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The main purpose of this research was to analyze the appropriate factors for evaluating the
performance of the directors of educational service area offices. Samples consisted of 2 groups. The
samples were (1) 268 administrators of educational service area offices and (2) 452 directors of
school, drown by stratified sampling. The instrument was questionnaires about important degrees of
performance behavior to analyze factors for evaluating the performance of the directors of
educational service area offices. Descriptive statistics and confirmatory factor analysis were used to

analyze the data with SPSS for windows and LISREL 8.53

The major findings were as follows:

1. The factors for evaluating the performance of the directors of educational service area offices
consisted of 4 factors were as: academic management, finance management, human resource
management and general management.

2. The factors for evaluating the performance of the directors of educational service area
offices was fit to the empirical data ()(2 = 398.41, df = 434, p = .89, GFI = .95, AGFI = .92, RMR =
.014). In descending order according to factor loading as: human resource management, general
management, academic management and finance management.

3. The factors for evaluating the performance of the directors of educational service area
offices was cross validation with factor loading and variance - covariance matrices across other

sample from same population.





