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The objectives of this survey research were (1) comparing production employees turnover
intention based on their individual factors (2) comparing production employees turnover intention
based on their work environments and (3) finding the relationship between job satisfaction and
turnover intention of production employees in a bread producing factory. The volunteers consist
of 200 employees of the factory. The data was collected utilizing questionnaires and analyzed
using a statistical computer program. The analysis results indicated that production employees
who were different in age, work shift and accommodation, had different turnover intention
significantly (p<0.05). The employees who had different work environments in level of
illumination, temperature, work area layout and safety had significant difference in turnover
intention (p<0.05). The worker’s job satisfaction in term of work, payment, promotion
opportunities and supervisor are significantly related in a negative manner with turnover intention
(p<0.01). Also, the job satisfaction in term of co-workers is significantly related in a negative
manner with turnover intention (p<0.05). To decrease the production employees turnover
intention, all employees should be encouraged to get more involve in their work, improving work
shift schedule and providing accommodations. For the work environments such as of

illumination, Temperature and work area layout and safety, should be improved.





