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ABSTRACT
- 179331

This thesis 1s exclusively aimed to study about wage protection for employees in
Thais labour law. There are some problems in terms of legal procedure caused by
inestablished law. Others problems are caused by ineffective practice even though such laws
are already established. The thesis is documentary research. Moreover, it is comparative study
focused on labour laws which are involved in wage protection of South Korea, Japan, The
Philippines, Malaysia and Thailand.

The findings of this thesis are elaborated. The Labour Protection Act B.E. 2541
and The Civil and Commercial Code Book III Title VI. Hire of Services, are lack of the -
protection to pay wage when emergency cases happen to employees, the enforcement for
employers to carry out ledgers which are clearly separated wage from other welfare payment,
also the protection to employees who receive wage calculated from pieces of works or due to
their work results. These cause problems which are holes in legal procedure. Employers can
take advantages of their employees. In additions, such problems can bring cases to the court.
When deeply analyzing and studying in wage protection of Thai labour law compared with
foreign labour laws, it is discovered that Japan establishes law on wage protection in case of
emergency situations occur to employees, wage protection in pieces of work system or
employees’ work results. In addition, South Korea establishes law to enforce employers to
carry out ledgers which clearly separated wage payment from other welfare payment, also
wage protection when emergency situations occur to employees.

The thesis is proposed for amendment in Thais labour law by adding 3 measures.
First, it is proposed to add a measure about wage protection in case of emergency situation
occurred to employees. This measure shall be a special protection for employees to claim their
wage in the proportion of work done, before the due date of wage payment. Second, it is
proposed to enforce employers to carry out ledgers which clearly separated wage payment
from other welfare payment. Third, it is proposed to add a measure about wage protection in

pieces of work system or employees’ work result.





