at work
is the research under the happy workplace project directly, including the research
conducted by the Institute for Population and Social Research, Mahidol University.
The research created tools to self-measure pleasure, Happinometer, a measurement
condition in which a person can be measured manually. The idea is like a
thermometer, navigating feeling and experience as reflected by the dimensional
quality of life and can be used to measure the happiness of the people working in

organization in all sectors (Sirinun Kittisuksathit, Kanjana Tungcholthip, Suporn
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Jarassith, Chalermphol Chaiprasert, Porta Boonyateerana and Wannapa Aree, 2012).
The 9 dimensions factors are Happy Body, Happy Relax, Happy Heart, Happy Soul,
Happy Family, Happy Society, Happy Brain, Happy Money and Happy Work-Life
(Happy Plus). The 9 dimensions of Happinometer are interesting and appropriate
measure of happiness in the work of the staff and the organization dramatically
because it has covered to all dimension of the happiness in the workplace.

This research study was to study the management of the happiness of
working case studies: Faculty of Medical Technology, Mahidol University. The reason
to choose this faculty is the faculty has approached the happiness promotion to be the
main policy of the organization by taking action to strengthen it. It has undertaken a
variety of activities based on the culture of the organization. "Leading towards the
success of the organization, binding like a family™ to be overall happy and driving the
9 dimensions strategy of the University together with the success aiming of
strengthening the happiness to encourage creative activity that bring about to push the
organization and staff potential to work happily with performance and sustainable.
Under the concept of sharing and learning for the achievement of the organization
culture, “binding like a family” simultaneously. The faculty has considered the
potential costs and the strength of medical technologists and radiation techniques, that
is, the leadership of professional health science is to be a principle basic of design to
inspire a concept of “Healthy & Smart” to indicate an objectivity to measure the
success of the project including the atmosphere facilitation, conducive to relaxing
together, which is exactly the purpose of this research, to study the factors that
contribute to happiness at work. The results of this study will benefit the Faculty of
Medical Technology, Mahidol University and can be the approach to base of
happiness making in the workplace for keeping up with the changes that occur in the

future.

Abstract
The objectives of this research were 1) to study of happiness in the work of
the Faculty of Medical Personnel. Mahidol University 2) to compare happy workplace

classification of the personal factors 3) to study the problem and barrier affecting
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happy workplace of supporting staff in the Faculty of Medical Technology, Mahidol
University 4) to recommend a management approach in the happy workplace of
supporting staff in the Faculty of Medical Technology, Mahidol University.

The results showed that: 1) the happy workplace of supporting staff in the Faculty of
Medical Technology, Mahidol University was evaluated at a moderate level. When
considering each side, happy body, happy relaxtion, happy family, happy brain were
indicated to be at a moderate leveland happy heart, happy soul, happy society, happy
money, happy work-life were indicated to be at an abundant level 2) In comparison
happy workplace classification of the personal factors, it was observed that gender,
age, education level, status, child, job, work status, period of time at work were
different affecting happy workplace of supporting staff in the Faculty of Medical
Technology, Mahidol University 3) problem and barrier affecting the happy
workplace of supporting staff in the Faculty of Medical Technology, Mahidol
University, problem and conflict inside the organization, fairness of a variety of
practitioners, the lack of availability of work, a barrier to the practices of work
4) A management approach in the happy workplace of supporting staff in the Faculty
of Medical Technology, Mahidol University find there are projects for build
relationship with the corporate culture, managed environment to work for a living,

an assessment system that is fair and reasonable compensation management.

Research objective

1. To study of happiness in the work of the Faculty of Medical Personnel.
Mahidol University

2 To compare happy workplace classification of the personal factors

3. To study the problem and barrier affecting happy workplace of
supporting staff in the Faculty of Medical Technology, Mahidol University

4. to recommend a management approach in the happy workplace of

supporting staff in the Faculty of Medical Technology, Mahidol University
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Research methodology

This research has used quantitative research methods. The population in
this study staff in the Faculty of Medical Technology, Mahidol University. A total of
220 questionnaires, were returned by 220 sets in this study. A researcher used the
happiness measurement questionnaires as an research instrument to collect data for
analyzing the results, which studied from books, research journals, other documents
related to the happiness of working life, the living and happiness management
approach in working to form the research instrument and specified the question issues
as the conceptual framework. For the validity of the research instrument, the
researcher applied questionnaire and tools that already existing research, a measure of
happiness to individuals or HAPPINOMETER, discussed to the Thesis Advisor,
Thesis Committee and the Expert. In this study, a researcher created an instrument and
was taken to the Advisor for qualifying, improving and monitoring to ensure the
accuracy and reliability right into the content, which was examined the validity and
reliability of the instrument by the Experts to find the IOC (Index of item objective
congruence: I10C) of the questionnaire and the Experts have also suggested the
approach to create the validity and accuracy appropriate instrument. The Instrument
was revised on their advice which was presented to 3 persons of the Expert and

obtained the 10C at a level greater than 0.5.

Statistical Analysis

The statistical analysis using the program SPSS (Statistical Package for
Social Science) to analyze the data. A researcher used Descriptive Statistics and
Analytical Statistics to evaluate the relationship between independent variable and the
dependent variable, which are the leadership style and the quality of working life by
using statistical of t-test and F-test for the presentation of research results for
examining the hypotheses. A qualitative data using the content analysis from the

interviews, leading to a conclusion.
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Research results and discussion

1. The discussion of the 1° objective

The results showed that the happy workplace of supporting staff in the
Faculty of Medical Technology, Mahidol University was evaluated at a moderate
level and can be discussed in each issue as follows:

1) Happy Body

When considering the question of the findings showed that the
supporting staff in the Faculty of Medical Technology, Mahidol University have
opinions on the happiness of working at a moderate level, including the question
issues of “Currently, did you smoke either the cigarette, leaf or tobacco?” and
“Currently, how many day in a week you exercise on average?”. The first issue can
be discussed that the most staff do not smoke and the Faculty has settled a zone for
smokers proportionally, not to disturb those who do not smoke. This indicates the
Faculty appreciated that the staff’s healthy should be hygienic and safe working
conditions, that is, the employees are working in the good environment and the
workplace must not adversely affect to the health, and it will be without the risk and
dangerous, which is consistent with the studied of Ratkampol Punpeng (2004), found
that the staff’s healthy had negative correlated with the mental fatigue, that is, when
at full strength, a tension has reduced or happiness has more increased. The people
who are healthy and happy tend to generate productivity in the long term. A person
who happy with the present life is also happy in working life as well.

The question issue of “Currently, how many day in a week you exercise
on average?” can be explained that the Faculty have no the place or time to exercise.
The Faculty should have to encourage exercising, preferably with the exercise
promotion or prepare a fitness room for the staff, which is consistent with
Pattaraporn Chaowapreecha (2006), which concluded that the executive of the
organization should focus on promoting and improving workplace to be safety and
health promotion to improve the staff’s quality of life at a higher level.

2) Happy Relax

When considering the question of the findings showed that the
supporting staff in the Faculty of Medical Technology, Mahidol University have
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opinions on the happiness of working at a moderate level, including the question
issues of “When faced problems in your life, did you basically deal with the
problems?” and “Generally, did you relaxing in a week (reading, watching movies,
listening to music, playing games, shopping, planting trees, etc.)?”. The first issue
can be discussed that probably because most of the staff in the Faculty of Medical
Technology can deal with the problems consciously. They have managed time in
each day to relax with the quality and be satisfied with their problems management,
which is consistent with the studied of Daorat lam-sam-ang (2005), found that the
personal behavior has an important role to health, reduces tension and leads to
happiness. Each individual is different, including relaxing, sleeping, breaking off and
traveling. These activities make feeling of satisfaction and happiness in each day as
well.

The question issue of “Generally, did you relaxing in a week (reading,
watching movies, listening to music, playing games, shopping, planting trees, etc.)?”
can be explained that the staff in the Faculty of Medical Technology have no time to
rest. This may be because most of the staff have to work with the Checkup Unit on
Saturday and Sunday, so they have no time to relax. The faculty should have to
rotate the holiday for the staff who works in day-off by the rotation thoroughly,
which is consistent with Nanthiwa Yotha (2002), studied the factors that affected to
the satisfaction in working of employees, UNISON Company Limited, the research
found that the organization factors that affected to the satisfaction consists of, the
opinion of policy and management, working environment and compensation and
welfare, all issues are at a moderate level.

3) Happy Heart

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a high level, including the question issues of “Generally, did
you communicate with colleagues in the organization?” and “Generally, did you
participate in activities that are beneficial to the society, such as reforestation or
donation?”. The first issue can be discussed that probably because the staff in the
Faculty of Medical Technology have a good relationship with each other. There was

a talking when they have problems and helping each other, which is consistent with
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Nantharat Uiprasert (2009), studied the happiness working of empolyees, FIRST
DRUG Company Limited, Chiang Mai, found that the happiness of employees are
based on factor of relations at work which are involved in making a happy work
place. The happy employees usually have a good quality of life, behaving in a way
that organizations need, capable to develop their skills and intellectual, including an
applying the potential to be fully functional.

The question issue of “Generally, did you participate in activities that are
beneficial to the society, such as reforestation or donation?” can be explained that
the staff in the Faculty of Medical Technology have no more activities that benefit to
the society. The Faculty’s staff have not had the opportunity to participate in social
activities. The Faculty should be promoted activities that are beneficial to the society
for making an acceptance, passion, caring and cooperation that affecting to the
sustainability achievement among the organization.

4) Happy Soul

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a high level, including the question issues of “Generally, did
you forgive to those who sincerely accept a mistake?” and “Generally, did you
preserve the cultural, religious or giving alms?”. The first issue can be discussed that
possibly because the staff in the Faculty of Medical Technology have a good heart,
with compassion, sacrifice, morality that can control the mind to deal effectively
with something that happen in everyday of life, which is consistent with Apichart
Pupanich (2008), studied The using of the happiness measurement index of
employees working under the Office of the Dean, Thammasat University, found that
the samples have good attitude of happiness in the workplace. These results
suggested that perceptions of the happiness of working social relations within the
organization are the highest average. Happiness is what happens to the mind and the
emotions that arise from the environment surrounding or the events that impacted,
that is, a normal mental state called happiness.

The question issue of “Generally, did you preserve the cultural, religious
or giving alms?” can be explained that the staff in the Faculty of Medical

Technology have no more activities that support to the preserve the cultural,
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religious or giving alms, causing the staff have not had the opportunity to do such
activities. The Faculty should be promoted such activities to ensure that employees
are engaged in activities that are supposed to encourage people to use the doctrine of
religious lifestyle to reduce conflict in the workplace consciously, have an ability to
concentrate in working, generous to others and have a loyalty to the organization,
which is consistent with Ruamsiri Menapoh (2007), studied the instrument for
measuring working happily case study: Master Degree Students (Special Class) of
NIDA, found that the 5 dimensions that affected to the happiness of working,
including leadership, relationship with colleagues, passion of work, quality of
working life and shared value of organization. The happiness of the samples found
that the overall average of happiness in the present work was 3.487, can be
concluded that the happiness of working in present was at a high level.

5) Happy Family

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a moderate level, including the question issues of “Did you
have enough time to be with your family?” and “Did you do (exercise, make a merit
of exercise in a park to the merits of planting trees, etc.) together with the family?”.
The first issue can be discussed that it is because the most staff have been with the
family on vacation, they have got to do many things together and have a talking to
understand each other more which is consistent with the studied of Uarpaya
Genggarnkha (2007), found that the employees who received love, care and trust
from the family, it was a very satisfying performance in working. Thus, the factor of
family relationship has correlated with happiness working.

The question issue of “Did you do (exercise, make a merit of exercise in
a park to the merits of planting trees, etc.) together with the family?” can be
explained that the staff in the Faculty of Medical Technology have not enough time
for activity with the family because the staff have to work on day off, causing the
staff have not had the opportunity to do such activities. The Faculty should be
promoted activities that families can do together, invites families of people took part
in the activities because staff with the will enjoy in their life leads to a happiness and
productive work, which is consistent with Napatchol Rodtiang (2007), studied the
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factors influencing the happiness of working, under the Health Center in the
Northeast Department of Health, Ministry of Public Health, found that happiness in
work was at the moderate level. Factors that were statistically significant correlated
with happiness in their work, consists of a family relationship, management policy, a
scope of work, a relationships at work, work advancement, a recognition receiving, a
motivation at work and working environment.

6) Happy Society

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a high level, including the question issues of “Generally, did
you follow the rules or regulations of the society?” and “Generally, did you feel
secure in life and property?”. The first issue can be discussed that probably because
the staff in the Faculty of Medical Technology is strictly systematic with a corporate
social responsibility, passion, unity and unexploited people around, which is
consistent with the studied of Kannika Muanprasert (2005), mentioned that the
organization consists of a large number of employees at various levels, each person
will have a different individuals who expressed different that caused by various
factors, including age, gender, length of operational status in the organization. If
they do not comply with regulations, poor of relationship with each other and have
no behavior that the organization expect, they will not be able to apply the potential
to be fully functional.

The question issue of “Generally, did you feel secure in life and
property?” can be explained that the staff in the Faculty of Medical Technology have
feeing not well about the security of life and property because the staff have always
got some rumor about thievery, causing the staff feel anxiously. The Faculty of
Medical Technology should have informed to the staff to have confidence in the
security of the employees, which is consistent with the studied of the Pibool
Teepapan (2007), summarized the factors that will enhance to employees with
higher satisfaction are comfortable working conditions, private, safety, cleaning and

tidy with the modern tools for working adequately.
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7) Happy Brain

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a moderate level, including the question issues of “Did you
have the opportunity to be trained to develop the skills and capabilities of yourself?”
and “Generally, did you interesting in acquiring new knowledge from various
sources?”. The first issue can be discussed that probably because the Faculty of
Medical Technology usually promote a job training to staff for improving their
skills, which is consistent with Pridaporn Sripakdee and the group (2007), studied
the happiness of Siriraj Hospital’s employees, found that the management of human
resources were at a moderate level, including work system, employee’s learning and
motivation and the well-being and satisfaction of employees, the average of all
issues were at a moderate level.

The question issue of “Generally, did you interesting in acquiring new
knowledge from various sources?” can be explained that the staff in the Faculty of
Medical Technology has desire to find new knowledge, but have no time to attend in
the job training. The Faculty should be managed time for the staff on job training,
which help the staff have the opportunity to attend what they need, which is
consistent with the studied of the Manion (2003), found that the success in working
was the factor which make people happy at work. Due to the perception that its
operations reach to the target make them a further study, feel proud and worthy in
their life for the development to work accomplishment.

8) Happy Money

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a high level, including the question issues of “Did you feel
that the repayment of the debt was a burden?” and “Generally, How about your
compensation you received each month compared with the total expense?”. The first
issue can be discussed that possibly because of the staff in the Faculty of Medical
Technology have got a salary on time and accurately. They have a discipline in using
of funds and people who earn more money have agreed that the repayment of the

debt was not a burden, which is consistent with Rosalin Gray and the group (2006),
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studied that the happiness and factors that affecting to the happiness of the elderly in
Chainat province, found that the happiness depends on various factors, contain no
debt or liabilities, but not as a burden, the possession of property, having a family
and being with children, healthy, being in community with mutual trust with the
assistance to each other and the security of life and property.

The question issue of “Generally, How about your compensation you
received each month compared with the total expense?” can be explained that the
staff in the Faculty of Medical Technology have received compensation in the
amount that fits on expenditure but has a lot of personnel expenses than revenues,
resulting in some financial difficulties. The Faculty should offer training on the
accounting or systematic money spending course to the staff, which is consistent
with Clark (1996), studied the approach for increasing the job satisfaction of
British’s working-age of 9,000 people, found that 61.3 percent of samples were more
satisfied obviously when organization has increased the compensation to them.

9) Happy Work-L.ife (Happy Plus)

When considering the question of the findings showed that the supporting
staff in the Faculty of Medical Technology, Mahidol University have opinions on the
happiness of working at a high level, including the question issues of “How the
validity of the payment of wages, overtime, etc. that you have received from your
organization was?”, “How the accuracy of the payment of wages, overtime, etc. that
you have received from your organization was?” and “Were you considered to get a
promotion or raise wages annually with suitability approach?”. The first and second
issues can be discussed that possibly because of the Faculty has paid a salary on time
and accurately, which is consistent with Sarothorn Busabakom (2007), found that the
compensation system that affected to the staff satisfaction should be equality, that is,
the payment was correlated with the skills, abilities, responsibilities and complexity
of the task. The fairness compensation considered from the equality compensation
system.

The question issue of “Were you considered to get a promotion or raise
wages annually with suitability approach?” can be explained that the Faculty use the
wage-raising and promotion indicators. This might be inclined to vote or scoring too

high, making people in the Faculty have a small number who have been promoted
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and wages-raising instability, which is consistent with Suparat Namjaidee (2005),
studied the quality of life and problems at work that influence the satisfaction in the
workplace and trends and behaviors of personnel’s resignation, Suandusit Rajabhat
University, found that the quality of working life and the social stability and
advancement, working society, working time and personal life, influencing to the job

satisfaction.

2. The discussion of the 2" objective

The results showed that the factors that were differences of gender, age,
education, marital status, number of children, job description, employment status and
duration of work, will affect variously to the happy workplace of staff in the Faculty
of Medical Technology, Mahidol University, can be discussed in each issue as
follows:

1) Personal factor of gender

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by overall gender, found that the differences of
gender were statistically differential of happy workplace. Males were happier on
working more than females because they have places and things to do after work. A
meeting or a party usually take place more than females, which is consistent with
Noppadol Kannika (2008), studied the happy evaluation of employee case study: the
18-60 years old population who work in enterprises or and businesses in Bangkok,
found that males is higher happiness score than females.

2) Personal factor of age

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by overall age, found that the differences of age
were statistically differential of happy workplace. The younger staffs were happier
on working than older staffs. This is probably because the younger staffs are healthy.
They have time to do activities for relaxing more, which is consistent with Napatchol
Rodtiang (2007), studied the factors influencing the happiness of working, under the
Health Center in the Northeast Department of Health, Ministry of Public Health,
found that the differences of age are differential in happy workplace with the

statistically reliable.
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3) Personal factor of education

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by overall education, found that the differences of
education were statistically differential of happy workplace. Lower education staffs
were happier on working than the higher education staffs. This probably because
person with a lower level of education have an obligation to work less than person
with a higher level of education, so there is no tension on working, which is
consistent with Pichsinee Deepliphol (2002), found that employees with different
levels of education have differences quality of working life due to the difference of
rewards and benefits, which affecting to the quality of working life.

4) Personal factor of marital status

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by marital status, found that the differences of
marital status were statistically differential of happy workplace. Single staffs were
happier on working than married staffs. This probably because staffs who have not
married yet, have more time to do more activities with no family burden, which is
not consistent with Chorprae Vithayavej (2004), found that the quality of working
life of employees with different marital status, quality of life is no different. Perhaps
the industrial workers in Prapadaeng, Samutprakan province, whether single,
divorced or widowed marital, they were sufficiently living. It does not affect to the
quality of working life that industrial plant entrepreneurs were conducted according
to the standards specified by the government.

5) Personal factor of number of children

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by number of children, found that the differences of
number of children were statistically differential of happy workplace. Staffs without
children were happier on working than staffs with children. This probably because
there is a tension in caring for the children totally, which is consistent Suwat
Mahatnirun and the group (1998), found that the variable with the number of
children affected to the quality of life and economy. This may be due to the
industrial workers in Prapadaeng. Samutprakan province, most of them are childless
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at 48.75 percent, next below are 1-2 children at 43 percent and more than 2 children
at 8.25 percent, this variable, thus affecting the quality of working life of employees.

6) Personal factor of job description

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by job description, found that the differences of job
description were statistically differential of happy workplace. The office staffs were
happier on working than people working in other works because the office staffs
have not to work on weekends, which is consistent with Karanrat Thawornprasert
(2008), found that the factor that affected to satisfaction of librarians is job
description because they have an aptitude of work, apparent scope of work that
suitable with the knowledge and ability. Thus, the staffs that recognize the job
description were happy in their work.

7) Personal factor of employment status

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by employment status, found that the differences of
employment status were statistically differential of happy workplace. Staffs with
regular employment status were happier on working than staffs with contract
employment status because staffs with regular employment status are stable with
welfare and more than staffs with contract employment status, which is consistent
with Grunebaum (1987), found that the different positions have different affected to
the satisfaction. This probably because the jobs in the industry, whether they are
employees of the factory or the office staff, they will be treated equally on the
quality of working life, whether the remuneration, working conditions, safety,
security, an advancement, etc. Therefore, this variable does not affect to the quality
of working life.

8) Personal factor of duration of work

The results found that the happy workplace of staff in the Faculty of
Medical Technology, classified by period of employment, found that the differences
of period of employment were statistically differential of happy workplace. Staffs
with less duration of work were happier on working than staffs with the longtime of
work because staffs with less time had just started on working without accumulated

tension and pressure at work, which is consistent with Nopparat Arayapattanakul
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(2000), found that the differences of nurse’s working experiences were differential
of happiness on working, so the experience have the relationship with happiness on
working. The results of this study support that the experience with a different
affected to the perception of happiness on working differently in issue of the

relationship within organization and the corporate welfare receiving.

3. The discussion of the 3" objective

The results from the interviews with the executive and staff found that
the problem and barrier are paired with each organization inseparably that can be
discussed as follows:

1) The conflict within the organization. This will happen in working with
other people, opposing and conflict occurred because it basically is different in each
person's life, which is consistent with Conflict Theory of Lewis A. Coser, the
conflict theorist, mentioned that the conflict caused both positive and negative, and
explained that the conflict is part of the process of socialization. No social group that
are perfectly in harmony. The conflict is part of human nature. Both hate and love,
have conflicts at all. The conflict can solve the problem of breakage and make a
unity within a group because the group is both friendly and hostile together. Coser
suggested that the conflict is the factor to promote social change. Social change can
make a living from one side to the other side because members in society not
satisfied with the society they lived, they will try to change the situation according to
their targets.

2) Fairness to a variety of staffs. There is not clearly about the policy of
the Faculty of Medical Technology for evaluating the compensation and benefits of
staff are entitled that make some staffs are discouraged to work, which is consistent
with Pichai Chantalarp (2003), studied the factors that affecting the operation of the
Provincial Electricity Authority employes area 2, Southern region, Nakhon Si
Thammarat province. The results showed that the management policy, chief
monitoring and work security had affected the performance of the employees. Thus,
for the improvement of employee’s performance, it should define a clear of
management policy and create the stability on working.
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3) Lack of readiness and knowledge of working. Staffs with the
knowledge and skill that require in the field are not enough, when compared with the
jobs available. This causes delay of work and make staffs have more tension, which
is consistent with Katesinee (2008), studied the problems and satisfaction to the
fiscal administration of the Municipality in Phra Nakhon Ayutthaya province, found
that the personnel are lack of knowledge and understanding in work such as
procurement and revenue collection that make the delay of work and the verification
and authentication of the document is incorrect, which affected to the performance of
work.

4) Lack of human relations. Staffs in the Faculty of Medical Technology
are lack of human relations because there are two locations of workplace and they
are not linked to each other that make them rarely worked together, which is
consistent with the studied of Manion (2003), found that the interpersonal was the
factors that make people happy at work by considering the relation of cooperation,
mutual assistance in a friendly conversation, including the recognition and trust from
the co-workers and supervisors are barrier to achieve the objectives because human
needs and the environment is different and a personal demand of individuals are

varies, cause the disagreement and conflicts occurred.

4. The discussion of the 4™ objective

The conclusion of interviews with the executive and staff found that
Indicators of happiness organization have the important factors of "human™ or
"personnel” to work in the organizations, sections or places as they are assigned and
use their skills to perform the duty for achieving the goals and direction of the
organization. The key factor that will make the happy workplace is the motivation
for working, which the Faculty of Medical Technology are motivating to the staffs
by arranging the workplace, atmosphere, providing facilitated equipment, rewarding
for the work appropriately, welfare arrangement, which is consistent with Montree
Kaewdoung (2009), studied the factors of happiness at work, found that the
perception that the organization has provided support and respond to the needs both
physically and mentally, a pleasant environmental management to the organization,

will make to achieve the goals of the organization effectively.
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Recommendations from the study

Policy Recommendations

The executive of the Faculty of Medical Technology, Mahidol University,
should define a policy to be a with the happy workplace model organization, with the
aim of enhancing the success of happiness promotion to encourage the creative
activity by enhancing and developing policies that are concentrated.

Operational Recommendations

1) Promote the participation of personnel in joint operations in both formal
and informal, by appointing a working group on various occasions that consists of
multiple lines, providing the particularities service teams. This process would lead to
promote accountability participation in work and transmit the organizational cultural,
skills, teamwork and working development skills that are worthy and benefit to the
organization, including the transmission of culture to the next generations.

2) Evaluation system and compensation management should be fair and
reasonable. The results of the evaluation will be used in determining the promotion,
salary or wage, including a renewal for the personnel. This will stimulate the
development of personnel performances and the overall of the Faculty of Medical
Technology, Mahidol University to be better.

3) In the case of personnel awarded by the performance should be
informing through the media by a website, pamphlets and posters for congratulating to
the personnel both inside and outside the delegation acknowledged. In the case of
research, to encourage people to create good research, the Faculty should be funded
research for publishing, classified by the quality of journal that identified in the
A University Scholar of National Research Project. In addition, the Faculty’s project
according to the strategic plan that specified by personnel should have a group of
personnel responsible for on each side, a progressive monitoring at the conferences of
the Committee of each sections. When the period of project is up, it should evaluate
the efficiency of the project by the executive and reward and recognition to projects
that have been determined to have a good performance in the preparation of the annual

action plans seminar.
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4) There should be a providing of various benefits and welfare to
employees that covered to all group of personnel, the others welfare are in accordance
with the personnel management regulations of Mahidol University.

5) There should be channels for comments and appeals grievances through
the comments box and through the personnel meeting with the executive, including the
complaints receiving through the Member of an Appeals and Complaints Commission
of the University, which have a representative of the academic and support staffs of

the Faculty that are member in the Subcommittee of the University.
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