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Abstract 179038

The objectives of this research are 1) to study the level of locus of control, the level
of self-efficacy perception and the level of job performance of the employees, 2) to
compare the employees’ job p;,rfonnanoes based on their levels of locus of control and
self-efficacy perception, 3) to study the relationship between the locus of control and job
performance, and 4) to study the relationship between self-efficacy perception and job
performance.

The target population is 183 operating employees and 6 supervisors of World
Equipment Co. Ltd. The tools for gathering data include demographic questionnaires,
questionnaires of locus of control, questionnaires of self-efficacy perception, and
questionnaires of job performance, all of which are created by the researcher. The statistical
computer programs are used to analyze the data. The analytical statistics includes frequency,
percentage, standard deviation, one-way analysis of variance (ANOVA), and Pearson’s
Product Moment Correlation Coefficient.

The study reveals that:

1) the employees have moderate level of locus of control, moderate level of self-
efficacy and high level of job performance;

2) the employees with different levels of overall beliefs of locus of control and
external locus of control do not have different job performances, and those with different
internal locus of control have different working performances at statistical significance level
of .05;

3) the employees with different levels of self-efficacy perception both in overall and
any single element, e.g. being a good example, and skills of convincing, have different job
performances at statistical significance level of .05, but this finding is not found in

employees with different self-assessment or self and others—feeling building;

4) overall locus of control and external locus of control do not have any relationship
with job performance whereas internal locus of control has a positive relationship with job
performance; and

5) self-efficacy perception both in overall and any single element have positive
relationship with job performance at statistical significance levels of .05 and .01,
respectively.



