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ABSTRACT
176465

The independent study entitled, “Factors Affecting the Career Achievement of Commissioned
Police Officers in Provincial Police Region 5”, was designed 1) to analyze the career achievement of
commissioned police officers in Provincial Police Region 5, 2) to study the factors affecting the career
achievement of commissioned police officers in Provincial Police Region 5, and 3) to consider criteria
for appointment, transference, and promotion of the commissioned police officers. Data for the study
were collected from sampling units, consisting of 196 commissioned police officers in the Provincial
Police Region 5.

Results of the study turned out as follows:

(1) Most of commissioned police officers in the Provincial Police Region 5 were seen to
have the career achievement at medium, low and lowest levels in related number.

(2) The factors that affected the career achievement are: personal factors such as economic
status, relationship with immediate superior; factors in terms of criteria for merit consideration like
moral and patron-and-client system; factors in terms of duty performances such as their satisfaction
and obligation towards duty, ambition to learn how to perform duty, assignment, initiative, rules and
regulations and their observance by the agency concerned. All of the so-called factors have had
impacts on the career achievement of commissioned police officers in the Provincial Police Region 5.

(3) The sampling subjects expressed their opinions that the criteria for appointment,
transference, promotion, and performance assessment of commissioned police officers are based on

both moral and patron-and-client systems.





