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The purposes of this study were to investigate the factors of resilient nursing
organization in private hospitals. The sample consisted of 421 staff nurses with 2 years
and more experience. Participants were selected from five private hospitals by multi-stage
sampling. The research instrument was resilient nursing organization guestionnaire which
was approved for the content validity by the group of experts. The reliability of
questionnaire by Cronbach’s alpha coefficient was .99. The data were analyzed by using
percentage, mean, standard deviation, and Principle Component Analysis and Orthogonal
Rotation with Varimax Method.

Major findings were as follows :
Eight significant factors of resilient nursing organization in private hospitals were
identified. There were 89 items that accounted for 67.408% of variance:
1. Learning organization described by 18 items accounted for 51.258%
2. Collaboration for change culture described by 21 items accounted for
4.383%
3. Salary and environment described by 17 items accounted for 3.292%
4. Corporate vision described by 10 items accounted for 2.167%
5. Diversity structures and functions described by 7 items accounted for
2.015%
6. Flexible staffing described by 8 items accounted for 1.609%
7. Utilization of technology in working described by 4 items accounted for
1.521%

8. Working network described by 4 items accounted for 1.163%





