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Abstract 1 ’? 2 0 5 8

. The objectives of this thesis were ) to study the level of work motivation and
organizational commitment of employees, 2) to study the relationship between work motivation
and orghnizaﬁonal commitment, 3) to compare their work motivation and organizational
commitment based on the difference of their personal factors and 4) to compare their work
motivation and organizational commitment with the difference of their love in the workplace.
The respondents of this study were 234 employees. Questionnaire was divided into 4 parts:
personal factors, love in the workplace, work motivation and organizational commitment.
Frequency, percentage, minimum, maximum, mean, standard deviation, coefficient of variation,
the Pearson product — moment correlation coefficient and multivariate analysis of variance
(MANOVA) were used to analyze data. The results indicated that employees had high level of
work motivation and organizational commitment. There was a statistically significant positive
relationship between work motivation and organizational commitment (r = .613, p < .01).
Personal factors of gender, age, work experience and income differences had no effect on work
motivation and organizational' commitment while the differences in job positions had significant
impact on work motivation and organizational commitment at the level of .05. With respect to
romance in the workplace, position in the organization, level of affection and commitment,
frequency of meetings, frequency of conversations, working near lover, chance of getting married
or living together, having a competitor in love and workplace restriction, there was had no effect
on work motivation and organizational commitment. However, the romantic relationship had a

significant effect on work motivation and organizational commitment were at the level of .05.
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