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Abstracts
, ody”' examined‘ the  sopervisory -perceptionv "bebween'

'héeltnA befsonel ena_bheir SupéPVis°§s ih Surin  province,

b performance of health personel the Totel of 56 supervisors

he ”finding .reveeled that 1 The perception of »heelth
TendAﬁheir supervisors were at upper level for bobh
‘and there were ro steoisbfcaiiy difference. (p =.957)
vfsory experiences were not .significantly"correlabea
wr“_percept“ion (p>.@85). The heelbh‘ worker'e' perception
?eignificeno with their job performance ab'tne level
.05. The prediction of job performance showedbthao length of

ng time was negative correlation with job performance



