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ABSTRACT
TE 1

The objective of this independent study was to study the factors inﬂuenci{zggtli geSis of
resignation and transference of R.T.A.F. nurses. The factors consisted of two factors; motivation
factor and supporting factor. Motivation factors were composed of personal job achievement, social
respect, job condition, responsibility, and development. Supporting factors were composed of salary,
opportunity for progression in the future, relationship with superior, inferior, and colleague, policy
and administration, work condition, personal life, job security, and method of governing. In addition,
the study covered on the comparative relation with age and job title which were the factors
influencing work satisfaction. The data was collected by using questionnaire from 90
nurses/professional nurses of  Bhumiphol Adulyadej Hospital and Chantarubeksan Hospital,
Directorate of Medical Services, RTAF and was analyzed by descriptive statistics method such as
frequency, percentage and mean.

From the study, it was found that both motivation factors and supporting factors were factors

influencing the trend of resignation and transference of R.T.A.F. nurses at a high level. Motivation

factors influencing the trend of resignation and transference of R.T.A.F. nurses at a high level were
progression, and social respect. While the responsibility, personal job achicvement and job condition
received medium score respectively. For suppdrting factors, salary factor showed the highest score.
followed by opportunity for progression in the future, and policy and administration respectively.
While the method of governing, personal life, job security, relationship with colleague, and work
condition received medium score.

For the relationship between age and Job title influencing the trend of resignation and
transference of R.T.A.F. nurses, it was found that young R.T.A.F. nurses gave high score on both

motivation factors and supporting factors while high job title R.T.A.F. nurses gave medium score on

those.



