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ABSTRACT
250662

The objective of this independent study was to study needs, problems and suggestions
for development of teachers in Chiang Dao District, Chiang Mai Primary Education Service
Area 3. The respondents in this study were consisted of total 501 persons in the academic year
2011 of which 217 persons were selected by using the technique of sample random sampling
of Krejcie and Morgan at 95% confidence level.

The result of the study can be summarized as the following. The most aspect that needs
to be developed according to primary competency is the 4" competency (team work) and the
aspect that needs to be developed according to functional competency is the g competency
(student development). For the developmental pattern, teachers have to develop the attendance
of meeting, seminar, training or operational meeting.

As for the developmental pattern of teacher in Chiang Dao District, Chiang Mai Primary
Education Service Area 3 in the present, it was found that teacher development lacks of
supervising, directing and following-up during the post developmental period, and also lacks
of assessment of teachers’ needs before carrying out the operation. For the suggestions, it was
suggested that systematic developmental plan of teacher should be done as it must contain
planning, operating, examining, directing and developing to have a better quality by using the
result of the assessment. Moreover teachers’ needs should be surveyed. For the problems
regarding development of teachers in Chiang Dao District, Chiang Mai Primary Education
Service Area 3, according to the teacher’s competency, that is when teachers were trained in
curriculum and learning managements, this process lacked of following-up whether teachers
actually implemented it or whether they understood the new curriculum and assessment method.
For the suggestion to this matter, an intensive training which emphasizes on the new curriculum

is required while directing and following-up are implemented in an actual field.
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