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The purposes of this research were: 1) to study nursing competence of staff nurses, 2) to
analyze relationships between personal factors, life long learning, coaching, empowerment and
nursing competence of staff nurses, and 3) to determine predictors of nursing competence of staff
nurses. Study samples were 358 staff nurses, selected by multi-stage sampling from hospitals
under the Jurisdiction of Ministry of Defense. The research instruments consisted of Life Long
Learning, Coaching, Empowerment and Nursing Competence Questionnaire. All questionnaire
were tested for content validity by a panel of experts. The Cronbach’s alpha reliability of those
questionnaire were .94, .68, .92 and .91 respectively. Then, the data were analyzed by
Percentage, Mean, Standard Deviation, Chi-square, Pearson Product Moment Correlation and
Stepwise Multiple Regression Analysis.

Major results of this study were as follows:

1. Mean score of nursing competence were at high level (X = 4.03, SD = .41).

2. There were positively significant relationships between work experience, life long
learning, coaching, empowerment and nursing competence (r = .094, .442, .511 and .513
respectively, p <.05).

3. Life long learning, empowerment, coaching and work experience were the predictors
of nursing competence at the level .05. These predictors accounted for 40.2 percent of the
variance (R2 = .402). The standardized equation was:

Nursing competence = .348 life long learning + .307 empowerment + .129 coaching +

.105 work experience.





