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Abstract l 7 9 0 8 O

The objectives of this research were to investigate (1) the level of acceptance of
performance feedback, the characteristics of performance appraiser and desire for employees’
self-development. (2) the differentation between personal characteristics and desire for employees’
self-development (3) the relationship between acceptance of performance feedback and desire for
employees’ self development (4) the relationship between characteristics of performance
and desire for employees’ self development (5) the prediction of desire for employees’ self-
development.

The sample of this study were 179 persons from Boonrawd Trading Co.Ltd. in Bangkok.
The data were collected by using the questionnaires and analyzed statistics by Mean, Standard
Deviation, Pearson’s Product Moment Correlation Coefficient, One-Way Analysis of Variance and
Stepwishe Multiple Regression Analysis.

The results of this study were as follows :

1. The level of acceptance of performance feedback and desire for employees’ self-
development were moderate. Characteristics of performance appraiser were low job-centered
behavior and low people-centered behavior.

2. The differentation between acceptance of performance feedback and desire for
employees’ self-development were not different at the statistical significance level of .05.

3. The relationship between acceptance of performance feedback was not correlated with

desire for employees’ self-development at the statistical significance level of .05.

4. Characteristics of performance appraiser correlated with desire for employees’ self
development at the statistical significance level of .01

5. Characteristics of performance appraiser were predictors for desire for employees’ self-
development at the statistical significance level of .05 and characteristics of performance
appraiser were able to predict desire for employees’ self-development 16 percentages but
acceptance of performance feedback was not a predictor for employees’ self-development at the

statistical significance level of .05.



