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Abstract 1 7 9 0 6 3

The purpose of this research were to study “The Recruitment Resources , Personality
and Work Adjustment : A Case Study of The Post Plublishing Plublic Company Limited.”
The study will compare the work adjustment according to theire personal factors.The survey
samples included 167 employees of The Post Plublishing Plublic Company Limited. Data
was collected by using questionnaire which consisted of personal factors, a 20-item of
personality and a 31-item of work adjustment. The statistics comprised .percentage,
mean,standard deviation,t-test,One-way ANOVA and Two-way ANOVA.

The results from the study showed employees adjusted with the work at moderate
level. Employees with different sex had different work adjustment at the significance level
of .05,while no different work adjustment employees with different age, educational level,
marital status and working age. Employee with different recruitment resources and
personality type had différent work adjustment at the significance level of .01 and .05.
Interaction between personal factors and recruitment resources showed the interaction
between sex and recruitment resources related to work adjustment at the significance level
of .05, while the interaction between another personal factors and recruitment resources had
no related to work adjustment. Interaction between personal factors and personality had no

related to work adjustment. Interaction between recruitment resources and personality had

no related to work adjustment.



