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.fie li)';) l~ri1~UfI Bfl11fh{1-3iu~1 LUU L'3uiu ft:~rt-31El !Jaft1.JR1JJU1f1 lu';El-3~~-3wi'" 

rl1LL"I'I-3L"I'In fI1n Ufl'n'f1m Mltt3 ~~n L"I'I~ ri~ ~ ~. LLft::~mfifln 

.fie li)n/ l~ri1~UflBfI11fh{1:Jiu~1 LWL'3uiuam'Li1l!JRmmEl.nJ1f1 lu,;e-3~~-3wr"ifM1f1 

i!J!JSj L;!N11!J Ufl1"l'l\UJ Ufl1fl11rT»J11t' ~nfl1~11 !Ilatn 1emafl fl1fl'::Ln1:t ffnftUfl1 ~UEl-3fl1!J 
., • &.II AI 

m.w-nnft1JJ LLZl::~f1lJtr'lU 

. ;EI li)~ liri1~ufliifll1fi1'i1-3iu~1LiiuL'3uiuft~~d-31£l!JaR1JLii"tJ1f1 lU';EI-3~li-3\1ifl 

"fnU1!Jn 'W~m LwdEWft£l\l (-mn1 ~1.JftTImi1 LLft:a1U1'OJL-nq, 

.fie li)a' liri-mu"iifl11fi1~1:Jiulli,LwL'3uiuat\1~1El!J~f1 lU';El~-3~ifl\i1U "I'I~L!J1 

LLM LLZl=m1m1ffiJJ 

;n 1D0 l~rh~u"iifll1fh~1-3iu~1WU L'3uiuft:\1d-31e!Jff1JJitu U;1tJ1f1 lU';EI-3~~-3\'li" 

., ..l.1 f t ., .. ., .." .. '.1 .. 
~ElIoli) L"I'IElu";::L!Jfl.lfl1JJ'll£l \a tl-3llEl l!lo fl111 "1"- ~JJ1!Jtl-3 L1ft1f11-31Uunfllle-3 

~m1-3 ~'hjLfl\4i1~-3,rn1UfI.3q)e 'bJd uW1u4'1:J.::li~m1:Jm-31U~m.Jm1L1ft1fi1:J1\t1Jn~L~rn l"nfl1JJ 
a iI f_. ~" ..I .!II" I •I" .,(li) L'OJfI'II1IJN "1~1tJ~1Uf1m.W"IElUfll1!JflElf1llm'WUft::fl11JJuftEl"JlEJllEl~~n'OJ1-3f11JJ 

" ..I ) II ..,_ .. 
nom:m,,~ ~1.M1 lEl (vut ~<lctli) £lElnfl1JJm1JJ LU'W're'T1"ll'UtlItlIflfPJfl1MLL1-3~U 'W.fl. lElefctli) 

(10) LU.lflf,k ttMii.m"~";-3~1~1Ufl1JJ (G1)
 

.fI£I !£lID i1Jl5Jl\1U1tR1-3~1!Jfi1{1:JLU"W\4LLri~n4'~e)!Jm1BfI11firor1~iu~1
 

...1 .. ~<II"" II., ..... :: , .. ..I l!)
~El ID," u'n:n1flm::fl"-3LL1-3-31U~'lJ1JU L~JJr.Ja L"ll1J~flUfI~Ufl1Uf1 li) a-3\11flJJ "I'I.fl. Iacfd'~ 

.. '" 
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fh;UQ~ 

,.I1::n1t,n1::Tl11~Un~1'H .. ...
 
11e~ efl1uhl'N'i'H.h (tnYun eI) 

.I 1~ ... .. l' :; ",..I .II

"111T1n1::'YI1'NU1~~1lJ ¥'tmlfltJ1::fI1rrn1::'YIn~1I1.wnJ116~ 6"'1f11v1~'UlJA1 (~tJtJ'YI eI) n~i1J'YI 

Q~ fl1f1tJ1f1lJ lsD&cl~ 1~6ti1HlJA6"'1fhf1~.ff1J~1'tfijHn'W~fltJ'f,f~u,j1'1J~ Im&et~'Uf. Q a~H1f1lJ 
L~lJ;r1.1,tJ,rlJ 1~6,,.r~~lritJ1.r6~1tfijfl11lJl~1'U'lJfI11tJi'tJ6"11fhr1~~lJ~1f1f~~ n1::'YI11~UH~11Ji ~'UfJ 
" . " 
iuu~1tf'YI11tJti'1ti'lJ A~i1 

Q. fI11ti1H1JA6"l1fhf1~,f1J~11rJlJ011J1UHU'1~'U6~f1W::f111lJfI11thf1~4~I~lJ6~ti'n111111111ft 

"1lJl'n::11",jtyqj';~lJfl16~UH~11J 'Yt.fI'. lm&dQ U1::f16Utf-:ltJ ~U'YIlJN1tJlJ1tl~1~ «ufllJr.htJ~f1fH U~:: 

e"fl1JfhtJi'jtJ1ft Hwn:: d. fllJlfhti'1J 
" . 

1m. 'lJfI11-nU11w1ti1H1JA6"11fi1~1~ojj1J,j1 f1w::fI11lJfI11fh~1~u::"m"u~::Mv11W1~62J~11~:: 
" d.. .. ".1., I.. -x, ..
'U61fl'UHfl1lJHftfllflWarI'YIfI1HlJA 1J2J111111 ~~ UH~'Yt1::11'JftJlVfV"rJ1!~16~UH~1lJ 'Yt.fI'. lmelclQ fl6 

6"11,hf1~~~f1f1~1tfi'tJ6d A"ufi1f116~i1't 6"'11~lJl-A6 lJ11111J1lJfI11f116~;'Yt ;rlJ'llJfI11Ha" l1fl1 

"6~a1J~1 fl11lJa'1lJ11f1'U6~~1nu Ha"fll'YtUH~11J Ha"nwGti'lJ1a11lJ"6~tJ1::1'YIfl' ua::rrfll'YtlffnIJnu 

lLa::tf~f1lJ 
" • II 

con. flW::n11lJfI11fhf1~ 't\'m::u1tl011J1Ufl11-nU11W16"'1thf1~';lJ~h1tJJ~fJ2jfllfl lAtJ 1t\'u,j.:l,j~ 
II • II • 

flW::f)~n11lJfI116"l1filf1~';lJt11f11~lfl'Yt2JH11Jf11 ua::f1w::6\iflnlJfI116f111fh~1~ojjlJ~hi~111'A 112J ~b 

f1 01:: lrJlJo~fi'n1 'f11fllftl';lJIRtJ1ntJflW::f1112J f111fh f1~ ITt6'tf';111,r1~lrrlJ6U1.1::0'"11fh~H'ilJ~ 1"6~ 
.. .. ,_~.1 ., ..., 1 ' ':.. • ~ 
U111A 11 fI'!!t\fI'CI6~111lJl:: rrlJfltJ 1'1'fll'Ytlfl'n,! fI uua::tr~ fl2J lJU"a ::'Yt1J'YIlJ1 f1tJ~"lJ 

II • 

cl. n111 i'tJfI11-nU11Wl'Y1tJ'YI11J6"11fhf1~,j1J,j it! Im&cl~ f1tu::m1lJfI11thf1~ 't\'ti111lJAfl16tJ 

U1J1'Y11~f111Tiul1Wi lAtJu,j~~61Ja"12J11afllflw,{lfllJ Q) f1~2J "'lJd1AtJfl11lJfhfity ftf) f1~lJfl11lJ'11rJ\J 

'1Jfl11f116~;'Yt,,0~QfI~H f1~lJfI1111a'12Jl1D 'lJfI11,j1tJ'U0~1JltJ~1~ lIa::milJrU111'tlPlnIJiiuua::tf~flll 

&rl0flW::~f1'11Jtm'6",lfi1~1~,flJ~1im1't\'tf-nmw1'fi'"nfilf1~.fflJ~1i'~111'AfI11MafllfIWCf1"lJmotJlIlJ")'YI1~lm-:l 
I .. , " '1'''' . '1' ,~ , " ..'1::1'1'~Ffl'lfl11'Yt U11W1 11 flW::f111lJfI11f11v1~ 'lS~f1w::m12Jfl11f11v1~ ¥'tlJotJ11lJ1tl 11 fI W::6~ fl11lJfI111"Jf1fl11. 

Utl::f1d'1Jfl1o~TiV11w111a::f1ttlJmo~~611'l'1J0'U6~i~111'Arl61Jlrr1JoflW::n11lJfl11fi1r1~ 

&. fI11-nU1H\l1'U0~i~111'A"1lJ~0cl Ifl1JfI11'.foG'O1Jnfl11::fI11f11 0.:1 i1't11J'M1~f1t~th11f1 
... .. .... I..l .1 I d f ..... . ,"' ~!'t 

'U6~if Im&clc:/ 1Jf~a'fl11::1rr11lJflUlJfI1ll1JatllJU1Ja~6tJH11AI11 11f11lJl2JlJ1(fl111J11J~~'U1JL1J1J 

1::tJ:: ., od1~,j61do~ "aoAVlJalJ/i1'2tJlflfltJ;lnfl~'11rJlJ'1JfI1nhH;'Ytijfll1tJi'tJl1f11ITi2J;f1J 
.. .. .1" • ,,,.. ...~ ~ .. : ..... ..: '~I"

111f)aA'UlJ1A11101J12J1Wft~ fl1 116"nl~1J1116~~'I.I1J A~\J'U l'Yt01f111101lJlVI)f6'U6~lIH~11J 'Hi1J6 

2 .I , " .. ... I.. • If. I ".." - ..I
U1f1l"1J11~1lJ 11 f1~ lAlJ111olflotJl 'YI11A lJ 1'U6~ U1f1t;11J1:: f161.JfI11" O~ UtJfl1 tJfI11:: P1lJ 'llJfi11HaPI'YI 

~~;flJt\'1tJ flW::f111~f111fi1rHV~ ,tfij2J~' 'lffl W::6\! f111lJ f1116~11fi1~H~1J~1 V~111'A-nUl1W 1 
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l1U111\.nrPln,h'1~~1J~lihlu1=mft14Lrlt:l'i'U~ &) 1Imlf111 1sD~d.Q fjnfli~'t1d~ ItUI1/f)u1lf,uu: 
, . II • 

f)\im11/m11"lm1LLa=m;1Jn1f)~,"'11iU.ll1tJl11'UoG'f)Lft'1..If)"f)~f1tU::f)\in1111m1tl"11fil«1~-UlJpjlV~'t11'" 

LLa=\11Lft'1Jf)f1tU::n1111m1tilrl~ ~~f1tU::n1111m1til(l~''''WQ11tU1Hanl1WQ11tUl''U~f1tU::U\in1~1Inl1 

1Ylm1LLa=mtlJn1U~lL&1 
" " b. nuw'11tUl"f)~f1tU::n111/fl11tilr LLa::i'tm~f11111tl tlLHlJ1~;jud1J1J '"1..1 J11..I"f)~f1112J Lft'2JUtl1f1 

"U~VJnHltJ Ham1,".11tU 1',1::\11, th.f.rUq~~L;1'U~tJUlJ i'u;11/nlJ"U~tJnr.hrJ L~U 1,f1JlrJr1~ ft'llJUflUnnutJ 

l1nQug'~ \1nrl~m1l11atll1~;1P1ud'~f)rh~L;1lJf1" 4~&rlf)f1mnLLl1::iQl1Wl"U\l1'lfll1/'t1nmnweti'Q::llf'U''''11 
• .,., .. - .. ,3.1 • ., .,:d.!fl 

LLPla=Q~t11~1/rrtl1l'ClffnIJnQ tl11=m1fl1f)~"'l'C Lla=rrl11l'Cu~f11/nLLPlmn~nlJ f1~'U'U' Q~LlJlJm1L't1111::n1/ 

~Q=fh't1'U~nPl11fil'1~~1J~1~LL"n~1'UllJA11/rrnll'Clff111JnQLLa=d'~f111"f)~LL,ja=,j~'t11" 
~.. n"11filrl~ilJ~1P11~1=fl1tm,jud'uHjHft,j~fitl'oftiu~nrl~"f)~11'Jfl11rb1..lmn~11'ml1­

ti11JIJijl11f1 11".mH'blJ"'u~rilJ i'!~tfl't1iiQ"11/nQ't1111tJ11~1tJLLH~11Ji'J1rrl't1nQd'1IlilJ'j' \1nrl~~'h~11..1 

L01IPl1n112J. '2MLln.. _l ~1\J tI1::11~ ~11..1 iJ '" ~11JLatJ~a'P11.r.... \1nQl~111mllJ"..:.. '_llJ11111tJ11J.• " 1'.~11J1"1=lJ\1n 1 11 ~flUl~l1 

nl~1\JL~rJ1ntJ~11J,rllJtllJ ij'iiimnJ1::nutJ:q1n'111/ tlgi1tJ un::\1nrH~nl~1U51Jij'tflLn1~'t11f;', 111..1 

111~Lrr111Jn. 
" .. 

Q. lJltJrl~Q::~f)~~htJtil~HLrJlJl~1J1,rLLri\1n'1~VJnfllJ'~U'utJn"hn9l11,hrl~,j1J~1iinQ't1111tJ 
" " . 

"1't11J9\ '~·h\1n(1~,r'U.::iiL;'u'r1~ d'qJ'll1~: 1tJ 't1;ULrlff'l" ffl't1i'UlJltJfH11tJ1tl 'i,htJ,h(l~ 1,fLLri\1n«1~ 

L,htiu't1;f)q~n'htlPl11tilrl~~1J~1~tJi'1J1't1Ji tif)111JltJrl~11tJJlJtl~lliiQfl~U~9111/nQ't1111tJ,h«1~~1J~1lL«1 

tf11J1J lrJrl~11tJ 1tl~ri~ ,jltJU'utJn-iltilfl~,flJ~1n"111't1~',ftJi'tlfil rl~1H'L,htiutlAn,h rl~,flJ~ lP111/"'U~~ 
. ~rrm\JtJ1::nf)UmHhLijlJiiQfll1f)d 

.. I l' : J .r I. of. '~I. ..: ~ I . , '1 "I ..6. tlPl11f11Ul~"1..I,,1'U~~11'::r~1Ifl1f)~LL1~~11J If'l1/f)l1L'Ulq,,a191LLH~1U 't11/ 'UlJ .~c:tc:l Ll'CU 

1H'U1HllJl~1 'l't1 ~L't1 thrl'rrl1111tlthH;l'CUd'I" l11rr1/fI11LLriI111=fl11f11f)~;" 'lJiJ [Q,~clc:l dl'Mi'ULL1~nlJ 
..: 2 • , • " • !II ..:. .. ~I. .I. - .t.l l'I

l1L'Ul~~flltlLLH~11J1/1 1/'Uf)tJml Q iJ '::L1J1..ILl1~~11J111/nn1l::f'l1/f)1/1n,,'U 1/Hfl"mrlLL1~~11..1L,"lJ"1J lJltJU1~ 
" . 

fI11,"Ul1WltJi'ufil '1~1,rLLri\1fl'1~1/1nf1"hnPln'11 '1~,j1J~1 lAvuiu1,rPll1/Hfl~11J't1;f)P1111Ha"n1rlLl1·Hl1..1 
= • . .. '!,. • .t .I 

't11 f)P11lJl1fl~::f'l1/ f)U1~~11J11L l'C1I,,1J 

d J.. .• • JI .1 • : .1""'" 
Q~"UQ~1I1L"0111lU Url ="Ufl1111111/1I f)LU'~~f)~ rra1lJ u1::nf)Un Vn1111~ 'tl1'11 VU(JU PIA 111 

" • • . • A • 

.au til't11Jtl~U~nQ't11/1tJtil'1~,j1J~1fjnf;'11/1LL~1191tJ,;"Ul'U ~1tJ 

" 
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'W.P(, Ia~ci'd 

'i:nA!I'ti1'U1~~'l~A7Ullu~~n ~ LL-a::mPln ad u,"'~'Wr.:n'll,jruru~pj~A'i~w.. • 
.., ~ .". ..~- .., ..... _I ...". ....... ~ ­

u.~~~'lU 'W .fI. IB4"ci'Q 'ilU~'lJ 1.nn::n'll'UqjqJliIY1)Jtm'U'Y'YliI\M-rur.:n'lfLn!I')n'U m~~,n AllI\'Ifi 

u.a:a.ti1l1't'f'l1"il.nJAAtI i./lU1li1n .~ t1r.:ntlUrl'UU1li1'l1 CJQ ~'~'l1 CJ« U1An lir:: u,a::• 
Ullil'l1 «0 ,.'8d....36~~'YU,,.../I"'If'8'la£~n'i 1,,11 ,j'Y'Ym"n'l::'rh'LItUt!lfnAII'il'lU"'\'llIn3J 

U\'I,j'YrYRLL~./In~"'U1!1 ;3J,1uPlif1n"ml'l::fl'M4u,'~4'lUt1'Bnn!Jn~'M~H lui'81tlif 

... "I. ... "~," "__f - a -­
'Uti g ~"''U'lll~'l./I ~'IIt1n~'~'l4'lUlln LWn "''l)J 14'l'lJ flU lI'ln ""'8~'1'Ulltlo1l14'Un 

~ v 

bj~nui'I"'l1J"l1.,,rn~1I~l1iIlRnnq14wd~AU i'ui'81dd' 
v 

(g) ~itlnt'ln;JJ~"..rutlnq,~i./l~iJu~itn,..Qj~fl'lD,f4w;ji1J\i"lil~i~'Wii~itlu.t1"tJ 
~ . w • 

0.) iiu"'lnttln~.'l,..rutln~~i4LiJu~ n'IM!I'il'l!l,f./lwiiW'liiu.Ji i~'Uia-1 
~ . 

'Ii'il .. n~ n~'n-1;ft,..',j,j-1A'Uu1'a'; uri'l",uA,..;jd''i)!ILLtlAi1J-tWuu,Pit)utlr.:n1Pl 

"lU'l1'1f;;~~L1.Jn~'LtJupj'Ultl 
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Pi1; LL~~n1::Vl"'N U.N~"l~
 

~tl~ n!Jn1::Yl1'wh'U~"'ti~11J1\tun~~1lJ~1~1\\'i3n~1~,h~1~1'" VUlt. I£ld:cr~
 

n1::Yl1'J-3U.N-31~1"'t)I~tJ~1~1"l~1"'l"l,)12-Jlu~J1lJln b U~::~11J111 Qll;l/ m.l-l .....1::11'l1 

UtVru'i~~f\1t)~U.N~1U fUll. mi:'1C1O) t)t)nn!Jn1::'V11':l~ril'UU"t11'111J1'U\!n~U1tJ~I-.11~fjn~I-.1.,.hnu 

'lA'rut IIlcl"lrQ/ ~~ijeJfl'frn~u,r~u.l'i1'u~ Q/ fiU'J1f\)J lD4:"cra' LuulKu'hJ (tlr.:;m~lur;'lln"'''lI'iLUm~n 
, , .. ., ..... - .........,~

lltJunql1!ln1 Lfl)J 1O)!J:I1i) "tl~Y1 Q\4:" n ')UYl 10)0 "''lU1tJU IIlct"<ra') n1::Y11'J~UN~IU"'~~f}'llU"'~ 

l1!1ft::Lilu"lIt)~ n!lm::Yl1')'11luu~~ nfl1'JL~t)1'l'11JJ L;)1'l~ t"u.,r'J n~ ",~d 

n!lm::Yl1'J~ rh""U"t1"11~1\t\!n~U1tJ"'1..:1\ \\'~n~1~n1'11U 'til 'Yt. PI. l!l4:"cra' 1~tl1 ~fJ 

051U1'u'1~ri'l1JJ'l~~J11'l11 Q'la' u'\.li~"""::"1"11UruC\jil~JJl"l"tl~UN~1U rt.Pl. 1D4:"(!'"~ ~'IUC\lrUii.jl "'1~ 

i1'\lu1tJ~1..:11"fJn~1'1,j1~1utJn LLun \t1JJ ""1U ~~ fl1n \t1tlL;U'Il&nnrmnUt1~11J1\.4-Jn""'1J~ri1\tU" 

'un!Jnr.;,,1')~ t"!1ijfl11::th~'V i..:liJ!fl'ltle .. ~ , .. 
10). ri1\tU"t1IJ111111'UunYlUlfJ~1~ 1\\'~n"'1..:1~,ni]~L~n""~'If}1!J~'I LL~ Q II:' i"Ju.Piu~ l~a'l 

10)1:;' nihnuun uun \.41JJ \t1U ~~ fnn \.41f}L;jU'Ilt)'I'Uun'KWLn~ l!Io ntAnf2-JtlJltJL~~U~tlfJn~1~ 

I!I. ri1\tu"'t1l'l11~1""un~~1tJ~1~1\\'fJ n~1~~..:ILi]~Liin"JI1tJtl1tJ ~~ uvi Ii) 4:" uu.l1iu~ l~n'l 

10)1:;' nli1..:11UUn uun \.41~ \.411J -au ft1n \.41f}dj~'!lt)..:I'Uunlii'b,iLn~ \!I4:" ntftnfJJL"',tH~~lJ~~~n~I'1 

'Ud'lfllu 

QI. ri1\tU"t1~11J1""un~U1t1"1'11"'fJn~1~~-3LUU\.4~'I,j1..n~un LLU~ \.41~ \.41U 'rJ~ 

ft1n ",,'itlLiu'Dtl..:l'Uun1t1iu.JLnu 1Il4:" nLfmfJJt~m~~tJl'iflfJ n"'1'1""~"fII~ 
.... r .. ..J 1" .... .!'~ • 

cr. m\t~~t)IJlTl~1""~nYl~1tJ"'I1~1\.4fJn"'1"'~Li]U''ll1uYl1'11,,mn uun \tlJJ \.41U "tJ~ 

. fl1n \.41t)L'i~'Df}..:I",,\!n't;lbJLn~ 4:"4:" nLflnfJJt",m~~utJit)fJn~1'1'Url'lf\~ 
1 .. ~ .t' 1'" .!' • ... "' 4:". Lun1ru'YI~1u ...1" L\.4~n ... 1'1V11~1UtJn LLun \t1~ \.41U Xl~ ft1n \.41tlL"II~'D'£I~\tun 

Lii'Un~1t1[;111J1""un~n1\tu",HlJl1JJ,jtl Q n~ cr LLfl'J 1~~1tJ~1"4'~1,,,;jLLfl::l~f3n~I~H'Lfilfl"~~LLN~ 

L'U"'1::ft JJ LLft::1~iLtlut1UUl11tJ(;)fl~"f11'Yt LLfl::f1'J1)..J Uftt) l"\nfJ~fl" ~ n~1'1 ~'Ii1 Lfi~tl~ ~ULlN~ L\4JJI ::ill1J 
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I) Labor Standard Act of Korea 

2) Labour Standard Law of Japan 

3) The Labor Code of the Philippines 

4) Malaysia Employment Act 
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LABOR STANDARDS ACT 
Act Nu. SJ()I,l. MiliT. 13. 1r,:)7 

An'lmdc:d b}'	 Ad Nit. 50173,. Dec. 24. J~7 

Act No. 55to. Feb. 20. J9':I~ 

Act No. 58&5. Feb. 8. 1<JeJej 
Ace No. 6507. AlIA. \4. 20111 
Act No. 6'174. s.,.p. \5, :!eMU 

CHAITf'E.R I 

General Provisions 

AJ'licle 1 (Purpose) 

~ purpose at Ulis Acl is lo s« tlll:! SlaJ.1dards for Ull:! col'klilion;
 
of employmenl in conformity with lhe con.'ltitulion. lheret1\.'
 
s«:LJJing and improYin~ tOO livi~.~ of ,,",ormes and a:hie\'ill;
 

. a weJl-bllanred developmenl of lte naliooal economy_ 

Arckle 2 (Standards of Conditions of Employment) 
The conditiotl9 of employment provided herein sllaU be the
 

lowesl standards 804 the partie;; to ert1PJoyment relatiors, ~refore.
 

~II not reduce the ronditions of employment under U", prelcllt
 
of compliance wilh this Act.
 

Article 3 (Determwtlon of ConditlonJ of Employn,ent) 
The conditions of employmmt shall be determined based upon
 

the mu.tual a~mcnt betY.·OOIl employers and worke1'8. on an
 
equal fooling.
 

ArUde f (Observance of Conditions of EmpIO}'menl) 
Both eml'Jo~'e~ and workers shall comply with collective
 

a~reemcnts, rules of (>mpIO~rl1lent, and tcrQ\.~ of labor rontra('ts,
 
.md each or them shall be! oDJigcd to do so in good raith.
 

AJ'Ucle 5 (Equal Treatment) 
An employer shall not discriminate against workers by sex.
 

or bI.ke djsc:riminatory tl'f'atment in relation to the ('ooditi(lns of
 
employroont a.coordins to nationaUty. religion or social status...
 

Miele 6 (ProhIbition of Forced Labor) 
An employer shall not force a worker to work a~inst his 

0\"" free will through the use of violence. intimidation,. ..:'Onfinenl("nt 

" 
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(2) An ~ smU ):.ll.\9t or k>cp tre p:n.wisim; .100 ~llioJ'~ 

~rdi~ donnilory, alMfl~ the pro..icaClM and ~Iation... rofem:rl 
to in ~l3"clp;raph 0), at dormitory roo('('Nl('d. th'">l'\"hy ~phlg 

workers informed thereof. 

Al'licle	 14 (Definition of Worker) 
1b:! term "worker" in 11li!;. Act. rroms a rel~l et'lf'l1)'J..'d in mle\'er 

ocNpation offerinR; work to a business or workplllC'C (oo inaft('r 
referred to 4.'1 "businessj fOf the purpose 01 c.aming wages.. 

Arlic:le	 1$ (Definition of Employer) 
The term "employer" in ,hi~ Acl me4lll$ tl bush\etioS OWlWf, OJ' 

a per.lOn re"pon.'iibJe for mana~mcnl of a bURin~ or a pe~ 

who work.4 on \lehalr of a busineAA OWner' with re'lp.."'Cf 10 matter!> 
relating 10 workers. 

AI'Ilcle 16 (Definition o£ Work) 
The lerm "work" in Uus Acl means both 1l1l'IlLil.l and physical 

work. 

Al'licle	 17 (Definition o£ Labor' ColltrUI) 
The term 'aoor oonlTact" in UU§ Acl mean... a <ontrocl which 

is entf'red into in cl'der that a worker offers work for which an 
employer pays its corresponding wages. 

Al'licle	 16 (Definition o£ Wages) 
l1-.e term "wa~H in lhis Acl means wag~, 51lIar)', an<1 any 

other payment to a worker from an 4."IllJl!o~'er as remuneration 
for work, regardless of the <1('Signation by which such J"IiOlymet\t 
is ('ailed. 

Al'licle	 t9 (Definition o£ Avera,Re W~es) 

(1) The term wa'l.'era)1;e wa~esI" in LItis Act means (he amounl 
c.'\kulated by di\'idinR; tJle total amount of wa~ p;li<1 to the 
rell.·\'ant work4."r durinR; three ('aleoo('r mo1lth~ ,mor to the d:ltC' 
on which the.> event t1('1.~itatin~ su('h C<1kul.ation ()('curr.."<! hy 
the tot,,! IlUll1ber of t"alt'tldM <1... .,.50 durin~ lIlOSC three ('alend.... r 
moolllA. Ihis shall al!lO apply mutatis mubndi~ to the employmenl 
of less than Ihree monlhs. 

(2) If the amount calculated pursuant to too provisi{}ns of 
~nljl;raph (1) is low4."r than the ordinmy waj1;e-s of the worker 
concerned, t~ ~tnount of the ordin.ary \"o'iges flllolll he deemed 
the average wages. 

Article	 20 (Definition of COl1lraclual Woridn~ Hours) 
The tenn WcontracluaJ .....orking hour!>" in this Act means 

" 
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CHAJ.I"ffR m 

Wages 

Artlde 012 (Payment of WaRes) 
(1) Payment of wa~('s shall ~ d.irectJ~1 ma~ in full to 

w(lrk('r in (',ash; how('vl'r, ir otherwise stipulaled by 8Pl~iill 

Il1"(l\'isi<ln!l of I"w~ or ,1t,\'rC'e'! or ... roU«tiv\" ~Ji';l"CCment, .....a~"$ 

may parliaU..' be deducted or n1.a"· be paid by other Ihan c-a!>h. 
(2) lNa~l.'S stull ~ raid more than ~ per month on a 

fixed day; howev~r, thi!' shall not apply to ~l(traordiJ1ary wa~, 

al1Dwal1c~ or anv other ~imilar paynlefll or Iho$e wa~ provided 
ror b}' lhe Presidential OL>ercc. 

Artide 43 (Paytuent of WQlg\'!S In SQbcor:traet Saslnas) 
(1) If ... business is o~rnted 00sed upon ~cral tiers of 

~ubrontractinjt and ... sulx-ontract<lr has failed to pay wa~ to 
workar.; bcc.aufoe of A C3lJ."ie attributable to an iR1nl(!l(liate p~in~ 

conlractor, the immediate preced..in,R contractor shall be l'E!!lpOI\.'!ible 
thereor ,1Ionjit with the subcontraC:lor <:oncemed. 

'(2) The sco~ of t1~ c-ause attributable to the immediate 
pt'«Odil~ oontrador rcferm.1 to in paragraph (I) shall be detenninlrl 
by lhe Presidential Decree. 

Article .... (Emergency Payment) 
An emplo~ler sllall adva.nco: partial payments of wa~es for 

the .....ork offered even prior 10 payday, if a worw requests 10 
do S('I in order to I1W(>f the eXlX'!n!les incurred from childhirth. 
disease, dj~ter or any other ca!K"-S (If emergency whidl ar\" 
prO\rJded for in (he Presidential Decree. 

ArUde 015 (ray for Suspension of 8uslness) 
(1) If a busiOl.'SS is suspended for reasons attributable to an 

~'lllpJoyer, the emplm"r !'lhall pav to workers ron:ernoo remuneralion 
of mort tholn S("\'cnt'" p('l'('l'nta~ points of a\'era~ remuneration 
durinlit the perioo of su~rension of the business.. (f the amount 
('quivalcnt to se\'enty perC\'flta~c points of averw remuneration 
~~Xl~~ Ilc.,rm.,l 1't"00tmcration, lhe oormal r\"muneration rna)' lx­
paid for Lhe businlC!ss suspensi.on. 

(2) N04wilhstmlding the pro\'isions of pcungraph (1), an ft1lpl~'Cf 

who cannol cootinue Ihe business operation for unavoidable 
reason ma..'. with lhe approval of the labor Relation'! Commission. 
pa~r remuneration lower U~n the mandard'l- stipulaled in parabl"aph 
(1) for the suspension of business. 

" 
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Arttcl~ 46 (Subcontrold Workers) 
For those workers who are employed for subl"Onlr'act or 

ott~r ('(1uivak>nt system. an ('mpl(l~reor shall ~UMAntt"(' a ('('rlain 
amount of l'("muncration in proportion to their .l('tual working 
hours. 

Article 47 (\\1aAe Le~er) 

An employer shall prepare a wage ~ for each workplace 
ami ("Iller the InAtters whkh serve- as a basi~ ror d('terminin~ 

wa~('s aoo ramily allowances. the amount of wa~ and ofher 
matt(>1'S as pro\'idcl1 for by the- Pr~ldential Decree at each time 
of paymenL 

Article 48 (Prescription ot WaRes) 
A claim for \Vages under the provwons at this Act shall be 

terminated bec:-.ause of pre'JC'ripi1on. if not Clr<crdsed \,·ithin three 
years. 

CHAPTE.R IV 

Working Hours and Recess 

ArUcie 49 (\\1or1dnS; Hours) 
(1) l'\lo1tin.ll llOl(~ pt!1' UM shall IWI ex,"ffl1 jor'Y:(I.)Jtr 11011('$ 

l!:rcludiIlJl nCL'\S IldUrs. 
(1) Working hours per week shall not e)/ooed forty hours 

excluding recess hcurs. <Amended 1111 Acl No. 6974. Scp. IS. 
2003> 

(2) Workin~ hoUl'S pe-r day shall not ell:L'4led eight hours 
excluding ~ hours. 

Artlde 50 (Rnlble Working Hour System) 
(1) An employer may have a worker work for a spec:ifi.c 

w('("k i.n e",Ct'SS of ",orki,,~ houl"8 prescribed in Article 49(1), or 
for a sp«ifk d'ly in excess of workinlit hours p~ribeod in 
Artid(" 49(2), on ('oodition that averAAe workill£ hours per \\'('("k 
in .a ('("rlain unit period 01 not more than two weeks do not 
C)\('ffd worki~ hours under Article 49(1) in accordance with 
rules of emploYme1'lt(or in ao::ordanc:e with rules or re,'tulalions 
equi\ralent thel'clo): Prcwided that worJd:~ hours in any particular 
week shall not exceed rOrly-ei~ht boors. 

(2) JoWk'rI 1m mmfqytr Tl'lldt~ em agt'MI'k.'f1' with the itlM't~' 

1't1"~'$e11blJitlf-r ;u wit;"$- (.III "te ftt/Iowitfg ;1erIt5, art MIpIOy" may llQtte 

1.;; ­
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Labour Standards Law 
(Law No. 49 of April 7, 1947) 

(Provisional translation by the specialist) 
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Amendments: 
Law No. 97 of Aug. 31, 1947 
Law No. 70 of May 16, 1949 
Law No. 166 of May 31, 1949 
Law No. 290 of Dec. 20, 1950 
Law No. 287 of July 31, 1952 
Law No. 171 of June 10, 1954 
Law No. 126 of June 4, 1956 
Law No. 133 of May 2, 1958 
Law No. 137 of Apr. 15, 1959 
Law No. 161 of Sep. 15, 1962 
Law No. 130 of June 11, 1965 
Law No. 108 of Aug. 1, 1967 
Law No. 99 of June 15, 1968 
Law No. 64 of July 18, 1969 
Law No. 57 of June 8, 1972 
Law No. 34 of Maj 27, 1976 
Law No. 78 of Dec. 2, 1983 
Law No. 87 of Dec. 25, 1984 
Law No. 45 of June 1, 1985 
Law No. 56 of June 8, 1985 
Law No. 89 of July 5, 1985 
Law No. 99 of Sep. 26, 1987 
Law No. 76 of May 15, 1991 
Law No. 90 of July 2, 1992 
Law No. 79 of July 1, 1993 
Law No. 107 of June 9, 1995 
Law No. 92 of June 18, 1997 
Law No. 112 of Sep. 30, 1998 
Law No. 87 of July 1~, 1999 
Law No. 102 of July 16, 1999 
Law No. 104 of July 16, 1999 
Law No. 151 of Dec. 8, 1999 
Law No. 160 of Dec. 22, 1999 
Law No. 35 of Apr. 25, 2001 
Law No. 112 of July 11, 2001 
Law No. 118 of Nov. 16, 2001 
Law No. 98 of July 31, 2002 
Law No. 100 of July 31, 2002 
Law No. 102 of Aug. 2, 2002 
Law No. 104 of July 4, 2003 

" 

DPU



133 

. ," 

Chapter 1. 
Chapter n. 
Chapter m. 
Chapter IV. 

Chapter V. 
Cha~ter VI. 
Chapter VI-II. 

Chapter VIT. 

Chapter vm, 
Chapter IX, 
Chapter X. 
Chapter XI. 
Chapter XII. 

Chapter xm. 

Labour Standards Law 
(Law No. 49 of April 7, 1947) 

CONTENTS 

General Provisions (Articles 1-12) 

Labour Contract <Articles 13-23) 
Wages <Articles 24-31) 

Working Hours, Rest Periods, Rest Days 
and Annual Leave with Pay 
<Articles 32-41) 
Safety and Health <Articles 42-55) 
Minors <Articles 56-64) 
Women <Articles 64-2-68) 

Training of Skilled Labourers (Articles 
69'-74) 

Accident Compensation (Articles 75-88) 
Rules of Employment (Articles 89-93) 

Dormitories <Articles 94-96-3) 
Inspection Bodies <Articles 97-105) 
Miscellaneous Provisions <Articles 
105-2-116) 

Penal Provisions (Articles 117-121) 

Supplementary Provisions 

DPU



134 

r . 
/ 

CHAPTER I 

GENERAL PROVISIONS 

(Principle of Working Conditions) 

Article 1. Working conditions shall be those which 
should meet the needs of workers who live lives worthy of 

human beings. 

2. The standards for working conditions fIXed by this 

Law are minimum standards. Accordingly, parties to labour 

relations shall not reduce working conditions with these 

standards as an excuse and, instead, should endeavour to 

raise the working conditions. 

(Determination of Working Conditions) 

Article 2. Working conditions should be determined 
by the workers and employers on an equal basis. 

2. The workers and employers shall abide by collective 

agreements, rules of employment and labour contracts, and 

shall discharge their respective duties faithfully. 
(Equal Treatment) 

Article 3. An employer shall not engage In 
discriminatory treatment with respect to wages, working 

hours or other working conditions by reason of the 

nationality, creed or social status of any worker. 

(Principle of Equal Wages for Men and Women) 

Article 4. An employer shall not engage In 

discriminatory treatment of a woman as compared with a 

man with respect to wages by reason of the worker being a 

woman. 

-5­
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II. I 

CHAPTER III 

WAGES 

(Payment of Wages) 

Article 24. Wages must be paid in cash and in full 
directly to the workers; however, that payment other than 

in cash may be permitted in cases otherwise provided for by 

law or ordinance or collective agreement or in cases where a 

reliable method of payment of wages defined by Ordinance 
of the Ministry of Health, Labour & Welfare is pruvided for; 

and partial deduction from wages may be permitted in cases 
otherwise provided for by law or Ordinance of the Ministry 
of Health, 'Labour & Welfare or in cases where there exists a 

written agreement with a trade union organized by a 

majority of the workers at the workplace concerned, where 

such a union exists, or with a person representing a majority 

of the workers, where no such union exists. 

2. Wages must be paid at least once a month at a 

definite date. However, this does not apply to extraordinary 

wages, bonuses, and the like which will be defined by 

Ordinance of the Ministry of Health, Labour & Welfare 

(referred to as "extraordinary wages etc." in Article 89). 
(Emergency Payments) 

Article 25. In' the event that a worker requests the 
payment of wages to cover emergency expenses for childbirth, 

illness, accident, or other emergency as set forth by 
Ordinance of the Ministry of Health, Labour & Welfare, the 

employer shall pay accrued wages prior to the normal date 

-17­
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for payment 
(Allowance for Business Suspension) 

Article 26. In the event of a suspension of business 
for reasons attributable to the employer, the employer shall 

pay an allowance equal to at least 60 percent of the worker's 

average wage to each worker concerned during the period of 

business suspension. 
(Guaranteed Payment under Piece Work System) 

Article 27. With respect to workers employed under a 
piece work system or other subcontracting system, the 

employer shall guarantee a fIXed amount of wage 
proportionate to hours of work. 

(Minimum Wages) 

Article 28. Minimum standards for wages shall be in 
accordance with the provisions of the Minimum Wages Law 
(Law No. 137 of 1959). 

Articles 29 to 31. Deleted. 

-18­
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PHILIPPINE LABOR CIRCULAR
 
ON-LINE 

Sponsored by: The ChanRobles Group 

This web page features tlie full text of the 
Labor Code of the Philippines -Book Three 
[Presidential Decree No. 442, as Amended] 

Title II 
WAGES 
Chapter I 

PRELIMINARY MAITERS 

ART. 97. Definitions. - As used in this Title: 

(a) "Person" means an individual, partnership, association, ~rporation, 

business trust, legal representatives, or any organized group of persons. 

(b) "Employer" includes any person acting directly or indirectly in the interest of 
an employer in relation to an employee and shall include the govemment and 
all its branches, subdivisions and instrumentalities, all govemment-owned or 
controlled corporations and institutions, as well as non-profit private institutions, 
or organizations. 

(c) "Employee"includes any individual employed by an employer. 

(d) "Agriculture" includes farming in all its branches and, among other things, 
includes cultivation and tillage of soil, dairying, the production, cultivation, 
growing and harvesting of any agricultural and horticultural commodities, the 
raising of livestock or poultry, and any practices performed by a farmer on a 
farm as an incident to or in conjunction with such farming operations, but does 
not include the manufacturing or processing of sugar, coconuts, abaca, 
tobacco, pineapples or other farm products. 

(e) "Employ" includes to suffer or permit to work. 

{D "Wage" paid to any employee shall mean the remuneration or eamings, 
however designated, capable of being expressed in ter.ns of money, whether 
fixed or ascertained on a time, task, piece, or commission basis, or other 

"	 method of calculating the same, which is payable by an employer to an 
employee under awritten or unwritten contract of employment for work done 
or to be done, or for services rendered or to be rendered and includes the fair 
and reasonable value, as determined by the Secretary of Labor and 
Employment, of board, lodging, or other facilities customarily fumished by the 
employer to the employee. "Fa;r and reasonable value" shall not include any 
profit to the employer, or to any person affiliated with the employer. 
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ART. 98. Application of Ttfle. - This Title shall not apply to farm tenancy or 138 
leasehold, domestic service and persons working in their respective homes in 
needle work or in any cottage industry duly registered in accordance with law. 

Chapter II 
MINIMUM WAGE RATES 

ART. 99. Regional minimum wages. - The minimum wage rates for agricultural 
and non-agricultural employees and workers in each and every region of the 
country shall be those prescribed by the Regional Tripartite Wages and 
Productivity Boards. (As amended by Section 3, Republic Act No. 6727, June 9.1989). 

ART. 100. Prohibition against elimination or diminution of benefits. - Nothing in 
this Book shall be construed to eliminate or in any way diminish supplements, 
or other employee benefits being enjoyed at the time of promulgation of this 
Code. 

ART. 101. Payment by results. - (a) The Secretary of Labor and Employment 
shall regulate the payment of wages by results, including pakyao, piecework, 
and other non-time work, in order to ensure the payment of fair and 
reasonable wage rates, preferably through time and motion studies or in 
consultation with represenLatives of workers' and employers' organizations. 

.yo 

Chapter III 
PAYMENT OF WAGES 

ART. 102. Forms ofpayment. - No employer shall pay the wages ot an 
employee by means of promissory notes, vcuchers, coupons, tokens, tickets, 
chits, or any object other than legal tender, even when expressly requested by 
the empioyee. 

Payment of wages by check or money order shall be allowed when such 
manner of payment is customary on the date of effectivity of this Code, or is 
necessary because of special circumstances as specified in appropriate 
regulations to be issued by the Secretary of Labor and Employment or as 
stipulated in acollective bargaining agreement. 

ART. 103. Time ofpayment. - Wages shall be paid at least once every two (2) 
weeks or twice a month at intervals not exceeding sixteen (16) days. If on 
account of force majeure or circumstances beyond the employer's control, 
payment of wages on or within the time herein provided cannot be made, the 
employer shall pay the wages immediately after such force majeure or 
circumstances have ceased. No employer shall make payment with less 
frequency than once amonth. 

The payment of wages of employees engaged to perform a task which cannot 
be completed in two (2) weeks shall be subject to the following conditions, in 
the absence of acollective bargaining agreement or arbitration award: 
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(1) That payments are made at intervals not exceeding sixteen (16) days, in
 
proportion to the amount of work completed;
 

(2) That final settlement is made upon completion of the work. 

ART. 104. Place ofpayment. - Payment of wages shall be made at or near th e 
place of undertaking, except as otherwise provIded by such regulations as the 
Secretary of Labor and Employment may prescribe under conditions to ensure 
greater protection of wages. 

ART. 105. Direct payment of wages. - Wages shall be paid directly to the 
workers to whom they are due, except: 

(a) In cases of force majeure rendering such payment impossible or under 
other special circumstances to be determined by the Secretary of Labor and 
Employment in appropriate regulations, in which case, the worker may be paid 
th rough another person under written authority given by the worker for the 
purpose; or 

(b) Where the worker has died, in which case, the employer may pay the
 
wages of the deceased worker to the heirs of the latter without the necessity of
 
intestate proceedings. The claimants, if they are all of age, shall execute an
 
affidavit attesting tJ their relationship to the deceased and the fact that they
 
are his heirs, to the exclusion of all other persons. If any of the heirs is a minor,
 
the affidavit shall be executed on his behalf by his natural guardian or next-of­

kin. The affidavit shall be presented to the employer who shall make payment
 
through the Secretary of Labor and Employment or his representative. The
 
representative of the Secretary of Labor and Employment shall act as referee
 
in dividing the amount paid among the heirs. The payment of wages under this
 
Article shall absolve the employer of any further liability with respect to the
 
amount paid.
 

ART. 106. Contractor or subcontractor. - Whenever an employer enters into a
 
contract with another person for the performance of the former's work, the
 
employees of the contractor and of the latter's subcontractor, if any, shall be
 
paid in accordance with the provisions of this Code.
 

In the event that the contractor or subcontractor fails to pay the wages of his 
employees in accordance with this Code, the employer shall be jointly and 
severally liable with his contractor or subcontractor to such employees to the 
extent of the work performed under the contract, in the same manner and 
extent that he is liable to employees directly employed by him. 

The Secretary of Labor and Employment may, by appropriate regulatiol,}s, 
restrict or prohibit the contracting-out of labor to protect the rights of workers 
established under this Code. In so prohibiting or restl;cting, he may make 
appropriate distinctions between labor-only contracting and job contracting as 
well as differentiations within these types of contracting and determine who 
among the parties involved shall be considered the employer for purposes of 
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Code. 

There is ·'abor-on,t contracting where the person supplying workers to an
 
employer does not have substantial capital or investment in the form of tools,
 
equipment, machineries, work premises, among others, and the workers
 
recruited and placed by such person are performing activities which are
 
directly related to the principal business of such employer. In such cases, the
 
person or intermediary shall be considered merely as an agent of the employer
 
who shall be responsible to the workers in the same manner and extent as if
 
the latter were directly employed by him.
 

ART. 107. Indirect employer. - The provisions of the immediately preceding
 
article shall likewise apply to any person, partnership, association or
 
corporation which, not being an employer, contracts with an independent
 
contractor for the performance of any work, task, job or project.
 

ART. 108. Posting ofbond. - An employer or indirect employer may require the
 
contractor or subcontractor to fumish a bond equal to the cost of labor under
 
contract, on condition that the bond will answer for the wages due the
 
employees should the contractor or subcontractor, as the case may be, fail to
 
pay the same.
 

ART. 109. Solidary liability. - The provisions of existing laws to the contrary
 
notwithstanding, e':ery employer or indirect employer shall be held responsible
 
with his contractor or subcontractor for any violation of any provision of this
 
Code. For purposes of determining the extent of their civil liability under this
 
Chapter, they shall be considered as direct employers.
 

ART. 110. Worker preference in case ofbankruptcy. - In the event of 
bankruptcy or liquidation of an employer's business, his workers shall enjoy 
first preference as regards their wages and other monetary claims, any 
provisions of law to the contrary notwithstanding. Such unpaid wages and 
monetary claims shall be paid in full before claims of the govemment and other 
creditors may be paid. (As amended by Section 1, RepubficAct No. 6715, March 21,1989). 

ART. 111. Attorney's fees. - (a) In cases of unlawful withholding of wages, the 
culpable party may be assessed attomey's fees equivalent to ten percent of 
the amount of wages recovered. 

(b) It shall be unlawful for any person to demand or accept, in any judicial or 
administrative proceedings for the recovery of wages, attorney's fees which 
exceed ten percent of the amount of wages recovered. 
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PROHIBITIONS REGARDING WAGES 

ART. 112. Non-interference in disposal ofwages. - No employer shall limit or
 
otherwise interfere with the freedom of any employee to dispose of his wages.
 
He shall not in any manner force, compel, or oblige his employees to purchase
 
merchandise, commodities or other property from any other person, or
 
otherwise make use of any store or services of such employer or any other
 
person.
 

ART. 113. Wage deduction. •No employer, in his own behalf or in behalf of
 
any person, shall make any dGduction from the wages of his employees,
 
except:
 

(a) In cases where the worker is insured with his consent by the employer, and
 
the deduction is to recompense the employer for the amount paid by him as
 
premium on the insurance;
 

(b) For union dues, in cases where the right of the worker or his union to
 
check-off has been recognized by the employer or authorized in writing by the
 
individual worker concerned; and
 

(c) In cases where the employer is authorized by law or regulations issued by
 
the Secrfltary of Labor and Employment.
 

ART. 114. Deposits for loss or damage. - No employer shall require his worker
 
to make deposits from which deductions shall be made for the reimbursement
 
of loss of or damage to tools, materials, or equipment supplied by the
 
employer, except when the emplo~dr is engaged in such trades, occupations
 
or business where the practice of making deductions or requiring deposits is a
 
recognized one, or is necessary or desirable as determined by the Secretary
 
of Labor and Employment in appropriate rules and regulations.
 

ART. 115. Limitations. • No deduction from the deposits of an employee for the
 
actual amount of the Ic:s or damage shall be made unless the employee has
 
been heard thereon, and his responsibility has been clearly shown.
 

ART. 116. Withholding of wages and kickbacks prohibited. -It shall be 
unlawful for any person, directly or indirectly, to withhold any amount from the 
wages of aworker or induce him to give up any part of his wages by force, 
stealth, intimidation, threat or by any other means whatsoever without the 
worker's consent. 

ART. 117. Deduction to ensure employment. -It shall be un!3wful to make any 
deduction from the wages of any employee for the benefit of the employer or 
his representative or intermediary as consideration of a promise of 
employment or retention in employment. 

ART. 118. Retaliatory measures. • It shall be unlawful for an employer to 
refuse to payor reduce the wages and benefits, discharge or in any manner 
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142 
discriminate against any employee who has filed any complaint or instituted 
any proceeding under this Title or has testified or is about to testify in such 
proceedings. 

ART. 119. False reporting. -It shall be unlawful for any person to make any 
statement. report, or record filed or kept pursuant to the provisions of this 
Code knowing such statement, report or record to be false in any material 
respect. 

)
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ed

 b
y 

su
ch

 e
m

pl
oy

ee
 w

hi
ch

 e
xc

ee
ds

 i
n 

th
e 

ag
gr

eg
at

e 
th

e 
am

ou
nt

 
of

 w
ag

es
 

w
hi

ch
 

th
e 

em
pl

oy
ee

 
ea

rn
ed

 i
n 

th
e 

pr
ec

ed
in

g 
m

on
th

 f
ro

m
 

hi
s 

em
pl

oy
IL

en
t 

w
ith

 s
uc

h 
em

pl
oy

er
, 

or
 i

f 
he

 h
as

 n
ot

 b
ee

n 
so

 l
on

g 
in

 

23
. 

W
ag

es
 n

ot
 d

ue
 f

f'r
 a

bs
en

ce
 f

ro
m

 w
or

k 
th

ro
ug

h 
im

pr
is

on
m

en
t 

or
 a

tt
en

da
nc

e 
In

 c
ou

rt
. 

W
ag

es
 s

ha
ll 

no
t 

be
co

m
e 

pa
ya

bl
e 

to
 o

r 
re

co
ve

ra
bl

e 
by

 a
ny

 e
m

pl
oy

ee
' f

ro
m

 h
is

 e
m

pl
oy

er
 f

or
 o

r 
on

 a
cc

ou
nt

 
of

 t
he

 t
er

m
 o

f 
an

y 
se

nt
en

ce
 o

f 
im

pr
is

on
m

en
t 

un
de

rg
on

e 
by

 h
im

 o
r 

fo
r 

an
y 

pe
ri

od
 s

pe
nt

 b
y 

hi
m

 in
 c

us
to

dy
 o

r 
fo

r 
or

 o
n 

ac
co

un
t 

of
 a

ny
 p

er
io

d 
sp

en
t b

y 
hi

m
 in

 g
oi

ng
 t

o 
or

 
re

tu
rn

in
g 

fr
om

 p
ri

so
n 

o
r 

ot
he

r 
pl

ac
e 

of
 c

us
to

dy
 o

r 
fo

r 
or

 o
n 

ac
co

un
t 

of
 a

ny
 p

er
io

d 
sp

en
t 

by
 h

im
 i

n
 g

oi
ng

 t
o,

 
at

te
nd

in
g 

be
fo

re
 o

r 
re

tu
rn

in
g 

fr
om

 a
 c

ou
rt

 o
th

er
w

is
e 

th
an

 a
s 

a 
w

itn
es

s 
on

 h
is

 e
m

pl
oy

er
's 

be
ha

lf
. 

th
e 

em
pl

oy
m

en
t 

of
 s

uc
h 

em
pl

oy
er

, 
th

e 
am

ou
nt

 w
hi

ch
 

,h
e 

is 
lik

el
y 

to
 e

ar
n 

in
 s

uc
h 

em
pl

oy
m

en
t 

du
ri

ng
 o

ne
 

P
A

R
T

 I
V

 
m

on
th

, 
un

le
ss

 s
uc

h 
ad

va
nc

e 
is

 m
ad

e 
to

 t
he

 e
m

p
lo

y
ee

-
D

E
D

U
C

T
IO

N
S

 F
R

O
M

 W
A

G
E

S 

(a
) 

to
 e

na
bl

e 
hi

m
 t

o 
pu

rc
ha

se
 a

 h
ou

se
 o

r 
to

 b
ui

ld
 

or
 i

m
pr

ov
e 

a 
ho

us
e;

 

(b
) 

to
 e

na
bl

e 
hi

m
 t

o 
pu

rc
ha

se
 l

an
d;

 

24
. 

D
ed

uc
ti

on
s 

to
 b

e 
of

 s
pe

ci
fi

ed
 k

in
ds

 o
nl

y.
 

(1
) 

N
o 

de
du

ct
io

ns
 s

ha
ll 

be
 m

ad
e 

by
 a

n 
em

pl
oy

er
 

fr
om

 t
he

 w
ag

es
 o

f 
an

 e
m

pl
oy

ee
 o

th
C

IW
lS

e 
th

an
 i

n 
ac

­

(c
) 

to
 e

na
bl

e 
hi

m
 t

o 
pu

rc
ha

se
 l

iv
es

to
ck

; 
co

rd
an

ce
 w

ith
 t

hi
s 

A
ct

. 

(d
) 

to
 e

na
bl

e 
hi

m
 t

o 
pu

rc
ha

se
 a

 m
ot

or
ca

r,
 a

 m
ot

or
­

cy
cl

e 
or

 a
 b

ic
yc

le
; 

(2
) 

It
 s

ha
ll 

b
~

 
la

w
fu

l 
fo

llo
w

in
g 

ki
nd

s 
o

n
ly

-
to

 
m

ak
e 

de
du

ct
io

ns
 

of
 t

he
 

(e
) 

fo
r 

an
y 

ot
he

r 
pl

1r
po

se
­

(a
) 

de
du

ct
io

ns
 m

ad
e 

at
 t

he
 r

eq
ue

st
 i

n 
w

ri
ti

ng
 o

f 
th

e 
em

pl
oy

ee
 i

n 
re

sp
ec

t 
of

 t
he

 p
ay

m
en

t 
to

 a
ny

 

; 
\ \ I 

(i)
 i

n 
re

sp
ec

t 
of

 
w

hi
ch

 
an

 
ap

pl
ic

at
io

n 
in

 
w

ri
tin

g 
is 

m
ad

e 
by

 t
he

 e
m

pl
oy

er
 t

o 
th

e 
D

ir
ec

to
r 

G
en

er
al

; 

(i
i)

 w
hi

ch
 i

s, 
in

 t
he

 o
pi

ni
on

 o
f 

th
e 

D
ir

ec
to

r 
G

en
er

al
, 

be
ne

fi
ci

al
 t

o 
th

e 
em

pl
oy

ee
; 

an
d 

(i
ii

) 
w

hi
ch

 
is

 
ap

pr
ov

ed
 

in
 

w
ri

tin
g 

by
 

th
e 

D
ir

ec
to

r 
G

en
er

al
, 

pr
ov

id
ed

 t
ha

t 
in

 g
ra

n­
tin

g 
su

ch
 a

pp
ro

va
l, 

th
e 

D
ir

ec
to

r 
G

en
er

al
 

m
ay

 m
ak

e 
su

ch
 m

od
if

ic
at

io
ns

 t
he

re
to

 o
r 

im
po

se
 s

uc
h 

co
nd

iti
on

s 
th

er
eo

n 
as

 h
e 

m
ay

 
de

em
 p

ro
pe

r;
 

re
gi

st
er

ed
 t

ra
de

 u
ni

on
 o

r 
co

-o
pe

ra
tiv

e 
th

ri
ft

 a
nd

 
lo

an
 s

oc
ie

ty
 o

f 
an

y 
su

m
s 

du
e 

by
 t

he
 e

m
pl

oy
ee

 
to

 s
uc

h 
tr

ad
e 

un
io

n 
or

 s
oc

ie
ty

 o
n 

ac
co

un
t 

of
 

su
bs

cr
ip

tio
ns

, 
en

tr
an

ce
 

fe
es

, 
in

st
al

m
en

ts
 

on
 

lo
an

s,
 i

nt
er

es
t 

or
 o

th
er

 d
ue

s;
 

(b
) 

de
du

ct
io

ns
 t

o 
th

e 
ex

te
nt

 o
f 

an
y 

ov
er

pa
ym

en
t 

m
ad

e 
du

ri
ng

 t
he

 
im

m
ed

ia
te

ly
 p

re
ce

di
ng

 t
hr

ee
 

m
on

th
s 

by
 t

he
 e

m
pl

oy
er

 t
o 

th
e 

em
pl

oy
ee

 b
y 

th
e 

em
pl

oy
er

's
 m

is
ta

ke
; 

(c
) 

de
du

ct
io

ns
 

fo
r 

th
e 

in
de

m
ni

ty
 d

ue
 t

o 
th

e 
em

­
pl

oy
er

 
by

 
th

e 
em

pl
oy

ee
 

un
de

r 
se

ct
io

n 
13

 
or

 
se

ct
io

n 
IS

 
(2

1;
 

­J;:. V
I 
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Ii 

I 
~ 

'r,: 
(', 

-:­

rr
 

(c
d

 d
ed

uc
ti

on
s 

fo
r 

th
e 

re
co

ve
ry

 
of

 
ad

va
nc

es
 

0'­
w

ag
es

 
m

ad
e 

in
 

ac
co

rd
an

ce
 

w
it

h 
se

ct
io

n 
22

 
pr

ov
id

ed
 

no
 

in
te

re
st

 
is 

ch
ar

ge
d 

on
 

su
ch

 
ad

va
nc

es
; 

(d
) 

de
du

ct
io

ns
 a

ut
ho

ri
ze

d 
by

 :l
O

y 
ot

he
r 

w
ri

tt
en

 l
aw

; 

(e
) 

de
du

ct
io

ns
 m

ad
e 

w
ith

 t
he

 p
ri

or
 p

er
m

is
si

on
 i

n 
w

rit
in

g 
o

f t
he

 D
ir

ec
to

r 
G

en
er

al
 a

nd
 s

ub
je

ct
 t

o 
an

y 
co

nd
it

io
ns

 
he

 
m

ay
 

im
po

se
, 

w
hi

ch
 

m
ay

 
be

 
w

hi
ch

 
m

ay
 b

e 
m

ad
e 

by
 a

 p
ar

ti
cu

la
r 

em
pl

oy
er

. 
or

. 
a 

sp
ec

if
ie

d 
cl

as
s 

or
 

sp
ec

if
ie

d 
cl

as
se

s 
of

 
em

pl
oy

er
 o

r 
fr

om
 

th
e 

w
ag

es
 

of
 a

 
pa

rt
ic

ul
ar

 
em

pl
oy

ee
, 

or
, 

a 
sp

ec
if

ie
d 

cl
as

s 
or

 
sp

ec
if

ie
d 

I I 
sa

ti
sf

ie
d 

th
at

 t
he

 m
ak

in
g 

o
f 

su
ch

 p
ay

m
en

t 
o

r 
th

e 
pr

ov
is

io
n 

of
 s

uc
h 

ac
co

m
m

od
at

io
n.

 s
er

vi
ce

s.
 

fo
od

 o
r 

m
ea

ls
 i

s 
fo

r 
th

e 
be

ne
fi

t 
of

 t
he

 e
m

pl
oy

ee
. 

(3
) 

W
he

re
 a

n 
em

pl
oy

ee
 o

bt
ai

ns
 f

oo
ds

tu
ff

s,
 p

ro
vi

si
on

s 
or

 o
th

er
 g

oo
ds

 o
n 

cr
ed

it
 f

ro
m

 a
 s

ho
p 

th
e 

bu
si

ne
ss

 o
C 

w
hi

ch
.is

 c
ar

ri
ed

 o
n 

by
 a

 c
o-

op
er

at
iv

e 
so

ci
et

y 
re

gi
st

er
ed

 
un

de
r 

th
e 

C
o-

op
er

at
iv

e 
S

oc
ie

ti
es

 A
ct

. 
19

48
, 

it 
sh

al
l 

be
 l

aw
fu

l 
fo

r 
hi

s 
em

pl
oy

er
, 

at
 t

he
 r

eq
ue

st
 i

n 
w

ri
ti

ng
 

of
 s

uc
h 

em
pl

oy
ee

 a
nd

 i
n 

ag
re

em
en

t 
w

ith
 t

he
 m

an
ag

er
 

of
 s

uc
h 

co
;o

pe
ra

ti
ve

 s
ho

p 
to

 m
ak

e 
de

du
ct

io
ns

 f
ro

m
 t

he
 

w
ag

es
 o

f 
su

ch
 e

m
pl

oy
ee

 n
ot

 e
xc

ee
di

ng
 t

he
 a

m
ou

nt
 o

f 
su

ch
 c

re
di

t 
an

d 
to

 p
ar

 t
he

 a
m

ou
nt

 o
f 

su
ch

 d
ed

uc
ti

on
s 

cl
as

se
s 

of
 e

m
pl

oy
ee

s 
or

 !
!e

ne
ra

ll
y 

in
 r

es
pe

ct
 o

f 
to

 t
he

 s
ai

d 
m

an
ag

er
 I

n
 
sa

ti
sf

ac
ti

on
 o

f 
th

e 
em

pl
oy

ee
's

 
su

ch
 d

ed
uc

ti
on

s 
as

 t
he

 
D

ir
ec

to
r 

G
en

er
al

 
m

ay
 

de
bt

. 
sp

ec
if

y:
 

. 

P
ro

vi
de

d 
th

at
 t

he
 D

ir\
.'C

to
r 

G
en

er
al

 s
ha

ll
 n

ot
 

pe
nn

it
 a

ny
 d

ed
uc

ti
on

 
ot

he
r 

th
an

 a
 d

ed
uc

ti
on

 
to

 
be

 
m

ad
e 

at
 

th
e 

re
qu

es
t 

in
 

w
ri

ti
ng

 o
f 

th
e 

em
pl

oy
ee

 i
n 

.r
es

pe
ct

 o
f
­

(4
) 

T
he

 
to

ta
l 

o
f 

an
y 

am
ou

nt
s 

de
du

ct
ed

 
un

de
r 

th
is

 
se

ct
io

n 
fr

om
 t

he
 w

ag
es

 o
f 

an
 e

m
pl

oy
ee

 i
n 

re
sp

ec
t 

oC
 

an
y

o
n

e 
m

on
th

 s
ha

ll 
no

t 
ex

ce
ed

 f
if

ty
 p

er
 c

en
tu

m
 o

f 
th

e 
w

ag
es

 e
ar

ne
d 

by
 t

he
 e

m
pl

oy
ee

 d
ur

in
g 

th
at

 m
on

th
: 

ct
 

I 

(i)
 p

ay
m

en
ts

 
in

to
 

an
y 

su
pe

ra
nn

ua
ti

on
 

sc
he

m
e,

 p
ro

vi
de

nt
 f

un
d,

 
em

pl
oy

ee
s'

 w
el

­
fa

re
 s

ch
em

e.
 t

hr
if

t 
sc

he
m

e 
or

 i
ns

ur
an

ce
 

sc
he

m
e 

es
ta

bl
is

he
d 

fo
r 

th
e 

be
ne

fi
t 

o
f 

th
e 

P
ro

vi
de

d 
th

at
 

th
e 

li
m

it
at

io
n 

im
po

se
d 

by
 

th
is

 
su

b­
se

ct
io

n 
sh

al
l 

no
t 

ap
pl

y 
to

 a
ny

 d
ed

uc
ti

on
 f

ro
m

 t
he

 i
n­

de
m

ni
ty

 p
ay

ab
le

 b
y 

an
 e

m
pl

oy
er

 t
o 

an
 e

m
pl

oy
ee

 u
nd

er
 

se
ct

io
n 

]3
 o

r 
fr

om
 t

he
 f

in
al

 p
ay

m
en

t 
o

f 
an

y 
w

ag
es

 d
ue

 
em

pl
oy

ee
; 

(i
i)

 a
 p

ay
m

en
t 

or
 p

ay
m

en
ts

 t
o 

a 
th

ir
d 

pa
rt

y 

to
 a

ny
 e

m
pl

oy
ee

 o
n 

th
e 

te
rm

in
at

io
n 

of
 h

is
 c

on
tr

ac
t 

of
 

se
rv

ic
e:

 

on
 b

eh
;ll

f 
of

 t
he

 e
m

pl
oy

ee
; 

P
ro

vi
de

d 
fu

rt
he

r 
th

at
 t

he
 l

im
it

at
io

n 
im

po
se

d 
by

 t
hi

s 
lli

a)
 r

ep
ay

m
en

ts
 o

f 
ad

va
nc

es
 

of
 w

ag
es

 
m

ad
e 

su
bs

ec
ti

on
 m

ay
, 

w
ith

 t
he

 p
ri

or
 p

er
m

is
si

on
 i

n-
.v

ri
ti

ng
 o

f 
to

 a
n 

em
pl

oy
ee

 u
nd

er
 s

ec
ti

on
 

22
 

w
he

re
 

in
te

re
st

 i
s 

le
vi

ed
 o

n 
su

ch
 a

dv
an

ce
s;

 
th

e 
D

ir
ec

to
r 

G
en

er
al

, 
be

 e
xc

ee
de

d 
by

 
an

 
ad

di
ti

on
al

 
am

ou
nt

 ,e
qu

iv
al

en
t 

to
 n

ot
 m

or
e 

th
an

 t
w

en
ty

-f
iv

e 
pe

r 
(ii

b)
 p

ay
m

en
ts

 o
f 

in
te

re
st

 l
ev

ie
d 

on
 a

dv
an

ce
s 

of
 

w
ag

es
 

m
ad

e 
to

 
an

 
em

pl
oy

ee
 

un
de

r 
se

ct
io

n 
22

: 

ce
nt

um
 

of
 

th
e 

w
ag

es
 

ea
rn

ed
 

w
he

re
 

su
ch

 
ad

di
ti

on
al

 
am

ou
nt

 c
on

st
it

ut
es

 a
ny

 ~
p
a
y
m
e
n
t

 o
f 

a 
ho

us
in

g 
lo

an
. 

w
ho

ll
y 

o
r 

in
 p

ar
t.

 

C
l 

(ii
c)

 
pa

ym
en

ts
 in

 r
es

pe
ct

 o
f 

an
y 

go
od

s 
or

 s
ha

re
s 

I 
o

f 
th

e 
em

pl
oy

er
's

 b
us

in
es

s 
of

fe
re

d 
fo

r 
sa

le
 

P
A

R
T

 V
 

by
 t

he
 e

m
JJ

lo
ye

r;
 

R
E

L
A

T
IN

G
 T

O
 T

H
E

 T
R

U
C

K
 S

Y
S

T
E

M
 

(i
ii)

 t
he

 r
eO

lt 
of

 a
cc

om
m

od
at

io
n 

an
d 

th
e 

co
st

 
of

 s
er

vi
ce

s.
 f

oo
d 

an
d 

m
ea

ls
 p

ro
vi

de
d 

by
 

25
. 

W
ag

es
 t

o
 b

e 
pa

id
 i

n 
le

ga
l 

te
nd

er
. 

th
e 

em
pl

oy
er

 
to

 
th

e 
em

pl
oy

ee
 

at
 

th
e 

em
pl

oy
ee

's
 r

eq
ue

st
 o

r 
un

de
r 

th
e 

te
rm

s 
of

 
hi

s 
co

nt
ra

ct
 o

f 
se

rv
ic

e;
 

(]
) 

E
xc

ep
t 

as
 o

th
er

w
is

e 
ex

pr
es

sl
y 

pe
nn

it
te

d 
by

 t
hi

s 
A

ct
, 

th
e 

en
ti

re
 

am
ou

nt
 o

f 
th

e 
w

ag
es

 
ea

rn
lf

d 
by

, 
o

r 
pa

ya
bl

e 
to

, 
an

y 
em

pl
oy

ee
 i

n 
re

sp
ec

t 
of

 a
ny

 w
or

k 
do

ne
 

by
 h

im
 s

ha
ll

 b
e 

ac
tu

al
ly

 p
ai

d 
to

 h
im

 i
n 

le
ga

l 
te

nd
er

, a
nd

 
-.j:o. 0

\ 

an
d 

pr
ov

id
ed

 f
ur

th
er

 t
ha

t 
th

e 
D

ir
ec

to
r 

G
en

er
al

 
ev

er
y 

pa
ym

en
t 

of
, 

o
r 

on
 a

cc
ou

nt
 o

f.
 a

ny
 s

uc
h 

w
ag

es
 

sh
al

l 
no

t 
pe

rn
ii

t 
an

y 
su

ch
 d

ed
uc

ti
on

 u
nl

es
s 

he
 i

s 
m

ad
e 

in
 a

ny
 o

th
er

 f
or

m
 s

ha
ll 

be
 i

lle
ga

l. 
nu

n 
an

d 
vo

id
. 
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,1 
If

	 
II 

(2
) 

E
ve

ry
 e

m
pl

oy
ee

 s
ha

ll 
be

 e
nt

it
le

d 
to

 r
ec

ov
er

 i
n 

th
e 

co
ur

ts
 

or
 

be
fo

re
 

th
e 

D
ir

ec
to

r 
G

en
er

al
 

ac
tin

g 
un

de
r 

se
ct

io
n 

69
 s

o 
m

uc
h 

of
 h

is
 

w
ag

es
, 

ex
cl

us
iv

e 
of

 s
um

s 
la

w
fu

lly
 d

ed
uc

te
d 

un
de

r 
P

ar
t 

IV
, 

as
 s

ha
ll 

no
t 

ha
ve

 b
ee

n 
ac

tu
al

ly
 p

ai
d 

to
 h

im
 i

n
 l

eg
al

 t
en

de
r 

o
r 

pa
id

 t
o 

hi
m

 b
y 

an
y 

of
 t

he
 w

ay
s 

·u
nd

er
 s

ec
tio

n 
2S

A.
 

2S
A.

, 
P

ay
m

en
t 

o
f 

w
ag

es
 t

hr
ou

gh
 :b

an
k.

 
(I

) 
N

ot
hi

ng
 i

n 
se

ct
io

n 
2S

 (
l)

 s
ha

ll 
op

er
at

e 
so

 a
s 

to
 

r
~
d
e
r

 
un

la
w

fu
l 

or
 i

nv
al

id
 a

ny
 p

ay
m

en
t 

of
 w

ag
es

 b
y 

th
e 

em
pl

oy
er

 
to

 
th

e 
em

pl
oy

ee
 

w
ith

 
th

e 
em

pl
oy

ee
's 

w
rit

te
n 

co
ns

en
t"

 in
 a

ny
 o

f 
th

e 
fo

llo
w

in
g 

w
a
y

s­
(0

) 
pa

ym
en

t 
in

to
 a

n 
ac

co
un

t 
at

 a
 b

an
k 

or
 a

 f
in

an
ce

 
co

m
pa

ny
 r

eg
is

te
re

d 
un

de
r 

th
e 

Fi
na

nc
e 

C
om

­
pa

ni
es

 A
ct

, 
19

69
 in

 a
ny

 p
ar

t 
o

f 
M

al
ay

si
a 

be
in

g 
an

 a
cc

ou
nt

 i
n 

th
e 

na
m

e 
o

f 
th

e 
em

pl
oy

ee
 o

r 
an

 
ac

co
un

t i
n 

th
e 

na
m

e 
o

f t
he

 e
m

pl
oy

ee
 jo

in
tl

y 
w

ith
 

on
e 

or
 m

or
e 

ot
he

r 
pe

rs
on

s;
 

(b
)	

 p
ay

m
en

t 
by

 c
he

qu
e 

m
ad

e 
pa

ya
bl

e 
to

 o
r 

to
. t

he
 

or
de

r 
of

 t
he

 e
m

pl
oy

ee
. 

(2
) 

T
he

 c
on

se
nt

 o
f 

th
e 

em
pl

oy
ee

 u
nd

er
 t

hi
s 

se
ct

io
n 

m
ay

 b
e 

w
ith

dr
aw

n 
by

 h
im

 
at

 a
ny

 t
im

e 
by

 n
ot

ic
e 

in
 

w
rit

in
g 

gi
ve

n 
to

 t
he

 e
m

pl
oy

er
. 

Su
ch

 n
ot

ic
e 

sh
al

l 
ta

ke
 

ef
fe

ct
 a

t 
b'

lt
 n

ot
 b

ef
or

e 
th

e 
en

d 
of

 t
he

 p
er

io
d 

of
 f

ou
r 

w
ee

ks
 b

eg
in

ni
ng

 w
ith

 
th

e 
da

y 
on

 
w

hi
ch

 t
he

 n
ot

ic
e 

is 
gi

ve
n.

 

26
.	 

C
on

di
ti

on
s 

re
st

ri
ct

in
g 

pl
ac

e 
at

 w
hi

ch
, 

m
an

ne
r 

it:
' 

w
hi

ch
 a

nd
 p

er
so

n 
w

it
h 

w
h

o
m

 w
ag

es
 p

ai
d 

to
 b

e 
sp

en
t,

 i
ll

eg
al

. 
N

o 
em

pl
oy

er
 s

ha
ll 

im
po

se
 

an
y 

co
nd

it
io

n 
in

 
an

y 
co

nt
ra

ct
 o

f 
se

rv
ic

e 
as

 
to

 
th

e 
pl

ac
e 

at
 

w
hi

ch
, 

or
 t

he
 

m
an

ne
r 

in
 w

hi
ch

, 
or

' t
he

 p
er

so
n 

w
it

h 
w

ho
m

, 
an

y 
w

ag
es

 
pa

id
 t

o 
th

e 
em

pl
oy

ee
 a

re
 t

o 
be

 e
xp

en
de

d 
an

d 
an

y 
su

ch
 

co
nd

iti
on

 i
n 

a 
co

nt
ra

ct
 o

f 
se

rv
ic

e 
sh

al
l 

be
 v

oi
d 

an
d 

of
 

no
 e

ffe
ct

. 

27
.	 

In
te

re
st

 o
n

 a
dv

an
ce

s 
fo

rb
id

de
n.

 
N

o 
em

pl
oy

er
 s

ha
ll 

.r
 

(a
) 

m
ak

e 
an

y 
de

du
ct

io
n;

 o
r


 
(b

l 
re

ce
iv

e 
an

y 
pa

ym
en

t,

 

20
 

fr
om

 a
ny

 e
m

pl
oy

ee
 b

y 
w

ay
 o

f 
di

sc
ou

nt
, 

in
te

re
st

 o
r 

an
y 

si
m

il
ar

 c
ha

rg
e 

on
 a

cc
ou

nt
 o

f 
an

y 
ad

va
nc

e 
or

 a
dv

an
ce

s 
of

 w
ag

es
 m

ad
e 

to
 a

n 
em

pl
oy

ee
 i

n 
an

ti
ci

pa
ti

on
 o

f 
th

e 
re

gu
la

r 
da

te
 f

or
 

th
e 

pa
ym

en
t 

of
 w

ag
es

, 
w

he
re

 
su

ch
 

ad
va

nc
e 

o
r 

ad
va

nc
es

 d
o 

no
t 

ex
ce

ed
 i

n 
th

e 
ag

gr
eg

at
e 

on
e 

m
on

th
's

 w
ag

es
. 

28
.	 

R
es

tr
ic

ti
on

 o
n

 p
la

ce
s 

at
 w

hi
ch

 w
ag

es
 m

ay
 b

e 
pa

id
. 

N
o 

em
pl

oy
er

 
sh

al
l 

pa
y 

w
ag

es
 

to
 

em
pl

oy
ee

s 
in

 
ta

ve
rn

s 
or

 o
th

er
 s

im
il

ar
 e

st
ab

lis
hm

en
ts

 o
r 

in
 p

la
ce

s 
of

 
am

us
em

en
t 

or
 i

n
 s

ho
ps

 o
r 

st
or

es
 f

or
 t

he
 r

et
ai

l 
sa

le
 o

f 
m

er
ch

an
di

se
 e

xc
ep

t 
in

 t
he

 c
as

e 
or

 e
m

pl
oy

ee
s 

em
pl

oy
ed

 
th

er
ei

n.
 

29
.	 

R
em

u
n

er
at

io
n

 o
th

er
 t

ha
n 

w
ag

es
. 

0
) 

N
ot

hi
ng

 
in

 
th

is
 

P
ar

t 
sh

al
l 

re
nd

er
 

il
le

ga
l 

a 
co

nt
ra

ct
 o

f 
se

rv
ic

e 
w

it
h 

an
 e

m
pl

oy
ee

 u
nd

er
 w

hi
ch

 t
he

 
em

pl
oy

er
 a

gr
ee

s 
to

 p
ro

vi
de

 t
he

 ,e
m

pl
oy

ee
 w

ith
 

ho
us

e 
ac

co
m

m
od

at
io

n,
 

fo
od

, 
fu

el
, 

lig
ht

, 
w

at
er

, 
m

ed
ic

al
 a

t­
te

nd
an

ce
, 

o
r 

an
y 

ap
pr

ov
ed

 a
m

en
it

y 
or

 a
pp

ro
ve

d 
se

rv
ic

e 
in

 a
dd

it
io

n 
to

 w
ag

es
 b

ut
 n

o 
em

pl
oy

er
 s

ha
ll 

pr
ov

id
e 

an
y 

em
pl

oy
ee

 w
ith

 
an

y 
in

to
xi

ca
ti

ng
 h

qu
or

 a
s 

pa
rt

 o
f 

th
e 

te
rm

s 
of

 a
 c

on
tr

ac
t 

of
 s

er
vi

ce
. 

(2
) 

T
he

 D
ir

ec
to

r 
G

en
er

al
 m

ay
, 

on
 a

pp
li

ca
ti

on
 m

aJ
e 

to
 h

im
 i

n 
w

ri
ti

ng
 b

y 
an

 e
m

pl
oy

er
, 

ap
pr

ov
e 

in
 w

ri
ti

ng
 

an
y 

am
en

it
y 

o
r 

se
rv

ic
e 

as
 

an
 

ap
pr

ov
ed

 
am

en
it

y 
or

 
ap

pr
ov

ed
 s

er
vi

ce
, 

an
d 

in
 

gr
an

ti
ng

 s
uc

h 
ap

pr
ov

al
 

th
e 

D
ir

ec
to

r 
G

en
er

al
 m

ay
 m

ak
e 

su
ch

 m
od

if
ic

at
io

ns
 t

hC
'{e

to
 

or
 i

m
po

se
 s

uc
h 

co
nd

it
io

ns
 

th
er

eo
n 

as
 

he
 m

ay
 

de
em

 
pr

op
er

. 

(3
) 

A
ny

 p
er

so
n 

w
ho

 i
s 

di
ss

at
is

fi
ed

 w
it

h 
an

y 
de

ci
si

on
 

of
 

th
e 

D
ir

ec
to

r 
G

en
er

al
 

un
de

r 
su

bs
ec

tio
n 

(2
) 

m
ay

, 
w

it
hi

n 
th

ir
ty

 d
ay

s 
of

 s
uc

h 
de

ci
si

on
 b

ei
ng

 c
om

m
un

ic
at

ed
 

to
 h

im
, 

ap
pe

al
 i

n 
w

ri
ti

ng
 t

he
re

fr
om

 t
o 

th
e 

M
i
n
i
s
~
e
r
.

 

(4
) 

O
n 

an
y 

ap
pe

al
 m

ad
e 

to
 h

im
 u

nd
er

 s
ub

se
ct

io
n 

(3
),

 
th

e 
M

in
is

te
r 

m
ay

 m
ak

e 
su

(;h
 d

ec
is

io
n 

or
 o

rd
er

 t
he

re
on

 
as

 a
pp

ea
rs

 j
us

t, 
an

d 
su

ch
 d

ec
is

io
n 

o
r 

or
de

r 
sh

al
l 

be
 f

in
al

. 

30
.	 

S
h

o
p

 e
st

ab
li

sh
ed

 b
y 

em
pl

oy
er

s 
fo

r 
sa

le
 o

f 
go

od
s 

to
 e

m
pl

oy
ee

s.
 

(1
1 

A
ny

 e
m

pl
oy

er
 m

ay
, 

w
ith

 t
he

 a
pp

ro
va

l 
in

.w
ri

ti
ng
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i t .. J t:~ \;
J'

 

~;!
' II".
-.

 I ;1 I'1 I :i<j
.­

'.
/

..a;
:.. 

-..
J	

 
i 't .,!~

DPU



(j
	 

I
!I	

 
~ 

~ 

.'.'
 I .I ,I ,i;

 

of
 t

he
 D

ir
ec

to
r 

G
en

er
al

, 
w

hi
ch

 s
ha

ll
 b

e 
su

bj
ec

t 
to

 s
uc

h 
co

nd
iti

on
s 

as
 

th
e 

D
ir

ec
to

r 
G

en
er

al
 m

ay
 t

hi
nk

 
fit

 
to

 
im

po
se

 a
nd

 w
hi

ch
 

th
e 

D
ir

ec
to

r 
G

en
er

al
 m

ay
 a

t 
an

y 
tim

e 
re

vo
ke

, 
es

ta
bl

is
h 

an
d 

m
ai

nt
ai

n 
up

on
 a

ny
 p

la
ce

 o
f 

em
pl

oy
m

en
t 

w
he

re
 h

is
 e

m
pl

oy
ee

s 
ar

e 
w

or
ki

ng
 o

r 
up

on
 

an
y 

la
nd

 o
w

ne
d 

o
r 

oc
cu

pi
ed

 b
y 

hi
m

 in
 c

on
ne

ct
io

n 
w

it
h 

an
y 

un
de

rt
ak

in
g 

in
 w

hi
ch

 a
ny

 e
m

pl
oy

ee
s 

ar
e 

em
pl

oy
ed

 
by

 h
im

, 
a 

sh
op

 
in

 
w

hi
ch

 
fo

od
st

uf
fs

, 
pr

ov
is

io
ns

 
an

d 
ot

he
r 

go
od

s,
 o

r,
 s

ub
je

ct
 t

o 
th

e 
pr

ov
is

io
ns

 o
f 

an
y 

w
ri

tt
en

 
la

w
 r

el
at

in
g 

to
 e

xc
is

e,
 f

er
m

en
te

d 
to

dd
y 

m
ay

 b
e 

so
ld

 t
o 

~
u
c
h

 
em

pl
oy

ee
s:

 

Pr
ov

id
ed

 
th

at
 

no
 

in
to

xi
ca

ti
ng

 l
iq

uo
r 

o
r 

fe
rm

en
te

d 
to

dd
y 

m
ay

 b
e 

so
ld

 t
o 

an
y 

em
pl

oy
ee

 i
n 

an
y 

su
ch

 s
ho

p 
ex

ce
pt

 o
n 

pa
ym

en
t 

by
 t

he
 e

m
pl

oy
ee

 o
f 

th
e 

fu
ll 

pr
ic

e 
of

 
su

ch
 l

iq
uo

r 
or

 t
od

dy
 i

n 
ca

sh
. 

(2
) 

N
o 

em
pl

oy
er

 s
ha

ll
 e

st
ab

li
sh

 o
r 

ke
ep

, 
or

 p
en

ni
t 

to
 

be
 e

st
ab

lis
he

d 
o

r 
ke

pt
, 

on
 

an
y 

pl
ac

e 
of

 e
m

pl
oy

m
en

t 
w

he
re

 
hi

s 
em

pl
oy

ee
s 

ar
e 

w
or

ki
ng

 o
r 

up
on

 a
ny

 l
an

d 
ow

ne
d 

or
 

oc
cu

pi
ed

 
by

 
hi

m
 

in
 

co
nn

ec
ti

on
 

w
it

h 
an

y 
un

de
rt

ak
in

g 
in

 w
hi

ch
 a

ny
 e

m
pl

oy
ee

s 
ar

e 
em

pl
oy

ed
 b

y 
hi

m
, 

a 
sh

op
 f

or
 

th
e 

sa
le

 o
f 

fo
od

st
uf

fs
, 

pr
ov

is
io

ns
 o

r 
ot

he
r 

go
od

s,
 i

nt
ox

ic
at

in
g 

li
qu

or
 o

r 
fe

rm
en

te
d 

to
dd

y 
to

 
hi

s 
em

pl
oy

ee
s 

ot
he

rw
is

e 
th

an
 i

n 
ac

co
rd

an
ce

 w
ith

 
th

is
 

se
ct

io
n.

 
" 

P
A

R
T

 V
I
 

P
R

IO
R

IT
Y

 0
1"

 W
A

G
E

S

 

31
.	 

Pr
io

ri
l}

' 
o

f 
w

ag
es

 o
ve

r 
o

th
er

 d
eb

ts
. 

W
be

re
 b

y 
or

de
r 

of
 a

 c
ou

rt
 m

ad
e 

up
on

 t
he

 a
pp

li
ca

­
tio

n 
of

 a
ny

 p
er

so
n 

ho
ld

in
g 

a 
m

or
tg

ag
e,

 c
ha

rg
e,

 l
ie

n 
0r

 
de

cr
ee

 (
he

re
in

af
te

r 
re

fe
rr

ed
 t

o 
as

 "
th

e 
se

cu
re

d 
cr

ed
it

or
")

 
th

e 
pr

op
er

ty
 o

f 
an

y 
pe

rs
on

 (
he

re
in

af
te

r 
re

fe
rr

ed
 t

o 
as

 
"t

he
 p

er
so

n 
li

ab
le

")
 l

ia
bl

e 
un

de
r 

an
y 

of
 t

he
 p

ro
vi

si
on

s 
of

 t
hi

s 
A

ct
 t

o 
pa

y 
th

l':
 w

ag
es

 d
ue

 t
o 

an
y 

em
pl

oy
ee

 o
r 

to
 

pa
y 

m
on

ey
 d

ue
 t

o 
an

y 
su

b-
co

nt
ra

ct
or

 f
or

 l
ab

ou
r 

is 
so

ld
, 

or
 a

ny
 m

on
ey

 d
ue

 t
o 

th
e 

pe
rs

on
 l

ia
bl

e 
is

 a
tt

ac
he

d 
or

 
ga

rn
is

he
d,

 t
he

 c
ou

rt
 s

ha
ll

 n
ot

 a
ut

ho
ri

ze
 p

ay
m

en
t 

of
 t

he
 

pr
oc

ee
ds

 o
f 

th
e 

sa
le

, 
o

r 
of

 t
he

 m
on

ey
 s

o 
at

ta
ch

ed
 o

r 
ga

rn
is

he
d,

 t
o 

th
e 

se
cu

re
d 

cr
ed

it
or

 u
nt

il
 t

he
 c

ou
rt

 s
ha

ll
 

ha
ve

 a
sc

er
ta

in
ed

 a
nd

 c
au

se
d 

to
 

be
 p

ai
d,

 o
ut

 o
f 

su
ch

 
pr

oc
ee

ds
 o

r 
m

on
ey

, 
th

e 
w

ag
es

 o
f 

su
ch

 e
m

pl
oy

ee
, 

o
r 

th
e 

m
0n

ey
 d

ue
 t

o 
an

y 
su

b-
co

nt
ra

ct
or

 f
or

 l
ab

ou
r 

un
de

r 
a 

co
nt

ra
ct

 b
et

w
ee

n 
hi

m
 a

nd
 t

he
 p

er
so

n 
lia

bl
e,

 w
hi

ch
 t

he
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pe
rs

on
 l

ia
bl

e 
w

as
 l

ia
bl

e 
to

 p
ay

 a
t 

th
e 

da
te

 o
f 

su
ch

 s
al

e,
 

at
ta

ch
m

en
t 

o
r 

ga
rn

is
hm

en
t:

 

P
ro

vi
de

d 
th

at
 t

hi
s 

se
ct

io
n 

sh
al

l 
on

ly
 a

pp
ly

 t
o 

th
e 

sa
le

 
o

f 
a 

pl
ac

e 
of

 e
m

pl
oy

m
en

t 
o

n
 w

h
ic

h
­

(a
) 

an
y 

em
pl

oy
ee

 t
o 

w
ho

m
 w

ag
es

 a
re

 d
ue

 a
s 

af
or

e­
sa

id
; 

(b
)	

 an
y 

em
pl

oy
ee

 t
o 

w
ho

m
 w

ag
es

 a
re

 d
ue

 b
y 

su
ch

 
su

h-
co

nt
ra

ct
or

 f
or

 l
ab

ou
r 

as
 a

fo
re

sa
id

; 
(c

l	
 a

ny
 s

ub
-c

on
tr

ac
to

r 
fo

r 
la

bo
ur

 t
o 

w
ho

m
 m

on
ey

 
is

 
ow

ed
 

on
 

ac
co

un
t 

of
 

th
e 

su
b-

co
nt

ra
ct

 
by

 
th

e 
su

b-
co

nt
ra

ct
or

 f
or

 l
ab

ou
r 

as
 a

fo
re

sa
id

, 

w
as

 e
m

pl
oy

ed
 o

r 
w

or
ke

d 
at

 t
he

 t
im

e 
w

he
n 

su
ch

 w
ag

es
 

w
er

e 
ea

rn
ed

 o
r 

su
ch

 
m

on
ey

 a
cc

ru
ed

 d
ue

, 
an

d 
to

 
th

e 
pr

oc
ee

ds
 o

f 
th

e 
sa

le
 o

f 
an

y 
pr

od
uc

ts
 o

f 
su

ch
 p

la
ce

 0
1 

em
pl

oy
m

en
t 

an
d 

of
 a

ny
 m

ov
ab

le
 p

ro
pe

rt
y 

th
er

ei
n 

us
ed

 
in

 c
on

ne
ct

io
n 

w
it

h 
su

ch
 e

m
pl

oy
m

en
t a

nd
 t

o 
an

y 
m

on
ey

 
du

e 
to

 t
he

 p
er

so
n 

li
ab

le
 o

n 
ac

co
un

t 
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ra
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w
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 p
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so

n 
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ab
le
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m
pl

oy
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 t
ot

al
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ou

nt
 o

f 
th

e 
w

ag
es

 o
f 

an
y 

em
pl

oy
ee
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w
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ch
 

pr
io

ri
ty

 o
ve

r 
th

e 
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ai
m

 o
f 
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se
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re

d 
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ed
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or
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gi

ve
n 
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 s
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li

on
 s
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ll

 n
ot

 e
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ee
d 
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e 
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ou

nt
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e 
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 t
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m
pl

oy
er
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e 
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pl

oy
ee
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s 

w
ag
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r 
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y 

fo
ur

 c
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o
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~
h
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 t
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er
so

n 
li
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le
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nd
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th
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 c
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 c
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 o
f 
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se
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d 
cr

ed
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en
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n

o
t 

ex
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m
ou

nt
 d
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y 
th

e 
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in
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pa
l 
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th
e 
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nt

ra
ct
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 a

t t
he

 d
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e 
of

 th
e 
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le

, a
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en
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o
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is
hm

en
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~
n
l
e
s
s

 
th

e 
co

nt
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or
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su
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co
nt

ra
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or
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 l
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ou
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w
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re
 t

he
 p

er
so
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li

ab
le

 i
s 

a 
co

nt
ra

ct
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 o
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su
b­

co
nt
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or
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 m
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su
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 a
m

ou
nt

 d
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 p
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m
en

ti
on
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-c
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R
ef

er
en

ce
 b

y 
th

e 
co

ur
t 

to
 D

ir
ec

to
r 

G
en

er
al

. 
(l

) 
F

or
 th

e 
pu

rp
os

es
 o

f 
as

ce
rt

ai
ni

ng
 th

e 
am

ou
nt

 d
ue

 
to

 
an

y 
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ee
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r 
su
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co

nt
ra
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or

 f
or

 l
ab

ou
r 
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. 
th

e 
co

ur
t 

m
ay

 r
ef

er
 

th
e 

Q
ue

st
io

n 
to

 
th

e 
D

ir
ec

to
r 

G
en

er
al

 w
it

h 
a 

re
qu

es
t 

th
at

 h
e 

ho
ld

 a
n 

in
qu

ir
y 

th
er

ei
nt

o 
an

d 
fo

rw
ar

d 
bi

s 
fi

nd
in

gs
 i

ll 
re

sp
ec

t 
th

er
eo

f 
to

 
th

e 
co

ur
t, 

an
d 

th
e 

D
ir

ec
to

r 
G

en
er

al
 s

ha
n 

co
m

pl
y 

w
ith

 
an

y 
su

ch
 r

eq
ue

st
. 

(2
)	

 F
or

 t
he

 p
ur

po
se

 o
f 

an
y 

in
qu

ir
y 

un
de

r 
su

bs
ec

ti
on

 
( I

)	
 t

he
 

D
ir

ec
to

r 
G

en
er

al
 

sh
al

l 
ha

ve
 

aU
 

th
e 

po
w

er
s 
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L
ia

bi
lit

y 
of

 p
ri

nc
ip

al
s 

an
d 

co
nt

ra
ct

or
s 

fo
r 

w
ae

es
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(I
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W
he

re
 a

 p
ri

nc
ip

al
 

in
 t

he
 c

ou
rs

e 
of

 o
r 

fo
r 

th
e 

pu
rp

os
es

 
of

 h
is

 
tr

ad
e 

o
r 

bu
si

ne
ss
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co

nt
ra

ct
s 

w
ith

 
a 

co
nt

ra
ct

or
 f

or
 t

he
 e

xe
cu

ti
on

 b
y 

o
r 

un
de

r 
th

e 
co

nt
ra

ct
or

 
of

 th
e 

w
ho

le
 o

r 
an

y 
pa

rt
 o

f 
an

y 
w

or
k 

un
de

rt
ak

en
 b

y 
th

e 
pr

in
ci

pa
l, 

an
d 

an
y 

w
ag

es
 a

re
 d

ue
 t

o 
an

y 
em

pl
oy

ee
 b

y 
th

e 
co

nt
ra

ct
or

 o
r 

an
y 

su
b-

co
nt

ra
ct

or
 u

nd
er

 t
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 c
on

tr
ac

to
r 

fo
r 

w
or

k 
do

ne
 i

n 
th

e 
co

ur
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 o
f 

th
e 

pe
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or
m

an
ce

 o
f 

th
e 

co
nt

ra
ct

, 
th

e 
pr

in
ci

pa
l 

an
d 

th
e 

co
nt

ra
ct

or
 a

nd
 a

ny
 s

uc
h 

su
b-

eo
nt

ra
ct

or
 (

no
t 

be
in

g 
th

e 
em

pl
oy

er
) 

sh
al

l 
be
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oi

nt
ly

 
an

d 
se

ve
ra

lly
 l

ia
bl

e 
w

it
h 

th
e 

em
pl

oy
er

 to
 p

ay
 s

uc
h 

w
ag

es
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 i

f 
th
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m
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 h
ad

 b
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n 
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m
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y 

th
e 

pr
in
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pa
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 c
on

tr
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to
r 
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d 
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uc

h 
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(a
)	

 in
 t
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 c
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 c
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w
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k 
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pa
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al
l 

no
t 
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e 
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r 
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e 
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 t
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s 
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a 
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I 

(b
)	

 th
e 

pr
in

ci
pa

l, 
an

d 
th

e 
co

nt
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ct
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 s
ub

­
co

nt
ra

ct
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t b
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t b
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m

or
e 
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an

 t
he

 w
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 d
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m
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n
y

o
n

e 
m
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d 

(c
)	 

th
e 

em
pl

oy
ee

 s
ha

ll
 h
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e 

in
st
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ut
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 p
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ce

ed
in
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t 
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e 
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fo

r 
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e 
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f 
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w
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o
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m
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e 
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m
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 t
o 

th
e 

D
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G
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P
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X
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w
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w
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m
e 
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e 
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r 
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en
t 

by
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 e

m
pl

oy
er

 in
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e 
w

ith
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he
 p

ro
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s 
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r 
~
h
e
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en

t 
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 w
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nt
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ne
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 P
ar

t 
II
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A
ny
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, 
ot

he
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an
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m

pl
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er
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ha
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id
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n 

to
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he
 e
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w
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E
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an
ce
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ti
on

s 
m
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e 

un
de

r 
th

is
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ct

 o
r 

an
y 
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em
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gr

an
te
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un
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r 
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e 

pr
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s 
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o 
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oy

er
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ll
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ui
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ny
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.r~
, 

fe
m

al
e 

em
pl

oy
ee

 to
 w

or
k 

in
 a

ny
 i

nd
us

tr
ia

l o
r 

ag
ri

cu
lt

ur
al

 
A

 1
/6

1 

un
de

rt
ak

in
g 

be
tw

ee
n 

th
e 

ho
ur

s 
o

f t
en

 o
'c

lo
ck

 in
 t

he
 e

ve
n­

in
g 

an
d 

fiv
e 

o'
cl

oc
k 

in
 t

he
 m

or
ni

ng
 n

or
 c

om
m

en
ce

 w
or

k 
fo

r 
th

e 
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y 
w

it
ho

ut
 h
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in

g 
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a 

pe
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f 
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­
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s 
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ee

 f
ro

m
 s
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h 

w
or

k:
 

P
ro

vi
de

d 
th

at
 t

he
 D

ir
ec

to
r 

G
en

er
al

 m
ay

. 
on

 a
pp

li
ca

­
tio

n 
m

ad
e 

to
 

hi
m

 
in

 
an

y 
pa

rt
ic

ul
ar

 c
as

e,
 e

xe
m

pt
 

in
 

w
ri

tin
g 

an
y 

fe
m

al
e 

em
pl

oy
ee

 o
r 

cl
as

s 
of

 f
em

al
e 

em
· 

pl
oy

ee
s 

fr
om

 a
ny

 r
es

tr
ic

ti
on

 i
n 

th
is

 s
l&

bs
ec

tio
n,

 s
ub

je
ct

 
to

 a
ny

 c
on

di
ti

on
s 

he
 m

ay
 im

po
se

. 

(2
)	

 A
ny

 p
er

so
n

­
(a

)	
 w

ho
 i

s 
af

fe
ct

ed
 b

y 
an

y 
de

ci
si
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 m

ad
e 

o
r 
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ti

on
 i

m
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se
d 

un
de

r 
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e 
pr

ov
is

o 
to
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bs
ec

ti
on

 
(1
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d 
~

 

(b
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 w
ho

 
is 
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at
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w
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si
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o
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