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Abstract

The Objectives of the study are to obtain the level of job
satisfaction and the differences of job satisfaction of the commissioner
officers, non-commissioner officers and employees of the Police Cadet
Academy including the factors affecting the job satisfaction, and to
find the method of improving the job satisfaction and solving the

problems and obstacles of the satisfactions.

- The data are collected through questionnaires from 213
officers and employees working in the Police Cadet Academy. The

results are summarized as follows :



The males have higher job satisfaction than the females

gatisfaction than themgnes who do less,

The ones who have no tendency to'change career in the

Qfe, do not have t%e residential welfare, or have been specially
iéé&wéalary higher jop satisfaction than the'one who have tendency
Fé;change the career in the future, have residential welfare_or have

Eof_been specially raised salary, respectively.
S

The commissioner officers, non-commissioner officers and

‘ A .
the employees have no significant difference in job satisfaction.

The populaéion has slightly high job satisfaction in the

1job and‘social characteristiés, administration, orientation, benefits,
working situation, security and communication orderly, and has

'éatisfaction in wages in the middle:.range.

Besides, the population has very high satisfaction in the
reputation of the Police Cadet Academy, has slightly high satisfac-
iifion in the policy of work, work characteristics, the estate and

f:area of the Academy, sﬁeciél income, the aid and familiarity of

“the working companions both in and out office hour, and has slightly

low satisfaction in budget and amounts of the persomnels, salary

*fag& wage, working facilities and convinience, and welfare.



