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The objcctwe of this rescarch is to study thc effects of personncl factors to knowledge learning and
sharing in Thai public sector. The- research populations were officers and “employees in
goverumcntal orgamzatlons ‘under the Ministry of Science and Technology that have been
contmuously implementing Knowledge Management (KM) The ﬁndlngs of the study reveal the
followmg-'- Gcnder, Agc, Manta] status are not significantly rclatc. to personal behaviors in
knowledge learning and sharmg level while educatlon level KM training and being member of KM
cormmttecs show posrtwc rcsult The factors md1catmg cxpoctattons of the: -population groups on
lmowledgc‘ lcarnmg and sharmg are that 1t wrll increase their work capabllrty (3.85), brmg benefit
to orgamzahon or communities (3 84) and hclp them to success in their work (3.78). Thc factors
-mﬂucncmg thc population groups to join or ignore the knowledgc lcammg and shanng are:
mtercstcd toplc shared (3.78), benefits obtamed from the knowlcdgc leammg and sharing (3.77)
and time availability (3.51). In'smmna_ry, the personnel factors on krlowlodge learning and sharing
in Thal oublic sector could be categ'orizcd into 4 major groups: 1) the factors related to knowledge
itself, 2) thc factors related to benefit cxpected from knowledge learning and sharing, 3) the factors

' related to work responsrblhty and commmnent and 4) the factors related to social relatlonshrp





