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The thesis is an survey study. The purposes of this thesis are to study
organizational conflict and working stress which affect on intention to early retire; to
conduct a comparative study on the intention to early retire’s factors based on
individual variables, organizational conflict, and working stress. The sample group is
315 Government Officer in department of land ministry of interior (in central region)
Stratified Random Sampling and Simple Random sampling technique were used to
select the samples in order. The main research instrument is the questionnaires which
divided into 4 parts. The first part is contained individual factor The second one:
organizational conflict which contains 21 questions. The third one: working stress
which contains 48 questions and the last one: intention early retire which contains 14
questions. The statistics used in data analysis are percentages, means, standard
Deviation, t-test, and F-test. The results indicated civil servants in department of land
ministry of interior have the moderate level of organizational conflict and the same
level of working stress. The civil servants in department of land ministry of interior
who have a different marriage status have the different level of intention early retire.
Moreover, The civil servants in department of land ministry of interior who have a
different job level, total salary, organizational conflict, and working stress have the
different level of intention early retire. Civil servants in department of land ministry
of interior who have a different working stress have a different intention early retire
significantly of .05



