196921

mﬁﬁuﬂ%i‘fﬁqmjmmmﬁaﬁnumauﬂ‘%'umﬁuumauL'uﬂuwmn winfl uaz
mm%’uﬁﬂ'ﬁamlaotamwmm‘s‘ﬂﬂlumoﬂszmﬁua:ﬂs:mﬂ'lﬂs lasmsTuenaIua
MIITLAATUIY ajoﬁnmmaunqumwmﬂumua:ummwﬁ@Lﬁmﬁ'ma'ummm‘%ﬁ’n
UNMNNUTANUTURAATBLVBARTIUNTLIEN é’lmwﬁwﬁuazmm%’uﬁmmmmqmi
1FHN waraanTiITIEnEaIIyMILI YN uazladarinddumeaawnlaalfuuugauaiy
finduuszrnsanadng 1dun wnunimniivn LRIRITUMNIAMUSNITUMTLIEN uns@ift

1 Vo °

virmuuga lifidanseduniaannunsuism)

L]

nama3demudn wrmmanTEnlulzmalnedeliunum winfiuazanuiufaay
fiwauninaviunisuinludianlszina ua:sfa'lﬂﬁﬂgumUﬁmuﬂl.‘%'aan'mwiwiv’o
wuwnUIEnuarguaNiavasarIynsLiEm jafatfywuisafunaninaeiluns
f'fﬂL'é‘anqﬂmmﬁﬁmmmu'\:au ua:ﬂ’owuf]tymmwmLmauqﬂmnsﬁﬁmmi
amuaanInuasanadsmglwimdni uananil Usamalnodlifingmanaimua
GassmamihiiuazanuivAaidlumaemzdatunguineluasszing madadalas
msﬁa@foaaﬁnﬁm%wmmmnwu‘%ﬁmﬁaémLa‘s‘uLLa:muqum'sﬂs:nauﬁm%wu.a:
AL ILTIUTBIANIYM LI BN

gmiulumaiaudminierumsuism amandnnindwislsznalngans
ﬁmuﬂu,mmoe‘hvﬁuam:mmmm‘%ﬁn‘lummsiaév’oLLa:ﬂmauﬁﬁmaocge'i'ﬁw‘immia
WWUUMIUIEN u.a:ﬁmuﬂiaﬁmﬁﬁa’lumsﬂi:nanﬁm%wmmqmm‘%ﬁnLﬁatﬂu
ummo’lumiﬂﬁﬁawﬁwﬁLtﬁtammnﬁu‘%ﬁn ua:ti’ia"zm%wmmxgmm‘%ﬁmﬂuﬁuau%‘u
28NN ‘{mLﬁumﬂﬁﬁngwmuﬁmﬂnjﬁ'lﬁn?ﬁ'nd’aoumG?uamgmm‘%ﬁ'mta:

ﬁmumqmamﬁ?\mmmmm&msu‘s‘ﬁ’n anmliimsdaaiassnAmBnanumaniem



196921

The purposes of this thesis is to study comparitive roles, duties and
responsibilities of company secretary of Thailand and other foreign countries by
documentary and field research. This thesis focuses on studying about history, concept,
role, responsibility, authority, duty, obligation and professional body of company
secretary. Population samples in questionnaires are company secretaries and secretaries

to board of directors.

The study found several significant points. Firstly, company secretaries in Thailand
do not have wide range of roles, duties and responsibilities compare to other countries.
Secondly, law does not impose any requirements for appointment, qualifications, authorities
and liabilities of company secretary such as foreign laws which contribute to the problem for
selecting the suitable person for the position. Thirdly, there is problem about shortage of
professionally qualified company secretary. Finally, there has no professional institute

in Thailand in order to promote professionalism and exercise professional supervision

To develop the profession, the Stock Exchange of Thailand should prescribe
rules for board of directors about appointment and qualifications of company secretary
and code of conducts as a guideline to the company secretary. If the profession is
widespread, law should be enacted provisions regarding the company secretary.

Furthermore, the author considers that professional body should have established in Thailand





