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Abstract 1 8 O 2 7 3

The purpose of this research is to study the condition, problem, and the need of
trainee under the training course for new trainer provided by the Office of Training
Technology and Personnel Development, Department of Skill Development, Ministry of
Labor. Areas of study include training management, work security, teaching media,
teaching’s techniques and methods. Respondents include vocational training officials,
and vocational training instructors who passed the training courses for new trainers
during the year 2001-2004, totaling 345 respondents. These people are working in the
regional institutes / provincial Centers of skill development, and various units within the
Department of Skill Development. The analysis is done by using the SPSS/PC+
programming, to generate the results of frequency, percentile, mean, and standard
deviation.

It is found from the research that 327 respondents who are responsible for the
training produced the mean of applying their knowledge and skills in their function as
follows: 1) Training management section is on average, with high level for knowledge in
skill standard, and high level for problem-discussion with trainees. Problems include
insufficient training equipment, out of order and out of date equipment. 2) Safety in
workplace section is on average level, with high level for safety in workplace, average
level for safety-related laws. It is found that there is no training material providing laws
knowledge to trainees. 3) Teaching media section is on average level, with high level
for media selection, and average level for other aspects. Problems are the old, broken,

and insufficient equipments / computers. 4) Training methods and techniques section is
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at high level, with high level for more than a half of each aspect, and average level for
the left. Problems include incomplete course outline, non-compliance training course
with the program, and non-standardized training evaluation.

The other group of 18 respondents who are responsible for other functions
produced the mean of applying their knowledge and skills in their function as follows:-1)
training management section is on average, with high level for correspondence works,
average level for knowledge in skill standard. Problem includes the lacking of applicable
law concerning skill standard setting and testing. 2) Safety in workplace section is on
average level, with average level for safety in workplace and related law. Problems are
the lacking of basic Iegal knowledge, and training material providing legal knowledge. 3)
Teaching medias section is at low level. Problems are the old, broken, and insufficient
equipment / computers. 4) Training methods and techniques section is on average level,
with average level for more than a half of each aspect, and low level for the left.
Problem found from the study is non-standardized training evaluation.

In terms of the need for improvement, the respondent group who performs
training function is demanding sufficient and modern tools / equipment, with training
manual and guideline. Also, extended training hours especially in practical area and
additional training courses are also required in order to keep up with new technologies.
Other respondent group who perform other functions also demands the same with a
specific focus on technical document, procedure, modern tools and equipment, as well

as new technologies.





