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Abstract

174227

Purpose of this research was to study relationships of factors that effected to competencies on job
training of students in the field of Building Construction at technical colleges under the
Northeastern Vocational Institute. There were six factors used in this study including; Future
Orientation, Organization Commitment, Job Training Attitude, Human Relations, Achievement
Motivation, and Job Adjustment. Sampling group was 404 students in the field of Building
Construction in the higher vocation certificate, level 1-3. Research tool was questionnaire with
reliability of 0.95. Data were analyzed by SPSS/FW (Statistical Package for the Social Science/For
Windows), percentage, arithmetic mean, standard deviation, multiple correlations, and multiple
regression analysis. A coefficient of relationships between six variables had significant difference of
0.01 level. The factors which could predict the competencies on the job training were the future
orientation, the job training attitude, the human relations, and the job adjustment. These 4 variables

could predict at 36.40 percentages.
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