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Abstract 1 '7 2 3 3 6

The objective of this dissertation is to develop the accreditation of Prior Learning Process
to TVQs (Thai Vocation Qualifications) system. This study focuses on automotive experience
especially, the engine repairs. Competency is based on the criteria used in the accrediting process
with reference to Australian Competency Standard.

The characteristic of this study is research and development, which is applied to 15
employees from Ratchaburi Auto Service Center. The research instrument is 12 questionnairs in 5
aspects as follows:

1. 3 questionnairs are from experts and academicians’ opinion.

2. 3 questionnairs are from experts and academicians asking for the relevancy of the process.

3. 4 questionnairs investigate the suitability of seminar participants.

4. 1 questionnair investigates the suitability of the experts and academicians.

5. 1 questionnair investigates the suitability of the experimental group.

Data frequency, percentage, average, and standard deviation are types of statistics used to
interpret the result of this research.
The study showed that:
1. The researcher obtained a procedure plan of Prior Learning Process to TVQ system,
which chronologically consists of
1.1 Designing a draft plan.
1.2 Consulting the draft plan with 7 experts and academicians for their opinion and
suggestion with over 80 percent agreeing to the approved plan.
1.3 Setting a seminar among 25 focus groups on the approved draft. The seminar

outcome found the level of appropriation of the plan is high.
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2. The researcher obtained the analyzed accreditation of prior learning process to TVQs
system, which based on 3 units of Australian Career Competency. Then the researcher consulted
9 experts and academicians for the relevance of those 3 units. The conclusion found the level of
relation and relevancy of every item was high.

3. The researcher obtained instruments and forms for accreditation of prior learning
process to TVQs system with the approval of 5 experts and academicians. Then the researcher set
a seminar for 16 focus groups, which the result found the agreement level was high. Furthermore,
the researcher asked 5 experts and academicians to check the level of relevancy and the result of
all items were relevant.

4. The researcher obtained the manuals for both assessors and evaluated employees with
the approval of 5 experts and academicians. The researcher then conducted a seminar for 18 focus
groups with the result revealing the level of evaluation was high. Next the researcher asked 5
experts and academicians to find the level of relevancy and the results of all items were relevant.

5. The researcher obtained 9 well-trained assessors. After the assessment, the assessors
concluded that their understanding about the whole process was at a high level.

6. The researcher obtained instruments for accreditation of prior leaming process to
TVQs system by testing the instrument with 10 sampling groups. The result came up with only 2
qualified candidates by portforios. While the others had to evaluate by their competency based
working performance. From the instrument application, the result found the level of suitability
was high.

7. In the real situation of work places with the whole designed procedure, the result of
accreditation of prior leamning process to TVQs system found that among 15 evaluated
employees, who submitted their working profiles, only 4 of them qualified in 3 competency units
by portforios. While 11 evaluated employees passed the qualification by being re-evaluated by the
committee.

8. The study was presented to a seminar of 25 focus groups and the result of evaluation was
at high level.
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