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Abstract TEl 4 1 62 O

The purposes of this research were (1) to examine the relationships among personality,
perceived organizational support and self-dirccted learning readiness; (2) to study predicting
power of personality, perceived organizational support and self-directed leamning readiness on
learning and self-development behaviors; and (3) to compare levels of job success perception
between persons with different levels of learning and self-development behaviors.

A correlational research design was used. The sample was 123 air-traffic controllers who
worked in Chiang Mai, Phuket and Don Muang Airport. Research instruments consisted of 6
questionnaires, i.e., the NEO-FFI personality inventory, perceived organizational support, self-
directed learning readiness, learning and self—development behaviors and perception of job
success questionnaires. Data analyses were performed by using the Pearson product-moment
coefficient, the hierarchical multiple regression and the analysis of variance (ANOVA).

The research found that:

1. Extroversion and perceived organizational support were positively related to
learning and self-development behaviors (p < .01, p <.05)

2. There was a joint-effect of extroversion , self-directed learning readiness and
perceived organizational support factors on learning and self-development behaviors (p < .001).
All factors accounted for 37.3 percent of variance in learning and self-development behaviors.
The factor that has the most predicting power was self-directed learning readiness, the next were
perceived organizational support and extroversion respectively.

3. The subjects that had a high level of leaming and self-development behaviors had a higher
level of job success perception than that of subjects who had a low level of learning and

self-development behaviors (< .05).





