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Abstract 1 7 9 8 2 3

The purposes of this experimental study were to construct and validate a training package
on motor installation without a lift mechanism chamber. The construction was also aimed to solve
the problem of a shortage of training packages as well as to help promoting installation skills of
the employees working in the Department of Mechanical Operation so that they could work more
efficiently. After analyzing the curriculum, the researcher constructed the training package basing
on the mentioned company’s curriculum structure. Then the package was tried and validated with
24 subjects who worked as installation employees of the Department of Mechanical Operation in
various places in Thai Lift Industry Company Limited (PLC). The training package consisted of a
lecturer’s manual which included instructions, a training plan, behavioral objectives, 5 content
worksheets, 210 frames of PowerPoint presentation, a 48 item exercise, and an 60 item test with
an answer key. The training was undertaken by a lecturer from the Department of Human
Resource of Thai Lift Industry Company Limited (PLC).

The analysis and calculation revealed that the efficiency of the constructed training
package was 81.85/80.48 which was higher than that of the set criteria of 80/80. In addition, the
study also indicated that the achievement of the trainees after experiencing the training was 41.39
percent of the full scores which is higher than the pre-set hypothesis at least 25 percent of the full
scores.
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