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The purpose of this research was to construct the competency scale, and base line
competencies of perioperative nurses in Rajavithi Hospital. The research was conducted in two
main phases. The first phase was consisted of 3 steps. The first step were to explore and to select
the essential competencies of perioperative nurse to attend the vision of the hospital by using
focus group of 9 nurse managers in operation room. The second step was to construct the
competency scale by; developing behavior assessment, scaling with rubric scoring, and testing
the efficacy scale. Then the competency form was two folds of validated the content by 17 nurse
managers. Three experts scrutinizing the reliability. Then the form was tried out by 5 groups of
perioperative nurse practice to analyze the reliability. The third step, the standard levels were set
by using group of 9 nurse managers in operation room, to weight the competencies for all
perioperative nurses and to set absolute grading for expectation competencies. The second phase
was to construct the base line competencies of all perioperative nurses with the data assessment

of the 57 perioperative nurses in Rajavithi Hospital. The main findings were as follows:

1. The form of perioperative nurses’ competency scale, Rajavithi Hospital consisted of 6
domains, 33 items. The six domains, clinical behavior (9 items), administration and quality
improvement (6 items), leadership and teamwork (7 items), nurse research and knowledge transfer
(5 items), innovation and technology (3 items), and communication (3 items).

2. The completely form was tested for reliability with alpha coefficient was 0.99, CVI =
0.86, and inter-rater reliability was 0.88.

3. The completely form was used for assessing the competencies of the population of 57

perioperative nurse. The findings of the base line competencies were finally constructed.





