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This survey research is aimed at 1. finding the level qf employee’s perception on organizational
justice, organizational devotion and organizational commitment; 2. comparing employee’s
organizational devotion and organizational commitment based on the level of their perception
on organizational justice; 3. finding the relationship between organizational devotion and
organizational commitment of employees; 4. determining factors concerning employee’s perception
on organizational justice which could be used to predict the level of their devotion and
commitment to their belonged organization. Data were collected by questionnaires, the sampling
group consists of 152 employees in a polyester company. The data were analyzed by processed
statistics determined programs. The statistics were included frequency, percentage, mean,
standard deviation, One-way ANOVA, Pearson’s Product Moment Correlation Coefficient and
Multiple Regression Analysis. The result were as follow : employees have moderate perception
on organizational justice, and they have high devotion and commitment to their organization.
After testing the hypothesis, found that employees who were different in perception of
organizational justice, they have different amount of organizational devotion and organizational
commitment at the statistics level of .01; their organizational devotion and organizational
commitment are related in a positive manner at the statistics level of .01; their perception on
organizational justice in term of interpersonal fairness could predict their organizational devotion

and organizational commitment at the statistics level of .01.





