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Abstract 1 7 9 8 3 7

This thesis was a survey study. The purposes of this thesis were to study the levels of
perceptions of leadership style, working behavior and job performance of employees; to conduct a
comparative study on the working behavior and job performance based on different subordinates’
perceptions of leadership style; to investigate the relationship between subordinates’ perceptions
of leadership style and working behavior; the relationship between subordinates’ perceptions of
leadership style and job performance; and the relationship between working behavior and job
performance. The sampling group consists of 297 employees in Thai Rung Union Car (Public)
Co., Ltd., Delta TR Co., Ltd., and Thai Rung General Motor Co., Ltd.,. The instrument of the
study was 79 questionnaire items. The results showed moderate employee subordinates’
perceptions of leadership style perception, high working behavior and job performance
perception. The different subordinates’ perceptions of leadership style resulted in different
working behavior, subordinates’ different perceptions of leadership style did not effect job
performance. The subordinates’ perceptions of leadership style and working behavior had a
meaningful positive correlation. The subordinates’ perceptions of leadership style and job
performance of employees did not have a meaningful correlation and the working behavior and
job performance did not have a meaningful correlation.
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